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(wt *forwar Tt nfTtfi htutt £ «rarra:ff itrt ttrtft Ft? *t" Rlfafa* wren wN 

Statutory Orders and Notifications issued by the Ministries of the Government of India 

(other than the Ministry of Defence) 


fsfw, Timr stir *riVM.ft Tttf WTjwtf 
(ffmfft Trtf f, 4m) 

24 (TRVifV, 1982 

TTo Wo 339.—’T^TfaTP. TW WTFniT 3<~nwlTT 
mtT(?r r Trftdwr, 1969 (i 969 tt 54)) Tt trnr 
26 Tt sr-srpr (3) T wTircr ^ qrrp 
fc Mm Tpnrrt^m fbrfirirg- 

% Tfirar srfsrfwr % wffrfff ttIttw (TsfrrTr 

wmr-w rwt 204/70) % firorfft tt®t tt 

TTrft |t | 

[fTWr 16/26/82-^0-3) 

MINISTRY OF LAW, JUSTICE & COMPANY AFFAIRS 

(Department of Company Affair*;) 

New Delhi, the 24th December. 1932 

S.O. 339—In pursuance of -,ub-scclion 1.3) of Section 26 
of the Monopolies & Restnctive Trade Practices Act, 1969(54 
of 1969), the Central Government hereby notifies the cancel¬ 
lation of the legist ration of M/s. The British India Corpora¬ 
tion Ltd. under the said Act (Certificate of Registration 
No. 204/70). 

[No, 16/26/82-M-I1I] 


Tie We 34 0.—TTTfaTTT ffW WretHTT WPTT- 
fCT iHpfffR TfufffTff, 1969 (l9C9 TT 54) Tt 
tjpf 2 6 Tf TT-TPT (3) T TTff’ffC'Jf it ?PCTT7, 

TTffffm 4Tit OTTff 'jfiffffT T^TTT TTfffft Fdffftr 
T Tftfff wferfim % werfer qrfTTT (tstT-tyt 
Tffrff'Tff TfTTT- 1453 / 79 ) % fTOTcft TTtff Tt 
T9-ffr ^ 1 

[TTTrr 1 6/ 12/so tSTo-3] 
^TFRra, fffOTT 

S.O. 340.—In pursuance if sub section (3) of Section 
26 of the Monopolies & Restnctive Ttade Practices Act, 1969 
(54 of 1969), the Central Government hereby notifies the 
cancellation of the registration of M/s. Modem India Con¬ 
struction Company Ltd. under the said Act, (Certificate of 
Registration No, 1453/79). 

[No. 16/42/SO-M-IITl 
C. KHUSHALDAS, Director 

fro sertmr 

frffm) 

faeifft, 2 7 TiFSR. 1982 
(Wff-T T ) 

TT° W*> 341 :—'tmfiff TPT.TT, Wff-TT ^rfkfffTTT, 
1961 ( 1961 TT 43 ) TV STP.T 10 T> ^ff-aTTr 


102S 01/82 


(325) 






326 


THE GAZETTE OF INDIA : JANUARY 15, 1983/PAUSA 25, 1904 [Part TI— Sec. 3(ii)[ 


( 23 - 4 ) ft ’rnr (v) am jttht wffttftr 4 T siftft 

4Tft “sff ^RiRtWr srfaTfct 4ft Pnjfa’r 

Jpt 1982-83 ft 1984-85 cfT % SFfffa ?Tift Tlftft 

tsrarfft ft stpt % jpTtsprrft wfa^fftr TTift 11 

[fto 4992 (RJToft'S 1 9 7/1 18/8 2-W°4i° (ft°-l)] 

MTNtSTRT OF FINANCE 
(Dcpaument of Revenue) 

New Delhi, the 27th Novcmbei, 1982 
(INCOME-TAX) 

S.O. 341.—In exercise of the powers conferred by clause 
(v) of sub-section (230) of section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
notifies “The Jini 'll Masiid of Bombay Trust" for the pur¬ 
pose of the said sect! an for the period covered by the assess¬ 
ment years 1982-83 to 1984-85 

[No. 4992 P. No. 197/1 l8/82-lT(AI)l 

(WW-VT) 

«TTo UTo 3 42:— ftRfftl BTflT, 5TPMA wfefaJTH, 
1961 ( 1961 411 43) 4ft HTTT 10 4ft 

(23-tT) ft mS ( 5) 5KT SWtT HlfdHftf 41 SPTftr 

sfTft gft “ trwftir Wft^ftsr 5 ^e” ftr fftatw 

Efft 1980-81 ft 1982-83 443% SFFRfa fllft TTcft 4T4flT 
% fftP tf4q 6TTCT % STftRRlft 'ffftTfffftfl 4>7xft % I 

[fto 4997/Wo fto 197/172/78-WloSFo(tlo-l)] 

(INCOME-TAX) 

S.O. 342.—In exercise of the powers conferred by clause 
(v) of sub-section (23C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby no¬ 
tifies L Suvarta Alliance Ministries Trust” for the purpose of 
the said sectitn for the period covered by the assessment year 
1980-81 to 1982-83. 

[No. 4997/F. No. 197/172/78-IT(AI)] 

(wt-wit) 

4To WT° 343:--%5#ftl FTWTT, WPl-TTWffjffttJH, 
1961 ( 1961 4>T 43) 4ft cTPT 10 4ft ^T-UDT 

(23-51) % 4^ (5) 3TO STcT 4lPwfti 41 SPTftr 
4.7ft |tf, 'Wt? fttRT^t” 4ft fftErfrui 4ft 

1979-80ft 1982-83 cf4ft 4 Stfft 4T# SPlfft 

% fHtT 44fT 4KT ft TftNPTTft srfftftfn $ I 

[ft 499l/4Tnfto 197/209/80 -«TTo 4o (fto-l)] 
(INCOME-TAX) 

S.O. 343.—In exerciee of the powers conferred by clause 
(v) of sub-section I23C) of Section 10 of the Ircome-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
notifies “Ajulhia Capuchin Society” for the purpose of 
the period section for the period covered by the assessment 
years 1979-80 to 1982-83. 

[No. 4991 /F. No. 197/209/80-IT(AI)3 


(*mr-4rr) 

44o !ffo 34 4:—%'jfPl RT4T7!, 4151-47. ^rfftffttPT, 
1961 ( 1961 4T ,3) 4ft ETTTT 10 4ft ^T-KTRl 

( 23 - 5 i) % ( 5 ) gro tufftiftt 4.1 srftftr 4 . 7 ft 

fft, "fipTBcTH 4ft ftratTTl q-ft 1982-83 TP 

% SP-PlftiT Wlft Tlftl RTfn % ffttr tJTT etTO % 
Thftspllft srfftljfTd' Tlftf | | 

[ft? 4994/4710 fto 1 97/l 7 8/80 3iro4io (C[o-i)] 
f INCOME-TAX) 

S.O. 344.—In exeicise of the powers confcucd by clause 
(v) of sub-section (23C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
notifies “Hindu.,tan Charity Trust” for the purpose of the 
said section Nr the period covered by the assessment year 
1982-83. 

[No. 4994/F No. 197/178/80-TTfAI)] 
(4TW) 

440 345:—ftdfri wwn, ftT-TT; t#m, 

1961 ( 1961 4.1 43) 4ft HITT 10 4ft 3T-HT7T 

(23-»l) % 4TJ? ( 5 ) 5TET STTOT tJtfftlftT TI Jlftftr 
4.7ft iff, "ftt Tift) TWftlt TUTTF J54R ftftfftT 
ftmT^r” 4ft fftaiftT 4 ft 1980-81 ft 1982-83 T4 
% ^PrPf-T 4Tft TTftt 5Flfft % fftft 214 UTCl % 

, friTNOlft wfft^fftr 47ftf ftl 

[fto 500l/4Io fto 197/l 6/8 2-311 0 4>o (tfo-1) J 
(INCOME-TAX) 

S.O. 345.—Tn exercise of the poweis confcired by clause 
(v) of sub-section (230 of Section 10 of the Income-tax 
Act. 1961 (43 of 1961), the Central Government hereby 
notifies “Shri Kasi Nattukkottal Naganathar Chatram Manag¬ 
ing Society” for the purpose of the said section for the 
period covered by the assessment year.- 1980-81 to 1982-83. 

[No, 5001 /F No, 197/16/82-IT(AI)l 
(5R4-4S7-) 

WiTc Wto 346:—ftTfrif ht4k, tmr-Tft nfftfftw, 
1961 ( 1961 41 43) 4ft BT7T 10 4ft ^T-HTxI 

(23-51) % (.5) SYT Tllfl 4T Slftftl 

4xft fft, fft TI BREST (ftl^ 51^4^7:), R53r|” 

4ft fRSlTTT tpj 1982-83 ft 1984-85 TT ft SITft 

TTefl % ffttt T4T yiTT ft nfttSTTlft ttlfcigfftcT 

47ftf | I 

[fto 5 003/4>I0 fto 197/221/81 5fro 4o(tIo-l)] 

ffteTPl 4fn, 5T4T B’fftR 
(INCOME-TAX) 

S.O. 346.—In exercise of the powers confercd. by clause 
(v) of sub-section (230 of Section 10 of the Income-tax 
Act, 1961 (43 of 1961). the Central Government hereby 
notifies “The Asthika Samaj (Kochu Gnruvayoor), Bombay” 
for the purpose of the said sectior for the period covered by 
the assessment years 1982-83 to 1984-85. 

[No. 5003/F. No. 197/221 /81-1X(AT)J 
MILAP JAIN, Under Secy. 
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( r 3?ro?r-5r^> ark Nfcn-spE; Ete* ) 

?rf fEwft, is wrr, 1983 

r 

H. 7/83-^ftm-5T^5 

o 

TT°NTo 347 :—TETfE ddllEriEFTi &i*l< ^ftET-STcEi 
EF% ETE7-5mfi EfvfhEN, 1962 1962 W 52) Eft ETF 

9 ^ro sw ^rf^cnft srt teItt EFflgF. »rTO tfe # 

EF fFF wW fEEITEET Eft EFETEFE WS E? FT W 
RtfRcT ffiFTT | 1 

[W. Ef - 473/l/83-¥t. F.-7] 
- ttn.. Ei,. EFT, EET EfET 

-4 , 

(Central Board of Excise and Customs) 

New Delhi, the 15th January, 1983 
No. 7183-CUSTOMS 

S.O. 347.—In exercise of the poWeis conferred by section 
9 of the Customs Act, 1962 (52 of 1962), the Central Board 
of Excise and Customs hereby declares Vallabh Vidyanagar 
of Kaira District in the state of Gujarat, to be a warehou¬ 
sing station. 

[F.No. 473|l|83-Cus-VII] 
N. K. KAPUR, Under Secy. 

(wtfro «pte fsrem) 

% (eFwt spsrrn) 

Ef fSRft, 21 f-FTFF, 1982 

W° SHTo 34 8. NFeflE FK: EE NfafftEET, 195 5 
( 195 5 ET 23) Eft am 19 Eft TENTF ( l) % 

(e>) nIf am 20 Eft ^tntf ( 1 ) % netfe ft 
%?#rE tfwt teesFi nt Ef° ^9° etfee, nee 
- fd^VTT , EFETE XZZ t'ffi Eft 20 fEWT 1982 % 
3JTF'T ![TEF NF 30 EFTF, 1983 dET Eft FTTF fjtft 
tJTvfr NEf9 % friT NFETE FT£ EE> % nvw % ft 
ft Fetee efet | i ’ 

[ifo TT-fio s/6/82-ato Nfto-f] 
To ET o ft'FE'FT'TT, TT NfEE 


f£ fewft, 23 fE*FET, 1982 

Wo NT° 349 . E^fETEi EpffoT E? NfftfW 
1976 (i976 m 21 ) Eft am i j Eft 37dm ( 1 ) 
sm srtt 5iRdal et EEtr EFft 

*feif, fTRim sft «ft° t^o t^o few 
FE Eft ETETNE aiEFf % , ^RTDT E>T NSW fENET 
FFfr | EET 10-1-1983 % EF^ f ^EF 31-12-1985 
Eft EE1F fjft ETFf NEf9 Eft FT NE - f9 % FT ft 
fEHffFT EFcft | fsra% ETFT «ft Et° tr^o 

FEW TIE NSW TFTffl EFT I 

[ft®?! t*Eo 8-19/7£-NF°NFoEfto] 


New Delhi, the 23rd December, 1982 

S.O. 349.—In exercise of the powers conferred by sub¬ 
section (1) of section H of the Regional Rural Banks Act, 
1976 (21 of 1976), the Central Government hereby appoints 
Shri B. S. H. Raniakrishna Rao as ihe Chairman of the 
Nagarjuna Grameena Bank, Khammam and specifies the 
period commencing on the 10-M983 and ending with the 
31-12-1985 as the period for which the said Shri B. S. H. 
Ramakrishna Rao shall hold office as such Chairman. 

[No. F. 8-19/79-RRB] 


Wo NTo 350.—TKfNET EWfF NftrfFFT, 

1976 ( 1976 W 21) ffit 9m 11 ^JTSTFJ ( l) 

5 FT 5im wfWNT TT sum mcT fir, TFFT 

tr^Tim NT trrro fr» jt ffit NFFiT ETEM 

•#E?, Nf«f=Fr|T ffir NSW fENdfr EFcft | cTET 24-10- 
1982 t SUX^T 31-10-1985 ¥t ETETFT flE 

TIFT NTf9 FT NTRt % FT E fasrffFT ffiFTT | 

NV T(To T>o ft NSW % FT ^ WE 

TTFT I 

[FEET 2-58/82-NTTo NTTo E^o] . 

FT EfF, NET nFeE 


(Department of Economic Affairs) 
(Banking Division) 

New' Delhi, the 21st December, 1982 


S.O. 348.—In pursuance of clause (a) of sub-section (1) 
of section 19 and 3 ub-section F) of section 20 of the State 
Bank of India Act. 1955 (23 of 1955). the Central Govern¬ 
ment hereby appoints Shri V. S. Natarajan, Managing Director 
of the State ffenk o r India as the Chairman of the State 
Bank of India for the period commencing on 20th December, 
1982 and ending with 30th January 1983. 


[No. F. 8/6/82-BO. E 
C. W. MIRCHANDANI, Dy. Secy. 


S.O. 350.—In evereisc of the powers conferred by sub¬ 
section (1) of section 11 of the Regional Rural Banks Act, 
1976 (21 of 1976). the Central Government hereby appoints 
Shri N. P. Dnbey as the Chairman of the Surguja Kshetriya 
Gramin Bank. Ambikapur and specifies the period com¬ 
mencing on the 24-10-1982 and ending with the 31-10-1985 
as the period for which the said Shri N. P. Dubey shall 
hold office as such Chairman. 


[No. F. 2-58/82-RRB] 
RAAM BEHRA, Under Secy. 
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frcvft, 2 7 fUFTT, 198 2 

VT° Wio 351. TfiUfr fafatPET STfafatTR 
1949 ( 1 949 44 10) 47f HKF 53 STFT JTT^T SlfTTfl 
cf.T jpftrf 5pTFT gt»' TFTtF 'ffrFfm fFTfiA 44 

jfT|- frrTtf' 5T TF F[n£5TFT ^pTHT 4Fcf)' f ffi T4T STi%- 

tTTRT 47 f srrcr 9 4 tttet tt ?rftTg; 44 T 4 f ttttt % 
tfr ti tV siTfff % fT£ ^ ‘srrr *r|Fr fafak tf ~w 
5Pp tut Tift gnf si^r 44 $444 w, ft^ % 

f3f%, irravPlSTT irH'l. % FT4 4 

4,51 Tv? 4T FTT-'f TTPTfrT # g I 


(Office of the Collector of Ccntial Excise: Central Revenue) 
(Customs) 

AMENDMENT 

Bangalore, the 25th November, 1982 

S O. 352.—In exercise of the powers conferred by sec¬ 
tion 8 of the Customs Act, 1962 and supersession of notifi¬ 
cation No. 1 /80-Cus. dated 22-2-80, I, C. K. Gopalakrishnan, 
Collector of Central Excise and Customs, Karnataka Collec- 
toiute hereby approve wharf No, 31 (old 33) of the Old 
Mangalore Pott specified in the Table appended to the Notifi¬ 
cation dated 23rd September, 1968, issued by this CollcCt- 
ornte for loading and unloading ot dutiable goods and free 
goods and unloading of food grains, other Government cargo 
and Salt. 


[WT 15 / 35 / 82 -^ro IfTe-lII] 

44 o *% 4ST, WJK BfdT 


New Delhi, the 27th December, 1982 

S.O. 351.—In exercise of the powers conferred by Sec¬ 
tion 53 of the Bunkinc Regulation Act, 1949 (10 of 1949), 
the Central Government, on the recommendation of the 
Reserve Bank of India, hereby declares that *he provisions 
of section 9 of the said Act shall not apply to Bank of 
Madura Ltd., for n period of two ‘ ears from the Date of tf»e_ 
notification in respect of the immovable property of 4.51 
acre? located at Vandanuhiauri Village. Ambalapuzha taluk, 
Alleppey District, Kerala State. 

[No. 15/35/82-B.O. Ill] 
N. D. BATRA, Under Sccv, 


[No. 3/82 Cus./C. No. VIlI/48-40-8t>-C-2-Cus.] 

“» J i v J i “* 

VTo WU 1 3 53. -jffafPlJW 3rfyf444, 1962 
( 1962 44 52) TV SETT 34 4^ 44 ETTCf 2 4 34FT 
#*444 44 4444 4F4 517 4B?T-T T4T4 W54 % 4*TT?14f 
44 44TTT ksf4 TTT4 UT5T BRTtTdf % tk- 

ftJTlF 4 SJ545 47 BRTfprf % &<1 R fft m 47*4- 

F4T4 4f%4 : HFT 4T4p; fd4 BTT44 (FNTF4 44 

^nrrfkFr) Trfagw 27/63 *fr4T4pp, w 

1 / 72 , 6/69 ftnrhf. 1 - 2-63 *mrrrf »IcT^3T^t ?4 «ftr- 
^44T*fi 4° 1 / 72 . 6/29 f44147 27-9-79 SftT To 
7/7 9 fcfHTT 28-1 1-79 471 Erf^rpif 4F4 fC[ 

fdTTf^fef TIFT 4 ffl trsp if TfeTfa 4 ?rftI44lT4T 

47T TttrruTR, tdfafim, 1962 k fkf^r amrff if 

% tpf TfT Vifi %■ 2 if 47> 43ft TjETTF 

dfdfe % sejbtf "Tkif BfarnT % 44 if jrrfftfrr 
BFft | 1 


fcsftr tntt q«r BUmm, 44 ttVett : kefir 

WJfft 48T 

44cftT, 25 44*4F. 2 982 

(tffemjwf) 

VTo Wfo 3 52 ftftwi]T4 5Tfar444, 1962 W-T 
OTTT 8 Jr T4TI ai ftkl Tf UTTpT 4Fcf m sftF fdTTT 
22-2-80 4?f ^FsTg/nT 5tS-Tr'l/80 TfdWTT, dftrfTTB 
k |tT ?r wto %o wm^f* 

%-jfPr TcBT? FT TTfrT TBTTuFTf ^4^5 ITT 

fTTFT 23 ffTTRT, 1968 k ErfTJJTTT 4ft 
BTfkft Jr frfTfsTT 4^144 BTT1T TTi TIT ('T T TTT- 3 3 ) 
tflT J1W 31 T 4ft TT fFTTdrrf’Ttf grFT W4v 
»rr titt ^ffTF^r % far sftr 444 
Err^TT Tpm k ^ tf-ttO tuti ft ttt. 44 
TTP.T % fTT FFprlrr TFcfr g I 

3/82 €WT^e4i/jffo ?ro-VIII4S/ 
40/SO -TT-2 TT4T TTT-] 


mhifl 

_ 7 ~_ 7 TZ (El 

1. BFT4T TRT^lf 4T7ET 18, 21, 22(3) (C[) 

tttk yfmturjf (m), 27(3) 30(3), 

32, 46 ( 1) ITirmT 

(5fr) 46(2), (5), 

48. 54( 3), («fr) 

59 (3), 61, 73, 80, 
85, 129 (2) 

11 ?fV, f, 17(3), (4), 
19 JTPTETPT (TT), 28 
(l), 46 (l) STETOTT 
(T), 46 ( 4), 60, 63. 
64, 67, 68 (tff) 69, 

72, 83 (l), 89, 

129 (l), 142 (l) 

(R) 


2. 7HOT15T47 BTT 

>3 





3. %?3OT TOTS' tr* 11 rriT, 30 ($[), 31 (l^ 

sothtot % (rot we 33, 34 (umis t 

fflOT), 3 7, 38, 39, 

40, n, 42 f«OT 
45 (2), 40(1), 
47, 50 (l). 5 1, 

54 (j), 02, 77, 

79( l), 36 (2), 92 

(l). 93, 94. 95 

97, 101. 103. 104, 

106 . T, 107, 1 10, 

144 (l), 145, 149 

4 . *fmr^ tot 100 , 1 or 

TOTS WOT % W*fr 

srftOTirr 

[^f'T^OTTT W* 2/8 2 OTBT WOT] 
7-ff 0 To fiOTOTOTS,HHIr,4T 

S.O. 353—In exercise of the po.vcrs conferred by sub -section 
34 of section 2 of the Customs Act, 1962 (52 of 1962) the Collec¬ 
tor of Central Excise, Bangalore, having been appointed as 
Collector of Customs, within the jurisdiction of the Karnataka 
Central Excise C'ollectorate. vide Government of India, Minis¬ 
try of Finance (Department of Revenue and Insurance), Notifi¬ 
cation No. 27/63 Cits, dated 1-2-63, hereby, insupersession of 
this notifidaions No, 1'72, 6/79 dated 27-9-79, and No. 7/79 
dated 28-11-79, assigns to the ollicers mentioned in column I 
of the table below, the functions of the “Proper Officer” refer¬ 
red to in the various sections of the Customs Act. 1962, given in 
the corresponding entry in column 2 of the table. 

1 ABLI 


Hftwwna'o i-i/s2 

27 fSOTOTT, 1982 

’Flo OTo 3 54.—OTOTSW TOTliTfOT, TSiT fir 

Fpfcfr <fro tot wttt totsot, tots tots wot 

OTTS V ffiOTfT Tf OTS SHOT EOT OT 31-10-82 T 

OTIOTf if WITTES TOT W ffi^rf l 

[fie So n (3) {MTTfi/s2/(iR9i] 

Central Excise Collectot : M P. 

NOTIFICATION NO. 14/82 
Indore, the 27th December, 1982 

S.O 354—Shrj P R. Naidti, SupciinlendcrU, Central 
Excise, Group -B’ of M. P, Collecforate, Indore, having 
attained the age of supciiinnuation has ictired from Gov¬ 
ernment service in the afternoon of 3lst October, 1982. 

[C No. H(3)9-Con/82, 6692] 

WfOTWIT Wo 15/82 

Wo OTo 35 5.—JTbfi TSW OTTr^crfOT STF 

tsjrja n .fi o fiisrw, wwmffFF wfsrTrfr, tot/t 

WOTS WOT WOT V pFfitfa To WTS fiCT TOT fir 

30-1 1-82 % STfiTnjf ** WRTrtr W fwr gtr | 

[To II ( 3 ) 1 O-’fTq'/ 8 2 / « 719 ] 

tnro %o yr, wot^ot 

NOTIFICATION NO. 15/82 

S O 355.— Shti \V. S. Patil, Administrtive Officer, 
Central Excise, Group 'B' of Madhya Pradesh Collectorate, 
Indce, having attained the age of superannuation has re¬ 
tired from Government service in the afternoon of 30th 
November, 1982. 


( 1 ) ( 2 ) 

1. Assistant Collector ol IS, 21, 22(3) (a) (b), 27(3), 

Central Excise and 30(3), 32, 46(1) pioviso (b). 

Customs. 46(2), (5), 48, 54(3) (b), 59(3)_ 

61, 73, 80, 85, 129(2). 

2. Superintendent Appraiser 11 C, J. 17(3), (4), 19 proviso 

of Centtal Excise and (b), 28(1), 46(1) proviso (a). 

Customs. 46(4), 60, 63, 64, 67, 68(c), 69. 

73, 83(1), 39. 129(1), 142(1) 

(a) 

3. Inspectors ot Central 11M, 30(b), 31(1), 33, 34 (except 

Excise and Cudom-.. proviso', 37, 38, 39, 40, 41, 41 

except II), 45(2), 46(1), 47, 

50(1), 51. 54(1), 62, 77, 79(1), 
S6121, 92(1), 43, 94, 95. 97. 
101, 103. 104. 106-A, 107, 

110, 1440). 145, 1 19. 

4. All Officcis ol customs 100 . I On. 
and Central Excise. 

(Notification No. 2'82-Cus.) 
CK. GOPALAKRISHNAN Collector 


" [C. No. JIG) 10-Con/82/6719] 

S. K. DHAR, Collectot 

OTtWOT TTIfiR 

fit fSOTE 15 WOTWI 19S3 

WcWTo 356:—ffifiTfi (SOTfWST fdWWW OTE 

fwTVSTW) WfafaOTT, 1963 (l963 TT22) TT 

'TOT 6 SOT SSOT WfOTff fifi SOTS TOT fiTjfnr 
TT-FlT fill OT m & f-T WOT % fOTfa OTITIS T 
fTTlT % fw WWT SWWT WTSOTT OTT WWTwOT | f¥ 
fSTfOTT WOTF TT fWWTW W ji Sfirfwsr fOTWW TTS 
fMfiWW ffiOT WTW 

tfrr TOTfi TOTf.TT 4 WOT fifitOT T Pw WPS 

fafafSOT SOTOT OTI 17 f, tV OTg fTfiffi (OTlfawl' 
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fftsTP ftp fftWaT) fft#, 196 4 % fwi, 11 % 
Tftftw ( 2 ) ft ftffriftTP Fqftp ffttenq qfpqp 
ft #5i ffti % ; 

sra: ws;, qrftq ppp>tp Tq-fft# % ftpp’p 

# ftp WfftN-Tl pp^o 2660 Plftpr 30 
1964 #, fqpfft m=rr wet wft pp ftp qr# ft 
'ttr (i) % ftfoTpi pftpP # ppp qpqrPT ft pq 
apfftft ft PTP'Pm % fqo; jnpfftr ppft | fqqq: 
pft sDrrfaa- sft ft p'flTPPT 1 1 

2 . ^TPT it ^TTrfy !> fqi PPP STPtirft % PTP # 

ftf WT#P PT Pmp ft PP SWft sqfft 3#S ?P 
WTftT % Prsr'TP # Ppqfftr ft# 4# Plftl # ftrTTft 
•fft % ftqp fftfa f^TTm^ pfft?, ftqfq PTPq’, 12 
ft #fftr , 2 6, prfts ftp, q$ fftft-nooos ft 

#51 PPPTT & I 

v 

(l) ftwjfft TPPT ft! fft.fft WPT fl PP fpftp 
P ft fHfftrir fpIPT PTPPT, 

( 2) PFPPT ftr ft ftftfrl^ftr JUT ftift ftftftl 

fftfapift ft fqftrr ftp % ftw fftft 

pf#PT % f#P P<PT T OTP FTP ftftfSVr ftp ; 

crt§, ps qq pg ft 3 $p wrft % qqrftr-l p 
PPT wfftfft fftfft 5T5TT % fft FftPP 
ftnsqKP Tfsrrn ftp ftqip ftsrrft p tp 
#t I 

ftrrr-Tfi ; ft) fggrq pfpqr, s^Pptp gqrgrft 

wrgpqqiflTft ft ppafftr ftr pjpxfY 
P1 PS %PT PftT TP Wrtnfpp ftft 
| it fqftqpift ft ftrftrp ftrftfp 
ft ftft 1 

ft) qpreift ft qftg pftrq ptpp; % 

ftPTP ftft 1 

( 3 ) spp ppn ^qT#p-II # ppi pqpftRi fppfft 

wwpi, fftr?r (qwrfwft fftaw ftpfqp'ftq), 
fpqp, 1983 % arpq % ftPTP ggrfaft 
fftgui . ftp ftfrtiTP % TO! #t PPlftftt 
fp#PP #ft ftfWP P P# 5TTTP Y FT 
# PTPT it ftpft pqp fprf'pp 

P'pp. pit' PPT StPT I 

(4) PFprftfft ^pppp, % sftjp p# ftpftip 

% fqqft PI PP pp! pfpftre TTP 1 PP P'F 
ft m% pip fp#ft (ppiftfr ftp'll sift 
ftnCftl’p) ^rftrfppir, 1963 ( 1963 *fll 22) 
p# ara 7 % waft wnftp wfpppft # 

Sf f%#j- n^7 PFT 5T1TV ftPT PPT snPR 


PT SROP-PW Pft ft ftrfftp WWT p.T 
pprftftt ft#wp wft ftrftwr # pp'ftp m 
ft grrs-TPi | wft ft#fp (pprftft ftftur 
ftp fpfl«TP) ftzrp, 1983 % WPP 1 P fti#Fr 
Pftl f I 

3 . w WTft ft ftr$ ft crr i ptpt #Pift ft 

ftRf pt pi^j pft gur ftpftp wvn % ## 

Pftt ^ fpftp ft (PTP ftt STOT fppft PIP qftp 

fftPlW P?P 1 2 5 f!ft rlPT it 1 

^n#u-r 

fprfpp ww> pt hippp f-pqrpp wspJi 

«N 

ft 3 ftp 4 

1. wrem ftiftTP wwp # pft P3g#f ft wryft 
ftp wrftp, fpftppft gjpr pp ttp ft % tjp T . 

T ftPTP ftp I PN #PTf3" P^IPOT, 
#PT ft W'TCTRT P W^PTP fttft I 

2 . pftft ftf ft ^pti #tP ^Pf fftfPP WWT 
% PTft % 5 ftftlP # Wfift f3FP Pft STft I 

3 . fftft PTPft—fftftr ftftfi (## ftsppi" 3 :, 
pprfw ctpt to#CTft % w?p ftpp) % pprftr iwr 
ftTPcTT ##' ft %■ SFPT ft W-JPT ftr ftft | 

4. fftrfpp TO WP9ITPTP, PPTPf PPT fqp 
f®ft # ftpri 

5 . wwp % fpft #r wipwRtopp ftp ftftp ft 
ftPPT % wftp pft fP, fftfppft 5TPT ftfft fppfpp 
Wft % WT5TP ppriftft WWP Pipftp PTPP P#3T 

1175-1981 "ftp wwq? 5pft,-qpft pp#” % #ft- 
°6\ u l rFTT pft^P 11 ! # wfpftftp 0 T 1 Y W'W+' PPft 
qpft ft ’|#PT ppifpft % WFtPTP ft^f I 

fftpp :— PTP fpf5p!3 PTpftp prpp! % wftp 

FTP/ ft # fftr ppifwft % wft % fft, 
^PT 5TPT ftfftfft ft# ft fpftarlP 
PIT WTtnP P#TPT WftPT 1 

6. #f%P—PP PT ,#PT am WftWT fpfpfFTO: q 
fpiPT PTTT fqpfft WWPI TFTP % 'ffpft/'Pnfftpl 
ftTpf # i?pi fftn 5iftPT 1 'tft, wrftfti ftrp 
% W3PTP 41 PIP PPfP farftf # ^SPT^PT f#PT 
Pftm 1 pftp ftiw # fftpfprFpp gwpr % fftr im 
TP fft :— 

( 1) fpfqftpT PIT PTP : 

( 2 ) PP T 1 pft: 

(3) PIPT PT PJ/P Prfft ftP 

( 4 ) ^fftr ft TTPft 1 
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arr, TPPTd : ddrfr I 5 , 1983 /qVT 28 , 140 t 


ddfe-II 

(fefr Tdrfdft fedd dR fdfrww) dfdfed,i 963 
( 1963 qif 22 ) df Err'd 17 % dfe ddR did 

fer SPdrfe fed! "FT dRd, - 

' 1- dfed dTR:—dd fddTff dT dfed did fdtfdd 
ddPF dr fefd (dTrfd^f fedd *ffr fdffdd) fed 

1983 & I 

2 - Tfr*TTTrr(-RT fdddf if dd dd fe ddd Sr 
5Ftr«n iftfwd d ft ,— 

(d) “drfkfdddr” % fefd (ddrfef fedd ?fR 
fdTfed) dfdfed, 1963 ( 1963 dT 22) 
dfed £ ; 

{*) “dfeRV’ if dfirfed qff sm i % dtffd 
PTifTfr fefd fdffed dfwrdf if % dtf 
TTd dfefTd irffed t, ; 

(d) “fdtfdd ddF" ^ frfTfer differ dr 
dFFRT t ddTfer fed, tr fef fefe 
^ dr tdx, fofe ■ fer, srdTd, ffer, 
fedRT r.:^ dr f ffeR fe w *fR fed 
d*rr ddf fedf dr dm pr dr fer fddT 
gm d«d dfed 1 1 ddrfd, ife dRdMUd 
fee, «rd dW darcr jt ,ddd fed ddrd 
fed d'srd fee, d'dd dtfddd ddT w fe 
qd dfr did dr 1%df dd srrfff d?d if 
fere? d dd d?d dferfed dgf & i 

3 . fdfed dr drarr:— fdrfer ddd dr fd-cfer 
df dfqftrdd ddd df dfe d.fddr dm;dr fd mfe 
darrfef dfjfddd qff am 6 % *fed d«-7fd ttrfr 
am dnddT ddd fdFdfwft % ddfa; da fdfWrfr % 
d^dd £, dt febmf jttt fafe fe sffr fefdfer 
% dfd fefd dfer % dRR TR qTT fdfd§d f ; 

Tfe; df dd dd fp d dfeddd df ETTTT 6 % 
fed ^d dfer % ddTdET-1 if ddr ■dddftw Fdddd 

Ov 

feddd dfe if W T ffl 

4. fddfdd dwd % qfed dr fddfd afe dr 
W dTdr fddfdddf, felfd dfdTT dT dT^d 
df rfd srfd % did d fr^ i d i d fafdf g f f dr siffe 

gtf, srfirddd df fdf%d dd if gddr ^dr fddir fd 
dfffddd fddd 3 % dddrT fdfrerd dT q% i 

(ii) ferfdddf fddfd fdrr did dT% d^dd 9T 
ddrd dd Tddrd fe.d df dfddTd dT 

^TTT I 


(iii) dqrfdT dd-ferd ( 1 ) ^ smfd 3?^d ^RT 
fddfd d ffe 9%dd d dd dTd ir dd d 
dd 3 fdd 9d fr dTife i 

(iv) TT-fddd (i) % ?rffd 5jddr ddd did qr, 
ferfd fdfrerd qfrdd 3 irr ddd-rm tt 
drff fe qrr TT^ff d d^dp" d®TT *[d 
fdtnff df dd^dt if fe dd fmdr diwd 
ddr dd^dT ddfdf d SFJdTT ■dfddTd 
df dd dr fdfrsTd dTrddr i 

fr% fdTTidd d drdrd qfe dfddTvi. dr Rd t fd 

dTdd ddddr ddd fqfdd^l % ’T^dd I dT df 
Hfd fer % vfffr< d? dlddr dTd fir, feifwd ddid- 
qw drrf dtdT f¥ fd^fdd d?rd dr dfer fddrd 
qfe 11 

'TTfr dff srfddTd dr ^rrr rnriddd dff fTdr % 
df dfi df ddd cffd fdd df ?Tdftr d vffdT ^HT mEdd 
dd drff drir % ?diT dT ^tt ddT ^rf fdrr 
df ’J^dTT dTTdf dffd fddfd ddf df ^TTT I 

5. fdfTSRT dT. RTTd-ddfddrff% ddTdsfer. fd^mrd 
dr df, — 

(d) r?^- % fdFddfdr % dferr qr, dT 

(d-) dd qftdrf dr fddT diddr srff fddfdddf 
fTTT dtd d?gd fddr didr | TT?g df dd 

dd fV fdTfsdd %" fe dft ddfdr 

.dfddTTr' W=RT ff | 

6. fdfTSTd dTd :—fddfdddf dfddTd df fedT- 

d^dir fdrferd dfd §dT (?) dfd dfer djddd 20 

ddd % dtrfd Tfd |tt. dfd ddfe fd.^jrd r^d % 

04 dfndd df qr ^ sffr (g) 7d fdfddfdrTff fddfd- 

ddfdf % fdd, EjfT RTlfr/dd TTTd «fdf dT ddfdd 
dTdrff % drd dd frfddfd d^dT % dd if ^feff- 

yd dfd dfed qn? ^ qdr 20 wr ^ dtrfd df?T 
fd, 0.36 dfddd df r fr 1 . 

7 . dfer — 

( 1 ) fed 4 % dd-fed ( 4) % dEffd ddTd-dd 

dd if 5dTT fe drd if adfdd dff fefd 

dir TdTT dT fddr 5TFd frd % dd fe % 

dfdr ^d fefer ddd dif *pfe m dfeT 
fddir %^fd dTdTT dm fd suffer % fe 
fdddd dd if Td dfd dfr dfqdl fT trfe: 
dTd fefd fe I 

(2) fefe- 4 dd qrf fd dddTdr % did Tf dd 

df fdfli dddT ddldfe ffff, 

(3) 'fdd qff dd^fd fe dfef ?r fef, iffr 
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(4) stint frr % NtsT farer 

fl TTTrnfr | 


Tr nfintt 

(t) Tnfi qfeff t ^tut ioo Jr % farfar 

TiTT TT 0.5 srPr^TT, NNT Ttfsmn % tttt 
T f ■JUT % fatr ^TTT % f'TW’T T 

f'-nr ^PJT NTITT 4|rtTt 1 NtN'T F-Et 

ATT fTN^ fT $ TT TfifrfOcT T< N*f I 

(Ar) tIT ttJ r n r T’ T r frfJp'T ^rTRf/TnPrr'r/ 
Nranpff Tr tot | ?fr fTEtenr % Ptt t/tt 

N sttT tjttt Pttt TITFTT I 
O't/OFi r Tf rnw? :— 

TFTcTT XT C T fafafsff TT NT ATT! TT ^Tf T TTT 
SET forfTT NNT % TTTT Tf TN NNTT 8 TpTNT 
Jr NfeTT fljfr pTTTT I 

[No 0[ 11)/S1 — foarifo mry fofro] 

. TTo eTTu TTTlfr, NT«FT pTTTT 

.MINISTRY OF COMMERCE 
ORDER 

New Delhi, the 15th January, 1983 

8.0. 356.—Where,!;, in cKertitc of the powers conferred 
by section 6 of the Export < Quality Control and Inspection) 
Act, 1963 (22 of 1963), the Central Government is of the 
opinion that it is necessity and expedient so to do for Ihe 
development oi the export unde of India that the fabricated 
mic*, should be subject to quality control and inspection, 
prior to export. 

And whereas the Cential Government has formulated the 
proposals specified belo v for the said purpose and has for¬ 
warded the same to the Export Inspection Council, gs requir¬ 
ed by sub-mle (2) of rule 11 of the Export (Quality Con¬ 
trol and Inspection) Rules, 1964; 

Now. therefore, in pursuance of the said sub-mle and in 
partial amendment to pern (i) by omitting the words 'fahii- 
catcd mica parts’ ,i; trie Notification No. S.O. 2660 dated 
30ih July. 1964, the Central Government hereby publishes 
the said proposals for the information of the public likely 
to be affected thereby. 

2. Notice is hereby given that any person who desires to 
maek any objections or suggestions with respect to the said 
proposals may forward the sum3 within forty-five days of the 
date of publication of this Order in the Official Gazette to 
the Export Inspection Council, Progati Tower, 11th Floor. 
26, Rnjendra Place, New Delhi. 

PROPOSALS 

(1) To notify that the fabricated mica shall be subject to 
inspection prior to export. 

(2) To recognise : The specifications declared by the ex¬ 
porter to be the agreed specifications of the export contract 
between the foreign buyer and the exporter; 

Provided the same aic not below the .minimum perfor¬ 
mance characteristics and packing requirements for fabricated 
mica as laid down in Anncxure-I to this Order. 

Note ; fa) When the export contract does not indicate 
detailed technical requirements or is based only on samples, 
the exporter should furnish written specifications. 


(b) The method of tests would be as per national standard. 

(3) To specify rhe type of quality control and inspection 
in accordance with the draft Export of Fabricated Mica 
1 Quality Control and Inspector) Rules, 1983 an set out in 
\nne\urc-II appended hereto, as the type of quality control 
and inspection which shall be applied to the fabricated mica 
ptior to export. 

(4) To prohibit the export in'course of international trade 
of the fabricated mica unless every consignment thereof is 
accompanied by certificate issued by any on© of the agen¬ 
cies, established under section 7 of the Export (Quality Con¬ 
ti ol and Inspection) Act, 1963 (22 of 1963) to the effect 
that the consignment of fabricated mica satisfies the condi¬ 
tions relating to quality control and inspection and is export- 
worthy in accordance with the Export of Fabricated Mica 
(Quality Control and Inspection) Rules, 1982. 

3. Nothing in this Order, shall apply to the export by 
land, sea or air of samples of fabiicnted mica Upto the value 
of Rs. 125/- only to the prospective buyer. 

Explanation :— 

In this Order, fabricated mica means cut mica blocks and 
condenser films, cut plates, punched backing plates ui 
transister pads, washers and discs and all varieties of mica 
cut oi punched to specified shapes or sizes. This, however 
does not include roic'init". built-up mica, mica tapes, mica 
cloth, mica silk, mica paper, mica folium and mica powder/ 
flakes and mica elements wrapped with wire or any other 
foeign elements. 

ANNEXURE I 

Minimum perfoi m. ncc charactcrstics and packing 
requirements of fabiicated mica 

E General.—The shape and size of the fabricated mica 
products shall be according (o the purchaser’s drawings/ 
pattems/samples agreed to by the exporter. The permissible 
tolerances in measurement shall be as per the requirement 
of the buyer. 

2. The uniformity and correctness of thickness shall not 
vary by more than 5 percent of the fabricated mica parts. 

3. Foreign ma'criaR— Inclusion of foreign minerals (such 
ns feldspar, quartz and other minerals of pagmatlte) and the 
impurities such as oil stains are not allowed. 

4. Fabricated mic.i shall he free from exfoliation, cracks, 
pinholes. 

5. Visual quality characteristics of fabricated mica declar¬ 
ed by the exporter shall be in accordance with the relevant 
quality of block mica, thins and films as laid down in Indian 
Standard No. 1175-1981 'Grading and clissification of 
Muscovite Mica block, thins, and films” subject to a maxi¬ 
mum tolerance of five percent on either side. 

Note : For mica of qimlity other than covered under the 
above mentioned Indian Standard, the sample 
approved by the foreign buyer shall form basis of 
inspection. 

6. Packing,—Unless. otherwise specified by the buyer 
fabricated mica shall be packed in paper packets/plastic sheets. 
The packet shall be tightly packed in sturdy boxe< with In¬ 
side paper lining. Every package shall be labelled with the 
following information 

(1) Name of /he mamitacturcr; 

(2) Name of item; 

(3) Quantity or nett mass; and 

(4) Date of packing. 

ANNEXURE II 

Drafrt rules proposed to be made under Section 17 of the 
Export (Quality Control and Inspection) Act, 1963 (22 of 
1963). 
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*TTOT TT 16, lfiBS/'fta 2 5, 1 904 


1. Short title.—These rules may be called the Export of 
Fabricated Mica (Quality Control and Inspection) Rules, 
1983, 

2. Definitions,—Tn these rules, unless the context other¬ 
wise requires, — 

(a) “Act" nteass the Export (Quality Control and Ins¬ 
pection) Act, 1963 (22 of 1963); 

(b) “Agency* means ar*v one of the Export Inspection 
Agen.'es established under section 7 ol the Act; 

(c) “Fabricated Mica’ means cut mica blocks and con¬ 
denser films, cut plates, punched hacking plates or 
backcre, punched bridges, spacers, trimmers, transis¬ 
tor pi a* is or transister pads vashers and discs and 
nil varieties of mica cut or punched to specified 
shapes ar sizes. 

This, however, does not include micanite built up mica, mica 
tape, mica cloth, mica silk, mica j-nper, mica folium and 
mica powder/flake and mica elements wrapped vrith wire m 
any other foreign elements 

3. Basis of inspection,—Inspection of fabricated mien shall 
be carried nut with a view to ensure that the quality of 
the same conforms tn the specifications recognised Iv the 
Central Government under section 6 of the Aft namely the 
specification declared bv (he exporter to be neteed specifica¬ 
tions of the export contract between foreign Enver and the 
exporter : 

Provided the same are not below the minimum perfor¬ 
mance character isrirs i- rei out in Annc v nt'e I to the Order 
under section 6 of (he Act 

4 4 n exnortcr intm-d :, U’ fn rn'oort a onnsumment of fabri¬ 
cate I m'en 'hill five on intimation in writme det fils of the 
Conimedial >.npr’ifiCMtio ,1 s alon<* with ,i cop' of the export 
contract or order I ' nnW" the anettev <0 cam' out insnee- 
tion in nccnrdnnc* with rrii ?■ 

(ii) The exnort’r shah furnirir to the nvenev the identifi¬ 
cation marks app’red on the consignment tc be exported; 

(iii) Every inrimnlion under sub-rule 1 nboxe shall be 
given trot less Ih.an 3 d.avs Ptior to the despatch of (he con¬ 
signment for export 

(iv) On receipt of the intimation under nth-rule 1. the 
Agencv shall get ihe consignment inspected as per the_ in¬ 
struction issued by the E\por| Inspection Council from time 
to time, and us ncr the Mmnlinp Scale and criteria of con¬ 
formity eiven in schedule to these Rules. 

Tf the Agencv after such insnection is of the opinion that 
the consignment conforms to the recognised specifications it 
shall withtin Ihree d„vs issue a ce.tificatc of inspection to the 
exporter declaim? Mich consignmem o r fabricated mica n 
ex port norths 

Provided where tL* Agencv is not as satisfied it shall within 
the said period of tnree days refuse to hsue such certificate 
and communicated such refusal to the exporter flung with 
reasons therefor, 

5. Place of inspecl’on.—Every inspection under these rules 
shall be carried out either: 

(a) At the premises of the manufacturer or such p T ''- 
ducts; or 

(b) At the premises of which the goods are offered by 
the exporter provided adequate facilities for inspec¬ 
tion exists therein. 

6. Inspection ice.- Inspection fee shall be paid by Ihe ex¬ 
porter to the Agcnry (a) at the rate of 0.4 ncr cent of the 
FOB value subject to a minimum of Rs 20 per consign¬ 
ment; and (b) subject to the minimum of Rs 20/- per con¬ 
signment the tale snail be 0 35 ncr cent for manufacturers/ 
exporters who are registered as Small Scale Manufacturing 
units, with the concerned Government of States/Union 
Territory 

1128 GI/82—2 


7, Appeal.—(1) Any person aggrieved by the refusal of 
the Agency tit issue a certificate under sub-rule (iv) of role 
4 may within ten da\s of ihe receipt cf the communication 
of sn.h tefusal by him, prefer an appeal to a Panel of Ex¬ 
perts consisting of not less than three but not more than 
seven persons appointed for the purpose by the Central 
Government. 

(2) The Panel shall consist of at least two-thirds of non- 
ofiicial of the total membership of the Panel of Experts; 

(3) The Quorum for the Panel shall be three; and 

(4) The appeal shall be disposed of within fifteen days 
of the receipt. 

SCHEDULE 

Seal* of Samplingt .— 

(a) From each case, 0 5 per cent of the fabricated mica 
pieces with a minimum of 100 shall he sampled for inspec¬ 
tion of the sampled piece.! to check compliance with all the 
requirements. Samples shall be drawn at random so as to 
he representative of ‘he Lot, 

fb) If a consignment consists of different sizes/qualities 
thicknesses each would be sampled separately for Inspection. 
Criteria of Conformity :— 

The total number of fabricated mic a pieces failing to meet 
the requirements of recognised specification shall not exceed 
8 ner cent 

(No 6{11)|81-EI&EP) 
C. B. KUKRET1, It. Director 

(ppp fatffftp, smrra-fftpfrT ffr *mfau) 

Stiff VT 

nf fetrST, 23 fsTTUTG 19 82 

WffcWto 3 57—PP’SC fftPTtT PH P,fftPir5TP 

fao wfprffiT fpftftr fftfoPP % PPTPP EH 77 ! 

% ijWF PpWf PET TT STiPTff Tvft % f"P 

O C 

13,1.3,100 *PP (ftfg PfP ft TP Pf hpp) 

ffft gffpTP tffipPP fto Sjrf/Pl'afV/20 10139 Pi‘/lTTOTTfp/ 
84/rrp/82 10-S-19S2 PffTP fTPT- PffT PT I 

tfip ft *W, NrPPP ftrl ftiPEJpF fftTTPT PPWP 

Pfff ffft V-jfafa TTn % f-7-T gplffTT PT 

Pipffn' fffiPT ft f=ff Pi^PP ffn 3JP ft‘FT fpff'Tfli 

ppppp pfa TTP MT pf P'Ppr 7-T-riiffTp ftft pft ft I 
Pjj PT ffffiPf PPT ft ftp PTrPP ft' ftTfflftt 

PPDTff pfft ftfiftf Pi PTPTPg’ff pfSEFTC ft Philip 
prrpft pff Pi PC PTTT Pipf Tffwu fftfffffti 
PPfPn pfp % PFTf PP FPi qfi P-lFjP ffftt gvr ft i 

2- Pin' TfF PffT ft popri ft TiTrifttnT' ft ?PTP 
^u.i T f SmTi, ft'-fftP % PfPri fprifPtl PFP ftp! 7 ' 
ppT pT rrrp pfp pp fflriPP fffPiT ft I fifftJPI 7 ', P 
^ fT PfiriP pf^'p ^1/^/2040139/ 
pt/erpp trpp/84/PP/82 fffPfffi 10-8-19 R2 PP 

prpr ipp fp-TTPr p^p pfp p>p p pti hi mm 

iqcpjpsp ftt xfft ft i ppfpifftrpp, PiPtn (isw) 
pfffgf, 19 5 5 fffpiffi 7-1 2-19 55 "3P-1ITG 9 (Pi 
ftft) ft PffTT pruffdTt ffif PPTP TTft gtT ppsfr •HUrt'lT 
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in*, nttf ti inf; ftpr 
<f ,T TN THT ST'-T TTTFT' WhW TTo He Sfii/ 

2 040/30 TTiFT iO-ft-J*)82 ft FHNTFI 
ff-Tf Tf5T 5> I 

t 

j. tfN ninth Tr JFHramr fHarpf- thwh 

Tri -sp- TH Ti f'nH H 5\rf- fr vf ■•?' f i 

[q-o jfuf.'- ^/'TfrTtrrsf.-/ 5 #/ 8 2 - 8 i /1 21 o] 
TIN tr. NT *P3H fmTNT. ST^H-f-tHf-i 

(Office of the Chief Contidlei of imports and Exports) 

ORDER 

New Delhi, the 73id De-embe r 1982 

S.O. 357 —M s Manaalore Chemicals & Fertilizers Ltd., 
Mangalore were granted an import licence No I /CG / 
2040139/C/XX/84/R/82. dated 10-8-1982 for Rs 13.13,100 
iRupees Thirteen lakhs thiiteen thousand and one hundred 


[P^T IT Skc. 3(ii)1 

oni;. for impoit of Capitil Goods as per list attached under 
f,re Fcreim fschtige 

The fum has applied for issue of Duplicate copy of Cus¬ 
toms purposes copy oi the afcosc .mentioned licence on the 
mound that the o 5," 0 4 Cwom, purposes copy rf the licence 
h ,s been lo-t o ms-rUced It has further been stated that 
the Customs purpose> cops of the licence was no f registered 
with an\ Customs Mitr-mita and es such the value of Cus¬ 
toms purpose copv ha- not hem utilized a* all 

2 Tn support of fn it contention, the licence has Fled 

and iRidas it o" si mmed paper duly sworn in before a 
Indicia! MpsVmte M' l nealo r e T am accordingly satisfied 
that 'he r r ’sin->I Cun-ms Pit -poses copy of import licence 
No. !'CG I 2040139'CXX'84'H182 dated 10-8-1982 has 
b'en lest or mb placed ht the firm In smcrcise o f the powers 
cop r er,e,l nnde> sub-rule 9<cc) of tee Import (Control) 
Order. 1985 dited 7 12-195' as amended the ‘.’id original 
Customs purro-cs cm No T/CG/2040139 dt. 10-8-1982 
issued to M A M inmlore Chemicals < Fertilizers ltd. 
Mr.n'vlore is hereby cancelled. * 

3 \ duplicate Customs Pm poses Cops of the said licence 

hetpg issued 10 the party separately. 

[No. CGII/P&C/58/82-83/1215] 
PMIL BFCR, iiy Chief Controller of Imports & Exports. 


trpitrq* qt?f tm a t r 

NT T TtT pttt fftt 

Hf fgwfi - , 1 6 fetERC, 1982 

qtfoOTu 3 5 8 .—MGHVt FPTT ’FHT (THTTH frig) fTFTTT 1 95 5 % FTTO 3 % TtETuTTR 2 TNT fqfqTW 
3 % twfafoW ( 2 ) NK (3) % setht? hett qr«rr tttpt nfa^T %tt tftt I ft? ftrr *rrr!?rsr 

hfffI % ;fr?'frf *r f^rr ntr f tf 1980-0 1-30 ft fn'srrf’T f%rr jttt | : 




*rcr^fr 

fraffTT Hrcfir qurar tt hp hitf ar»r srfcmfT ynr- w? 

<T* TfT TTTT -TT TfT-TT, qf? Ttf TT 

TTqtoTI fTTsfiTn 


(IV. __(_2_) 

1 . IS ; 2 5-I9 79?fTWf^iff 7 TfRN'JT55Fr 
flfsTfe 

2 . LS: 209-1 979 ' 

(cfiwfTflsror) 

3. .IS : 6 48-1980 TJRfSFW TfTT^'f % f=T*f 

rmfc ^RTfr 

TcfTT ON qffpff Tf {¥¥% 

(NfPPT IT^SPT) 

4 . IS: 1262-1979 . 

(Nf) #fTffrfe (9NHTfTn?FTr) 

5 . TS : 136 7 (NTN 16} — 1 9 79 N^7NT T 

T NWT Tt TIN: 

NT9 1 6 q-TNlT TTbf tTef TT TN 

RFTT (<3?NT5Nftsnrr) 


(3) 

IS : 25-1966 TfaTTfr ntUt 

(fqvr 5T%FT; 

IS: 209-1 966 Cl fNfBrfcr 
(ffFi TdTraFT) 

IS : 648-1 980 N*N#TTfcTNr N 
fTiT fNNrfiN S-fNlN €f 

NTNCf T%tff !F>fNf¥b2 
(ftur. ^NTTeTN) 

IS: 1 262- 1.958 NWT? rsDrtlNmt Tl 
fdfsif'T 

IS - 136 7—1967 N57NT 7 NrSEfri qff 
rfT^fi'+T NT'jfN NN 
(T^TT fNYfSTtrr) 


-JL 






[m*I n-*nr? .nil")] 
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( li l2} 

6. TS : 1448 (<ft : <>2)-19 79T^Pnr tr=f 

3 FT miTl 4?f qffSFT q^facfr . 

To-9 2 'TTlfm’i T1 STTTbFT 

> ? >a 

7. IS : 1719-1979 mt rt*rfl (TTWf) T1 
frfwftj ■('T^rr 

8. TS : 1 885 (ITFI 1 7)-1 979fam-m~ 
^TT?r ^ra^rr^rT: *rm 1 1 frmfTT 3 " ^ 
fHlfcR fh^P ('TfFlT'l^ft^'J'l) 

9. IS: 2082-1 9 80 'Trmr miT (famT 

m fam) T> fafsif*? 

(rcp’ 1 qJpYw CT) 

10. fS : 2 1 6 2- 19 7 9 ITT! TIT TTl irTTmt % 
fspT q-psfT^f faff % qrf^TpJT 

(TOTT 'TTfteT'ir) 

11. IS : 2185 (*r ( »T 1 )-1979 Trqpfe T?T 
fmn£ rr^w. Ti fafarfe:: FPl l <?r% n_T 
5W TMfc -T? ($*PT T/T^W) 

12- IS: 2457 U)7f)WTr,^ffr®t%%^7 
^rRrfwrfe (Ti^^mr) 

1 2. IS : 2 4 8 5- 1 9 79 TfTK TTFlf 

% far? frrr €r Tfmfr 1 
*rrT7rr q?r faferfbr 
(q^fi qrTfam) 

14. IS : 2556 ('TFT 1 1,1-1979 T1=TT 

ftt£ mmr T?r fafrrfe ( tftpt aftfr) 

*nn i i-^r? tf fwi Trim 
('TfFTT 'FTfalT) 


( 3) 



IS : 1 71 9-1969 TTTWfT’Ft MfFT 
( t r^TTT,Fl%FT) 

IS: 1885 (TIT 1 7) — 1 909 fa^T- 
^W^fy+rT mrTTFT : TF1 1 7-fcm- 

ftm ^4 Prim finp - 

IS: 2082-1969 ?T j mr S*7NT (iWTT * TTFTW W mTl TFTF7T 
tPmfjm) TlPrPrfa f^qf-FTim ^ 

(VZHT'Frnm) IS : 2062-1 980 PprtTT 1980- 

i>9-30 

ITS - 

] S : 2 1 6 2-1 9 6 2 it^T ?fr?r TTm F , 

"jTTFFfi % TT^iTr? Prrf %■ q-P^rnr 

IS : 21 8 5—1967 'TNT 3. TT^fl TTFrte 1 
JT2T Til fafafe 
(omr 'ftoot) 

IS : 2457-1 963 55TW ¥ WV? VT 

Prfafte 

IS: 248 5-1963Firm 5 jfrPi n*\ 

•ml % TT T Tfm % H'-TTT'I T?r 
m%5T TT frfsTpF 

IS: 2256 (TFT 1 i ) — I 972 TTfTV -TT>'FT TiT-F-Tf *T FT'TT 

TTTf ^rrsFfr w Prfvrfr? (m, fTfmmr ^ 5 : TS : 2 5 56- 

Tpl) "FoTT t! fVFT 1TTSTT7 TF! - I l)-1979 %fa 

1 98 0-09-0 1 *T FF[J?FF 


15. IS’ 20 27-1979 WOT 7 TTF 7717 TT% 
mTTT'fr % tP *rrPFF mrimr 

(Tmi 5^1^^) 

16- IS: 2712-1979 *Tf)f37T T?T 

% Tft^'f Nfirfe 
(?*m 

17. IS : 2829-197 9TrrFT-HT^lSrtTfr 

qifiTin (^rr?r^m*r) ti f^Nfe 
(T?rrr ymaT’T) 

18. IS : 3005 (7TFT 1)-1979*J5 JWI 

qfr fmfi % mf *tjt 5t)t irm^r 
mfom H Frfwtsj: w-1, s zh sn’ 
3?t€ irfar tf ttFt ar f srrrp 
Prfmn % ’TPtt 3: fm w tt ^?r 
(Tpnr 


IS: 2627-1 963 5fnT ira^TTTfl 
T.?T TITTlfl T ifT* 

vitPtt ^TiaffPr 

IS : 2712-1 971 ITTlff T T^TT % 3frfr 

spr fgmfe 

(T?TTr TFT HTT ) 

IS: 282 9-i96 4srm’rnr?r?riil 
TFnmi tt frlrfe 

TS ■ 30 0 5- 1 9 6 4 1JT 5 ?Rt Wfy Tf f*rPmi 
1 -;V 4 , ^ 5^1 FT TTH'-l 1 

spl PrfTrfGT 
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(1) __ 00 

19. IS: 3723 (WPT 1)-1978 it fasq 

wi *rsnf*a qft farfwfe: vtpt i 

3HT<STl»t RT TtHTT T^n^rt (TRTf 'pTTii;T l ’l ) 

20. IS: 3906 (^TR 11)- 1 979ff^T^rf?PT 
q)3 qr '<^q srrlr fa "Ren: fepn zfa 
qft fafwfe; '«nr II q,?r (to^it 
jqfrspq) 

21. IS; 4882-1 979€trf'CT^lIW #' qqfa 

%l fr^arf % faq faR tttt ^ttt r"r 
wrTTt fafarffa: (q^i qqfrw'q) 


* 

22 - IS: 502 9—1 979 *TT*TRj TTTFT % faiq 
srwaT'T % ftjft-wm Tt faffafa? 


_( 3 ) _ _( 4 ) 

IS : 3 723-1966 cfWt if fa^T JPTT 
% farq qmffar tt fafarffa: 

IS : 3906 («TPT If)-1 969 ^T=TTfR?r 
TTi TT rgfa qfa far^T feTTTT qq 
*TPT 11 TTqiq.iqqfar 

jS : 4 882-1968T Tf ; RTlIPTT qzfPT *^RT> Tfiqq: *jr> Tr ST^r^' fagf 
^5 faqjt % farq f>FT qrfaq qfaqratirqr rj IS : 4 882 - 
?PTPI % TT7 4TT fafarfe 19 6S)S : 48 8 2- 1 9 7 9 % qpq- 

^ fafa 1980-1 2-01 m. 

■Ifl TfaTT l 

IS: 5 029-1 96 9 URT-T ?WW ^ 

WRTrnTT % ffifr TT^T «P> fafwfe 


23 . IS: 5242 - 1 979 srrgsfr % qfaqqr»M 

fasrfaor Tfrsi'n qisrfa (q^qr ^rTtaT'Jr) 


IS ; 5242-1 969 qf^TPT qrrqfaq- 
fasrfanr TTi TTWT 97% 


24. IS : 5507-1 979 *rFiqfar 50 sffaq qfV 

toit *rr?r T*TFTfav qrq^srfaqfar^sH 
fafaTfc (qrpn jqffapq) 

25. IS : 5501 ( u) m»riii)-i979 5PT>r- 

?TRT % Tirat afr qq?*T TZ- 

qq 5TRH8- qfr qf^qr: qpr iii srqfa- 
arrmr f# fqq (q^n jtowt) 

28. IS: 5 701 (IV) -1 979 TTlWRT 

% q^srf %■ qq 

qqqq qf?qr : 'Trq 4 iPTFr^rr^rr % 

27 . IS: 5 8 95-198 0 q^f*r^m ^rPr q 
iptr faumnar faftrfe 
(q^rr s^ftefar) 

28- IS: 6364-1979 ^ 

fafaiffa (q^rq-fafapn - ) 

29- IS: 7087-1979 WJ 3T«T< qfaq 
qtl fafarffa (TfPTT jspfarq) 

30* IS: 8422 (Wl IV) — 1977 *ftrcT{ft 
SE'spft % fqr^q qfi ferfarffa:: vrnr-4 
^fqqT faq 'ffqtrfq: 30 % 200 

fafa qqr % qr%faqi «rrq % qq Fri 

31 . IS: 8422 (*rrq V)-i979!ir^f|) 

% fq^r fqqvl fqM^:vmr-5 
'fflaTT 3 iqwp 30 % 200 
fcnfr cr: % ^ri%ftr^T aqifi ai% 


IS : 5 5 07-1969HTFT 3f?q, TffTqfrpP 

qf»q ^?i r 5n% q?r fqRnfe 

IS: 5701 (*mrIII)-1971 spfprsnm 
% q^tri % Tf^-TE^r, qq?j, t»q- 
^ qq q^ppr Pi irf^qr: qni 
111 TTfFRrnrr fqqV fqq 

IS ; 5 701 (^rrq IV)-1 972qqTqmT K lT — 

ifT q^STf % T|T-?Tfq qq^Fj qjq- 

qt qsrqq # : ^rnr 4 

qqtqTnrri % 

IS: 5893-1 970 qRfqfqqq^FT if 
qqV ts P\ fqfsrfR 

IS: 6 3 6 4—19 71 ^q^ft q?t r^qqj' q?l 
fqFvife 

IS: 7087-1 9 73qfrpfT CT^qf^T 
q?t FqFaTfe 

1978-08-01 qrrf*Trfq?r 


1978-08-31 =Pt ?qrfqq 


fj 

i 
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(1) ___ (2) _ _(3) _ __ (0 

32- IS : 8422 (*TT*r 8)~1977?RSr??1 — 1 978-08-3 1 TT E «TrfT-T 

% fqp^r ftJT qfr fqfinfe ■ Vtfq 8 

fefsrT W .5 0 TT 2 0 0 f*T*fV 

W %■ ’TTTfqqr sq-R TR ft-f.'Jr 

3 3. IS : 881 9-1 977Wftm3TiTR-TTTjfjT rrq 

q?‘R qm q;r nralw 

3 4. IS. 8 8 8 0—ji 9 7 8 fa^T JRS39 

% qrV ^Ttr’wr^Tf fqfqrfR 

3 5. IS y 182-1 979 fliqwTsff.WsqfeTirS 
qfr fqfifrfR 

3 h. IS' 9178 («n*r L)-i979 frrmfl 

^pnir^or % fair rRR % feq °pt fr^ir^ 
sr^r-srr >3 q?*frfeqr r qm 1 *tp 

qiT *FT*TPT U M TTHTT^ STOWIX* 

37. IS '■ si 7 3 ( r qpT H)— 1979irfwmnirV 
qm^ur % fan sr-r qir fan ql fr- 

r=srji q*ft€r: vttf R fsnrrsF 
Ttfrfort 

38. IS : 9 24 6-1 979 ^71^ ST^H qffirfffr8 

sfft fjriVfe. 

3 9. IS: 92 50-14 79^.^3^;^ qf, fq 

fcife 

4U. IS - 92641^ 1)-1979 m^TT^fr if 
*mir siftst ^ fqfarfR: *tr \ rttr 
ittwot rrq fqqnfWf 

41. TS : 9282-1 979 fq^TT^r ^=TT 

qrr mrsi q^ 

42. IS: 9305-1979 ^PTlfafT fs*q? f^TTTt 

qrf fqfwfe 

43. IS: 9306-1979 f#f£Ffr SWFT % 

qWTc*FF ^jftq^TF faRR 

44. JS ' 93161TR 5-l979T5Tf ^sR 4\ 

T-itWF qg-f^qi : *mr 5 ^jr swr 

45. IS: 9319-1979 ^4>r fa¬ 
'll sRifiq ?jw‘f ^ fafarfe 

46. IS - 9339-1 979 %51-^nrq ^»pqf FT 

fafalfa: 

4 7- J S 1 9 3 4 0- 1 9 7 9 Tqnfa ^fqRT Ft fafafe 

48. IS : 9342-1979 faT^Tff^qTRT FfRI 
TTfaqir gT^q'Tqrrifq:^: fI fafarffa . 

49. IS .-9 344-19 79 HUnfl 

% Tg*RR itfr qif Ffar F ifpiTT 
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50 JS . 9345-19 79 4414714 41411441 
(4T4f44f) ti fyfsif^ 

51. IS : 9348~19794>4T4^<44V9tJTf' ;r 4 
fWRT fr fafarfcr 

52 IS. {Mio-ioTOTr^iT^-j^fsriir? 

444,41 4? 47441 fTsrrzFr 

( 494)741 

53. IS: 93 59-1 980 ^ 4 44444 44 
moi t"i '4frrf? 

54 IS 936 1-1 980 94194117 4 4 97 47 

fafwfRl 

55 IS - 9303- 1 980 449'irHr 441 Yr 
f4favf r e 

36 IS 936-1- 1980 ^TJ^TITW W 4147 41 

fofttf'? 

57 IS 9360-1990 4141 tfr 

faM^ 

58 SI 9375-1978^4 £4*4.44 4941 d £ — 

q-'rtif ■#?[ 4) fafsrfe- 

59- IS 9377-19795T^44^f44r4444- 

47-4 41 fafrife ' 

60 IS 9379-1979 WPT*^ 4*4i 4 4<4,91 
9 4 sf'Ti f'WfajJT 47 

61 IS - 9390-1 9801*4' 4Tr44qvtl4T 4 f44 
*ftfj 4144 £14 4rr 

b 2- 1S ■ 9 3 9 1- 1 9 8 D 44 JET 4Tf7|4 4M 4 

f'^ir ^frtf 9 I 44 9“t f^rNfiz 

63 - IS 9 395-I97 9 449^4R4P>4i4T4 r 
f^rW^- 

hi IS 9397-1 980 541741^1^13, STPt- 
5)ft74 4irt % 511414 
65 (S 940 8-1 980 ^tnfrkfiRT TO 
fqfuTfc^: 

66- IS- 9410 ('474 I )-1980 Wf fTTT 
47 tfr fafiflfe - 414 I 41#4, f<m 47li 

ITHf 17^4 41^ 

6 7- IS 9 4 1 6- 1 9 80 «R S414 44 lYi'I 

68 IS 94 21-1980 444141 4 4414 4 f44 
f491 4491 % tit 

69 IS 9422-1 i$0444[4r % 9T4 44414 
(4>4l) 4|T 4177 4RR qj^fl 4414 

70. IS: 9423- 1980444141 A 7*49479 
594*41 4 f*T4 74 9T49T 4* 44414 


[Part II—Sec. 3(inJ 
(4) 




74 4R414 41441 ^1 4f44T, 4TT4T4 9744 9*97, 9744 444, 9, 47447414 4917 979 47 f^TTM 10002 97* 
4^441414, 44417, 9TT14, 9*4?, 414441, 44144, 2449TC,4494, 41997, 4514, 9441 44 iVlR? frq4 4P37 

4197441 4 f94l % f44 44471=1 | | 


[ffo 97 o 4lo j 13 2j 
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MINTSTNY r 'i Cl YU. SITpT-irS 
INDIAN STA.NDYRDS INSTITUTION 

New Delhi, tlte 10R7-12-16 

S. O. 3J8 —In pursuance > I sub-rule (I) of Rule I ant! SuVtcjailalions (3) tjnd (3) of regulation 3 of Trdian Standards Insti- 
tulint (Certification Mirks) Rules nod Regulations, 1955. the Indian Standards Institution hereby notifies that the Indian Standard(s), 
particulars of which are pis -n in the Schedule hereto unnevtd, have h-en established on 1080-04-30. 

SCHFDUL T 


SI. No. and Title a e the Indian St mdarcV No. and Title of the Indian Standard or Standards Remarks, if any 

No, Established : f any, superseded bv the new Indian Standard 


a) ' (?) (3) (4) 


1. IS ; 25—1979 Speeifiraiion for antifriction bear¬ 
ing alloys 

ftYrJ revisi yi) 

2. IS : 399—1979 Speeificatio t for zinc 
fthirj revision) 

7. IS : 648 —1930 Speeineation for nan-oriented 
electric it steel sheet i and c trms fo- m tgnjtic cir¬ 
cuits. 

(third revision) 

4 IS ■ 13.63—197) Saccili.'itioi r ir abrasive "pec*a- 
hties (bond; J> 

(first revision) 

5. IS : 1367 (Pr. WO —1979 Technical supply con¬ 
ditions for threaded steel fasteners ■ Part XVI 
Designation system and symbols 

(first revision) 

6 . IS : 1448 fP: 921—1979 Methods of test for petro¬ 
leum and its products : P : 92 Cone penetration 
of petrolatum 

7. TS : 1719—1979 Specification for wool felt 
(pressed) 

(second revision) 

8 LS : 1SS5 (Part XVII)—1979 Electro 1 ’;clinical 
Vocibitlarv ■ Part XVfl Switchgear and c"intro!• 

gear. 

(first revision) 

9. *TS : 2(Y>2—1930 Specification for structural steel 
(fusion vve'dint qui'itv) 

(second revision) 1 


19, IS : 2162.- -1979 Dimensions (or carbide ups lor 
single p"tint tools. 

(first revision) 

11, JS ; 2185 (Tart 11—1979 Specification for con¬ 
crete masonry units ■ Part I Hollow and solid 
concrete Hocks. 

(second revision) 

12, IS : 2157—1979 Specification for cotton umbrella 
cloth, waterproofed 

(first revision) 


TS : 2*1—1966 Specification for antifriction bearing 
alia, s 

(secand revision) 

IS : 209—1966 Specification for zinc 
(second revision) 

IS • 648—1970 Specification for non-oricuted 
electrical steel sheets for magnetic circuit 1 -. 

(sccon t revision) 


IS : 1262—1958 Specification for abrasive specia¬ 
lities 

IS 1367—1967 Technical supply conditions fen 
threaded fasteners 
thirst revision) 


IS. 1719—1969 Specification for felt, woollen 
(first revision) 

IS 1835 (Part XVII>—1969 Electrotechnical 

vocabulary ' Part XVU Switchgear and c mtrol- 
gsar. 


IS : 2062—1969 Specification for structural steel ‘Fur purposes of 1ST Certi- 
(fusion welding quality) tfcation Marts Scheme- 

(first revision) , IS : 2062-1980 shall come 

into force with effect from 
19804)9-30 

IS : 2162—1962 Dimensions for carbide tips for 
single point turning tools 


IS : 2185—1967 Soeoification for hollow cement 
concrete blocks 
(first revision) 


IS ; 2457—1963 Specification for cotton umbrella 
cloth (waterproofed) 


Id. IS . 2485—1979 Specification for drop forged 
sockets for w ire ropes for general engineering pur- 
ixtscs 

(first revision) 


IS ; 2485—1963 Specification for drop forged 
sockets foi wire ropes for general engineering 
purposes. 
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14. ns : 2556 (Part XU-1979 Specific;! lion for 
vitreous sanitary appliances (vitreous chine.) - 
Part XT Specific requirements for shower rose 
(first revision) 


15. IS : 2627—1979 Glossary of terms relating to 
liquid-in-glass thermometers 
(first revision) 


IS ■ 2556 (Part XD— 1972 Specification for viticous *FY>r purpo,es of TbT 
sanitarv appliances (vitreous china) Part XI Certification Marks 
Specific requirements for shower rose. Scheme; 

IS : 2556 (Part XI) 1979 
shall come into force 
with effect from 
1980-09-01 


IS : 2627—1963 Glossary of terms reeling to 
liquid-in-glass thermometers 


16. fS : 2712—1979 Specification for compressed 
asbestos fibre jointings, 

(second revision) 

17, IS : 2829—1979 Specification for steam-jacket¬ 
ed ghee pans (stainless steel) 

(first revision) 


IS ■ 2712—1971 Specification for compressed ns- 
. hestos fibre jointing. 

(first revision) 

IS ; 2829—[964 Specification for steam jacketed 
ghee pans. 


18. IS : 3005 (Part 1)—1979 Specificition lor grey IS : 3005—1964 Specification for grey cast iron 
cast iron ingot mould;, stools and slag ladless - ingot m julds, stools and sins In.Hess. 

Part I Bottom stools for large size ingot moulds 
weighing 8 tonnes and higher 
(first revision) 


19 IS ; 3723 (Pari I) -1978 Specification for capaci- IS ; 3723—1966 Specification for capacitors for 
tors for radio interference suppression ; Part I radio interference suppression. 

General requirements and methods of tests. 

(first revision) 


20. IS : 3906 (Pari LI)—1979 Specification for hand- 
operated continuous knapsack spraver : Part II 
Diaphragm type. 

(fust revision) 


IS • 3906 (Part II)—]969 Specification for hand- 
operated continuous knapsack 9prnver : Part II 
Diaphragm type. 


*TS : 4882—1968 Specification for low-carbou steel *For purposos of ISI Ccrti- 
wire for rivets for use in bearing industry. ftcatlon Marks Scheme 

IS : 4882—1968 shall run 
concurrently with IS • 
4882—1979 upto 
1980-12-01 

22. IS : 5029—1979 Specification for bedsteads, hos- TS ; 5029—1969 Specification for bedsteads, hos- — 

pital, general purposes pilal, genera! purposes. 

(first revision) 

23. IS ; 5242—1979 Method of test for deierminiug IS ; 5242 —1969 Method of tesi for detervning shear 

shear strength of metals. strength of mild steel. 

(first revision) 


21. TS : 4882—1979 Specification for low carbon sled 
wire for rivets for use in bearing industry. 

(first revision) 


24. IS : 5507—1979 Specification for 50-Litre capa- IS : 5507—1969 Specification for chemical fire 
city chemical fire engine, foam tvpc engine, foam type. 

(first revision) 


25, TS : 5701 (Part III)—1979 Code for breeding, care 
management and housing of laboratory animals; 
Part III Laboratory guinea-pigs 

(first reoision) 

26. IS : 5701 (Part TV)—1979 Code for breeding, 
care, management and housing of laboratory 
animals ; Part IV Laboratory golden hamsters, 
(first revision) 


TS : 5701 (Part III)—1971 Code for breeding, care 
management and housing of laboratory animals; 
Part fir Laboratory guinea-pigs. 

IS : 5701 (Part IV)—1972 Code for breeding, care, 
management and housing of laboratory animals: 
Part TV Laboratory hamsters. 


27. IS ; 5893—1980 Specification for cryolite for use IS ; 5893—1970 Specification for cryolite for use 
in aluminium industry. in aluminium industry. 

(first revision) 


28. IS : 6364—1979 Specification for tamarind IS : 6364—1971 Specification for tamarind pulp, 
pulp. 

(first revision) 
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29. is . 7037— 979 Specification for ceramic tower IS : 7087—1973 Specification for ceramic tower 

packings packings. 

(first revision) 

30. IS : 8422 (Part IV)—1977 Specification for pis- — Established on 1978-08-31 

ton rings for IC engines Part IV Napier oil 

scraper rings from 30 up to 200 mm nominal dia¬ 
meter N-rings. 

31. IS : 8422 (Part V)—1977 Specification for pis- — Established on 1978-88-31 

ton rings for IC engines : Part V Stepped oil 

scraper rings from 30 up to 200 mm nominal dia¬ 
meter Z-rings. 


32 IS : 8422 (Part VIII)—1977 Specification for — Ert»MWJed *n 1978-08-31 

piston rings for IC engines : Part VITI Narrow 
land slotted oil control rings from 50 up to 200 
mm nominal diameter O-rings. 

33. IS : 8818—1977 Methods for measurement 

petroleum gases and town gas in bulk. • 

34. IS ; 8880—1978 Specification for filter units foi — 

electromagnetic interference suppression. 

35. IS :9213—1979 Specification for table operation, — — 

folding type 

36. IS : 9178 (Part 1)—1979 Criteria foi design of — — 

steel bins for storage of bulk materials : Part I 
General requirements and assessment of loads. 

37. IS : 9178 (Part 11)—1979 Criteria for design of — — 

steel bins for sotrage of hulk materials 

Part II Design criteria. 

38. IS : 9246—1979 Specification for CHAP ATI — —■ 

machine. 

39. IS : 9250—1979 Specification for p-nltrophe- — — 

nol- 

40 . IS : 9264 (Part I)—1979 Specification for >n- — — 

tenor lighting of motor vehicle : Part I General 

requirements and recommendations. 

41. IS : 9289—1979 Purchaser’s data sheet for — — 

agitators. • 

42. IS : 9305—1979 Specification for processed disk — — 

records. 

43 . IS : 9306—1979 Layout of numeric keyboard — — 

for electronic calculators. 

44. IS : 9316 (part V)—1979 Methods of test f or — — 

rubber latex; s Part V Drawing of samples 

45. IS ’.9319—1979 Specification for electronic self- — — 

balancing potentiometric indicators and recorders 

46. IS ; 9339—1979 Specification for pomades and — — 

brllliantines. 

47. IS : 9,340—1979 Specification foi expendable — 

pallets 

48. IS : 9342—1979 Specification for sodium hypo- — 

phosphite for electroless plating 

49 IS. 9344—1979 Dimensions for toi mdal strip- — — 

wound cor#s of magnetically soft materia! 

50. IS : 9345—i 979 Specification for oloorcMn chd- —- 

lies (capsicum _ __ , , _ _ 


1128 GT/82—3 
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51. IS : 9348—3979 Specification for coupling capa¬ 
citor and capacitor divider. 

52. IS : 9349—1979 Recommendations for struc¬ 
tural design of medium and high head slide 
gates. 

53. IS : 9359—1980 Specification for phorate gra¬ 
nules, encapsulated. 

54. IS : 9 361 —1980 Specification for alachlor gra¬ 
nules. 

55. IS : 9363—1980 Specification for fenthion gra¬ 
nules. 

56. IS : 9364—1980 Specification for trichlorfon 
granules. 

57. IS : 9366—1960 Specification for quinalphos 
granules. 

58. IS : 9375—1979 Specification for precast rein¬ 
forced concrete plant guards. 

59. Is : 9377—1979 Specification for apparatus 
for aggregate impact value. 

60. IS : 9379—1979 Method for determination of 
moisture in tobacco and tobacco products. 

61. IS : 9390—1980 Specification for straight coupl¬ 
ing body for oil-hydraulic couplings. 

62. IS : 9391—1980 Specification for straight 
coupling assemblies for ott-hydraulic systems. 

63. Is : 9395—1979 Specification for bed, intensive 
care, 

64. IS : 9397—1980 Dimensions for binding, mount¬ 
ing area for alpine skis. 

65. IS : 9408—1980 Specification for retractor, self- 
retaining. 

66. IS : 9410 (Parti)—1980 Specification for silver 
clip set: Part I Forceps, clip cutting and form¬ 
ing. 

67. IS : 9416—1980 Specification for bladder 
sound. 

68. IS : 9421—1980 Colours of indicator lights for 
shipboard use. 

69. IS : 9422—1980 Symbols for ships’ bulbous bow 
and side thruster. 

70. IS : 9423—1980 Identification colours for 
schemes for ships’ ventilation systems. 


Copies of these Indian Standards are available for sale with the Indian Standards Institution, Manak Bhavan, 9, Bahadurshah 
Zafar Marg, New Delhi-110002 and also from its branch offices at Abmedabad, Bangalore, Bhopal, Bhubaneshwar, Bombay, Calcutta 
Chandigarh, Hyderabad, Jaipur, Kanpur, Madras, Patna and Trivandrum. 


{No- CMD/13 : 2] 
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<KT° WTo 3 59.—OTT-STT T7 ^mtfsnT WTTcfk TTPT^T *T7*TT (JnmPTf^) fsrfkTT 19 55 % fafTTJT 

4 % W^^T7 'RTTcfW TTTTT #fTT 3T7T STfkgfTT f^TT crmi | fV 3W W^HW (3) % ^Tfrlkr ( 1) % TFjTTR 
srra srftrnra % snrk tr^t 3 fk ^ wTTrk jnr%f % smtrpr srrf’r fair to | : — 


"W* 

ipTf ikfTfijT TTTTTk faff TRRtf Tlfa- ffJfftffffl fflffip ff?fr?JT TO ffftTCT fTTTO ffUftffff ffTff 

tfo ffTW %t T 7 ffTTT Tj[TTT *f ffITffk %t ffTTT Wk 3k %t ffffa 

tfk tfr«fa ffH77 % &TT7 fafa 

$k %t ^PTT 
W'ft «ft ffffk 
owr *tk fafa 

( 1 ) _( 2 ) (3) ( 4 ) ( 5 ) [ef 

1. IS: 170-1976 — ffwr 1 <fs 4 if ft of ffrork-i Jr 1980-02-29 


qtfTkT k fafafk <67*^19 80 

($ffrr soJkor) 

2. IS : 186-19 77 — ffTTT 1 

^fto stk TrjrTTff ofa 19 so 

ff*ik Jr ffkk% 

fa? iftk'r %y 
Jis^fr % w’jf k 
fafafk 

(pxT yktem) 

3 . IS ; 69 2-19 73 <fa Wt *ffWT 5 

faifa %t ff 7 Tr$ WTT 9 88 Tv 7 ktl 9 80 

% faq, 'Pino! 7t- ffafa 

far fftffr wfa 1976-03-06 

TT% %t 

fafafk 


ott fkfa % ptpt 97 of qrekoMt 

>r£ fc* 

(1) 7TT 2.1 *fk 2 • 2 %t WJfksnfTTP 19 80-03-31 

ffpcfaff T>T ffTftffffJR fTTT$l 

(2) f5 4 lk 5 77 * fa? ofa 

tit farfafr % ttrtt: 
fkfar Tt tO 1 


( 1 ) 1.4 srk 10.2 *pt owmo ^ 1980 - 02-29 

fTTl £ 1 

( 2 ) 3^3 8 TT ffRffaff TIT fkpjfl'% 

7TH T7 Tf TTT faffuft Tf < $ | 

(3) m 24.6.3 % TOFT T7 OTT W3T 
fTTT iRT | I 

(4) ffrfat 10, 11, 12, 13, 14, 15, 

16, 17, 18, 19, 20, 21, 22, 

23, 24 *fk 26 TO OTTOrO 

TR fon | I 

(5) TfT 1.4 % TTT TOT WJ 'sftTfTTr 
TOT | 1 

(e) ^ k- 1.2 % TTT qfTfafa “t" 

sfk fcor tot $ 1 


4. IS •• 634-19 76 **OTOT 5 (l) Tfa 4.7.1 Wk 9.6 9.3% 19 80-02-29 

7TT7 1 28 ftt^T7 19 79 WFT T7 TO ^ fTP | | 

TJTIfJ TTOTtrfk: fTTk 

Wf*T Wnr%t %)■ 19 80-01-12 

frkrfk 

(wkn 3?r€kfTOT) 

**tt tt TTpqr snmnr ^?7 TTkrr% fkq Tf m\u fTTkr 19 so-07-01 Jr *rnj; ?kr 1 

* # *TT Wr H7TT TrTFPT ^7 TkRT % fWQT T? TsftaT’ fTTOP 19 80-01-15 ^ TTT^ |TTT I 
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(i) (a) (a) (*) 


5. IS : 1150—1976 IS 612 Fo 1 

SF lT t ft H# *tt faFfa ' 3 T'T° 19 80 

JTFTfF % faTF ®7T- 19 80-03-1 5 

Flffal FTF 
FfaFF F%F 
($FTT IFffarF) 

6. IS : 1 184-19 77 ^ Wt ” " *F* 1 

FFFF FT F?T fa- Ffa 19 80 

faffa:, *jnt 

WTF 

(fFTT 5FdWT) 


[Part II—Sec. 3(li)l 





(5) 


* 

( 2 ) 

FG$ 

5 

F?l FT^ 4 

.8, 4 . 

9 sftT 


4. 1 

0 

Fit $FTf 

STTT 4 . 

1 1 FT 


4.8 

FWTF F 1 



( 3 ) 

IJF 

4 

.11, 9 . J, 

9.3.1 

. 1 TtT 


12 . 

1 

(ff) ff 

FFWF 

fw 


FFT 

t 

1 



U) 

F»F 

c 

5, 

“t” V 

STIT “{ 

i” fa 5 ? 


FTTi FTF farfam % ??TF FT 

fF^FfarfalF FIT faTfaTt tt Ft 

$1 

{5) " t” FTFtt , FT *ffa FF% 

faro FtfarF far Ft fafarffar 

(5) 1*5 8 77 ft ^ Wrafa-1 FIT 
FWfaF ¥T fe?T | I 

(6) 1*5 10 % t“fa^§FT»Ft FIT 
fawfaTf % F«tTF FT Ft FIT - 

farfalFT tt Ft f I 

(7) I'S 11, * fa^FFTTfr FT? fccquft— 

F^FTF FIT fcafat % T*TTF FT 

fa^rfafarcT Tif :— 

* ifarr fafarr tf tffffi faro; tf 

(Ffarrr F^rtem) 

( 8) ITT 4.1 Fit faWFt % T*TTF FT* 

Ft FT? faTTt ft Ft | I 
(9) m 7. 12 FI FT5FT *T f| FIT 
faTFt Ft Ft & I 

( 10)<p5 9 FT * FTTtfalF FTCfaTW % 

FIT + faf,F FIF'i Ff FIT fewfat 
5ftf i\' Ft | I 

< J C 5 1 1 FT FTTFt I % FT? 19 80-01-31 
FFTFfar Ffat Ft Ft ^*ft tt nt|l 


(l) «fa 2.1 wfa 2.2 Ft ! SF1 f ! FT- 19 80-03-31 
f*TF FTTfafaf FT FFfaTF faFT FFT 

t I 


( 2 ) t J«® 4 FT * *FTTTfaTT FTlfa FT? 
faFFt % TFTF FT Ff FT? fs^FTt 

Ft Ft | I 


♦vft ft TfaFT 5TFTTF ^?T FfaFT * fafF F? FFfaTF faFFf 19 80-01-1 5 W Vnj fNTT | 
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U)___ (a)_00 

7. IS : 1832-1978 tj^f Wt ” " 
ft fafsrfe 

8. IS - ly 38-19 74 

RTRU ii 
5P$«RT ^tft 
«pt faftrfe 
(t^tt fTfriTor) 

9 . IS : 2033-19 77 — 

ef'ttrrfr a nr t?r 
fafsrfcr, $Ht w 
^fnr 

(fprr ) 


(4) ( 5 ) (6) 

*T° 1 tf -1 % IT- 1 .6. 2 , tr-2.3.4 WtT 19 80-01-31 

3f4Tfr is so ft -3 ft- 3.2 % wr r? 

far nir 1 1 


*tto 1 4? srcrtEpr tnrf^rf *rtT snfafarir Sitt 19 80-02-29 

fTRTTt 19 80 g$ #sr fit ir^TT^ it SRF *f W 

f«ra rr iitt sr^wt % qftn°mr- 
Rift ftptrr rt Tin t 1 


^RTT 1 { 1 ) HR 2. 1 *rk 2.2 ¥1 WTORlfTR 19 80-03-31 

19 80 WfTRt ^TtraTKR Iwwt I 


( 2 ) f®s 4 «rt? 5 it jfr »Tf FTKrffR 
TR feRfw f r4PT IT t£ TR 

fWw ft n# | 1 


10. IS : 2171-1976 
^srrgr setPr tiwp 
ft MwfR, TOp 

-Q 


■ 

(5;srr frctem) 


ir^r ’sfT 9s **wr 2 (i) w 4.5.1 sflrc 4.s %wt it 1980-01-31 

fefifi 19 79 rt fco; no: I 1 

19 80-01-12 


( 2 ) HR 4.7. 10.1, *V 1 3.3^T 
Rt—1,4.5 fT TfrfrtTR ffRT OTT 

t I 

( 3 ) 6 qt “*" fmt <tr- 

faRRTt SR fRT RTT RUT t I 

( 4 ) fss 12 ,^ 12 . 4 , hr 12.5 

4TT -m f RTT m 12.4 WIT 
t ? I 

( 5 ) HR 4.1 *fr RR RURt ftRft 

r$ £ 1 

(e) <fsa 5 tt § § fint hi 

fj**r®ft fit TfR Ort rrt | 1 
(7) 9.1 ^ ^ fS^T^i f?T 

Ht? ffRT *nrr | I 


11. IS . 2215 -19 68 qs WT 15“ 9 J 'JE5 12 =pr WTofT 1 m ffRT Rfl 1980-02-26 

rretf^r fffcrft v kfiv 95Tffr so 1 1 

Tiff ft fft ffRlRT 19 68-12-28 
(JWI T ^fTtSTOT) 


**TT RT tflRT Sf-TRR ijfr ftR-TT v farr iRTTirt fiRffT 19 80-05-31 tf RRJ 5 TRT 1 
**m *tT Wi RRRK T\gr RTHOT f foTT R ^WiffT faffo 1960-01-15 ^TR |RT I 
***<11 W ^WtfT smiq^r Jff0Rr% C-'^H m iRfrtTi fr-TTT 19 8 0-04-01 ?i ft»1T I 
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(0 (2) 

(3) 

(4) 

(5) 

( 6 ) ' 

12 . IS: 2418 (PTP- 2 ) PP «ft — 

fPo 1 

(1)1^ 7,9, 11 Pk 13 "fp^p 

19 80-02-29 

19 68 


UTPTV 

farwprcff” % pptpp ifrfr pfper 


TTIPOP SPOT % 


19 80 

PPt TPTpf P 6.1 i TPTP IT 


fiq pfTTFT HT 
JTPflkr pfapf PT 



6.2 R ^ 1 


Wfrffe 

(i?rrr jprtm) 



(2) <1*3 13, 16, 18, 20, 21, 22, 





25, 29 Wk 33 17 # Pf Plfa- 
PTfpP PRfOpff Vt PPTHP ftpT 


- 



PPT $ • 





(3) f55 16, 18, 20, 22, 24, 28 





sfk 32 IT 5t P^ PIPIT TTTPPT 
pit PPt TPlPl IT PPTt fppr | 1 


13. IS : 2 72 0 (HTTP 1 

8 ) PP PT 3865 TTo 1 

3. 5 STVt 3 . § % TP TP IT pq WS 

1980-03-31 

-19 64 gPpft iftWP fepk 19 64- 

PT^ 

fpq pq fM 


rafcurf ptp is 
skr prft 
pp fpmkp 

11-14 

19 80 



14. IS: 3312-19 74 ^TTRT qp *ft 4697 

Po 4 

(t) <jp 4 . 6 .1,8.1.1,8.1.2, «Tk 

1980-02-29 

q?V PTT% PR SWPr 

fcptP 1975 

TRpft 

8 . 1.3 tptp it pp ^ fpq pq1 1 


fTPf (PP P? TRPt 

11-01 

1980 

(2) 3TP S. 2 % PIP PP <PP 9.9.1, 


prrft) pt fpftrf®2 



9.2, 9.3, 9.4, 9. 5 "Ft flPl 


(t^ptt imfrmp) 



PPT ^ Pk ^ irt PPigPR 

pppr ^ pV 1 1 


15 - IS : 3499 (PIP 2 ) 

gp«ft 3820' 

Po 1 

(l) 6. 1. 1, 6. 1.25fk 6. 1.3 

1979-12-31 

1976PTprfp?ff%%0( 

ftrpTpi 

fPTT*PT 

% tptp tt pq up fpq pq £ 1 


mg «Pt gjfrpff ^ 

1979-1 1-24 

1979 

( 2 ) 6. 3 % PTP PP 5TP 7. 7. 1, 


ftWr: HTTP 2 gP% 



7. 2, 7. 3,7. 4 Pk 7.5 aft? fiq 


pirfr sfk SF^PR PFfr 



pq | Pk ptp %■ Tarsrt ft arprgpir 


(qp qmfteRi) 



TT5PT ^ it Pf | 1 


16- IS - - 3686-1966 

qp «ft 241 *P» 

1 fepJPT 

( 1) PTT 4 .6 5ftT 8. 9 % TPTP TT PP TT? ftq 

1979-12-31 

fpaifPPlT % gspppff 

fppfl? 

1979 

pq 1 1 

pTfll prt fpfvrfe 

1967-01-21 


( 2) 3T* 8 2 $T TWtarP %PT PPT § 1 


17. IS: 3761-1966 

qp 5Tf 1325 

Po 4 

tix 6.1 wk 6.2P 6. 3 %■ TPTP IT 

1980-02-29 

mg % pn£p 

fppip: 

PiTPft 1980 

pp fpq pq 1 1 


pft ftrfpfe 

1967-04-15 


( 2 ) P? 6. 5. 2 % PTP pp' <fP 7, 7. 1, 


(pt pq mr% pi$r) 



7.2, 7.3,7.4Sk 7.5 ^TP fPq Pq 

pq | srk pip % 9f?f pppjpr 
T fapr ^ it P^ f 1 




f ptpt tttpt spttwp p^t pkrpr £ stpp’p p TP?fn?P fapfir 198O-04-01 tt ttip $tpt i 
**rr pi <rwr sprit pjr ptppi % hrppp p TTefrmr fapipr lsso-os-oi tT pkrr i 
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1 2 

3 

4 


8 

18. IS: 3775-1966 
37 ft, graft ffttfaq 
qft 

fqfftfe 

IPq wt 913 
kPT jv 

1 967-03-18 

Ho 2 

amft 1980 

qc$ 5 qx irn?>ft 1 Hfk 4 (ikftqqqo 1 
rft q^^TR qk % ?qrq tp 

fqRRrTgq wx € 1 "qte-4 qf 325 
qr/qt, % arw qR % qrrac & 1 

1980-01-31 

19- IS: 3811-1976 
qq *tfY fftkrfk 
(q^rnr qqCkun ) 

tjstft- 

Ho 2 

qjq 1979 

( 1 ) or* 3 . 2 qq qqftsrq fqrqr qqr|'i 
( 2 ) gir 4.3 % aqfqrq qk % pqrq 
qa: qqr qk kqr qqr 1 1 

1979-06-30 

20. IS: 3811-1976 
tst fafarfo 
(qpTr <jqftepT) 


?fo 3 

'PHTkt 1980 

( 1 ) <I«5 5 qft qrtqt 1 qq qqftqq fq^qr 
qqr 1 1 

(2) sis 6. 1 % qre qfrfw ^ gfr qfk 
feq qiq 1 1 

1980-02-29 


qo i (i).tfq 3. i *trkrrq qrqqTHfqfqqr 1979-02-28 

q>'<qfr 1980 qqr % 1 

( 2 ) HTT 3. 2 (®:) *fk 5. 2 qqqufkrq 
IW 5T4T $ I 

( 3 ) 9^5 6 T 1 "*” qp?ft qKfeqpjft 
% qT q*ft qnxfepqnft >r$ $ 1 

(4) qfJw “i” % q*. qqr 

qfVftrc fan qqr k 1 

*?ro 1 qnk ’Pt SVR if qwrj WP- 1979-02-28 

q^qft 1979 Ht^fV qfqfa k w qqftEjq qq $q 
qfk % srffl fpqr | fqr qq 
gwrrqqr wqsmff sfk qq% 

qqfqq q *1KPT if gqR q% I 
% qqqtq % qqqq spjqq sqfa 
rfwr *qfq $r sfk ^qq qq aqsqqr kkrq 
% IT^PS WTSTTCf qRS qqqfrpt 
qfqfq % *Rpfa fqqrc°fta k zf\r 
qpq? qpqfqqf qft qkqq q*r fqir 
3fT% qrq 7?f afk fiqr 3TRITT I 

23. IS: 44 io(qrqi 2 ) q?mt 2081 q° 1 gq z. 8 % ?qrq qq tnr? qzrr gq fqqr 1980-02-29 

-1973 q*tqkt f^Tfap qqakt 1980 qqT &l 

qfkftw ft HRS 1975-07-05 

qr«frqftV *rrq 12 
qkqfqq qqq 

24- IS: 5831-1970 ^ft 1555 fto 4 

faster $*raf % Mift fqqtqr qrcqfr i9so 
fraq xf\x gkr qft 1979 - 00-24 

faftifk 


q®5 4 , srs 4 .1 ^ ?pqqq JFrVrqTkqi 1980 - 02-29 
qrqqrq “ 60 ” % qnrft qftt 
qfsrfeqi f3T $' 1 


21 . IS: 3902-1975 2547 

qkfftqink qqrfkft ffcrqfq 
q?t faftifk 1977 - 08-13 

( M{541l 'J-i ClW '*l ) 


22. IS: 41 51—1976 
p^cfc ifk ftkrqrqqft 
% fftq smq 
q?T fqftrfk 
(q?HT ^qftwnr) 


'4T *rr fff*rr qqmq ftfaqr $r ft ftqkrq fqqfqr 1979 - 09 -I 8 ft frn; fkT 1 
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1 2 3 


4 


5 


25 IS: 5 89 1—1970 

fakm faw»?r *t?r 
fakrfk 


tr^r 5fr ?fo i 

fert«F 9TRV 1980 

1973-09-29 


26. IS: 7454-1974 CRWr 2858 tfo 1 

«r#f ft m fork TRrft i980 

HT# fir TJI?r % 1976-08-07 

RS W ?kr RTT, 
r Tar^r % ^?Ft *tt% 

Rff %t 
fakrfk 


27- IS: 8126-1976 q^TSTt 3820 *1° 1 

•sfrnfTT % frq fafsRT fiFTfar 'HTJTTr 1980 

WR# *Nt 1979-11-24 

faftrfk 


28. IS: 8431-1777 qwt 612 

f f^PT fkrk 19 80 

firfirfte 

29. IS: 9000(«rPT-14) IJTOt 

1978 *k 

f%1T qirf^TT RtWT 
# ijt Rrfaqt, 

*TPT 14 3TRFT f 

qfcfcpr, xpjtr 3 
ft qj¥ faff aur 
tTORTR 3 ffa 

r. t 

qtwq 


*r° i 

TTRt 1980 

«o 1 
TTT 1980 


(l) T* 5.2 5lk3fa 5.4 TT■'■7TfYQT 1980-02-29 
f'fPTT »m | I 

( 2 ) tt 5 ,151 5 . 3 ( 47 ), (ar), ( 0 ) 

STk (q) Wfat R IS: 1079- 
1968 % ?«1FT R IS: 1079-1973 
X’S ) 

( 3 ) >p£ 5 qr “ + ” % ^TFT R ‘ t” 

5lk § faf^ 4T?fr Trcf^Tfapff % 

R 6t 'TrTfe"TfTTf ft qf % I 

(4) «{55 5 r Rsft 'Trefaroft 

% WT R qRfjTRft ft 

*f$ 11 

(1) TS 7.1.1, 7. 1.2 «t\t 7.1.3 1980-02-29 

% WFT R ^ WZ faq irq; % ( 

(2) «I«5 6 %t gRof' 1 % ?4FT R 
*TiRft ft Xf | I 

( 3 ) Sfa 4. 1, 4. 3. 1, 5. 1, 5.2, 5.4 
5.8 fk 5. 9 T7, <T»ft!TT fanil OTT 


( 4 ) ins 9 , sfa 5. 6 % ^foPT 4144 
%t $£1 f I 

(5) 4.6 % W 4.6.1 T4T >45 
<jft T fcqT 4TT | I 

(l) arT 7.1.1, 7.1.2, wk 7.1.3 1980-02-26 

% pqrr XX TIT T facr ifcr ^ | 

( 2 ) *#¥ 7. 2 % 4K 44 1 7TT 8, 8. 1, 

8. 2, 8. 3 8.4Tk 8. 5 %t 3ffa 
[k« l 641 ft jftT 4T4 % 5Tlf %t d q I- 
g;gR ?nm f ft ft 1 

<Sfa, 4. 1, 4.3 sk Raft 1 qrr RltSPT 1980-03-31 

fkrr *ptt 1 1 

(1) ®:? 5 . 2 %s«nTR TTr^rfaqr ri $ 1980 - 03-31 

(2) ^T 6.2.1 R k^rtCTR fw OR I I 


Rftsrff nftfirt 4TRt4 Xftr. HS41 4rR T4T, 9 X$l ^Jlr? TT>T 4U, 4# fR^rt 1 10002 $ 441 40% 

vrror vrIiw fwk «rkr^, sjprf, Rr^r, ^sRr ?t«tt 

% Kit afpfi tt *r**r1r ft .... 

[^■o 1ft RT ¥V/l3:3]^ 
ifto ^vr.-sff, wr TTfrftrkw 
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S O. 359—In pursuance of regulation 4 of the Indian Standards I ns tit te (Certification Marks) Regulations, 1955, the Indian 
Standards Institution, hereby, notified that amendment (s) to the Indian Sta n dard(s) given in the schedule hereto annexed have been issued 
under the powers conferred by the sub-regulation (I) of Regulation 3 of the said Regulations. 

SCHEDULE 


SI. No. and title of the Indian 

No. Standard amended 

No. and Date of 
Gazette Notification 
in which the 
establishment of the 
Indian Standard 

was notified 

No. and 

Date of the 
Amendment 

Brief particulars of the Amendment 

Date from 
which th e 
amendmen 
shall have 

effect 

1 2 

3 

4 

5 


1 IS : 170-1976 Specification for 

acetone 

(second revision) 


No- 1 

Feb 1980 

Foot note with ‘f mark under 
Table 1 at page 4 has been substituted 
by a new one 

1980-02-29 

2. IS : 189-1977 Specification for 
tamarind kernel powder for use 
incottonand jute textile Industries 

(second revision) 


No. 1 

Mar. 1980 

(i) Informal fables of clauses 2.1 and 
2.2 have been amended 

(ii) Foot notos with *’ marks at pages 
4 and 5 have been substituted by 

by new ones 

1980-03-31 

I IS: 692-1973 Specification for 

paper insulated lead-sheathed.cables 
for electricity supply 
(second revision) 

S.O. 988 dated 

1976-03-06 

*No. 5 

Feb 1980 

(i) Clauses 1 4 and 10.2 have been 1 980-02-z** 
amended 

(ii) Foot note with mark at page 8 

has been substituted by a new one 

(iii) Clasuc 24.6.3 has been substituted 


by a new one 

(iv) Tables 10, 11, 12, 13, 14, 15, 16, 
17, 18, 19, 20. 21, 22, 23. 24 and 26 


4 is -.934-1936 Specification for S.O. 98 dated 
portable chemical fire extinguisher, 1980-01-12 
soda acid tytfo 
(Third revision) 


has been amended 

(v) A new olasue 1.5 have been added 
after clause 1.4 

(vi) Appendix D has been added after 
clause C-l. 2 

**N 0 . 2 (i) Clasues 4.7.1, 7.9 and 9.3 have 1979-12-3 \ 

Dec 1979 been substituted by a new one 

(ii) Page 5, clause 4,8, 4.9 and 4.10- 
Delete and renumber clause 4.11 as 

4.8 

(iii) Clauses 4.11, 9.1, 9.3.1.1 and 

12.1 (h) have been amended 

(iv) Page 5, foot notes with ‘1‘ ‘{‘ ‘§‘ 
and 11 marks-Substitute the follow¬ 
ing for the existing foot-notes: 

*t* Specification for rubber sealing 

rings for gas mains, water mams 
and sewers.’ 

(v) Fig. 1 at page 8 has been amended 

(vi) Foot-notes with *t‘ and ‘§‘ marks 
at page 10 have been substituted by 


new ones 

(vii) Page 11, foot note with with' *' mark 
Substitute the following for the existing 
foot note : 

‘Colours for ready mixed paints 

(third revision) 

(viU) Note of clause 4.1 has been substituted 
by a new one 

(ix> A new foot-note has been added at 
the end of clause 7.12 
(x) A new foot- note with T hat been 
added after foot-note with mark 
at page 9 

•For purposes of 1ST Certification Marks Scheme ; this amendment shall come into force with effect from 1980-07-01 
“For purposes of fSI Certification Marks Scheme: this amendment shall come into force with effect from 1980-01-15. 


1128GFR2—4. 
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s' IS : 1150-1976 Trade names and S.O. 612 dated 
abbreviated symbols for timber 1980-03-15 
species (second revision) 


6. IS -.1184-1977 Specification for 
maize starch, cotton textile industry 

(second revision) 


4 5 _ 6 

No. 1 New matter Index of Botanical names 1980-01-31 

Jan. 1980 has been added after Table 1 at 

page 11. 

*No. 1 (!) Informal tables of clauses 2.1 and 2.2 1980-03-31 

Mar 1980 have been amended 

■ (li) Foot-note with't’ mark at page 4 

has been substituted by .a new 


7. IS: 1832-1978 Specification for 
malathion, technical 

(first revision) 

8. IS : 1938-1974 Specification for 
Cotton cambs for use in jute looms 

(first revision) 


9. IS 2033-1977 Specification for 
tapioca flour, cotton textile industry 

(first revision) 


No- 1 
Jan. 1980 

**No. 1 
Feb. 1980 


No. 1 
Mar. 1980 


one- 

Clauses A-l to A-l.6,2, A-2,3,4 and 1980-01-31 
B-3 to B-3.2 have been substitut¬ 
ed by new ones. 

This amendment is being issued as a 1980-02-29 
result of an investigation carried out 
regarding the variation in the depth . 
of the camb due to sizing and varni¬ 
shing. 

(i) Iifomnl tables of clauses 2.1 and 2-2 180.03-31 
have been amended 

(ii) Foot-notes with **’ mark at pages 
4 and 5 have bpen substituted by new 
ones. 


10. IS : 2171-1976 Specification for S.O. 98 dated 
portable fire extinguishers, dry 1980-01-12 
powder type 
(second revision) 


11. IS : 2215-1968 Specification for S.O. 4599 dated 
starters for fluorescent lamps 1968-12-28 

(second revision) 

12. IS : 2418 (Pt II) -1977 Specification — 

for tubular fluorescent lamps for 
general lighting service : 

Part II Standard lamp data sheets 

(first revision) 


tNo. 2 (J) Clauses 4.5.1 and 4.8 have been 1979-10-31 

Oct. 1979 substituted by new ones 

(ii) Clauses 4.7, 10.1, B-l.3.3 and 
B-l .4.5 have been amended 

(ill) Page 6, foot-note with T mark- 
Delete 

(fv) Pago 12, clause 12.4-Delete and re¬ 
number clause 12.5 atl2.4 

(v) New matter has been added after 
clause 4.1 

(vi) A new. foot-note has been added 
with *5§‘ mark at page 5 

(vii) A note has been added after clause 9.1 

tNo. 1 Table 1 at page 12 has been amended 1 980-02-29 

Feb. 1980 

©No. 1 (i) Pages 7> 9,11 and 13, under 'Eleotrical 1980-02-29 

Feb. 1980 Characteristics’, line 1-Substitute 

‘6.2’ for *6.1’ at all the places 
Informal tables al pages 13, 16, 18, 

(20, 21, 22, 25, 29, and 33 have been 
amended 

(iii) Existing matter at pages 16,18, 20,22, 

24, 28 and 32 have beon substituted at 
all the places. 


13. IS ; 2720 (Part XVIII)—1964 Me¬ 
thods of tost for soils: Part XVIII De¬ 
termination of field moisture equiva¬ 
lent. 

14. IS : 3312-1974 Specification for steel 
shelving cabinets (adjustable type) 
(first revision) 


S.O. 3865 dated 

No. 1 

1964-11-14 

Mar. 1980 

S.O. 4697 dated 

No. 4 

1975-11-01 

Feb. 1980 


Clauses 3.5 and 3.8 have beon substituted 1080-03-31 
by new ones- 


(i) Clauses 4.6.1, 8.1.1, 8.1,2 and 8.1.3 1980-02-29 
have been substituted by new ones. 

(ii) New clauses 9, 9.1, 9.2, 9.3, 9,4 and 9.5 
have been added after clause 8.2 and 
the subsequent clauses have been r e , 
numbered accordingly. 


•For purposes of ISI Certification Marks Scheme; this amendment shah come into force with effect from 1980-05-30 
••For purposes of ISI Certification Marks Scheme; this amendment shall come into force with effect from 1980-05-31 


tFor purposes of ISI Certification Marks Scheme; this amendment shall cot®o into force w.e.f, 1980-01-15 

(For purposes of ISI Certification Marks Scheme; this amendment shall come into fdree with effect from 1980-04-01. 

(2, For purposes of ISI Certification Marks Scheme; this amendment shall conjo into force with effect from 1980-05-01 
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(1) (2) (3) 

15. IS : 3499 (Past II)—1976 Sprciflca- S.O. 3820 dated 
tion for metal chairs for office pur- 1979-11-24 
poses : Paa II Revolving and tilting 
(first revision) 


16 . IS : 3686-1966 Specification for 
student-type microscope 


S.O. 241 dated 
1967-01-21 


17. IS : 3761-1966 Specification for metal 
side racks (adjustable type) 


S.O. 1325 dated 
1967-04-15 


18- IS : 3775-1966 Specification for S.O. 913 dated 
huckaback towels, cotton khadi, bleac- 1967-03-18 
hed. 


19. IS : 3811-1976 Sp'eC'flcation for rum — 

(first revision) 

20. IS : 3811-1976 Specification for rum — 

(first revision) 

21 IS : 3902-1925 Specification for S-O- 2547 dated 
' dimethoate, technicai 1977-08-13 

(first revision) 


22 IS : 4151-1976 Specification for pr 0 - 
tcctlve helmets for scooters and motoi - 
cycle ride 1 ®. 

(first revision) 


23. IS : 4410 (Part XII)—1973 Glossary S.O. 2081 dated 
of terms relating to riever valley pro- 1975-07-05 
jeots : Part XU Diversion works. 

24 IS : 5831-1970 Specification for PVC S.O. 1555 dated 
insulation and sheath of electric 1972-06-24 

cable®. 

25. IS : 5891-1970 Specification for hand S.O. 2802 dated 
operated concrete mixorv 1973-09-29 


(4) (5) (6) 


(i) Clauses 6,1.1, 6.1.2 and 6,1.3 have 1979-12-31 
been substituted by new ones 

(ii) New clauses 7, 7.1, 7.2, 7.3, 7.4 and 
7.5 have been added after clause 6.3 and 
the subsequent clauses have been 
renumbered accordingly. 

(i) Clauses 4.6 and 8-9 have been substi- 1979-12-31 
tuted by new ones 
(ii) Clause 8.2 has been amended. 

(i) Clauses 6.1, 6.2 and 6.3 have been sub- 1980-02-29 
stituted by new ones. 

(ii) New clauses 7, 7.1, 7.2, 7.3, 7.4 and 7.5 
have been added after clause 6.5.2 and 

the subsequent clauses have been re¬ 
numbered accordingly. 

Page 5, Table U Note 4 (see also Amend- 1980-01-31 
ment No.l) Substitute the following for 
the existing note : 

‘Note 4—This is equal to a fabric weight 
of 325 g/m." 

(1) Clause 3.2 has been amended. 1979-06-30 

(ii) Existing note of olause 4.3 has been 
substituted by a new one. 

(i) Table 1 at page 5 has bo«n amended, 1980-02-29 

(ii) Appendix A has heen added after 

clause 6.1 t 

(i) Clause 3.1 has been substituted by a 1980-02-29 
new one. 

(ii) Clauses 3.2(g) and 5.2 have been 

amended. 

(iii) Foot-note with mark at page 6 has 

been substituted by a new one. 

(iv) Appendix A has been substituted by a 
new one. 

**No. 1 Keeping in view the experience gained, the 1979-02-28 
Feb 1979 relevant technical committee has decided 
to issue this' amendment with a view to 
affecting improvements towards achieving 
more comfort, from ventilation point of 
view, and'safety requirements. 

Requirements relating to the permissible 
sound transmission loss due to the use of 
the helmet and a suitable audibility test are 
under consideration of the relevant techni¬ 
cal committee and the relevant provisions 
will be added as and when finalized. 

No. 1 Clause 2.8 has boon substituted by a new 1980-02-29 
Feb 1980. one. 

No. 4 Page 4, informal tabic under clause 4.1, 198002-29 

Feb 1980 second row, against temperature ‘60’ 

Delete all the entries. 

No- 1 (0 Clause 5.2 and 5.4 have been amended. 198002-29 

Feb 1980 (ii) Page 5, clause 5.3(a), (b), (c) and (d)— 
substitute. 

IS : 1079-1973 § for IS : 1079-1968 fi 
at all the places. 

(iil) Foot notes with *t’, T and ‘fi* marks 
at pago 5 have beeu substituted by new 
one. 

(iv) Foot-note with *** mark at page 6 has 
been substituted by a new one- 


No. 1 
Dec 1979 


*No. 1 
Dec 1979 

No. 4 
Feb 1980 


No. 2 
Jan 1980 


■No. 2 - 

Juno 19^9 

No. 3 

Feb 1980 

No- 1 
Feb 1980 


♦For purposes of ISI Certification Marks Scheme; this amendment shall come into force with effect from 1970-09-11. 
•♦For purposes of ISI Certification Marks Scheme; this amendment shall come into force with offect from 1979-09-05. 
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(1) 


( 2 ) 


(3) 


(4) 


(5) 


( 6 ) 


26. IS : 7454-1974 Specification for S.O. 2858 dated 
wheel chairs, folding, with rcmo vable 1976-08-07 
armrests and swinging footrests. 


Mo. 1 (0 Clause 3-1 and 4.10 have been substhu- 1980-02-29 

Fob 1980 ted by now ones. 

(ii) Table 1 at page 6 has been substituted 
by a new one. 


27. IS : 8126-1976 Specification for com¬ 
posite office tables. 


28- IS : 8431-1977 Specification tor 
tracing paper- 

29. IS : 9000 (Part XIV) 1978 Bask; 

environmental testing procedures foi 
electronics and electrical itmes : Part 
XIV Change of temperature : Section 
Rapid change of temperature by 
two-bath method. 


S.O. 3820 dated 

No. 1 

(iii) Clauses 4.1, 4.3.1, 5.1, 5.2 5.4, 5.8 and 

5.9 have been amended. 

(iv) Page 9, clauso 5.6, last sentence— 

Delete 

(v) A new clause 4.6.1 has teen added 
after clause 4.6 

(i) Clauses 7.1.1,7.1.2 and 7.1.3 have been 1980-02-29 

1979-11-24 

Feb 1980 

substituted by new ones. 

S.O. 612 dated 

No. 1 

(ii) New clauses 8, 8.1, 8.2, 8.3, 8.4 and 8.5 
have been added after clauso 72. and the 
subsequent causes have been renum¬ 
bered accordingly. 

Clauses 4.1, 4.3 and Table 1 have been 1980-30-31 

1980-03-15 

Mar 1980 

amended. 


No. 1 

Mar 1980 

(i) Clause 5.2 has been substituted by a 1980-03-31 
new one. 

(ii) Clause 6.1.2 has been amended. 


Copies~of these amendments are available with the Indian Standards Institution, Manak Bhavan, 9 Bahadurshah Zafar Marg 
Hew Delhi-110002 and also from its branch offices at Ahmedabad, Bangalore, Bhopal, Bhubanoshwar, Bombay, Calcutta, 
Chandigarh, Hyderabad, Jaipur, Kanpur, Madras, Patna and Trivandrum. 


[No. CMO/13 ; 5] 
A. P. B ANERJI, Additional Director General 


#rtx «lfWIT 

(FTTP-T fftffTff) 

ftRvft, lefer^WT, 198 2 

VTpWI« 360,—«rTT?fnT qfVR wftrPm, 

1956 ( 1956 WT 102) 4ft OTTT 3 4ft OTETTTT (4) 
57Vj 5TTfT arf'RFTT TT RTF! 4>Tft W, ft'-sF? BTFTf 
eUTfftrt siTi^tftsTFT 'Tpt'TC ft TTR4T ftft % T74H 

srfsrfftRR 4ft % rpt-II ft 

anr faTtrfrrftrT 5ffT rfftrerr 4iTeft t, :*— 

^Ff ttrftrfTT’T aft ftftpft % RFT II % 

ft fTRftjftTT TfftfeTTf fttfr RTF SFlfcj :— 

Tf Ftp RFF fftfftrFT cfTTtft tffft 2ft 

1 2 dWT, 1978 4Tf FT RT? 5TTtT f4FTT ffFT 

t I” 

0[Roifro,ftVoi»«o5fto ) 

t? srjfrr ft rrr?r *r^?rr ^lftV ?ft 

12 JEfWR 1978 4ft FT 5^1% <05 3541 f^RT 
FRT ft I 

[fto efto 11015/8/81-l^e^o (ftVo)] 
TftF?r nrtrffwrxft, ^ nfwir 


MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health) 

New Delhi, the 16th December, 1982 

S.O. 360..—In exercise of the powers conferred by sub¬ 
section (4) of Section 13 of the Indian Medical Council Act, 
1956 (102 of 1956), tin- Central Government, after consulting 
the Medical Council of India, hereby makes the following 
further amendments, in part II of th c Third Schedule to the 
said Act, namely :— 

In Part II of the Third Schedule to thc said Act, the follow¬ 
ing entries shall be added at the end, namely :— 

“M.B.B.S. (University of London, U. K,)— 

This qualification shall be a recognised medical quali¬ 
fication when granted on or after the 12th 
November, 1978. 

M.B., Ch. B, (University ot Sheffield, U. K.)—This 
qualification shall be a recognised medical quali¬ 
fication when granted on or after the 12th Nobem- 
bf;r 1978”. 

[No. V. 11015/8/81-ME (Policy)] 
K. N. TEWARL Dy. Secy. 


, „ 44144 

fosfr, 23faj*RT, 19 82 
45T° WTo 361.—RTF jfft tafftR TW- 

rttt (sjfft ft^TftK % irfanr 411 wsfa) nfirfftiw, 
19 62 (19 62 4CT do) ifit HFCT 3 4ft OTSTlYT (l) 
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% srsfVg gRT gxgR g 3Rf gmgg (qfTfgw 

fWFT) gf StfiJ^ggi gT° SITo 4°. 

fggrg.3 trt ggfrg hrer g gg gla^ggr 

% ggtg ri^gr 4 fgfgfgqr ^fggf g gqgrq % srfa- 
grpc g't qr^wr^rf gf f*mk % ggR-g % fm. gnro 
ggg gr stott grew qffqg gg fegi tt i 

¥r'R TT; S<OT mfagRT k RFH SfftjfgqtT gf 
BTTRT 6 gf" 'T'TsrRT ( 1) % Sftffg *RgR gf ffTT? 

£ i( I, 

srH writ, gg: %4rfq srer k rr fqqiz rt 
fggR ggg % qRng ?g srfa^gqr k germ g^^ft 
if fqfgfgr gfggf k gq-giq g~T gfggR wfgg gRr gi 
fqtrqg fgqT | I 

R 7 STcf: qfrR ^ffjfaRRT gf tIRi 6 gf RTtfRT 
(i) sm gw urfrF gr spffq ggg §i? g^rnr erfr 
rrq^rnT grfqg gw | fg w srftj^grr if ggm 
tq^jg^f if fqfgfw RtR '♦jfqRt if rttr gr ctertt 
qr$qqrRg fgpsrg % qgRg % f^rtr trgsjSRr wfgg 
fggr RT7T | i 

■sfrc wrif -jg strt gf rtritt ( 4 ) gro reg 
yrfiRri gr spfrq gTeT |q qq^fq rrrt fgfw kk\ $ 
fg Rg; ajfaiff if rttht gr srfagR %g?ig hrpr 
if fgf^g irk % sgrar gram gmtrgg fgfw 
if gif giwfr 4 tjm mr 4 imT g srtrh gf 
w gRTor gt fgf^r 1 

smqjff 

g^ffg qgrgfjR figr giggR d^g qgtg 

gpg rug gram 4° ^q>w 

|o rp 0 gqrff^T 

qrrsrr 

^o go 
284 


43/19 fgg 

00 

0 4 

5 5 

22 ” 

00 

07 

34 

2 3 ” 

00 

07 

34 


[WR k i- 1 2 0 2 0/1 2/8 2 -qto] 


MINISTRY OF ENERGY 

(Department o£ Petroleum) 

New Delhi, the 23rd December, 1982 

S.O. 361.—Whereas it appears to the Central Govern¬ 
ment that it is necessary in the public interest that for the 
transport of petroleum products from Mathura in Uttar 
Pradesh to Julhindur in Punjab pipelines should be laid by 
the Indian Oil Corporation limited. 

And ’whereas, It appears that for the purpose of laying 
ouch pipelines, it is necessary to acquire tho Right of User 
in the land described in the schedule annexed hereto : 


Now therefore, ; n exercise of the powers conferred by 
sub-Scction (1) of section 3 of the Petroleum and Minerals 
pipelines (Acquisition of Right of User in land) Act, 1962 
(JO of 1962), the Central Government hereby declare its 
intention to acquire the right of usei therein : 

Provided thaL any person interested in the said land may, 
within 21 days frorh the date of this notification, object to 
the lying of the pipelines under the land to the Competent 
Authority, Indian Gil Corporation Limited, Mathura-Jullun- 
du r Pipeline Terminal Station for I.O.C. Suchipind, Jullun- 
dui. 

And cveiy peison making such an objection shall also state 
specifically whether he wishes to be heard in person or by 
a legal practitioner. 

SCHEDULE 


Tchsil Nawanshahr District Jullundur State Punjab 


Name of village 

Ktaasra No. 

Area 

H. A. 

Sq. 

M. 

1 

2 

3 

4 

5 

Khoja H.No. 284 

43/19 Min. 

00 

04 

55 


22 Min. 

00 

07 

34 


23 Min. 

00 

07 

34 


[No. O-12020/12/82-PROD.] 

VToWTo 362:—*rcT: 'T^TfR’TP' WR qrjq- 

rur (wFr if RTh'm % frfvmr tt «r^g) srfufgtnT, 
1962 ( 1962 qir 50) qff JJRT 3 Rrj-srr^r (l) 
% mfR gR?r gxqrrT % qjtfwr, Rfrag wItcrtsp 
(^'T ferg fg-RR) wfsrfggT gioflTo go 
1447 gR>J 21-3-82 3TH TOR k cW 

flFg^iT k ggR «ggRf k fafgfccg gfggf % 
gqg'tg % gfacR TT trt RiTgf qff frorg % gq'tRg 
% fag Trf^ra' gtyg m tot srrcw gffgg tit fqgr 
«n i 

gf< gg; gag RTfWRf % 3W wfsrfggg gf am 
6 *pr gqyRt ( 1 ) % gsrfg gTTTT' ti fyq-R k ?fr 
11 

gR grn, gg: 'Rs’tg rttr g ggg ferri qr 
fggrT qRR % r Rgrg gg gf^g-ft k ggm gg^gr 
if fgfgfLR gfggf if gqg'm qr, gfggTT gf%g grR 
epr .fgfgagg fw ^ i 

gg, wg: ggg gfgfggg qff suti b qfr gqgKT 
( i ) srt ggg gfqg tt ggfg tr^ fg %;frg gcgR 
ggggiTT gtfgg qrgr | % rt gfggroTi k ggtg 
g-jggi if fgfqfg^i' ggg r ^fggi if gggfg g, gFiphi ? 
giRWTCri fgWT'g g gg'Tsrg g ffro tT^pi^f 

fggr TO'gr 1 1 

^fR mg ^ ottt gf ^qgrTT ( 4 ) strt sign 
wfqggf gg ggfg ggg §»< %gffg gggTT fggar qgf 
| fg ggg ^fggf if ggftg ^ arfEigR %rffg top: 
4 fgffg % ggrrg gg *fR srsfgg 4g trrgfg if, 
gtfr gramf k «jw sr if, g>mgt ggrog jrf 
grffgr gf fg% ?>rr 1 - - 
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4frP4 4414 efj-egftolT^o %lrtT 0 4io4>otT4o I 

71®t : 44714 f44T 4 417^44 : 4f4T4T 

4T4 

s4T4 4 ° 



774457T 

851 

0 

00 

90 


852 

0 

01 

70 


893 

0 

04 

10 - 

- 

859 

0 

00 

75 


860 

0 

02 

50 


892 

0 

00 

3(3 


874 

0 

03 

. 80 


886 

0 

05 

20 

- 

884 

0 

01 

45 


883 

0 

01 

45 ^ 


[40 12016/4/82—sfrs-] 


WtTo?TTo 363:—94: %f\X ^fef 4fe- 

4T1£4 (Jfe 'if 4q4f4 % sfEPfin 47 fed) ??fST 
1962 ( 1962 W 50) Vt STO 3 tfif 44OT7f 
( i) % WET) 4 4774 47347 %■ 3J3ff 44744 (fytfmV 
femr) 4l stTet^bt tfrrosnfeo 2640, few 
24-7-82 3T7T fef)4 474T7 ^ 34 sftJ^pn 4 44*4 
injg^V if fferfw «jffef % 44414 % 47 

•TWafef 47 fw&R 4 44(44 %ffe 3fffe 977% 47 

?mr mfe 9:7 fei «rr i 

rfk 4a: 4^4 fewrfr % 444 wfaffeR q% yra 
e ft fesTTr (i) % srcfrr ^rc^rrc 9% fefi 4 4f 
I i 

W%7 4T4 44: %^4 479717 if 494 feta: 77 
f44T7 977% 4 444T4 4fa*J44r it 44*4 44/5(47 4 
ffeffe Nffet 9r ,444t4 44 wfswrr irffe 977 % 4r 


8.0. 362.—Whereas by notification of the Government of 
India in the Ministry of Petroleum, Chemicals & Fertilizer, 
(Department of Petroleum) S. O. 1447 dated 27-3-82 imder 
sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act. 1962 
(50 of 1962). the Central Government declared its intention 
to acquire the right of user in the lands specified in the sche¬ 
dule appended to that notification for the purpose of laying 
pipeline; 

And whereas the Competent Authority has under Sub- 
Section (1) of Section 6 of the said Act, submitted report to 
the Government; 


fdVriq ffer 11 

44 44: 494 wfaf444 9% 47 71 6 fit 441477 
( l) 3T7T 447T CTfeff 44 JT9>4 9774 ^ %fef 4WT7 
^441Kr 4tf44 9774T $ .far $4 5Tfsr^p94T 4 44*4 
44$/% 4 faf%ffe 3W Vjffef 4 44414 44 SffeTT 
91194174 ffel% % 99(44 f Ife 4ffe ffef 4T4T 
% I 


And further whereas the Central Government has, after 
considering the said report, decided to acquire the right of 
user in the lands specified in (he schedule appended to this 
notification; 

Now, therefore, in exercise of the power conferred by sub¬ 
section (1) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedule appended to this notifi¬ 
cation hereby acquired for laying the pipeline; 


4k 414 44 Sim 9% 444TTT (4) ‘ gTTT 944 
Tlffei 74 4414 977% gir 47997 f%44 lift 

| % 444 4/447 Jr 49474 47 4flT4T7 fefe 4x417 

Jr f 4 f |4 fe ft 4414 rrfeq 4144 774ft44 ffe Jr 
44 V 4rsrr4f %' *J/94 44 4 4T44T % 44444 9% S4 
4R>9 47% f%fe ?T9T I 


And furthei in exercise of power conferred by sub-section 
(4) of the section, the Central Government directs that the 
right of user in the said lands shall instead of vesting in the 
Central Government vests on this date of the publication of 
this declaration in the Oil & Natural Gas Commission free 
from encumbrances, 

SCHEDULE 


FT?4t4 : 477414 ffer : 47414' 7T49 : $f79T4T 

414 4T4 U47T4o tdOT.4 


Pipeline from. South Santhal GGS to NK GGS 1 
State : Gujarat District & Taluka : Mehsana 


Village 

Block No. 

Hec- 

Are 

Cen- 



tare 


tiare 

Kaselpt ira 

631 

0 

00 

90 


852 

0 

01 

70 


S93 

0 

04 

10 


859 

0 

00 

75 


860 

0 

02 

30 


892 

0 

00 

36 


874 

0 

03 

80 


886 

0 

05 

20 


884 

0 

. 01 

45 


883 

0 

01 

45 


[No. 12016/4/82-PROD] 


|o r?0 44 

4fo 


1 

2 

3 

4 

5 


, 621 fe 

0 

00 

00 


624 ftW 

0 

10 

,62 


661 ffe 

0 

07 

08 


1238 ffe 

0 

00 

51 


[4o G>— J 2 0 2 0/ 7/8 2—sfFs-J 
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S.O. 363.—Whereas by a notification of Government of 
India in the Ministry of Energy (Department of Petroleum) 
S. O. 2640 dated 2-1-7-3932 under Sub-sect ion (1 ) of Section 
3 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act. 1962 (50 of 1962) the Central 
Government declared its intention to acquire the Right of 
User in the lands specified in the schedule appended to that 
notification for the purpose of laying pipeline. 

And whereas the Competent Authority ha' under sub¬ 
section (1) of Section 6 of the said Act submitted report to 
the Government. 

And further the Central Government has after considering 
the said report, decided to acquire the right of user in the 
lands specified in the schedule appended to this notification. 

Now therefore, v in exercise of the power conferred by 
Sub-section (1) of the Section 6 of-the said, Act. the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedule appended to this notifica¬ 
tion hereby acquired for laying the pipelines. 

And further, in exercise of the power conferred by sub¬ 
section (4) of that section, the Central Government directs 
that the right of user In the said lands shall instead of vest¬ 
ing in the Central Government vest on this date of the 
publication of this declaration in the Indian Oil Corpora¬ 
tion Limited firee from all encumbrances. 


SCHEDULE 


Tohsil : Karnal 

District ; Karnal 

State ; Haryana 

Name village 

Khasra No. 


Area 




H. 

A. 

Sq. 





M. 

1 

2 

-- 

4 ' 

5 

Barota 

621 Min. 

0 

00 

00 


624 Min. 

0 

10 

62 


661 Min. 

0 

07 

08 


1238 Min. 

0 

00 

51 


[No. O-12b20/7/82-Prod. 


vr°wro 364 .—jet: grfEE qm ElfE 

(Kffir t reYt i KfwR *pt rN) srfafaur, 19 62 
( 1962 ee so) «f5t am 3 ewet ( 1 ) % es^e 
ere ecm < % <+t i q e eYe r 

(Ej.dfEER fEEur) qf) EfEt^Enr EToEToigro 3194 
Ertta 28-8-82 ert %EffE eewe i ee ^fk^rr 
?r ee^e snjg/sft t M-rftkd % gqrfrE % 

^r vr 'TirqRrWf et % eerr % %r 

Ef%E ^ ET XfTET ERIE EtfEE EE fojr El I 

ER W- RTfy 4. 1 0 E RE HffVfEEtr dY JJRT 

6 ^ rert (i) % mrYr eere rn f ■-?}£ $ $ 
$ i 

sftx mi. w: nw e eee fciYr te 

^EE % REiE^ ^E Efe/Rdr if EHR WTE^«ft 
if fqf'iF'Urt. EfEET E REfE ®PT EftLCTE qR*}- 

EE fq'fri IME fEET | I 


snr, ee: re EfqfEEE eri e rert 
( 1 ) srrr eee e!>e et eete e? eeer 
E fRiRT eYee ^Tcfr f% se e^eet if eefe 
EE g^fr if WePtr re ^jeet if rete ee e/erl 

ElREi^E fEBEE % EETEE % fEE rr^Lm EfEE 
fYqI rtldl I 

5ffr 5 Te> ee srrer ^ esri ( 4 ) grer sre 

urfEEEf ET EElB tfRcf |E %7gR ETER fY?E Yff 
I fo RE 'tjftTET E RETE E) EpELPR EKTE ¥RER 
if fEfi?E (Tl% % EE1E EE %ftr HTJtfEE qE ErETE 
ir, cmfr EisiTEf ir *j;*e ee if, eYtet % eree Eff 
fE Erf EE ET fEffE ?'TET I 

RT Eo iTEo (TEo (rEo^e^fo E^EHR HISE 

fEWTit % fEtr 1 

ERE: ^ETTE fEE(: ECE Ef^f: ^TER 

EfE RE E 0 ^EE tJETEf <?'ffEE - 


EEE ill 0 14. 04 

110 0 01 56 


[E° 12O10/25/82-5faro] 
ITEo HEo EIW, PiERi 

S.O. 364.—Whereas by' no(i(ica(ion of the Government 
of India in the Ministiy of Petroleum, Chemicals & Fertilizer, 
(Department of Petroleum) S. O. 3194 dated 28-8-82 under 
sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 
(50 of 1962), the Central Government declared its intention 
to acquire the right of user in the lands specified in the 
schedule appended to that notification for the purpose of lay¬ 
ing pipeline; 

And whereas the Competent Authority has under Sub- 
Section (1) of Section 6 of the said Act, submitted report 
to the Government; 

And further whereas the Central Government has, after 
considenng the said report, decided to acquire the right of 
user in the lands specified in the schedule appended to this 
notification; 

Now, therefore, in exercise of the power conferred by sub¬ 
section (1) of the Section 6 of the said Act, the Central 
Government hereby declares that th e right of user In the 
said lands specified in the schedule appended to this notifica¬ 
tion hereby acquired for laying the pipeline; 

And further in exorcise of power conferred by sub-section 
(4) of that section, the Central Government directs that the 
right of user in the said lands shall instead of vesting in the 
Central Government vests on this date of the publication of 
this declaration in the Od ,1- Natinul Gas Commission free 
from encumbrances. 

SCHEDULE 

Pipeline from well WMM to Well MLB 
State : Gujarat District : Bharuch Taluka : Hansot 

tillage Block No. Het> Are Cen^ 

_ tare tiare 

Kalam 111 ~ o ~U~~~04 

__ 110 0 01 16 

Ino. 12016/25/82-Prod 
L.M. GOYAL, Director 
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(faqT faRTH) 

Tf fav^ft, 26 4TOT, 1982 

4U° 36 5.—(TTTrTf *to (TOfartr wffer- 

'fftfaiff 4ft 1971 ( 1971 4>T 40) 

qfr arm 3 jttt ^rfwcfr m sfafa tttT ft* 

(FEUT fTcr^RT iffa 4ft cflfam % WJ ( 2 ) 
Tfmfa?r 4Tffer 5 Pi’€V 4ft,‘ tp$pt to fw faro tr^ 

faqfalT f'TJ'T 3 ! 4T irffeffiTTt ^fa % 4irm T«Tr TOff 
(mur % Tr^rTfaw srftnrr^t % to x % (ntTW tst m 
ufaTrTf iffa % “fir? 0 !, TOtfacr ttfafa m q % snffaFTT 

% fare ({TOT ’TfSTTrft faTOT 4?T?fj & I dfEPUTt 

to crrF-m % vrm 3 $ fafm refaffa ft fafjro 
qz^rrt nror % (fto it ?nfa fffiSTfsmrr 4 ft (topt 
( ffafat % ip-sr mrUfr wfafarnt % am tott m 
jr^pffr pr'rar irfamfr 4 ft jw 4ft irf Trftmff 4T 
SPTtT T^TT artz TO fft'T TO qfaaiff Tr 4TTO 4fTOT I 

trrfaRfir 

Jfloijo 5rft)°PlO TT MTOm TOI -ft (TOTf 4?t sffapIT 

tot ttarftpf'R 4 ft wffa 

(fans' 

1 . «ft titt° tfto sfarr Tps^tq- an faro farofaro 
pfms apiftm wfarnff % ffarfafl to farro 

pfrirtaBT am wfao 
tot fan fmtjT 
(to to) ir parr- 
fan 4 ft, <tt ?ft 

4T foTP* <rr 4ft 4f 

mft vjffat, to, 
tw, nfmrt, tot 
w ttr-ft 1 

t^f o 5 ( 5 ) / 8 2-^ T(tT tT- 6] 

%o r^tTo 'ttotot, ?t 4T afar 

(Department of Power) 

New Delhi, the 26th November, 1 982 

S.O. 365.—In exercise of the powers conferred 
by section 3 of the Public Premises (Eviction of Unauth¬ 
orised Occupants) Act, 1971 (40 of 1971), the Central 
Govt, hereby appoints the Officer mentioned in column (2) of 
the Table below, being an officer of the National Thermal 
power Corpn, Limited, a Corporate authority, and being 
an officer equivalent to the rank of a gazetted officer of the 
Government of India, to be the estate officer for the 
purposes of the said Act, who shall exercise the powers confer¬ 
red and perform the duties imposed on an estate officer by or 
unite the said Act within the local limits of his jurlsdicticm, 
in respect of the public premises specified in the Corresponding 
entry m Column (3) of the said Table. 


[Part II— Sec. 3(>i) 

TABLE 

S.No. Designation of Categories of Public Premises and 

Officer local limits of jurisdiction. 

1. Shri R.P. Ojha All lands, quarters, estate, pro- 

Sr. Personnel Officer perties and other accommoda¬ 

tion owned, leased, rented by 
the Singrauli Thermal Power 
Project of National Thermal 
Power Corporation Ltd. in 
Shakti Nagar, Distt. Mirza- 
pur (U.P.) 

———— --' vq 
K. N. BHATNAGAR, Under Secy. 

- TOT ftrerpnc wi wo 

qf famt, 28 farom 1982 

4TO WT° 3 66. —BTTTT rep<^m TO 
TO4TOfa 4Tj, fanjifa ro-TOOT (TTffilT % 
q’tfJT sfa TOT fariTO TOTTO aft stfl^TOT tf° tTo^o 
15013/5/82-tTo, farfffi 28 TO, 19 82 3m fTOTF 

4ft ’Tf -JinT TcnrmrcT fa srfa^mrr if fafar 

TTPfa 4ft 3TFT ITT TT4 TOT BT4TT TT 

fatft^ sit^cT 4rfa 4ft mrrr «ft, ?ffr ?rnf 

30 19 83 4mfr I I 

[TOm (fo Po^to 15013/5/82-t^I 

OTTo repo TOP, tT’TT B’faST 

MINISTRY OF CIVIL AVIATION 

New Delhi, the 28th December, 1982 

S.O. 366. —The Cential Government hereby further 
extends upto the 30th April, 1983, the period of time within 
which the Court of Inquiry appointed by the Government of 
India in the erstwhile Ministiy of Tourism and Civil Aviation’s 
Notification No. Av. 15013/5/82-A dated 28th June, 1982, 
will be expected to complete its inquiry into the matter 
specified in the Notification mentioned above, and report to 
the Central Government. 

[F. No. Av 1J013/5/82-A1 
R. N. BHARGAVA, Under Secy. 

(jmr tfawtr 

(VT4T HIT fam*r) 

fcftft, 31 Frmrr, 1982 

47T* WTe 367-—TTOT STrlrr (jo 627, 

f44t4? 8 BT^, 1960 TTTT TOT f^TC 

Trmffa mrr faqR, 1951 % faint 434 % ^JII% 
'tTT (4f) % WJBTT TT4HTTT Pfrifa^PF T fa CTffaffa 
fax t fa4t4f 19-1-83 (T sntrfaft TT 5tTOff (Tr»T 

C\ 

ttrfat 4^r favw fafaT t I 

[RTO 5-9/82-q'r rep afr] 
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_T ■*■ _ —- 

MINIM RY Ol COMMl NIC A1IONS 
(P&l Hoard) 

New Delhi, the 31st Deccmbei, 1982 

S.O 367.—In puisuancc of p ira (a) ol Section 111 of 
Rule 434 of Indiaii felegiaph Rules, 1951, .is introduced 
by SO No 627 dated 8th March, I960, the Director 
(icnciul, Pos's and rdcgiapi.s, h rc’iy specifier 16-1 1983 us 
the date on which the Measured Rate System will he in¬ 
troduced in PEN Telephone Exchange, Maharashtra Circle 

[No 5 9/82-PHB1 

^To wro 36 8 —£<qw Rrdd r^tt 6 27 , 

fddTT 8 Ri^, I960 dPT RTR fTR ^ RPdld 
fin fddR, 1951 % fddR 434 T iJR ill T 
RTf (t) % RdRF RTT-TP RTrfdddTT ?! RTTd did 
ddUTd T^d ST fddTT 16-1-8 3 R dRlfTT d T diREfr 
rtr ttr tr fd?Rd fTdt f i 

[Rc S-l 1/8 2 <fto iTRo dfo] 

SO. 368—In puisu.incc of para (a) of Section III of 
Rule 434 of Indian Telegiaph Rules, 19H, as intioduced 
by SO. No 627 dated 8th Mai eh, 1960, the Directoi 
General, Posts and Telegraphs, hereby specifies 16-1 1983 
as the date on which the Measured Rate System will be 
introduced in Gulabbngh Telephone Exchange, Bihar 
Circle 

[No 5-14/82 PHR] 

Tj[ fSe&ft, 1 Rddff, 14 83 

Tf°Rio 369. —f^rrtfr ^rr^sr rw b27, fwr 8 

RlR , I960 3FT RrR frl* d" RTTdTd dTT 

fddR, 1951 % fddR 434 % 'TTf If % MTT (T) 

% sr^qrr Rdifd^RT Jr tri-rpr rrKtr 

%?S R fddTT 16-1-83 R STRrfRd dd SPdTRt Rid 

TP% TT fdiJRd fTTT % I 

[rtst 5 -6/8 i-tfto it^to dto] 

New Delhi, the 1st J.nuaiy, 1983 

SO 369 —In puisuince of para (al ol Section IT1 ol 
Rule 434 of Indian Telegnph Rules, 1951, as intioduced 
by SO No 627 dated 8th Match, 1960, the Director Gene¬ 
ral, Posts and Telegraphs, hereby specifi’s 16 1-1983 as the 
date on which the measured Rate System will be introduced 
in Allavaiain leleplonc Exchange, Andhra Piadesh 
Circle 

[No 5-4/82 PNBJ 

d$ 3 RddTT, 198 3 

«PTo5ITo 370, —r«TT7fr RT^dT RddT 627, fddTT 8 
Rpf, I960 dPT RfR fTIT jjtt Rptffd <TP 

fddR, 1951 T fddR 434 % ’T' 1 ? Ill 

% fn (tp) T RdRP TTT-dTC d dTf 7 '/ 

dRTTTd %?S R fddTT 16-1-83 O’ RRTf'Td 
TT spirrm RTd TPT TC fdddd ffidT I I 

[dOT 5-4-82- < fto tTRodp] 


New Delhi, rhe 3id Janu iry, 1983 

S.O 370_-in pursuance of of pma (a) of Section ill ol 

Rule 434 o| Indian Telegraph Rules, 1951, as intioduced 
hy S.O No 627 dated 8th M.u^h, I960, the Dueetor Gene¬ 
ral, Posts and lelegiaphs, hereby spe ines 16 1 1983 as the 
d.ne on which the nicasuel Rate S\stcm will be introduced 
in B ihoor,koiudachei ly Telephone 1 \changes I amil Nadu 
Circle 

[No 5 4/82 PHBJ 

TTo RTo 371.—«mtfr RTTd RddT 627, 
fddTT 8 RTd, 1 9 60 dPT Rdd fad rit 

RTTdfd dP fddR, 1951 % fddR 434 % dT’tR III 

% T t t (t) % RdRP ttTTTT RdlfddRT % $3fr«JTTd 
JdlTTd fddTT 16-1-8 3 R TRl tdR <p TRlpf 

R/R TTd TT fddRR fTTT | I 

[RddT 5-4-/8 2-71° FRo die] 
RFa jftss tpsrf^TT, ir/TfTTR 

S.O 371.—In puisunnce of para (a) of Section III of 
Rule 434 of Indian lelegraph Rule^, 1951, tis introduced 
by SO No 627 dated 8th Miuh I960, the Director Gene- 
i.il. Posts and Telegraphs, hereby specifies 16-1-1983 as the 
da.e on which the measured Rate System will be introduced 
in Kurluthurai Telephone Exchange, Tamil Nadu Circle 

[No 5-4/82-PW*! 

R C KATARIA, Asstl Direc.or General 


UR Utd RRtrfa RUTUlT 
(UR fRRTR) 

flTesfr, 21 fdRRd3-, 14 6^ 

TTTeUTo 372.—R>dT^ TT ^ tjv ( % % Tffr 
R R?1 (TTTrrdd) TIT T r d if fddTRd % Rrd Jr 
Tl ?i|ddR ^TddT RT^rr RrRrdRR, 1948 
( 1948 TT ll) % RTld fdtrffTR dfr TT-fl 

RR , Rd, R?S1R R fm? Tdd RfdfddR dff RT3R 
2 7 5T T 1 RTR RfddRT TT JTRTR T T R TTT fdRtMd 
TT RTR RftffdR^T TT RdRRf % Rid J R RTITR T 
3PTd RTRd TT 3fnr Tdt I 

TR RTT-^Tdr T vTRTT R RT[RR TV R 

TlR RTR T1 RdfST Tf RRlfcf TT RT RR^T RTd 
dfTddd drdd fTRT 5dfdd R 5fT RT ^Rld dr 
RfMR TRd pftiT, T-Rld R^TT^ Rd T T fddTT TTdl 'l 

[RRdi iJR-32017/5/7S-Rdido -flo (^RRi^tj)] 

O 

t[Rot!do RRdT, RdT Rfdd 


IPS Gl/62-5 
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MINISTRY OF LABOUR AND REIIAU1L1TA1ION 

•(Department of Labour) 

New Delhi, the 21st December, 1982 

S.O. 372.—Whereas the Central Government is of opinion 
that the minimum rates of wages should be fixed under the 
’Minimum Wages Act, 1948 (11 of 1948) in respect of em¬ 
ployment in ashpit cleaning on Railways. 

Now, therefore, in exercise of the powers conferred by 
section 27 of the said Act, the Central Government hereby 
gives notice of its intention to add the said employment to 
Part I of the Schedule to the said Act; 

Any suggestions or objections which may be received 
from any person in respect of the said addition on or before 
tire expiry of a period of three months from the date of 
publication of thi s notification in the Official Gazette will 
be considered by the Central Government. 

[File No. S. 32017/5/78-WC(MW}] 
M. L. MEHTA, Under Secy. 

22 RfRRTT, f982 

VToWTo 373-—sfrft TRtFR TFRPR fdfST fRRR, 
1978 % fRRR 16 Rft: fRqR 3 % RR fRRR ( 2 ) 

% RTR <TfST TlfT TRLTf tFFRTR f'ffa nfsrfWR, 
1976 (1976 Tf 62) ^ WXT 5 8T7T JTTfT RffcTRl 
w snfPr sjr, fctflR toi, tcrsfPRiR ttsr % 
f(TT cpfr RTTfFR crftrfar rTst T 7 ?ft faRR ft*R- 
fWWT RSFR kffa: TFT RfRf% RR rjWNR fRSrf- 
fTcT RTOfl 

1. NRR?fI, trsm 

WTlTlKfTT I 

2 . RvRTR RFJRR, tttstbt 

NR TTRUT RR5R, 

iftHRTRT I 

3 . nrrfjw, rrfr (q^r) 

TPSTFTFT RUFTR NR^T I 

4. ntr# jp^rr, 

fasTTR RRT RTFT, WFT, 
fRHT | 

5. $*RT RTR %o -j 

NffR sffofV, Rfo t fqii'tgRTf % 

6 . 4 rR TTRJs 0 Cf .7 f vMkfy 

fnnTni, nrRt i J 

7. 

IfiftTF, SfRRR RtfFFf |ir 1 qnfRrfTRf 

ijfffiRR <FtRR, Rfap ‘ \ SlfqfTftr 

«• NtfR RTH, | 

RYRtT- 2 ! URTR, I J 

2. JF*RTR 5NIIRT, NR ’FFRl'N RRRR, R>TRr?T 

FR% RfNR 5 W I 

3- %HftR RTWT RfH RfRfR Rb tJSRrHR tffa- 
RTRT fRflfflR' 'FTRl $ I 

[R®Rf ^-230 1 8/ l/ 82 —RRo 5-¥®ERo 2 ] 

^toRto r^at, mx rPtl 


New Delhi, the 22nd December, 1982 

S.O. 373. —In exercise of the powers conferred by sec¬ 
tion J of the Beedi Workers Welfare Fund Act 1976 (62 of 1976) 
read with sub-rule (2) of rule 3 and rule 16 of the Beedi Workers 
Welfare Fund Rules 1978, the Central Government hereby 
constitutes an Advisory Committee for the State of Rajasthan 
consisting 6f following members and fixes the headquarters of 
the said Committee, namely:— 

1. Labour Minister, Chairman " 

Government of Rajasthan. 

2. Welfare Commissioner, Vice-Chairman 

Labour Welfare Organisation, 

Bhilwara. 

3. Labour Commissioner Mettlber (Ex-Officio) 

Government of Rajasthan, 

Jaipur, 

4. Smt. Suraj Malhotra, Member 

Member of the Legislative Assembly, 

Pushkar, 

District Aj 

5. Shri fshwar Das K. Brothers, Employers 

Khattan Beedi, representative. 

Tonk. 

6. M/s. Ram Singh Shankar Singh 
Beedi Manufacturer, 

Ajmer. 

7. Shri Shamijulla Khan, Employees 

Convenor, representative 

Indian National Trade Union 

Congress, 

Tonk. 

8. Shri Sohan Lai 
Advocate, 

Rampura, 

Kota. 

2. Welfare Administrator, Labour Welfare Organisation 
Bhilwara shaii be the Secretary. 

3. The Central Government hereby fixes Bhilwara as the 
headquarters of the said Committee. 

[F.No, U-23018/1 /82-M.V/W-I1] 
T.D, SALHOTRA, Under Secy. 

New Delhi, the 24th December, 1982 

S.O. 374.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Madras, in the industrial dispute 
between the employers m relation to the management of 
Tuticorin Port Trust, Tuticorin and their workmen, which 
was received by the Central Government on tbe 21st Dece¬ 
mber, 1982. 


BEFORE THIRU T. ARULRAJ, B.A., B.L., PRESIDING 
OFFICER, INDUSTRIAL TRIBUNAL, TAMIL NADU 

(Constituted by the Government of India) 

Industrial Dispute No. 57 of 1982 

(In the matter of the dispute for adjudication under 
Section 10(lXd) of the Industrial Disputes Act, 1947 bet¬ 
ween the workmen and the Management of Tuticorin Port 
Trust, Tutocorin). 
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BETWEEN 

The workmen represented by the General Secretary, 
Tiiticorin Port Trust Employee* Union, 52, St. 
Peter Covil Street, Tuticorin-628001. 

AND 

The Chairman, Tuticorin Port Trust, Tuticorin, 
REFERENCE : 

Order No. L-44012/L/82/D-lV(A), dated 17th Sep¬ 
tember, 1982 of the Ministry of Labour, Govern¬ 
ment of India. 

This dispute coming on this day for disposal in the presence 
of Thiruvalargal R. G. Rajan and D. V. Sivagnanam, Advo¬ 
cates for the Management upon perusing the reference and 
the connected papers on record and a petition having been 
received from the Union for withdrawing the dispute and 
recording the same, this Tribunal made the following : 

AWARD 

This dispute arises out of a reference by the Government 
of India in Order No. L-44012/l/82/DTV(A), Minis'ry of 
Labour, dated 17th September, 1982 in respect of the 
following issue ; 

Whether the action of the management of Tuticorin 
Port Trust, Tuticorin in superseding Shri A. Than- 
gasamy, Leading Fireman in promotion for the post 
of Sub-Officer i s justified 7 If not, to what relief 
is the concerned workman entitled 7 

(2) Summons were issued to the parties for their appear¬ 
ance and filing claim statement by Union on 9-12-1982. 
Both parties were served with summons. 

(3) 'J'he General Secretary of the Petitjoner-Umon has in 
writing reported in his Petition dated 6-12-1982 that the 
only affected employe© in this disputer Thiru A. Thangasamy 
does not wish to pursue the dispute and that the dispute may 
be treated as withdrawn and he has also enclosed to the 
Petition the letter of the worker addressed to the Union to 
that effect 

(4) Today, when the case is taken up, the Management Is 
represented by the counsel- The Petition for withdrawal of 
the dispute filed by the Union is recorded. 

(51 In view of the withdrawal of the dispute, an Award 
is passed dismissing the reference as withdrawn. 

( 6 ) No costs. 

Dated, the 9th day of December, 1982. 

[No. L-44012a)/82-D-IV(A)] 
T. ARULRAJ, Presiding Officer 
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CORRIGENDUM 

S.O. 375.—In the Order of the Government of India 
in the Ministry of Labour, No.L-17015(l)/81-D.IX(A) dated the 
27th February, 1982 published in the Gazette of India Extraordi¬ 
nary dated the 27th February, 1982 under S.O. No. 103(E), 
for the words appearing in Col. IT of the table below, the words 
appearing in Col. Ill of the tabic shall be substituted; 

TABLE 

Column 1 Column 11 Column III 

Sl.No. in the Name 

Order appearing 

in the 
Order 

Name as corrected 

1 2 

3 

1. Shri S. Mohana Krishna 

Shri S. Mohan Krishna 

2. Shri Jayarama 

Shri H.L. Jayarama 

3. Shri K.R. Chandrase- 

Shri K.H. Chandrase- 

khar 

khar 

6 . Shri B,A, Cnaneswaran 

Shri B.A, Gnaneswaran 

8 . Shri M.G. Muralidhar 

Shri N.G. Muralidhar 

12, Shri Naganya 

Shri Y. Nagaraja 

18. Shri V. Gururaja 

Shri V.R, Gururaja 
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21, Shri R.Muniraju 
26. Sliri Venkategovvda 

28. Sliri M.S. Balosubift- 
manyam 

30. Shri Subbaiah 

31. Shri Srikantegowda 
33. Shri Mohan 

35. Shri P N Hanutnau 
tharayappa 
48 Shi i Rama 
, 57. Shn R.N. Premakumar 

60. Shri J R. Raj ku mar 
(Chickballapur) 

61. Sliri M.S. Rajcsekhaj 
(Channaputna) 


Shri R Munirajaiab 
Shri 13 V Venkaltsh- 
appa 

Shri H.S. Balasubra- 
manyan 

Sliri L.L. Subbaiah 
ShnS.N Srikantegowda 
Sliri G. Mohan Rao 
Shi i D N. Ilanunian- 
tharayappa 
Shri Rama 

Shri K.N. Piemkumar 
Shn J D. Rakumar 

Shu M.S. Rajosekhar 


[No. 17015(1 l/SI-D.IV A] 


New Delhi, Ihe 27th Decenibei 1982 

S.O 376.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government hereby 
publishes the following award of ihe Central Government 
Industrial Tribunal, Calcutta, in the industrial dispute- bet¬ 
ween the employers in relation to the management oi 
National Insuunce Company Limited and their workman, 
which was received by the Central Government on the 21st 
Decemi cr, 1 62, 


management officiated in the highei post of Senior Assis¬ 
tant of that very department vide Subrata Nag. Supeivisory 
stall (who was liansfcried to the Head office cieating a 
vacancy in the Accounts Department) with effect from 14 
April 1975 to 31 August 1978 Ithiec years and fom and 
half months). He claimed officiating allowance and atten¬ 
dant compensate! y benefits (approximately Rs 4,000) foi 
that period for having woiked in supervisory capacity but 
Ihe management refused to puy by letter dated 23id May 
1979. The question is whether refusal to pay by the manage¬ 
ment is justified. Tn my opinion the answer must be “No".' 

3. Sii Sen Gupta is clearly entitled to receive the officiat¬ 
ing allowance under paiagraph 15 of the Gentral Instil ance 
(Rationalisation utid Revision of pay scales and other con¬ 
ditions of sei vice of supervisory, clerical and suboidinate 
staff) Scheme 1974 (blielly, the 1974 Scheme). That paiogiaph 
reads as under : 

"Officiating Allowance—-An employee may be requited to 
hold officiating charge of a post in a highei categoiy 
or additional charge of an equivalent post whenever 
consjdeied necessary and where such officiating charge 
or additional churge is held for a continuous period of 
15 days oi more the employee shall be paid a pro- 
latr allowance ns follows, namely ,— 

ti) Officiating in a higher categoiy of post : 20 per 
. cent of hi s basic salary, Subject lo a maximum 
amount of Rs. 100 per month. 

(ii) Additional charge of an equivalent post ■' 10 per 
cent of his basic salary, subject to a maximum amount 
of Rs. 50 per month. 

Note - Where the post in which the employee officiates 
of the post of which he holds additional charge 
carries a functional allowance, the employee may 
icceive a pro-rata functional allowance toi the 
pciiod he-officiates or holds chaige.’ 1 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL : 
CALCUTTA 

Reference No. 63 of 1980 

PARTIES : 

Employers in relation to the management of National 
Insurance Company Limited, Calcutta 

AND 

Their Workmen 


APPEARANCES: 

On behalf of Employers-—Mr, D k. Mukheijce, Asstl 
Administrative Officer, 

On behalf of Workmen—Mr. Chandidas Sinha, Gene¬ 
ral Secretary of the Union. 

STATE : West Bengal INDUSTRY ; limuuncc 

AWARD 

By Order No. L-!7012/2/80-D.TV(A) dated 22nd July 
1980 the Government ol’ India, Ministry ol Labour referred 
the following dispute to this Tribunal foi adjudication : 

"Whcthei the refusal by the Senioi Divisional Manager, 
Division No. Ilf, National Insurance Company 
Limited, Calcutta to pay ^officiating allowance to 
Shn Prabir Sen Gupta, an Assistant ol the office 
for having officiated vide Shri Subrata Nag, Supci- 
visory Staff, transferred to the Head Office of the 
Company, with effect ftom 14th Apnl, 19/5 to 
31st August, 1978 and to grant attendant compen¬ 
satory benefits to him for the said period is justified 
It not, to what relief is the concerned workman 
entitled ?” 

2. It appeals that Prabir Sen Gupta (since dead), an 
Assistant m the Accounts Department, National Insurance 
Company Limited, Division III, undei vcibal uidei oi the 


So far as the practice of the management is concerned ip 
dealing with particulai issue, it seems from the photo copy 
of the memo shown to the Conciliation Officer that always 
the officialing allowance was paid to the employees holding 
the officiating chaige, and at times it was given retrospective 
effect to and a| times it was released even after the period 
Ihe incumbent was relieved of the officiating charge. 

4. The management has - however inised several contentions. 
The lirst contention is that Sri Sen Gupta did not claim pay¬ 
ment of any officiating allowance in his lepresentalions made 
to the company and that he laised his claim for the first time 
under the aforesaid paragraph 15 of 1974 scheme by letter 
dated 28-11-1978 (Ext. W6). The argument is not correct. 
Jn his representation (Ext W1 dated 22nd Februaiy 1976) he 
mentioned the fact of offleiation in Ihe following woids : 

“In Ihe year 1975, two of the Senior Assistants of our 
department weie tiansferred to the Head office and 
their responsibilities wcie entrusted to me and J con¬ 
tinued to suprvise anff guide junioi membeis of oui 
depuitmcnl in their work, 

It is also my pleasure, that the management of Divi¬ 
sion (II enliusted me with Ihe responsibilities of 
closing the Books of Accounts of erstwhile “Unit : 
Commercial Union" now-Division No. Ill for the 
year ended 31st Deccmbcj, 1974. 

, In view of that has been said above showing my 

expel iencc and qualification, may I pi ay to your 
goodself to recognise to my favour the responsibilities 
discharged by me in the sei vice so that I may rest 
on the iaurolc of my achievement and your sanction 
of it.” 

He sent reminders to the same by letter dated 30th March 
1976 (Ext W2) Lo this the management gave assurance stat¬ 
ing that his rcpicsentations have been forwaidcd to the Assis¬ 
tant General Manager along with recommendations and that 
something was expected to be done. This report was made 
by Sri T E D’ Souza, the Senior Divisional Manager of the 
Accounts Department, Division TIL When nothing was done, 
again hv letter dated 3-11-76 (Exl. W4) Si i Sen Gupta slated 
to the Senior Divisional Manager that he had just completed 
the works relating to the dosing of the books of accounts 
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o£ Division No, 111 for the year ending 31 December 1973 
and that the audit for the said accounts was on the verge ol 
of completion. He also said that he was expecting the bene- 
fitting liom the management. It was also said in that lettu 
he had been instiucled by the Assistant Manager (not examined 
who was looking after the works ol Accounts Department 
to close the books of accounts of the erstwhile “Commer¬ 
cial Unit" for the year ending 31st December, 1974 and 
he did lhat. To this letter the Senior Divisional Manager 
replied by latter dated 16 (November 1976 (Ext. W-5) 
that he was forwarding his petition dated 3rd November, 
1976 to the Assistant Genital' Manager with fuithcr recom¬ 
mendations. Those lecommendations made by the Senior 
Divisional Manager have not been filed by the management. 
Neither the Sr. Divisional Manager nor the Assistant Managei 
were examined to suy that Sti Sen Gupta was not authorised 
to officiate and that he did not officiate. Sri Sen Gupta was 
promoted to the post of Senior Assistant in the Accounts 
Department with effect from 1st September 1978 and in that 
capacity he again sent a rcmindci by letter dated 28-] 1-78 
(Ext. W6T and prayed for sanctioning his officiating allowance 
as per para 13 of the 1974 Scheme, In such a situation can 
it be mid that Sti Sen Gupta raised the question relating to 
officiating al’owance for the first time on 21-11-78 ? T 

think not, Was he writing letters to the management fiom 
2nd Fcbruaiv, 1976 foi mere pleasure sake 9 Meielv 

because he did not sav in so many words in the eailicr 
letters that officiating allowance he paid as pci para 15 of 
the 1974 Scheme it can r,c\ei mean that he did not claim 
officiating allowance cai Iicr- A reasonable and common 

sense meaning must be given to his earlici letters and if 

such a meaning is attributed then it must be held that he 
Was claiming officiating allowance from the veiy beginning. 
Fven if he did not claim it earlier in s 0 many words still 
the management is bount to puv it to <him as per provisions 
of para 13 of the 1974 Scheme. 


5. The second, contention of the management is that no 
competent authority, namely Regional Manager had ever 
authorised Sri Sen Gupta in uniting to officiate in the higher 
post as a supervisory staff vice Subrata Nag and (hat in ab¬ 
sence of any authorisation in writing by competent authoiity 
to officiate as a supervisory staff no officiating allowance 
can be claimed oi paid to any assistant. It is ti tie that the 
Regional Manager hud not authorised Sti Sen Gupta in 
writing. Tn my opinion, however, the contention has no 
merit in the ciicumstances of the present case. Sti Sen 
Gupta did work in officiating capacity for more than three 
years. The management has not denied the fact that he 
did officiate. It has only contended that there was no autho¬ 
risation in writing by competent aubority. Tt is impossible 
lo think that the competent authority will have no know¬ 
ledge about a fact which was being for more han three 
years. 1 think that the competent authority has impliedly 
consented to his acting in the higher post in place of Sub¬ 
rata Nag, The two letters of the Senior Divisional Manager, 
Division ITT of the Company, namely E v t, W3 dated 31 Mncrh 
1976 and Fxt. W5 dated 16-11-76 forwarding the petitions 
of Sen Gupta to the Asstt. General Manager with recom¬ 
mendations clearly go to show that at least the Senioi Di¬ 
visional Manager auhorised him to officiate otherwise he 
would not have forwarded the petitions of Sri Sen Gupta 
to the Assistant General Manager raor he would -have re- 
c immended his case twice. T am of the opinion that if an 
Officer of the. company or even of the Government acting 
hoiwfide on behalf of master does anything his act will he 
binding on the master in the present case the Senior Divi¬ 
sional Manager in-charge of the Accounts Department con 
senfed to the officiating bv Sri Sen Gupta. I think that even 
if did not possess authority to authorise Sri Sen Gupta to 
officiate still his acquiescence and permission to carry on (he 
work will bind the management and it is not open to the 
minoeement to say that Sri Sen Gupta is not entitled to 
,mv officHmp allowance Mv concluded opinion is that *hc 
management is es'opped fiom contending that Sti Sen 
Gupta performed the duties nod functions without proper 
s motion. Moreover, it will not be out’place to mention here 
th it 1974 Scheme lines not sav anywhere that them nurf 
he nfli -e nr ley fv competent authority for the pm pot of 
nffbk.tiun |[ is the Fact of officiation—not the act of autho- 
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nsation in willing which is relevant, for the puipose of in¬ 
terpreting the paragraph 15 of the 1974 Scheme. 1 have 
already said that the fact ol officiation by Sti Sen Gupta 
is not dispute. It has not been disputed in the wiitten state¬ 
ment nor it has been disputed before me. 1 have alieady 
said that the Senioi Divisional Manager by sending his 
applications to the Assistant Genet aT Manager as well as 
by recommending his case must be held to have permitted 
Sri Sen Gupta to officiate. 

6 . The third contention of the' management is lhaL there 

is no division or classification or demarcation ot duties and 
functions of Senior Assistant or Assistant as such, that 
accoiding lo the exigencies employees of either category 
may be and are in fact required to discharge one or more 
oi these luncuons, that fhetc is no evidence in support of 
the union's case that the duties claimed to have been dis¬ 
charged by Sri Sen Gupta can be discharged only by the 
■senioi Assistant or Superintendents. The contentions, I 
think, is devoid of any substance. The management 
itself promoted him fiom the lower category of the post 
of Assistant to the higher post of Senioi Assistant tvithi effect 
fiom 1st September 1978. ■ The management has said so 

in their written argument filed before this Tribunal on 30th 
November 1982. The various letters of Sri Sen Gupta 
mentioned above cleai ly show that the duties and functions 
of the Scionr Assistant are heavier and mote responsible. 
So there is clear division or classification in the duties of 
the Assistant and in the duties of Senior Assistant, Fven 
rs-urning lh.il Iheic is no division or classification between 
the two posts, stiff Sri Sen Gupta will be entitled to get 
officiating allowance because he was certainly holding addi¬ 
tional charge ol another post. Puia 15 of the 1974 Scheme 
applies even when nn employee is required to hold addi¬ 
tional charge of an equivalent posh 

7. The fotlh contention of the management is that thete 
is no evidence bcf^ie this Tribunal as to what were the 
duties and funciiont of Sri Subrata Nag, Senioi Assistant 
or whether Sri Sen Gupta discharged all or any of the 
duties and function of Sri Nag. It is submitted that in 
the absence of such proof no officiating allowance can be 
paid lo Sri Sen Gupta. In my opinion, the argument has 
no force. It was not at all necessary for Sri Sen Gupta 
to give any details about each and eveiy work performed 
by Srx Nag or by him and to prove that he peiformcd each 
and every work performed by Sri Nag. .From his various 
letters it is quite clear as to- what weie the main duties 
performed by Sri Sen Gupta, In his letter to the Senior 
Divisional Manager dated 1.9th April 1979, Fxt. WR, he 
clearly mentioned that he had completed the work relating 
to the dosing of books of accounts for the yea is 1974, 1975, 
1976, 1977 and the work relating to the segregation of Assets- 
and liablities in the year 1975, He also mentioned in that 
letter that be had just completed the work relating to the 
closing of books o f accounts for the year ending 31 Decem¬ 
ber, 1978, I may mention heie that the transfer of Subrata 
Nag, the erstwhile -upervisory staff to the Head office was 
effected when annual closing of the books of accounts was 
in pi ogress. The Divisional office was very much handi¬ 
capped because Subrata Nag was transferred while the work 
of do-ring of the books of accounts was on. Tt is thus clear 
lhai Shi i Sen Gupta completed the work of dosing of books 
of accounts of several! years. There is thus no substance in 
the conlention of the management. 

8 . The fifth contention of the management is that no 
catre of action -unwed aftr; the death of Sri Sen Gnpt-i 
on 11 Novemhu, 1930. This contention has abeadv been 
redded after bearing runic; or, preliminary point on 14th 
rulv. 1982. 

9. The sixth contention of the management is that there 
is no evidence as to vho are the heirs of Sri Sen Gupta and 
hence even if anv awa,d is passed in his favour there will 
he practical difflcul'v in imnlementing it. I do not think 
so Provident fund, ct ituitv e*c. have been paid to the 
widow of Sri, S- n Guph which fact is veiy much known to 
the management. The management can. therefore, eosilv 
pa 1 ' his officiating allowance to Sti Sen Gupta’s widow and 
T do not find any difficulty in that. 
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10 Before parting with this cast I would observe that Disputes Act, 1947 and how the matter has aiisen can be 
the management has not filed any document in the case nor seen iiom the statement of claims a s well as the written 
has examined any witness, statement filed on behalf of the Life Insurance Corpora* 

tion :—• 


11. On consideration of the submissions raised by the 
parties and on consideration of the materials on record my 
concluded award is that the refusal by the Senior Divisional 
manager, Division No. III. National Insurance Company 
Limited, Calcutta to pay officiating allowance to Sri Prabir 
Sen Gupta, an Assistant of the Accounts office (since dead) 
for having officiated vide Shri Sttbrata Nag. supervisory staff 
transferred to the Head office of the company with effect 
from 14th April 1 Q 75 to 31st August, 1978 and to grant 
attending compensatory benefits to him for the snid period 
is wholly unjustified. In the circumstances of this I would 
also award cost of Rs. 500/- (Rupees five hundred) against 
the Management. The Management must pav the officiating 
allowance and attendant compensatory benefits which may 
be admissible to Sri Sen Gupta as per 1974 Scheme with 
effect from 14th Anil, 1975 to 31st August, 1978. The 
workman, thercfoie, is entitled to the relief aforesaid. The 
entire .amount with costs shall be paid to the widow of Sri 
Prabir Sen Gupta. 

Dated, Calcutta, 

The 8th December, 1982. 

M. P. SINGH, Presiding Officer 
[No. L-I7012(2)/80-DIV. (All 


New Delhi, the 31st December, 1982 

S.O. 377_Tn punuance of section 17 of the Industrial 

Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, No. 2, Bombay in the industrial 
dispute between the employers in relation to the management 
of Life Insurance Corporation of India, Ahmedabad, and 
their workmen, which was leceived by the Central Govern¬ 
ment on the 15tn December, 1982 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY 
Reference no. CGIT-2/8 of 1980 

PARTIES 

Employers in relation to the Management of Life Insu¬ 
rance Corporation of Tndia, Ahmedabad. 

AND 

Their Workmen 

APPEARANCES : 

For the employers—Shri P. R, Pai, Advocate. 

For the workmen— (1) Shri Deo Arivind Shrinun, Jt. 
Secretary (2) Shri N. S, Contractor, President, I.C.E. 
Union, Ahmedabad, (3) Shri P. V. Kulkarni, Vice- 
Pieddent, L.I.E. Association, Ahmedabad, (4) Shri 
P. H. Adhralya, W. C, Member i.C.FU Ahmeda¬ 
bad. 


STATE : Gujarat INDUSTRY : Insurance 

Bombay, the 25th November, 1982 
AWARD 

By their order No. L-17011/7/78-D.IV(A > dated 15-4-1980 
the Central Government have referred fhc following dispute 
for adjudication under Section 1 Of Did) of the Industrial 


‘ Whether the demand of ihc existing empanelled badlj 
workmen in Ahmedabad Division of the Life Insu¬ 
rance Corporation of India for their absorption as 
regular employees is justified ? If so, to what 
benefits and front which date arc the concerned 
workmen entitled ?*' 

2. Thci e are two Unions in the filed who have filed 
separate oCutemenle of claims namely (1) Life Insurance Cor- 
pioyces’ Association and the other called Life Insurance Cor¬ 
poration Employees Union foi brevity sake these union* 
would be retened by the woids 'Association' or the 
‘Union’ as the case may be. Ex. 2/W is the statement of 
claim filed on behalf of the Association whereby the conten¬ 
tion of the Association is that th© management of Life Insu¬ 
rance Corporation has been keeping the employees known 
as Badli workmen who, it is alleged, have been working with 
Lite Corpoiation since yeais together. The Association com¬ 
plains that while engaging these Badli workers the Cor¬ 
poration was adopting pick and chose policy in other words 
was giving preference and engaging those person who were/ 
are diiectlyi connected with the authorities of thg corpora¬ 
tion and they did not adopt any fair way of giving employ¬ 
ment to these employees, The Association then refer 
to various attempts to get the grievanceces redressed and 
then refers to the conciliation proceedings which by an 
older of 31-8-1978, it is alleged, the Corpoiation was direct¬ 
ed to mainlain status-quo durjfig the pendency of the proceed¬ 
ings. It seems that before the present reference, the Govern¬ 
ment of India had turned down the request of the Association 
to make a reference and informed ihe Association by their 
letter dnted 24-5-1979 that since it was reported that the 
management continued lo employ on a temporary basis 16 
out of 54 badli worker s who were working in Ahmedabad 
Division and further since it was leported to be agreeable 
to absorb the rernrining 38 badli workers against future 
\acancies, there was no need to refer the dispute for ad¬ 
judication. However, ultimately the reference came to be 
made and the same has to be decided, Jt is the grievance 
of the Association that the temporary badli employees have 
been working with the Corporation since several years and 
in that process, it is alleged, they have- become disqualified 
for any Government or quasi-Goveinment jobs having cross¬ 
ed the age limit. It ij alleged that in fact there are 6'l 
permanent vacancies in Class IV cadre and that there was 
no distinction between the work performed by regular Class 
IV employees and those appointed as badli workmen. They 
even complain that there is a breach of provisions of Sections 
33 of the Act and refer to the complaint with which we are 
not concerned the present. The Association therefore say» 
that the Corporation in the first place has no right to appoint 
badli employees thus depriving them of full wages as admis¬ 
sible to regular employees under the Life Insurance Corpora¬ 
tion Staff Regulation, secondly that the Corporation ought 
to have absorbed the so called badli employees on regular 
vacancies in order of scnioiity and lastly that the Corpora- 
tion should have ■ raid full wages irrespective of whether 
badli or regular. The relief therefore sought by the Associa¬ 
tion is for a direction to the Corporation to regularise and 
absorb all these lempo’-aiv employees with all other fringe 
benefits, fuythrr direction to confirm them with retrospective 
effect in the order of seniority, direction to pay the difference 
in wage and such other reliefs as may flow therefrom. 

3. Ex, 8/WA is the statement filed bv the Union which 
is of similar nature w'ifh slight difference namely that it is 
conceded bv this Tinian that the Regulation namelv Life 
Insurance Corporation of Tndia Staff Regulation 1960 as 
modified from lime to time have the force of law, The 
Union further savs that the nrcsent dismite relates to the 
employees in the category of Peons. Watchmen and Sweepers 
and [hat their number is 37. The Union first took to agita¬ 
tion in the year 1973 which led the Corporation to empenel 
these badli workmen ultimately with a view to regularise 
their employment and at the said time 154 badli workmen 
were on the panel. It is alleged that some time on 26-8-1978 
the Central office at Ahmedabad issued a urculai directing 
that all the Badli workmen in th e Division whereever and 
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howsoever appointed should 'be removed from the employ¬ 
ment from 1-9-1973. This leu to the correspondence bet¬ 
ween the Union and the Corporation, It is alleged that 
during the conciliation proceedings which weie commenced, 
since there were four vacancies, of peons the Corporation 
agreed to employ the four ivotkcrs from the panel of 54, 
It is the contention of the Union that these Badli workmen 
in fact should have bee i absorbed in the regular service 
and that suitable reliefs thcieforc should be granted. 

4. The Life Insurance Corpoiation of India ha« filed 
written statement at Lx. 14/M and additional written state¬ 
ment at Fx. 23/M refuting all these allegations. It is stated 
that under Section 23 of the Life Insurance Corporation Act, 
1956 the Corporation is empowered t 0 employ such number 
of persons as it .binks fit to enable it to discharge the func¬ 
tions under the Act. It i° further stated that in cider to 
tide over the exigencies arising out of the absence on leave 
of its’ Class III nnd IV employee 0 , the Corporation on 
occasion engages 'be services of limited number of persons 
who arc known as badli workmen. It is alleged that these 
badli workmen are not the workmen under the Industrial 
Disputes Act and as such no refeience can lie. It is also 
alleged that when the Tribunal cannot grant any relief, 
therefoie the reference becomes infructuous. It i 3 then con¬ 
tended that the Central Government once declined to refer 
the dispute in the year 1979. a nd since there are no changes 
in the circumstances warranting the present reference, the 
reference itself becomes untenable. In the course of argu¬ 
ments it was further urged that the Government having not 
applied its mind while making the present reference the same 
is rendered invalid. 

5. By Ex. 23/M ‘he Corporation has dealt with the factual 
aspects of the case. It is alleged that these workmen are 
employed on temporary bash to tide over the circumstances 
created by the absence on leave of its permanent employees 
for short spells of time arc! that they were never the 
employees of the Corporation Since their engagement was 
purely on a temporary basis against casual or leave vacancies 
only. It is alleged, none of the badli workmen can be 
absorbed in the regular service of the Corporation, in viola¬ 
tion of the Regulation 8(2) of the Staff Regulations of 
1960, It is further stated that though empanelled, a number 
of the empanelled person have not either tinned tip for work 
at all at any time or hove worked for onlv a few days dm ing 
a span of year and ;w such they cannot insist upon their 
absorption in the r-gular set vice. 

6 . On the above tradings the following issue* arise for 
consideration and my findings thereon are :— 

Findings 

Issues 

1, Whether (he practice of Life Insurance Corporation 
in giving breaks dcliverately depriving the badli 
workmen from achieving the requisite status, is not 
an unfair labour practice ? Yes, when regular 

Vacancies existed. 

2. Whether these workmen are ~] 

entitled to any relief? /■ As per award 

3, If yes, to what relief? J 

REASONS 

7. The whole dispute as it seems from the facts of the 
case arose because the unions all along contended that al¬ 
though there were several permanent vacancies created due 
to expansion of business or opening of now branch or be¬ 
cause of death or retirement or promotion of regular incum¬ 
bents, instead of making regular appointments, the Corpora¬ 
tion went on appointing badli workmen, making appointments 
for 85 days and then giving a break and again re-appoint¬ 
ing these workmen, which according to the Union or Asso¬ 
ciation was highly improper and that once having worked 
for the Corporation, these badli workmen are entitled to 
covet a regular service with the Life Insurance Corporation, 
I am aware that the provisions of Section 25(C) J.D, Act are 


not in any way attracted by the facts of the present con- 
tioverse, but since the term ‘badli workman’ is appearing 
m the explanation that too at the said place only, in order 
to find out what what is meant by “badli workman" and 
what are the poweis of the Corporation in making such 
appointment a reference would be made to the said ex¬ 
planation. Apart from Section 25(C) as well as Life Insu¬ 
rance Corporation of India Establishment Manual to which 
my attention is drawn, I may mention it here that because 
of the commitment made by the Corporation to the Govern¬ 
ment of India at the time of earlier attempt for leference, 
certain rights have have been created and the present con¬ 
troversy will have to be decided not only on the strength 
of the records which are placed before me but also on the 
strength of the circumstances created by the said commit¬ 
ment. 


8 . Badli workman by explanation to Section 25C means 
a workman who is employed in an industrial establishment 
in the place of another workman whose name is borne on 
the muster rolls of the establishment, but when he shall 
cease to be recorded as a workman is also referred with 
which we ate not concerned. One fact therefore is certain 
that when an appoiritee is referred as badli workman, neces¬ 
sarily the appointment of such workman has to be in place 
of another workman whose name is borne on the muster 
roll of the establishment. If there arc vacancies as- conten¬ 
ded by the workmen not on account of leave vacancy but 
are permanent vacancies created on account of expansion of 
business or retirement or death, strictly speaking another 
appointee to such post cannot be said to be appointed as 
badli workman. 

9. The explanation also solves another difficulty being the 
answer to the arguments on behalf of the Corporation 
namely that being not woikmen as defined under the Indus¬ 
trial Disputes Act, theie can lie no reference'. Though the 
adjective ‘badli’ is to be seen, the explanation says that a 
badli workman is employed in an industrial establishment 
and therefore though temporary workman, still he has been 
given the status of a workman and the reference can be 
made for getting the rights adjudicated. The Corporation’s 
contention that these workmen were never in the regular 
employment of the Corporation and therefore the reference 
cannot lie can never be accepted especially when we read 
explanation of Section 25C which defines the badli work¬ 
man. 


10. If we turn to the Establishment Manual of the Cor- 
portion in para. 15 of Chapter III there is a reference to tem¬ 
porary appointment and it is stated that the instructions con¬ 
tained about the procedure for recruitment wjfl not apply in 
case of temporary appointments, at the same time it lays 
down that no temporary appointment shall be made in any 
of the offices of the Corporation excepting in two contingen¬ 
cies : (a) in the leave vacancy caused in a Branch office 
by a permanent typist going on leave; and (b) in the leave 
vacancy caused by a permanent Class IV employee going 
on leave. .This fortifies the conclusion that the appointment 
of badli workman is to be made only during the leave va¬ 
cancy and not otherwise. 


11. Even the circular dated 2-2-1976 Ex. 10/WA in pata 5 
under the caption "When appointment can be made" directs 
that badli workers may be appointed against specific leave 
vacancies |vacancies arising out of officiating arrangements of 
Class IV employees as Record Clerks. It is further stated 
that under no circumstances, t the appointment should be 
made against unfilled sanctioned vacancies or replacement 
vacancies, without previous approval of the Central Office. 
Therefore the circumstances in which these appointments 
could be made arc clear from the record. However, as al¬ 
ready stated, the contention of the Union or the Association 
is that though there were permanent vacancies, instead of 
regular appointments, posts were filled in by appointing 
badli workers on lower salary and sans fringe benefits. It 
has to be seen whether there is proof on record to justify 
this grievance#. 
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12 . To suggest that there were aitilichil breaks being given 
in order to deprive these workmen fiom achieving the status 
of tenrpoiaiy workers in the service ni the L.I.C., my atten¬ 
tion is being drawn to the very circuit!] para. (4) which runs 
“Persons included in the ‘list of Badli workers’ may be ap¬ 
pointed against specific leave vacancies even beyond u peiiod 
of 85 days but not exceeding 220 days (including paid holi¬ 
days and leave as admissible under the Shops and Establish¬ 
ments Act during any period of 12 months preceding the date 
with reference to which the calculation is to be made sub¬ 
ject to the condition that a break of at least three working 
days shall bo given after a continuous spell of 85 days. 
Anncxune I attached theieto illustiates how calculation is to 
be made when tesorting to appointment of Badli vvorkeis 
upto 220 days,” It was urged that the- very diiection that 
thete should occur atleast three working days’ break after a 
continuous spell of 85 days, the L.I.C, has created an un¬ 
fair situation, unfair to the badli workcis and that the officers 
concerned were warned under para V1L of the ciicular that the 
persons responsible tor any infringement will be held personal¬ 
ly responsible for such act. This inhibi's these nlliceis liom 
making any appointment beyond a period of 85 days totalling 
220 days, It is common knowledge that under section 25E 
when a workman has to be retrenched certain requirements 
are to be fulfilled and that a right has been created when a 
woikman is in continuous service fot one ycai which has 
been defined undei Section 25D of, the Act. Tt is argued 
that to avoid the obligations created by Section 25F, the 
directions have been given so that no badli workers achieve 
the status of temporaly workman falling under Section 25F 
of the Act. 


13. Ahhough there is a circular on leeord which is speci¬ 
fic in words, a question would arise on whiefi are dependent 
subsequent reliefs, namely is there proof on record to show 
that there did exist vacancies, whether the vacancies were 
for rnoic than 85 days oi 220 days as the case may be so 
that regular appointments could be made and that despite 
such long vacancies the L.I.C. gave breaks. Whether these 
breaks were artificial or not would depend 'upon such proof 
and unless there is any, mere proof of directive as stated in 
Ex. 10|WA would m ( automatically lead to certain ad¬ 
verse infeience. It is true that the Tribunal has certain 
powers in addition to ordinary civil Courts powers parti¬ 
cular when justice has to he administered, but even then 
those powers cannot be exercised in a vaccum when for 
want of proof of ccitain circumstances it may not be pos¬ 
sible to conclude one wav or other. Everything therefore 
depends on whether there is sufficient proof on leeord to 
suggest that there did exist vacancies throughout these years 
or atleast continuously for more than 240 davs and despite 
such vacancies the breaks were given in obedience to the 
circular above mentioned. 


14. At Ex. 7|W there is the list of badli woihmen consist¬ 
ing of 54 persons. It is the contention of the Association 
that the piesent dispute relates to these 54 workers who be¬ 
long to peon category and that they are entitled to be ab¬ 
sorbed in the Coiporation service by viitue of they having 
worked as badli in the past. It may be mentioned here that 
out of these 54 workmen lb have been already ahsorbed 
the list of which is being furnished by the Corporation. 
These therefoie remains 38 workmen whose casts will have 
to be considered. Against this relying on the terms of re¬ 
ference Association is pleading the case of all the empanel¬ 
led badli workmen, peons and others, Reference as such 
does not icfer to any specific category. But apart from the 
legar lights of the parties and also apart from other circum¬ 
stances pleaded, there is an additional factor to he considered 
namely the commitment made by the I I.C. to the Central 
Government at the time when in the past that i' it! the 
year 1979 when an attempt was made to get a reference 
made for adjudication. At Ex. 6jW there is the reply dated 
24-5-1979 fiom the Government of India addressed to the 
Union as well as the Association and the Senior Divisional 
Manager of the Corporation whereby the parties were told 
that since it lias been reported that the management contin¬ 
ued to employ on a temporary basis 16 out of 54 badli wor¬ 
kers who were working in the Ahmedabad Division and 
since they are agreeable to absorb the remaining 38 hadli 


workers against future vacancies, the Government of India 
decided not to refer the matter tor adjudication. It is evident 
fiom Ex, 6|W a copy of which was sent to the Senior Divi¬ 
sional Manager, L.I.C., Ahmedabad, that there was an assu¬ 
rance given by the Corporation to the Government of India 
to absorb the remaining 38 badli workers against the. future 
vacancies. Whatever may be the rights of the parlies there¬ 
fore as may be under a contractual obligation, an extra right 
shall be deemed to huve been created in favour of these 
workmen to secure absorption against futuie vacancies, Now 
because such was the leply in the year 1979 when the Go¬ 
vernment of India declined to make a reference under Sec¬ 
tion 10(1 ltd) of the Act, at the same time the very Govern¬ 
ment as seen from the order of reference in the year 1980 
decided to refer for adjudication the very dispute, it was 
urged on behalf of the Corporation that there is no proper 
application of mind by the Government before the present 
reference was made rendering the same bad and unsusiain- 
able. In this connection it may lie pointed out that despite 
the assurance to the Government of India, when it was found 
that no steps were (aken, on that count the Government was 
moved and on considering the factors represented, it was 
found necessary by the Government to initiate the proceed¬ 
ings under Section 10(lMd) of the Act. It may he men¬ 
tioned here that when there was ,an attempt on the part of 
the Corpoiation to mnke new reenfitment, ignoring the 
claim of badli workers, the Association had to move the 
Hon'ble High Court of Gujarat for getting injunction by 
filing writ petition which was disposed of when thc.e \vas an 
assurapCe given by the learned Counsel of the Corporation 
that their action would depend on the findings made in the 
present reference. The contention therefore that without 
applying the mind the present reference came to be made 
has no force at alf on the contrary Ihe Government who 
was reluctant at the first instance to refer the matter, ^hav¬ 
ing been satisfied of the necessity of the same, reviewed its 
own order and it resulted in the present proceexlings. This 
circumstance therifore speaks of application of mind rather 
than non-application and the attempt to nip the proceedings 
in the bud must fail, 


15. The Corporation has brought on record Ex. 43 /M a 
specimen letter of appointment of badly workcis. It is 
staled therein under paragraph 3 that during the period of 
badli appointment, none of the provisions of the Life Insu¬ 
rance Coiporation off of India (Staff) Regulations I960 shall 
apply to such workmen and he shall not be entitled to any 
benefits thereunder. Paragraph 8 which is material for our 
purpose speaks that the said appointment on tmdli basis shall not 
entitle the workmen either absorption in the service of the 
Corpoiation or any preference for recruitment to any post. 
Relying on this letter of appointment which 1 am given to 
undeistand was being issued on every occasion when a badli 
worker was employed, it was urged that merely because a 
person was empanelled or was engaged, such empanelment or 
employment shall not confer any right of absorption in the 
service of the Corporation and therefore no relief is possible 
in the present reference. Answer to this controversy would 
depend upon, is there any proof of alleged artificial breaks, 
what is the effect of such artificial breaks whether despite 
such breaks they shal] be deemed to be in continuous service 
and also whether merely because there is a conti actual term 
incorporated in the letter of appointment despite these terms 
there existed any right vested in these woikmen for absorption. 
I may make a mention here that even in the year 1973 it seems 
from Ex. 27/M when there was a similar demand by B mli- 
wnlas, the Government which was moved in this connection 
for a reference declined saying that such denial was not consi¬ 
dered to be malafide and the Association was fuitlier tokl that 
the Corpoiation has laid down a piocedore for rcgi'huisition of 
such persons if they are inctilded in the panels nrcpaicd bv 
them from time to time and if they-are suitable. When there 
is a reference the question whether it is malafide or bonafide 
would be an open issue and would he determined in the light 
of th<“ recoid. Even this record produced by Ibr Corporation 
Ex. 27|\f itself sneaks that as long back in the yuan 1973 there 
was an assurance given hy the Corporation to the Govern¬ 
ment for regularising the services of Ihe hadli workmen 
ptovided their names are included in the panel prepared by 
the'Corporation from time to lime and if thev are suitable, 
The records therefore speak that in the vear 1973 as well in 
the year 1979 the very Corporation as employers of these 
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badli workmen was assuring the Government and thus re¬ 
pelled attempt of the workmen to get a reference made, that 
these workmen would be absorbed in the service of the Cor¬ 
poration and their services would be regularised, Therefore 
the Corporation will not no'v be allowed to draw the atten¬ 
tion of the Tribunal to clause 8 and say that by virtue of 
the agreement entered into by these workmen with the Cor- 
poiation there existed no tight of absorption. .Apart from 
whether there were an, artificial breaks, apart ftorn whether 
any of these wotkmcn can be s.ud to be continuous worker, 
for more than 240 days as to create certain rights, by their 
own conduct and rep,mentation, when certain things were ad¬ 
mitted and represented as a result of which the Government 
of India was persuaded not to make any ref-rence, now the 
question of absorption can never be avoided by the Corpo¬ 
ration. Ahsorption has to take place provided other con¬ 
ditions like medical tests lo v hich a reference would be 
made shortly are fulfilled. Attempt was made right fioni 
the year 1973 to ventilate the grievance, yet though we are 
in the year 1982 and even the reference was made in the 
year 1980, the grievance, subsisted despite solemn affirmation 
or representation made to the Government of India 

16. The ciicular abpvc referred to of the year 1976 Ex. 
lU/WA no doiib, enjoins upon roe concerned officers to give 
breaks after 85 dny 3 of service but a already observed, the 
circular can be taken help of to brand the breaks as artificial 
provided there is proof that there existed vacancies for moie 
than 85 diys and despite such vacancies the break was given 
to deprive them of the ligitlmatc right uistag out of the 
continuous service. The question is, is there any such proof? 
In this connection the witness number 1 of the Corporation 
Shri R. I. Suttar has admitted that in the year 1982-83 there 
are 44 vacancies of Class IV and regarding other years the 
wi'neSi says that unless he secs the record he is not in a posi¬ 
tion to say anything. Nevertheless he has admitted that in the 
year 1980-81 and 81-82 there were 15 vacancies. His attention 
was drawn to the Circular dated 14-3,1978 whete there is a 
reference to 30 vacancies in (he year 1978 but the witness has 
explained that they were promotional vacancies meaning there¬ 
by open to the employcis serving in the lower cadre. Badli 
dorheis who were outsiders and who had not entered the 
tegular employment cl the Corporation till then could not have 
aspired for such vacancies and therefore Ibe proof of those 
3(1 vicnn.ics in the V'r 1978 is of no use. Shri Kurshcd 
Ahimcd Sa.yed Ahmed, Organising Societaly of the Assotia- 
t on n hi , . iden e Ex 30/W speaks of 52 permanent vacan¬ 
cies m the yevr 1982 for which accordin'' to him interview's 
of outs ders vice taken In the course of cross examination he 
says vital at prevnt there are 52 v tcancies of Class IV cate¬ 
gory and fuiihet i .ys th.d a rite time of referen, c there were 
more than If . 1 .ar-W, but at the same timo admits that he does 
rot possess any record .ibout there vacancies. The Secretary of 
the As.o let 1 in !h' efo e >, not in a position to throw light on 
the existence an3 number of vac teles in a particular year or 
years and the evidence of Shri Suttar although sneaks of the 
vacancies in the year 1980—82 is not of any help for the 
previous years. Now , t Ex. 44/M the Corporation has filed 
statement of number nf days, each workman in question work¬ 
ed cl ng Jit u l. I' 1 ',3 o 1980 Torn which 1 find that barr¬ 
ing the year 1978 in majority of cases the number of days 
put in by these workmen normally did not exceed 85 days. 
It seems that dining the year 1979-80 because of the circular 
dated 26-8-1978 Ex. 12/WA the Corporation stopped the 
•vacticc of appqin Ine badli workmen. In para. 3 a poignant 
directive was given that under no circumstances appointment 
on bf, ‘I, Wis should be nnv’e from 1-9-1978. Th'S must be 
the reason why in the relevant statement Ex. 44/M the number 
of davs in the year 1979 and 1980 is shown except one as nil. 
Even in the year 1980-81 from the Fx. 45/M I find that from 
Serial number 21 onwards except S. No. 24, the workmen did 
not work even for a single day. Now relying on the circular 
of 26-S-19tR anc j relying on the facts that dining the year 
1979 and 1980 there was not a single badli workman fiom the 
list of 38 who have still remained to be absorbed, it was urged 
;h d ihis exeunt to rctrriv hment fot'owing under Section 2(ool 
of the Act without following the procedure laid dowin under 
Secfcn 75'-' of 'he A' 1 ' .uffi therefore invalid certainly if there 
is a proof of vacancies and at the same time there i* proof of 
deliberate break to deprive the workmen a particular richt under 
r h» Act there ma" not be any difficulty in holding the conti¬ 
nuous rervice despite the break but as already observed every¬ 
thing would depend noon the clear proof of vacancies during 
1128 GI/S2— 6 


the entire period which proof as already stated is lacking. 
If the admission of Shri Suttar has any effect it would be for 
Ihe years 1980-81-82 and not for the earlier ones. Therefore 
*he oiguments that by circular dated 26-8-1978 retrenchment 
effected and that even the earlier period will have to be counted 
lor g: anting relief to these badli workmen, stands unacceptable. 

17. An attempt was made to suggest that even during the 
period of bleaks these b db workman used to attend the office 
and pertonn thur regular duties thus rendeung the practice 
non-existent and ineffective m other words a paper break only. 
For this puipose the evidence of Shri N. M. Christian, Ex. 
32/W and Shri Amirbhai llasambahi Chauhan, Ex. 34/W 
has been adduced. It seems that because of peculiar practice 
on the part of the L.I.C. to appoint badli workers and for the 
said purpose requiring these aspirants to attend the office year 
after year every times in the hope of getting employment, 
hese woikimn must be hocking to the Divisional office. It 
is just possible that being present and being desirous of show¬ 
ing their willingness to work, they might have carried out some 
duties but this would not mean that they were working whole 
or putt of ihe day or they were attending the office during 
whole of even pait of the office period. Shn P. K, Shah who 
is Section Head m his evidence Ex. 41/M has denied any such 
duties. The witness says that the criteria for determining the 
appointment on a particular day was that if the number of 
b<dli woikintm present in ihe office exceeded the number of 
posts to be filled in those who had put in less number of day* 
where given priority to those who had put in more days in a 
particular month. It is just possible that such a practice might 
have given rise to the suspicion of favouritism. It cannot be 
said that the Life Insurance Corporation was not in a position 
to fix the number of vacancies to be filled In so that regular 
appointments could be made to oviate the appointment of 
badli workmen that too from year to year and the grievance 
that, being under the impression that they having worked with 
L.IC. Ihev would be finally aDSorbed in the service, they went 
on accepting the service as and when available ignoring even 
the age bin depi iving then, of a better chance elsewhere, 
which has landed them in the present trouble, to my mind is 
a just grievance. As an ideal employer the L.I.C. should not 
have adopted such a practice for years together unmindful of 
the passage of time and its effect on these employees. I cannot 
believe that merely because under regulation the power is 
given to the Corporation to make temporary appointment, such 
a practtCc should have been recoded to year after year, 

18. Although in the.appointment letters specimen of which 
has been biought on record and also in the staff Regulation 
of 1960, clause 8, it has been specifically stated that no person 
appointed on badli basis shall be, entitled to either absorption 
in the service of the Corporation or any preference for recruit¬ 
ment for any post, by making representation to the Central 
Government at the time of earlier attempt to make reference, 
stating that they would absorb the badli workmen against 
future vacancies, partically the right of absorption shall be 
deemed to have been concidcd and there cannot be any going 
back on it. The Corporation will not be allowed on one hand 
to impress upon the Central Govemment4not to make a refer¬ 
ence agreeing that the remaining 38 badli workers wmuld bei 
absorbed against future vacancies and at the same time when 
no such absorption took place, resisting the right of claim of 
these workmen. The record goes to show that despite this 
assurance in the year 1979 when there was an attempt to 
recruit fresh members of sub-rtaff, the ''Association had to 
approach the Hon’ble High Court of Gujarat seeking interim 
relief res’raining the Corporation from making such recruit¬ 
ment, ignoring the rights of these badil workmen. 

19. It is not that the system of badli workmen is prevailing 
at Ahmcdabad only but as seen front the Memorandum of 
Settlement Ex. 58/WA as well as noticed from the Award in 
Reference No. CGIT-2 /Q > of 1980 published in the Central 
Government Gazette dated 3-7-1982 such system was in vogue 
in Bombay as well as Nagpur Divisions and the Award as well 
as the Memorandum of settlement Ex. 58/WA indicate that 
Ihe Corno at on has neoepted as a principle the light of absor¬ 
ption of the empanelled badli workmen against vacancies a® 
and when they are available in a particular cadre. Now what 
was agreed at the time of Ex. JR/WA shows that even the 
Union accepted the offer namely to consider these badli work¬ 
men for absorption a* and when vacancies would be available. 
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It was further stated that 18 out of 42 empanelled badli workers 
would be absoibcd as .regular Class IV employees within one 
week from the date while the remaining badli workers would 
be absorbed against the vacancies by August, 1979. Paragraph 
2 .2(b) further laid down that till the workmen referred in 
paragraph (a) were absorbed, they will continue to be employed 
on their present terms and conditions with a break of one day 
only, thereby suggesting that even the practice of giving break 
was acceptable to the concerned union. 


20. From Ex. 6/W wc find that the assurance given to the 
Centra) Government must have been some time before 
24-5-1979 but because no action seems to have been taken the 
present reference was made on 15-4-1980. On 31-8-1978 the 
Assistant Labour Commissioner (C) Ahnedabad had directed 
thq Senior Divisional Manager, L.I.C. Ahmedabad to maintain 
status quo and from the subject mentioned it seems that the 
dispute raised was over apprehension of termination of 
services of all the temporary employees. The term namely ‘to 
miantain status quo’ is somewhat vague in the sense that there¬ 
by the I..1.C, was told not to make any cln nge in the terms 
of appointment and if by virtue of the agreement the services 
came to be terminated automatically such termination may 
not be governed by the embargo put by the Assistant Labour 
Commissioner (C), Ahmedabad. At-least this matter requires 
investigation and by itself it would not help one party or the 
other. 

21. In principle therefore for the reasons already stated 
when the stand of the badli woi kmen insisting upon the absor¬ 
ption stands proved the question certainly would arise as to 
when such absorption should take place whether from the 
date of demand as tried to be urged on behalf of the workmen 
or from the date of award. Now normally these two dates 
are accepted to be two extreme points and in the light of the 
circumstances, il shall have to he determined as to from what 
date th; award shall be made operative. There would not 
Have been any difficulty in this connection had there been any 
clear pouf on record indicating the number of vacancies 
either in the year 1979 when the assurance was given or in the 
year 1980 when the reference came to be made. From the 
evidence of Shii Suttar one fact is certain as on to-day that 
is in the year 1182 there are 44 v"cancies in the cadre of 
sub-staff, and in the earlier two years there were 15 vacancies 
each. He is not in a position to say about the past and when 
his evidence is unhelpful, at the same time the workmen were 
.ivniring r o be absorbed from an earlier date, clear proof in 
this regard was essential which is lacking. The assurance was 
all along for absorption of the remaining 38 badli workmen 
against further vacancies but when these vacancies occured, 
is not to be found anywhere The extant of vacancies is a 
necessity for giving the rel'ef Fven (he Union nmiely Western 
Zone Insurance Fmplovccs’ Association who entered into the 
settlement Ex 58/W A was agreeable that the badli workers to 
be considered for absorption as and when vacancies for peons’ 
cadre were available 


22. It is true that from the evidence of Shri Suttar the fact 
that the Corporation has expanded its business and four new 
branches opened in thfc year 1980 in the Division in question 
is clearly spelt out. The evidence further indicates that when 
new branch is opened minimum two members of sub-staff are 
necessmy, He has also admitted that there was increase in the 
sanctioned posts and at the same time in the vacancies of 
permanent peons no new appointment of peons were made 
fmrn the emDancllcd badli workmen. When the principle of 
absorption stood admitted and when the same was applied in 
the case of similarly placed employees in other divisions, it 
was incumbent on the Corporation to follow the same rule 
even m Ahmedabad division and bad they done so in all 
probability the dispute would not have arisen a' all. Therefore 
having regard to the representation made to the Central Go¬ 
vernment and at the same time having regard to the evidence 
of Shri Suttar and considering the trend accepted by the 
Union /Association in the proceedings above referred to, onlv 
order which can be passed while giving retrospective effect to 
the present avaid would be make it retrospective from the date 
when vacancies exirted that is after 1980. Shri Suttar had 
admitted tint m 1980-81 there were 15 vacancies and in 
1981-82 the number would he same. It is however not e’ear 
whether there were additional 15 vacancies in the year 1981- 
82 or they were the vacancies remained to be filled in the 


previous year- Now the promise was made in the year 1979 
and as admitted by Shri Suttar there did exist certain vacancies. 

23. Even when the principle of absorption stands accepted 
and therefore enforced, other requiiements like educational 
qualification and also medical test cannot be ignored. It is 
in the evidence of Shri Suttar as well in the evidence of Shri 
Saived that for sweepers formcrlv there was no educational 
qualification prescribed but now it is 4th Standard and for the 
post of peons and watchmen it was 7th Standard. I am given 
to understand that at present the educational qualification for 
the post of peon and watchman is 9f?Fstandard. But when 
we are considering the cases of these badli workmen the present 
educational qualification should not come in the wav of these 
workmen and if they fulfill th c educational qualification at it 
stood in the year 1979 viz. vear of assurance, the subsequent 
revision should not disqualify them, I am given to under* 
stand ‘h it they fulfilled thc educational qualifications as they 
stood at the time of appointments and as such the educational 
qualification should not create any difficulty. 

24. Over-age should not comerin the path of these workers 
for absorption and to that extent the recruitment rules shall 
stand relaxed- 

25. However before absorption takes place there should be 
medical test and those who fulfil such test only shall bo ordered 
to be absorbed. 

26. Since prior to 1982-83 at least the number of vacancies 
seems to be less than the number of aspirants, while consider¬ 
ing the seniority for absorption, the number of days shall be 
the criterion in the sense that out of non-absorbed badli em¬ 
ployees those employees who have put in highest number of days 
in the service of the Corporation duu'ng the years 1980-81 
and 1981-87 shall stand first Hnd in thc same manner a serial 
order shall be prepared so that the requisite number of badli 
employees can be absorbed in thc then cxis’ing vacancies. 
The process of such absorption shal start from 1-4-1980. 
Before such absorption thc Corporation shall make offer to 
thc concerned employees in writing by registered post offering 
the employment and if for any reason it is declined or there 
is no response in writing within a period of one month from 
the date of issue of such registered lctte.. the next man in 
the serial order shall be considered. 

27. It is true that by giving retrospective effect I am casting 
an additional financial burden on thc Corporation because once 
a particular employee is deemed to have been absorbed from 
a particular earlier date, there would be liability to pay the 
emoluments from the said dato at the prescribed rates along 
with allowance minus that may have been paid to such em¬ 
ployees during these years as badli workmen, Hosvevcr this 
becomes necessary because of the earlier assurance as long 
back in 1979, which remains unfulfilled despite thc Corporation 
having agreed to absorb the badli workmen at other places 
in thc settlement arrived at in the year 1979 and subsequently, 

28. Th e present order would govern the list of 54 badli 
workers as given by the Association Ex. 7/W out of whom 
16 I am told, have boen already absorbed, All these, 54 badli 
workers I am given to understand were working as peons and 
therefore entitled to be absorbed in the said capacity. While 
giving retrospective effect, in case the L.T.C. has offered any 
one or more of these badli workmen thc post of badli workmen 
and if he or they have refused to respond on the ground that 
it was badli though such person /persons would be entitled to 
absorption, no retrospective effect need be given and in his or 
their cases the effect shall bo from the date such person/per¬ 
sons attend the service of the L.I.C. 

29. Though the Association talked of 54 neons, as the 
reference stands if there am empanelled badli workmen in 
ntb-r categories, like sweepers end watchmen, rel'ef cannot be 
denied to them, only difference being that in their case, tho 
date of absorption shall be the date from when they shall start 
getting thc regular salary. 

30. The Union has made reference to existing empanelled 
Sweepers and Watchmen but did not furnish tho list. However 
this award for the purpose of absorption of empanelled badli 
sweepers and WHtchmen shall remain in force for two years 
from the date of Award in the sense that if anv vacancy anses 
within a period of two years, the concerned badli empanelled 
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sweepers and watchmen if any in otherwise guilified an4l 
medically suited shall he entitled for absorption. I cannot 
keep the sword hanging over the head of L.T.C, infinitely and 
therefore if within two years such eweepers and watchmen 
could not be absorbed, the L.l.C, shall be absolved from the 
responsibility under this Award. The Corporation however at 
their discretion is at liberty to absorb them even after expiry 
of two years. This diftn nltv does not arise in the case of peons 
hecausc of more number of vacancies than the number of 
the incumbents. 

31. There was a third Union namely Insurance Corporation 
Employees Union Ahmcdabad who except filing Ex, 23/WB 
did riot participate in the proceedings probably being of the 
opinion that the cause is fully espoused by the union" in the 
field. 

32. The number of vacancies for absorption shall be fixed 
by the I .T.C. from their own record after giving the particulars 
to the Association and the Union to put forth their say. 
However, in this regaid the decision of the L.l.C. shall be final, 

33. Turning to the issues, from the above discussions it 
is evident that vrhen the regular vacancies subsisted, when 
the badli workmen could have been continued in the said 
vacancies necessitating continuous employment, and when 
despite such vacancies delibeiately break was given, that too in 
order to deprive such badli workmen of acheviDg the status of 
if not a permanent employee but at least temporary employee, 
giving breaks must be said to be unfair. 

34. In case of those who become eligible for absorption 
retrospectively are gainfully employed some where else, the 
amount so earned shall be deducted from (he total financial 
liability. Tn case thctc is any dispute over the financial liabi¬ 
lity, it shall be deteitnined under Section 33C(2) of the Indust¬ 
rial Disputes Act. 

Award accordingly 
No order as to costs. 


M A. DE5HPANDF, Presiding Officer, 
Dated : 6th December, 1982. 

[No. T-17011/7/78/D. IV(A)] 
T. B. SITARAMAN, Desk Officer 

New Delhi, the 9th December, 1982 

SO. 378.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (44 of 1947), the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Industrial Tribunal Gujarat in the industrial dis¬ 
pute between the employers in relation to the Brnk of 
Baroda, Ahmcdabad and their workmen, which was received 
by the Central Government on the 2-12-82. 


BEFORE SHRI G. S. BAROT, INDUSTRIAL TRIBUNAL 
(CENTRAL) AT AHMEDAEAD 
Reference (ITC) No. 7 of 1978 


Adjudication 


BETWEEN 

Rank of Baroda, Ahmcdabad, First Party 
AND 


Tbcir workmen Second Party 

o( d-k. 

APPEARANCES,— 


wi,h ** «• »• 


Shri K, R, Mehta for the Seoond Party. 


AWARD 

This is a refei mce made hy the Government of India 
under section 10(l)(d), read with See, 7A of the Indus- 
ti ial Disputes Act, 1947, hereinafter referred to as ‘the Act’ 
Vide The Government of India, Ministry of Labour, Order 
No. L-12012/120/77-D.II.A. dated 28-9-78]5-10-78, in res¬ 
pect of an industrial dispute between the parties viz. Bank 
of Baroda, Ahmedabad. hereinafter referred to as ‘the 
Bank’ and their woikmcn. Vide the above referred Order, 
the lefeience was first made to the Industrial Tribunal 
consisting of Shri R. C. Israni but through an approapnate 
order the same has subsequently been transferred to this 
Tribunal. 

2. The terms of reference in respect of the industrial 
dispute, ns mentioned in the Schedule appended to the 
original order under which this reference has been made 
aic as under:— 

“Whether' the action of the management of Bank of 
Baroda, Gandhi Road, Kalol Distt. Mehsana, in 
terminating the services of Shri D. K. Parikh, 
Head Cashier, Kalol, Branch of the Bank w.e.f 
1-4-77 is justified 7 If not, to what relief is the 
workman entitled V 


i. in support of the case of Shri D. K. Parikh (herein¬ 
after referred to as the woikman concerned), a statement 
of claim has been filed at Ex. 2. It has, inter alia, been 
slated therein that the workman concerned was appointed 
in the Bank vide appointment letter No. RGN: EST|5|28 
dated the 28th November, 1966 as clerk; that his service 
recoiil was clean and blotless; that ihe Bank had abruptly 
terminated his services with effect from 1st April, 1977; 
that though the reason for termination of his services has 
been shown as “loss of confidence”, no reason for the 
alleged loss of confidence was made known to him; that 
at the relevant time the workman concerned was working 
as a Head Cashier in the Kadi Branch of the Bank; that 
one of the clients of the Bank Shti Parshottambhai Naran- 
da s Patel (hereinafter referred to as Shri Patel) of Kadi 
had a saving account with the Bank; that on ll!h Decem¬ 
ber, 1976 the said client of the Bank viz. Shri Patel with¬ 
drew a sum of Rs. 5000 from the said saving account by 
a withdi awal form; that Shri Patel hailed, from the same vil¬ 
lage to which the workman concerned belonged; that Sin i 
Patel had instructed the workman concerned to take the 
money and hand over the same at bis residence as he 
had to go out; that had to the close intimacy with the said 
Shn Patel, the workman, concerned obliged him and 

handed over the amount at his residence as per (he ins¬ 
tructions of Shri Patel; that this appears to be the cause 

lor the Bank to terminate the services of the woikmen 
concerned without even investigating the facts properly and 
impartially: that under the circumstances the impugned 

order has not been passed bonaflde but has been passed 
with a view to get rid of the workman concerned; that it 
is nothing but colourable exercise of the managerial po¬ 
wers; that no complaint Whatsoever was received against 
the workman concerned m this behalf; that no inquiry was 
held in the matter before passing the order of discharge 
against him; that therefore die said order is bad and deserve 

workman £lSlde d!rec I lons to . lhe Bank to reinstate the 

workman concoined on his oirgmal post with full back 
wages and continuity of services, etc. 


contending, inter alia, thnt the workman concerned joined 
he Bank’, services from 1-12-66; that his, services wem 
terminated by a letter dated 1st April, 1977 with immediate 
on the ground of loss of confidence, that at the rele¬ 
vant time he was working as a Head Cashier -u ir-uni 

?h r "Sv,P'„(T" , ’ ,a r ! 

vk.j l C s . of i! 16 WOl "kmnn concerned have then been des 
ft** 1 ' by th , e Bank It is stated that on 1th December 
th workman concerned presented to Shri G K Vankar 
th c savings cleT:, a withdrawal slm for Pt xnnri ' \ ' 
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Vankor inquired about the whereabouts of the account 

holder, he was told by the workman concerned that the 
account holder had come to the Branch In person and had 
handed over to him the withdrawal slip with a request to 
collect the amount of Rs. 5000 and for and on behalf of 
the account holder. The reupon, Shri Vankar gave him 
token No. 5 and wrote the token number on the reverse of 
the said withdrawal slip. When the said withdrawal slip, 
after being posted in the leder, was received by Shri C. V. 
Shah, tho Passing Officer, he found that the signature of 
the account holder on tire withdrawal slip did not tally 
with the specimen signature of the account holder. Shri 
Shah, thereupon, called out the name of the account holder 
but instead of the account holder the workman concerned 
came out from the cash counter and informed Shri Shah 
that he had already collected the amount of Rs. 5000 
against the said withdrawal slip on behalf of the account 
holder. On pointing out by Shn Shah that the signature was 
not tallying with the specimen signatuie, the workman con¬ 
cerned volunteered to cad the account holder on 13th De¬ 
cember, 1976 for a fresh signature as the next day was a . 
Sunday. Thereafter, the workman concerned Was on leave 
upto 15th December on account of his sister’s marriage. 
However, Shri Shah, the Passing Officer, tried to contact the 
account holder who came to the Branch on 15-12-76 to¬ 
gether with his brother and informed the Passing Officer 
that the withdrawal slip in question had not been signed 
by him and that he had not received any cash against the 
said withdrawal slip. Ho also informed Shri Shah that he 
had not authorised the workman concerned to withdraw 
the amount on his behalf, Tho above stated facta narrated 
by the account-holder were duly put on record and there¬ 
after a letter dated 16-12-75 was addressed to the Agent 
of the Branch, in this behalf. Thereafter the workman con¬ 
cerned was questioned by the Agent in this connection, and 
the workman concerned hnd admitted having fraudulently 
obtained pnyment of Rs. 5000 from Shri Patel’s account. 

He also admitted that he was not authorised by Shri Patel 
to withdraw the said amouftt. The workman concealed also 
expressed his i egret and begged to be excused. He had 
also expressed sorrow and assured that uch a thing would 
not be repeated. It has also been submitted by the Bank 
that at the relevant time the workman concerned was in 
need of money because of his sister’s marriage and the 
workman concerned had requested one of his colleagues 
Shri Raval for a loan of Rs. 4000 on ll-12- 7 6, The alle¬ 
gation made by the workman concerned that he did not 
know the reason for the loss of confidence has been 
denied by the Bank. It was however submitted that in view 
of the conduct of the workman concerned, it was impos¬ 
sible for the Bank to repose any confidence in h ; m and 
ponding the decision of the Central office in the matter, it 
Was decided not to entrust the cash work to him and there¬ 
fore the Bank by a tetter dated 21-12-76 directed the work¬ 
man concerned to hand over the charge of the cash to one 
Shri R. C. Shah. It was also denied by the Bank that the 
termination order was not passed bonaflde- o- that.it has 
been passed in colourable exercise of managerial powers. It 
is emphathetically submitted by the Bank that the workman • 
concerned was holding a oosition of trust and he betrayed 
the confidence of the Bank bv forging tho signature of one 
of its arcoimt-bolders. Shri PMel. and withdrawing a sum 
erf Rs. 5000 Tt was submitted by the Bank that ■ the ques- 
tiop of holding elahoiafe inqinry would not arise In this 
case inasmuch as the workman concerned had admitted 
his guilt. Under the circumstances, it i s submitted that the 
order passed is quite legal and proper. 


5. In support of his case, the workman concerned has 
examined himself at Ex, 14. He has deposed that he was 
working as a permanent employee since 1-6-67. He has 
further stated that on 1-4-77 he was served the order of 
termination of his services; that at that time he was not 
paid any retrenchment compensation; that he was ah 0 not 
given any notice nor any inquiry held against him. He has 
also stated that the agent of the Bbnk had asked him to 
Write down on a piece of paper (which writing is at Ex. 8|2) 
and had also given an assurance that the said writing would 
not come in his way. He has further stated that after ter¬ 
mination of hi® services he had not secured any job in spite 
of his sincere attempts in that behalf. In his cross-examina¬ 
tion, he b§s stated that for the last about 4 years be was 


working m a Head Cashier and before that he was working 
as a Cashier. He ha s admitted that there is a procedure for 
the wiihdrwal of money from the Bank w’th which he is well 
conversant. He Ljb also admitted that if the signature does 
not tally, tile money cannot be patted wilh, He has how¬ 
ever denied that the sign lure on the slip was not the sig¬ 
nature of the account-holder Shri Patel. He has also denied 
that chii Shah, the P assure Officer, h'd informed him that 
the signatures were not tallying, lie has further denied that 
be had told Shri Shah that he would call for the account- 
holder after about- two to three days. He has however ad¬ 
mitted that on 13-12-76 tbeie was the marriage of his 
sister, He also admitted that before some days oi the mar¬ 
riage he had requested his fiiciul Sir- 1 Raval to give hrm a 
loan of Rc. 4000. He h >s bo a ever admitted the contents 
of Ex. 8|3 which he has himself written out. The said writ¬ 
ing shows that the workman concerned had withdrawn 
Rs. 5000 on 11-12-76 from the account of one Parshottam- 
bbai Narainbhai Patel. It further stated that he was sorry 
for the srme and assured the Bank th t such a thing would 
not bo repeated in future. As against this, the Bank has 
examined one Shri C. V. Shah at E.x. 19. This witness has 
narrated the procedure lor payment on the basis of the with¬ 
drawal slip. He -hag then stated that he knew well the 
account-holder in question. When the withdrewal slip came 
to him for passing, be doubted the signature and therefore 
compared the signature with the specimen signature. He 
then c lied for the account-holder through the peon but 
the account-holder was not available. Meanwhile, the work¬ 
man concern’d c.mic from his cabin and told him that 
the account holder belonged to his vil’age and he had gone 
away, vvith a request that the workman concerned should 
take the money on his bshrlf and hand over the same at 
hrs home, 'i he workm’n concerned when to'd about the 
difference in signature, hod told this witness that he would 
call the account-holder after two or three days. Shri Shah 
fuither staled that on 15-12-76 when the account-holder 
saw him, he was shown the withdrawal slip and on seeing 
the said withdiawal slip the account-holder hud told Shri 
Shah th-t on 11-12-76 he had come to the Bank but had 
not withdrawn money. He had also stated that the said 
withdrawal slip had not been signed bv him. When Shri 
Shah, the witness, asked Shri Patel, the account-holder to’ 
give this in W'iting. the npcount-holder refused to do so 
nnd went away telling him that he would see the witness 
the next day. Shri Patel then came o\ the next day i.e. 
on 16-12-76 with his pass book and gave a fresh withdrawal 
slip with his signature. The witness further stated that un¬ 
less <he slip is signed by the Passing Officer, no cash can 
h<e given. He has also stated that In the instant case the 
slip was not returned as the workman concerned had told 
the passing officer that he would call tho account-holder 
and would procure a fiesh signature thereon. The Bank has 
also examined the Agent, Shri Bababhai Patel at Ex. 24A. 
He ha* stated that at the relevant tim; he was working as 
the Agent of the Bank at Kalol Branch. Shri C. V. Shah 
was an officer in hat Branch, He has further stated that he 
had seen the report. Px. 20. made by Shri C. V. Shah and he 
then directed Sbri Shah to cal] the concerned party if avail¬ 
able. He has further slated that he had a talk with the party 
and thereafter he had called he workman concerned also. 
The witness had then conveyed to the workman concerned 
whatever the party had told him, On that, the workman con¬ 
cerned had told this witness that it was a mistake on his 
part and that he be excused for the same, Thereupon, the 
witnoss told him that he -bculd pvt tin’s Into writing and 
the workm'n concerned prepared a writing, Ex. 8|2. He 
has further stated that the sa.d writing was given by the 
workman concerned on his own accord. Thereafter, the 
Rcgfoual Manager was informed of this incident, on tele¬ 
phone. who directed the witness to make a detailed report. 
Thereafter, the witness sent a report on which instructions 
were received from the Reefonal office to terminate the 
""•wees of the workmen concerned cm the ground of Tos* 
of confidence ip him. It at Ex. 26'. This witness has stated 
m his cross-examination that the account-holder was dlrcc'- 
lv couriered and the Bank was inferred that the account- 
holder did not want to proc-ed further in the matter against 
the u o r krpan concerned. Fc has admitted that in this con- 
ve/'t on the Bank had not made any report to the police. 
He however denied the allegation th t ‘be wo-kman con¬ 
cerned had given a writing on his assurance that the same 
would not be used against him. Lastly, the Bank also exa¬ 
mined Shri Vankar who was working as a clerk In the Bank, 
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at Ex. 31, In his deposition, this witness was shown the 
withdrawal slip, Ex. 31. He stated that die said withdrawal 
dip w.,s g,ven to h : m at .boot 1 PM. on th it d tv which 
was a Saturday imd the time lor cash transaction v .■< only 
upto 12-45 P.M. f-Ic Inrthcr sta.cd that he had not given a 
token lor the rmo as the time on that day was over and 
there was no token with him. lie has further stated that his 
statement was recorded by the Bank, which is at Ex. S|5 
and it bears his signature. In his cioas-examinuion, the 
witness admi'ted that on the reverse of the slip he had writ¬ 
ten token No. 5 at the ins,.nice of the woikmen concerned. 
He has also stated that on that day as the time \,..u over 
and nv there was no pa s book along with the slip and br- 
ci'U-e die party evince ned was not present, he had refused 
to in' 1 ! e pOjt : n? of the same but on tint the workman con¬ 
cur .ted requested him to do so as tie workman concerned 
had already parted with the money viz, Rs. 5000 and that 
he was not in a posiEon to bring back the said amount, 

6. As r. ga ds do. umentary evidence, Ex. 21 is the speci¬ 
men sig ature of Shii Patel given to the Bank. Ex. 8|1 (Ex. 
22) is the withdraw't slip vvtych was actually presented on 
11-12-76 and Ex. 23 is the withdrawal slip which was given 
on 16-12-76 vith the date 11-12-76. F\. 21 is the copy of 
the letter written by the account-holder Shn Patel stating 
that on 11-12-76 he had withdrawn Rs. 5000 from his sav¬ 
ing account, He has futthcr stated that as he was in a hurry 
since he had to go out, be had asked the workman con¬ 
cerned to collect rnenev for himself and accordingly the work¬ 
man concerned hud ccdccic] the same and handed over the 
same at his home. He ins tirrthcr stated that .is the ‘ignative was 
not tallying, he was calted bv Shn Bubabhai Patel, the Agent 
and as de,ired bv him tic had given him another withdrawal 
slip along with his pa,s-l ook. On this letter also the signature 
of the account-bol Pr appeals. On comparison of the sig¬ 
natures on Exs. 21, 22, 23 and 24, the signature on Ex. 22, 
the fust withdrawn 1 sEp, angers to be doubtful. Then, Ex. 
8|2 is the letter dated 13-12- 7 6 written by the workman 
concerned wherern he has admitted to have withdrawn 
Rs. 5000 from the account of one Pnrshotambhni Narandas 
Patel. He has also cxpiessed sorry for the same and assured 
not to repeat such a thing in future. The Bank has produc¬ 
ed a letter fiorn one Shii Mabcndra Raval wherein he has 
stated that the workman concerned had appioacbed him 
and requested for a Io n of Rs. 4000 as there was the mar¬ 
riage of the si.ter of the workman concerned, 

7. Prom the above evidence, both oral as well as docu¬ 
mentary, it appears that at the relevant time the workman 
concerned was in dire necessity of obtaining n\oney as there 
was the marriarr of his ristcr. For this, he bad approached 
his friend Shri Mobendra Raval fo- a loan. Then, we have 
the incident of 11-12-76 in which he had given a withdrawal 
form pvrpirted to have b-cn signed by one account-holder 
Shri Patel, and withdrawn money. We have also the docu¬ 
mentary evidence to show thT the workman concerned had 
admitted to have withdnvm the mid surouijr and expressed 
soirow foi the sa m *. Th ; s had come to light ps the signature 
did not tally and the passing officer Shri C. V. Shah called 
out the nccount-hold-r but ir 8‘ead of the account-holder 
the wot'-rruin concern'd prfventcd himte'f and stated that 
he had already parted with the money and if the signature 
did not tally, he would obtain a fresh signature on the same. 
It also transpires from the evidence of the officer of the 
B’ nk that the account-holder was consulted on the 15th 
when he bod informed that he had neithf signed the with¬ 
drawal form nor taken any money. After this, a report was 
sent to the Regional Office and instructions were received to 
terminnte the services of the workman concerned on the 
ground of loss of confidence and ultimately an order dated 
1-4-77 was passed terminating his services for loss of confi¬ 
dence. 


8. In the instant case, the Bank has thought it proper not 
to proceed by .way of a departmental inquiry against the 
workman concerned but to pass an order of discherge 
simplidler on the wound of loss of confidence. It is this 
order which has been challenged under the present Refe¬ 
rence. It was argued bv Shri K. R. Mehta appearing lor the 
workman concerned that this order of discharge simplicitor 
amounts to retrenchment as defined in Sec. 2(oo) of the 
Industrial Disputes AT, 1947. Shri Mehti also submitted 
that before effecting retrenchment the provisions of Sec. 


251- have not be.u compiled with and as such the order 
would be null and void and the relationship of master an.! 
servant still exists. In support of his contention, Shri Mehta 
relied on several decisions of High Courts and the Supreme 
Coiut, Slid Mehta fit stly placed reliance on the decision 
reported in 1979 Labour and IndibHn] Cates p. 499 de¬ 
ckled by the Calcutta High Couit. Their Eoidships of the 
Calcutta H'gh Court were pleased to hold on the facts of 
toe said cast, that if the conditions p-ccedent for an order 
of rctrenchiP.nt indei Sec. 251- ujc not fulfilled, the order 
of retrenchment is not effective at ail but is void abinitio 
and the relationship of cmployee-emp’oyce is not affected. 
Sh i Mehta also refer! on another detiyon ' spotted in 
1979 Lnb. and E dustri d (ii'C, p 990 decided by the Patna 
High Cn at. The r a : d case w:s aho of a Bank employee 
. nd the question v.hi:h had arisen was whether the order 
of disch hc amounled to retrenchment of the employee 
concerned or not. There also an order of discharge was 
p’sscd as under :— 

“It has been decided to qj charge you fiorn the Bank’s 
service with one moa E 0 pay end adu\,a,.ci, 'u lieu 

of notice with immediate effect." 

I heir Lord-hips, dealing with the dcfiin ion of the woid 
‘‘retrenchment” contained in Sec. 2(oo) of the Act were pleas¬ 
ed to hold that the case does not come within the Ihiee typrs 
of cases enumerated in sub-clauses fa), (b) and fc) of See. 
2(oo) of the Act and therefore would come in the caNgory 
of termination of service s for any reason whatsoever and in 
that view of the matter it would be cleaily a case of retrench¬ 
ment within the meaning of the term under the Industiial 
Dispu'es Act, 1947. As agaitvt this, Shii Piva'kar appearing 
on behalf of the Bank argued with vehemence that in the 
original statement of claim th- workman cone >q d had not 
said any thing about the question of jclrenchmen 1 and there¬ 
fore such a question should not be considered by. the Tribu¬ 
nal now. I have consideicd these contentions of Shu Pavasknr 
and I am not inclined to accept the same inasmuch ns the 
workman concerned has taken up this point in Ev. 11 which 
has been filed by him as a rejoinder to his s'aicrrsnf of claim. 
In the said rejoinder. Ex. 11, the workman concerned has not 
only taken up this mound but haa also relied on several deci¬ 
sions in that befcnlf of the Supreme Court as well as Hign 
Court-, and strenuously contended thta this is a pure and simple 
case of retrenchment and as the pic ivors of See. 25F have 
not been complied wi*h, the impugned order of dismissal would 
-be a nullify. Bv Ex. 12,. the workman concerned has also filed 
another teiend"' wherein be Ins tulen,up n point tb it ibe rude 1 ' 
of termination has beep passed bv a person rot competent *o 
pass such an outer and hence also ihe order Is null and void. 
As far as the compctencv of the person to pass the imougned 
order is concerned, the contention raked by f he workman con¬ 
cerned ha- no (Pibsmncr inasmuch ii is clear that the said order 
cannot be said fi> [we been "aisrd by the Ar>"'’t because it 
wri- purported to h-ve be;n p.vsed nr tier the instructions of 
the regional Office. 

9. In this cam i* -s an adrsitt*d no-v’cm tba* no dom< M ’- 
inquiry was held against the workman concerned but an order 
of termination was nassed for loss of confidcce, It was urged on 
behalf of th" Rank that for such an order, there would be no 
necessity to hold any inquiry before passing such an outer. To 
Support firs argument Shn Pavaskar has rel’cd unon 'be 
admission of guilt by the workman concerned at Ex. 8/2 
wherein through a writing doted 16-17-76 the v.'O’tmwi con¬ 
cerned has cVarlv ndruEt-1 th->t h' ha, v.i'Hrvii Rs sccq 
from the account of one Parshotlam Naranbhai PaH rnd that 
he was sorry for the same and would not retv'ef 'he s-n-e in 
future, Shri Pavs«k;.r also argued that the action of the Bt 11 
in terminating the services of the workman concerned was 
taken under sub-clause (1) of para 522 of the Sastry Award 
which is ns under:—■ 

“522, We now proceed to the subiert o f termination of 
cmnloymcnt. We give the following diiec'iqns 

(1) In cases not involving disciplinary action fc mis 
conduct and stibiect to clause (6) bTov the cn’pl* y 
men' of a nernianent employee mu' be t< rmhv’fcd 
by th'ce months* notice or on ry-y-'-n' or tin- - 
months’ Pay and allowances in hut c f notice T' - 
services of a probationer may be tetminated bv 
one month’s notiee or on payment of a month’s 
pay and allowances fn lieu of notice" 
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Now, admittedly, this is a case wherein the workman concerned 
had withdrawn money on a withdrawal slip signed by himself 
for an <klo ■ii'-hott'e'-. Though he has denied h'ving adm'tted 
this incident bcfoie the Agent, there is a documentary evi¬ 
dence. Ex. S/2, to show that he had actually withdrawn 
Rs. 5000 f'-ern the ,'ccmnt of an account-holder of the 
Bank for which he had expressed his regtet and had assured 
that such a thing wil net be repeated in future. This he had 
to admit m his ciois examination where he has cleaily stated 
that the contents of Ex. 8/2 are correct. It is also a relevarf- 
factor to be borne in mind that during the period in question 
he was in dire need of money as there was the marriage of 
his sister and he had also approached one of his coileagues 
for a lorn of R<\ 4000 A. it has also to be brone in mind that 
the officer of the Bank had contacted the accoun’-holder who 
had personally informed the officer that he had neither with¬ 
drawn the mo~ey nor'’ocei’. ed any money from the workman 
concerned. It is also true that the officer thereupon had asked 
the account-holder to sh e that in writing but the account-holder 
did not oblige him because of the fact that both the workman 
concerned and the account-holder belonged to the same 
village. At this >ta<ie, hrs to be kept in mind that la*er on 
the account-holder had also written one letter dated 20-12-76 
to the Bark wherein he had stated that he had withdrawn 
Rs. 5000/- on 11-12-76 Considering the oral as well as 
documentary evidence in this behalf, the case appears to have 
been hushed up bv the account-hoder as the workman concern¬ 
ed belonged to his rillnse As far as the Bank is concerned, 
the evidence which is on record clearly goes to show that the 
workman concerned had taken away the money without follow¬ 
ing the ptoner procedure and also without the knowledge of 
the accounf-ho'der. However. for reasons best known to all 
concerned- no discMinarv action has been taken. Nevertheless, 
this is a fit case where the Bank authorities could be said to 
be justified in losing confidence in a workman like the Heed 
Cash’Vr However, an imroHant factor which has to be kent 
in min d is that however innocent art order like the nresenf one 
terminating the services of the workman concerned may lock, 
the Tribunal has to see whether it is hit by the provisions of 
the Industrial Diso.ites Act. 1947 especiallv the definition of 
the word “retrenchment”. Sec. 25F is the re’evant section in 
this behalf which reads as under :— 


“25F. No workman employed in any industry who has 
been in continuous service for not less than one year 
under an employer shall be retrenched by the em¬ 
ployer until; 

(a) the workman has been given one month’s notice 
tn writing indicating the reasons for retrenchment 
and the period of notice has expired, or the work¬ 
man has been paid in lien of such notice, wages 
for the petiod of the notice. 

Provided that no such notice shall be necessary, 
if the retrenchment is under an agreement which 
specifies a date for the termination of service; 

(b) the workman has been paid, at the time of retrench¬ 
ment, compensation which shall be equivalent to 
fifteen days’ average pay for every completed 
year of continous service or any part thereof in 
excess of six months; and 

(e) notice in the prescribed manner is served on the 
appropriate Government or such authority as may 
be specified by the appropriate Government by 
notification in the Official Gazette” 

Shri Mehta appearing on behalf of the wo r kman concerned 
drew my • attention to the latest decision in the case of 
Mohan Lai V. Management of Bharat Electronics Ltd., reported 
in 1981 Lab. I.C. 806. It is a case decided by the HonTfle 
Supreme Court wherein Their Lordships were pleased to 
observe : 

“Niceties and semantics apart, termination by the employ¬ 
er of the services of workman for any reason whatso¬ 
ever would constitute retrenchment except in cases 
excepted m the section itself. The excepted or ex¬ 
cluded cases are where termination is by way of 
punishment inflicted by way of disciplinary action, 
voluntary retirement of the workman, retirement of 


the workman on reaching the age of superannuation 
if the contract of employment between the employer 
and the workman concerned contains a stipulation 
in that behalf, and termination of the service of a 
workman on the ground of continued il 1 health.” 


There is also a very recent decision of the Supreme Court in 
the case ot L. Robert D’Souza V. Southern Railway and an¬ 
other, reported m 1982 Lab.l.C. P. 811. In that case, Their 
Loidships weie pleased to observe :— 

“If termination of service of a workman is brought about 
tor any reason whatsoever, it would be retrenchment 
if the case falls within any of the excepied 
categories, i.e. (i) termination by way of punish¬ 
ment inflicted pursuant to disciplinary action; (ii) 
voluntary retirement of the workman; tin) retirement 
of the workman on reaching the age ot superannuation 
if the contract of employment between the employer 
and the workman concerned contains a stipulation 
tn that behalf; (iv) or termination oi the service on 
the ground of continued ill health. Once the case 
does not fall in any of the excepted categories the 
termination of service even if it be according to 
automatic discharge from service under agreement 
would nonetheless be retrenchment within the mean¬ 
ing of ekpre^ion in S.2(oo), it must as a corollary 
follow that if the name of the workman is shuck off 
the roll that itself would constitute retrenchment”. 

In the above case, it was argued on behalf of the employer 
that the Court should proceed on the construction of the 
expression retrenchment” as set out in Hartprasad Shukla’s 
case (AIR 1957 SC 121) and ignore the construction of the 
expression ‘retrenchment’ put in "the decisions of this Court 
in Sunder Moneys caoe (AIR 1976 SC 1 111), Hindustan Steel 
Ltd. case (AIR 1977 SC 31), Santosh Gupta's case (AIR 1980 
SC 1219), Delhi Cloth & General Mills Ltd. case v AiR 1978 
SC 8) as being per incurium. After considering this argument. 
Their Lordships were pleased to obseive :—- 

“We are not disposed to undertake this recurring futile 
exercise for the obvious reason that on four differ¬ 
ent occasions, in Hindusian Steel Limited case, a 
Division Bench of this Court consisting of C.haridia- 
chuJ, Goswamy and Gupta, JJ, in Sunder Money’s 
case a bench consisting of Chandrachud, Krishna 
Iyer and ’ Gupta, JJ; in Santosh Gupta's 
case, a Bench consisting of Krishna Iyer and O 
Chinnappa Reddy, JJ, and a Bench of two Judges 
of Gupia, J and one of us in Mohanlal's case (AIR 
1981 SC 1253), have repeatedly undertaken this very 
detailed exercise and held that there is no inconsis¬ 
tency of any nature and kind nor any conflict, con¬ 
tradiction or repugnancy between the decision of the 
Constitution Bench in Hariprasad Suukla’s case and 
aforementioned later four decisions and they, stand 
in harmony with each other and the later decisions 
take note of an amendment in the relevant provi¬ 
sions of Industrial Disputes Act and, therefore, the 
construction put on the expression ‘retrenchment’ 
in the aforementioned decisions pronounced the set¬ 
tled view of this Court” * * *” 

In the light of the above decisions, if the facts of the preseni 
case are examined, it appears clearly that in the instant case 
termination of the services of the workman concerned does 
not fall within any of the exceptions, or to be precise “excluded 
categories”. Undoubtedly, therefore, termination in this case 
would constitute “retrenchment”. Now it is well settled that 
if the requirements of a valid retrenchment as laid down in 
Sec. 25F have not been complied with the order bringing 
about such termination of services is ab initio void. It appears 
in the present case that, admittedly, when the services of 
the workman concerned were terminated, he was not paid 
any retrenchment compensation or notice as required under 
Sec. 25(b) and (c) of the Act. The termination of the services 
of the workman concerned would, therefore, be bad in law. 
So to say, if would be void ab initio. The result is that the 
relationship of master and servant is not brought to an end. 
This is, therefore, a fit case in which the workman concerned 
should be reinstated on his original post with continuity of 
service and payment of full back wages. 
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10. For the reasons stated above, Bank of Baroda is heieby 
directed to reinstate the workman concerned, Shri L). K. 
Parikh on his original post with continuity of service. It is 
further directed that he should be paid by the Bank full wrge-. 
front the date o[ termination of his services tdl die date of 
his reinstatement, as if his ■-ervices were nevei terminated. It is 
further directed that Shri Parikh shall be reinsta'ed within 
one month and shall be paid the back wages, as st.'trd above, 
within two months, from (he dale of publication of this 
Award. Considering the circumstances of this case, it is also 
directed that the Bank shall pay to the workman concerned, 
Shri Parikh, a sum of Rs. 150 by way of costs of this case. 

O. S. BAROT, Piesidinfi Offi-er 

Ahmedabad Dt. 22-11-1982, 

(No. L-12012/120/77-D IKA)1 


New Delhi, the 27th December. 1982 

SO. 379—Tn pursuance of seriion 17 of the Industrial 
Disputes Act, 1947 fl4 of 1947), the Centrnl Government here¬ 
by publishes the following award of the Central Government 
Industrial Tribunal No. 2, Bombay in the industrial dispute 
between the employers in relation to the Grindlays _ Bank 
Limited, Ronibav and their workmen, which was received by 
the Central Government on the 21-12-1982. 


BEFORF. THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, NO. 2, BOMBAY 
Reference No. CGIT 2/38 of 1982 


PARTIES: 

Employers in relation to the management of Gnndlays 
Bank Limited, Bombay, 

AND 

Their Workmen. 

APPEARANCES: 

For the employer—Shri C. Krishnamurthy, Sub-Manager, 
Industiial Relations. 

For the workmen—Shri P. N. Subramanyan. General Sec¬ 
retary, Grindlays Bank Employees’ Union Bombay. 

STATE: Maharashtra. INDUSTRY: Banking. 


Bombay, the 6th December, 1982 
AWARD 

By their order No. L-12011/64/78-D.II.A dated 
19/23-8-1978 the Central Government have referred the follow¬ 
ing dispute for adjudication under Section 10 (1) (d) of the 
Industrial Disputes Act, 1947 

“Whether the action of the management of Grindlays Bank 
Limited, Bombay in abolishing two posts of Liftmen 
at Mahatma Gandhi Road Branch of Bank at Bom¬ 
bay and in withdrawing the special allowance being 
paid to Shi i B ijnath Burdeo for optiating the lift 
at the said branch are justified? If not. to what relief 
is the workman entitled”” 

2, The alleged abolition of the posts of Liftmen and the 
resultant loss of special allowance payable to a member of 
sub-staff operating the lift has given rise to the present dispute. 
It may be mentioned at this stage that though the word Liftman 
is all a’or g being used, there was no posting as Liftman as 
such, the members of the sub-staff were asked to operate the 
lift and were being paid special allowance at the prevalent rates. 


Ono such member is Shri Baiioa’h Bardco who by letter dated 
3-9-1976, on installation of automatic lifts at the entrance of 
the building known as M. G. Road building of Grindlays 
Bank, was toid that since new lifts installed ate automatic, it 
is not neccssaiy lor Shn Bannalh to weak as a iiltman and 
therefore the liftman's allowance which he was drawing till 
then was u< hdrawn with effect ftom l-J-1976. This intimation 
invoked piotest fiom the woikmun cunceincd as well as the 
Union to which reference would be urnd- shoilly and ultimately 
this has given rise to the present lcferciice, 

3, By their statement of claim Ex. 2/W the Union who is 
espousing the cause oi the workman in question has traced the 
history and pointed oat as to how the business ot the Bank 
has txpanded bringing in substantial higher profits. Never- 
tnejess, it is complained that the Bank indulged in reductitn 
in the strength of the employees instead of augmenting the 
same. It is Uien stated that the main building of the Grindlays 
Bank situated at fvl. G. Road was provided with three lifts 
one at the main entrance, one in tile middle and the third at 
the rear, which lift was exclusively reserved for the Executives. 
Similarly the lift at the midst was u,cd for conveying Bank’s 
records. Only the lilt at the entrance wa 3 made available to 
the membeis of staff as well as the mcniucts of public visit¬ 
ing the Bank in connection with their work. It is alleged that 
till the year 1975 though the lifts wcie automatic and electrically 
operated they wcie being opeiated by the Liftmen. In May, 
1975 however, it i.s alleged, at tile entrance two new lifts were 
installed and the grievance! of the Union is that both the lifts 
were same m all respects compared with the old lift except that 
Uie additional operation of collapsible doors was done away 
with. It is alleged that the old lifts were lequired to be looked 
after and opeiated by 'he woikniLn having requisite experience 
or specially trained "for ‘.lie said purpose and since no post of 
Liftmun existed in the Bank, Sub-stuffs were allotted the duties 
to operate .them. Though m the com so of hearing, the witnes¬ 
ses examined on behalf of the Union siated that these posts were 
filled in by seniority in the sense that the senior-most of the 
members of Sub-Staff happened to run the lifts but it is perti¬ 
nent to no'e that in the claim statement, we find no such 
averment. However nothing much turns on this point and the 
absence Can v-ty well oc moored. It is alleged that on in¬ 
stallation ol two lifts, when lie Bank abolished two posts of 
liftmen, it ically amounted to change in the condition of ser¬ 
vice attracting the provisions of Section 9A of the Industrial 
Disputes Act. It is further mged that when new lifts were 
almost similar to the old ones barring some minor difference, 
there was lrally no justification in abolition of the two posts 
and withdrawal of spcu.il allowance payable to the Liftmen, 
and that this act on the part of the Bank theiefore cannot be 
supported or accepted. It is alleged that even now some work 
which was unformed bv the Liftman such us switching on and 
switching off arid looking after the 1 if remains and as s-uch the 
post of Liftman cannot he done t.v.ay with especially when, 
it is alleged the Bombay Lifts Act, 1939 and die Bombay Lifts 
Rules 1958, enioin upon the Bank to appoim 1 iftmen to operate 
lifts. It is further contended that Shri B.iijuath having woiked 
as Liftman for several years, his working in the said capacity 
has become a condition of service which cannot be unilaterally 
alteied by the Bank and therefore the direction is sought 
against the Bank to fill up the posts and start paying the 
special allowance. 

4. By (heir written ctntemant Ex. 8/M, ri.,ted in brief, the 
plea of the Bank is that on lns'allat.’on of .wo automatic lifts 
at the entrance when there lemained no need for a person to 
look after these two lifts, Ihe claim for snecifll allowance, or 
to that ’fleet, the claim to retain the posts of Liltmcn cannot be 
entertained. It is alleged that when the workman is not pci form¬ 
ing the duties altiacting payment of special allowance, he 'hall 
nol be entitled to any relief. Therefore tl e contend ~in that 
Shri Bnijnoth 0 ’ his colleague whosoever he may bo should 
continue to get the special allowance would be unacceptable lo 
the Bank. It is fLuther contended that the two lifts can be 
opeiated automr.tic.illv .md lb icfoi ; no reed for any person 
to attend its operation continuously. The Bank says that though 
the. old lift was dismantled in May, 1975 and the workman was 
not required to disc bulge iJv additirnnl duties of opei tiling the 
lift and replan d b v an runomatic lift, the Bank ccntinued 
to pay the special alkiv. arre lo Shri Raijnrih who alone remain¬ 
ed in that capacity till September, 1976 and after he was 
informed about the prevailing conditions the Bank stopped 
paving the special allowance. To state in brief the plea of file 
Bank is that since there is no work of a Liftman, there is no 
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need to appoint anybody as Liftman and the Bank is relieved 
ol hs dudes to pay special allowance to such incumbents. 

5. On the above pleadings the followina issues arise for 
determination and my findings thereon me : — 

ISSUES FINDINGS 

1. Can the Union challenge the act of the 

man iqemcnt in abolishing the two posts 

of liftmen when new automatic lifts have 

been ms'a’lcdj No 

2. If yes does the Union establish that 

despite the instillation of the two 

automatic lifts r!i: management should 

have continued by engage the Liftmen ? No 

3. -Whither the Bomoay ) ifts Act, 1939 and 

tin lionhnv Lift) Rules, 1958 enjoin 
upon the Bank to appoint Liftmen to 
operate automatic Lifts? No 

4. Whether the abolition of the posts of 

Liftmen amounts to change in the 

condition of service of the Liftmen ? No 

5. If yes, whether the abolition has been 

validly done? Docs not arise. 

£ Whether the Bank has got a right to 

withdraw the special allowance ? Yes 

7. Whether the act of the Bank in 

abolition of the post of Liftmen 

and withdrawal of special allowance 

not justified? , Is justified. 

8 . If yes, whether the Liftmen are entitled 

to any relief? No 

9. What award ? A, per award 

REASONS 

6 . Although the difference in new and old lifts, thereby I 
mean lifts at the entrance, the lifts in midst and rear are not 
being the question of controversy, is described as minor by 
the Union v'hilc pleading their cause, it has transpired in the 
oral evidence of the Witnesses of the Union and the Bank 
that the old litt though Was provided with push button, was 
having dual contioi viz pa.h button and or lever, Hnd further 
it had a collapsible deyr, which wa$ required to be opened 
and dosed. This closing and opening was a manually performed 
operation, pei/oimcd by the liftmen. On installation of the 
new lifts which are described as automatic lifts by the Bank 
which statement is not acceptable to the Union which says 
that there is no material difference between the two, the 
operation of cq _ning and closing of the doors has become 
automatic in the -ense that when the button in front of the lift 
on a floor is pesiud, the lift arives at the concerned floor and 
thereaf'or the door open automatically and 10 to 15 seconds 
after they aie also automatically close and thereafter, the 
incumbent pushes, the required*button where he intends to go. 
The manual operation therefore of opening and closing doors 
is completely eliminated. What is required to be done at the 
close of the day is that the doors of the lift are to be closed 
so that no unauthorised user operates the lift and the switch is 
turned off which work the evidence goes is being done by the 
Watchman on duty. However the attempt is made to suggest 
that Ibis was also the work of the liftman. Really speaking 
the very work could be done by remote control by switching 
off the current and as such locking of the doors and switching 
on and off cannot be, suid to be pait and parcel of the operation 
oF the lift, though when liftman was there, he must have 
been entrusted with this work. 

7. Once having noted this difference, which is borne out 
fiom the evidence on record, the first question to be deter¬ 
mined is whs'her the Bombay Lift Act, 1939 enjoins upon 
the Bank to have a liftman in charge of a lift If the said 
Act and any rules thereunder or the licence issued ttnd'r those 
provisions insisted upon the presence of e. liftman there would 
be no difficult In accepting tbe contention of the Union, because 
the post of Liftman would be under the regulation and the 
same cannot be allowed to be abolished, much less unilate¬ 
rally. However what 1 find Is, neither under the Act nor, 
under the rules there is any provision whereby the Pank was 
in duty bound to have a liftman posted in such lift. Tn this 
connection my attention was drawn to various provisions 
where there is a reference to a lift operator. In Section 4(4) of 


15. 1983/PAUSA 25, 1904 [Part H—Sic. 3(ii)J 


the Bombay Lift Act we find a reference to the maximum 
number ot passengers m addition to the tut operator which 
the hit can cany, similatly the Rules, also speak of the lift¬ 
man. However Lhe licence or Rules do not make it a condition 
precedent for appointment of uttman, otherwise of the legis¬ 
lation intended that each lift whether automatic or manually 1 
operated must be provided with liftman, we would have found 
a suitable provision erher in the Act or in the Rules or in the 
Licence issued for the said purpose, but nowhere any such 
piovision is to be noticed. Under Rule 25 (f) of the Bombay 
mils Rules, 1958 relenmg to automatic (push button 
operated) lifts, certain requirements have been prescribed but 
here again we do not notice the presence of liftman made com¬ 
pulsory. The contention therefore of the Union that Bombay 
Lifts Act, 1939 enjoins upon the Bank to appoint a liftman for 
operating the lift can never be accepted. 

8. There is reference by tile Union to the Fire Brigade 
Rules in the claim statement but at the time of argument no 
such argument was advanced and we can safely pass on to 
other subject. Similarly thcie is plea of violation of Section 
33 of the indubttial Disputes Act, but during rhe couise oi 
aiguments no such point was raised. The entire question there¬ 
fore revolves on whether the special allowance payable to 
the member of sub-staff selected to operate the lift could have 
neen withdrawn. In other words whether such selection and 
payment of special allowance for. several years had made it 
a condition ot service which could not have been altered bv 
the Bank without following the provisions of Section .9A of 
the Act. Under the said provisions no employer who propose* 
to effect any change in the conditions of service applicable to 
any specific category in respect of any matter specified in the 
Fourth Schedule can do so unloss the change is made in the 
matter specified. At the same time provisions of 9A of the 
Industrial Disputes Act also contemplate that no notice shall 
be required for effecting any such change where the change 
is effected In pursuance of any settlement, award or decision 
or bipartite settlement, whereby here X mean the settlement 
in the year 1966 which was entered into by the Bank on one 
hand Hnd their woikmen on the other. So far as the payment 
iff allowance above mentioned the Desai Award recognises 
the right to receive such payment. However, the bipartite 
settlement of the year 1966 haj made certain variations and in 
para. 5.3 it is stated that in supersession of paragraph 5. 282 
of the Desai Award, the special allowance payable to workmen 
for duties/responsibilities shall be as stated, in the said para¬ 
graph while indu-ating the categories of wn.kmen we find'a 
reference to liftman. Now wc arc not much concerned with 
the genet al rules laid on pages 20, 21 and 22 but under para¬ 
graph 5.6 thereof it has been stated that special allowances 
pi escribed are intended to compensate a workman for per¬ 
formance or discharge of certain additional duties and functions 
requiring greater skill or responsibility, over and above the 
routine duties and functions of a wonuan in the same cadre. 
That till the time Shri Bnijnath and hi s collegue were opera¬ 
ting the lifts, they were receiving special allowance for operating 
the same is an admitted fact. However on installation of two 
new lifts the Bank withdrew tbe same, and crucial question 
is whether Shri Baijn.ith had a right <a continue to receive 
the special allowance. In this regard wc will have to refer to 
paragraph 5.8 of the Bipartite Settlement which says that a 
workman shall be entitled to a special allowance if be is 
required to perform duty/duties and/or undertake the responsi¬ 
bilities listed against the category. Paragraph 5.9 further 
clarifies that a workman will be entitled to a special allowance 
only so long as he is in charge of such work or the performance 
of such duties which attract such allowance. It also lavs down 
that whether a workman can be asked to cease to do sufch 
work or discharge such duties and consequently cease to draw 
such allowance will depend upon the term of the appointment. 
We have already seen that Shn Baijnath was not posted a# a 
liftman as such but as a member of sub-staff was asked to 
perform the didies of liftman and he was being paid special ' 
allowance. Fven after the new lifts come into operation, he 
continues m service of tbe Bank that is not for the purpose of 
operating the ’ifts but "as a member of sub-staff. Recently I 
am toU he has been posted as a Daftaiv being the seniormost 
member of the sub-staff. 

9. Supervisoty allowance was a similar allowance payable 
to membeT of clerical staff when such member was entrusted 
''i h i-rrh b’t ; es and when a rue-fmn arose vVthe r thr Bank 
could discontinue to oav the same, in State Bank of Bikaner 
and Tniour Vs. Khandelwal R.L. 1968. LLJ, page 589, when 
in a pj oceedlne under Section 33C (2) of the Industrial 
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can be said lo have contravened the terms of bipartite settle¬ 
ment or award or some such mandatory requirements. The 
workman, as stated in para, 5.9 of the Bipartite settlement, 
will be entitled to a special allowance only so long as h e is 
in chaige of such woik or the performance of such duties 
which attract such allowance and when Shri Baijnath no 
longer is in charge, he cannot except the Bank to centime' 
lo pay the allowance. That profits are mounting and the busi¬ 
ness of the Bank is expanding have nothing to do with the 
right of the erst-while liftman to claim the allowance which 
is linked with the performance of the duties and nothing else 
like the profits of the Bank. 

14. It was tried to be urged that in some other buildings 
with similar type of Ilf is, the management there has not 
discontinued the posts of Liftman. Everything depends upon 
the nature of lifts and also depends upon various factors that 
might have been taken into consideration by the management, 
and no comparison is possible. 

15. When no provisions of Bombay Lift Act is contravened, 
when under the Bipartite settlement such a right is linked 
with the duties, and when same is not shown to be a condition 
of service, stoppage of special allowance after discontinuance 
of the posts of liftman and reversion of Shri Baijnath to the 
original post of member of sub-staff cannot be said to be 
wrongful nor can it be said to be depriving the erst-while 
liftman of any allowance to which he is entitled, and therefore 
the act in abolishing the posts of liftman in the new circum¬ 
stances, cannot be said to be unjustified. 

Award accordingly. 

No order as to costs. 

M. A. DESHPANDE, Presiding Officer 
[No. L-12011/68/78-D. 11(A)] 


Disputes Act the Labour Court having granted such allowance, 
their Lordships of Supreme Court held that the Labour 
Court committed an error in holding that simply because the 
lespondent was at one time entrusted with supervisory duties, 
his status as a supervisor must bo held to continue, even 
though in tact he was reverted to do routine work from a 
paitieular date. It was therefore held that the Labour Court 
was wrong in allowing the claim of the applicant. There the 
question was of supervisory allowance while here the point of 
controversy is the sp'cial allowance payable under the various 
paragraphs of bipartite settlement. Eeve n then unless the pay¬ 
ment is shown to have become a condition of service the ecp- 
page of such allowance cannot be attacked nor the Bank can be 
directed to re-pay the same. Ultimately it would be u question 
dependant on facts. Of course the ruling above refened to 
was mainly on the point regarding th? powers and functions 
of the Labour Court under Section 33C (2) of the Act but 
then the observadons at one stage of the judgement are having 
a bearing on the facts, 

10. We have already seen that under the Bipartite Settle¬ 
ment continuous payment of special allowance is dependant cn 
whether the workman continues to perform the work for 
which the special allowance is payable. Thus what is incor¬ 
porated in the Biparfi'x Settlement must be held to be the 
condition of sendee binding not only on the Bank but also on 
the Union and members. Anything which is contrary to the 
terms would certainly Invoke the provisions of Section 9A 
of the Act but if there is nothing contrary then the right of 
the Bank for stoppage of payment of Such allowance shall 
have to be accepted and upheld. 

11. The evidence of witnesses S|Shri Baijnath Basudeo, 
Ex. 12/W and M. D. Kantankar, Ex. 13/W is mostly on the 
point of alleged similarity in the old and new lifts. The wit- 
nescs however admitted the material difference namely when 
in the old lift the liftman was required to perform the duties 
of opening and closing the doors or when operated with the 
help of lever, requiring suvh operation, all these operations in 
the new lifts have been done away with and it has been made 
fully automatic, Shri Kautaukar the second witness of the 
Union has tried to strike a new note thut the new lifts^are 
somewhat dangeious, and that the witness was once suck up 
inside. However when the lifts are in operation since 1976 
and the fact that no accident took place, the fear expressed 
by Shri Kautankar has no basis. If at all he is so much scared 
it is better for him to use the staircase and cannot blame the 
Bank. Therefore the evidence as it stands cannot have that 
much importance in the case hut everything would depend 
upon whether there still remains any work to be performed 
by the erst-while Lift Operator calling upon the help of such 
category. 

12. We have already seen that what is now required to be 
done is that the members of stall or public who visit the 
Bank are required to push the button of the required floor. 
Relying on this what was tried to be urged is that instead of 
asking the liftman to perform the duties, the Bank is asking 
the members of staff and public to do some duties which still 
remained to be performed even after the change. Now though 
the lifts are automatic somebody will have to do some work, 
but it does not mean it should be done by the lift operator. 

If anybody wants to operate the lift, he will have to perform 
requisite operation o'hcrwise he can either stop visiting the 
Bank or use the Staircase by climbing up to the unper floors. 

It cannot be therefore stated that the duties of Lift Operator 
have been distributed amongst the users of the lift. Similarly 
as already pointed out. the switching on and off the current, 
locking th- doors of the lift cannot be said to be the work 
of lift operator alone so that when that work has remained 

‘it should justify the requirement of lift operator. Watchman is 
appointed to look after the property of the Bank and since 
he must be locking vaiious doors and if in pursuance of* 
those duties if he also closes the doors of the lift'-, it c»*mnt 
be said that new work has been created nr that part of the 
work of liftman was passed on to such Watchman. It is also 
pertinent to note that no such watchman has come forward 
saying that he is discharging additional duties or is burdened 
wilh new duties. 


(3. What is therefore to be noticed is that on installation 
of two automatic lifts, there remained no need to have liftman 
and if therefore bv letter dated 3-9-1976 Ex, 4/W, be was told 
that it was not necessary to work as a liftman, neither Section 
9A of the I. D. Act would be attracted nor thereby the Bank 
ino m /fl’—*7 ~ 


New Delhi, the 6lh January, 1983 

S.O. 380.—In pursuance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the following awtnd of the Central Gov¬ 
ernment Industrial Tribunal, Calcutta, in the industrial dis¬ 
pute between the employers in relation to the American Ex¬ 
press International Banking Coiporafion, Calcutta, and their 
workmen, which was received by the Central Government 
on the 20th December, 1982. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
CALCUTTA 

Reference No. 16 of 1974 

PARTIES: 

Employers in relation to the management of American 
Express In’e'natinnal Barking Ccrpor.itinn; 

AND 

Their workmen. 


APPEARANCES : 

On behalf of Employers—Mrs. M. S. Bala, Advocate 
, On behalf of worknvn—Mr, J. M. Haider. Advocate, 
STATE : West Bengal INDUSTRY : Banking 

* 

■ ORDER 

The following disptie waj referred to this Tribunal for 
adjudication by the Government of rndia, Ministry of Labour, 
vide Order No. L-120i2/24/74-I.R.III dated 21st October, 


"Whether the action of the management of Messrs Ame¬ 
rican Express International Banking Corpontion in 
terminating the services of Sarvashri Mohit Mohan 
De, Dilip Kumar Sengupta, Jayan Rajan Sarkar, 
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Acbinta Rnnjnn Roy Mitra and Dilip Kumar Sett 
by abolition oi the pool from the 1st January, 1974 
is justified and legal 7 If not, to what Teliel me thc^ 
entitled 7" 

2. Both parties state that the instant reference case (No. 
16 of 1974) hag been quashed bv the Hon’ble Hieh Court of 
Calcutta .vide C.R No. 1284(W) of 197? reported in 1979 
(1) C.L.J. 266 

3 In view of the abov", the case is disposed of in terras 
Of the High Court order and hence no question of anv 
award being passed now arises. 

Order Accordingly. 

Dated, Calcutta, 

The 10th December, 1982. 

M. B SINGH. Presiding Officer. 

[No. L-12012(24)/74-D.II(A)] 


S.O. 381.—Tn pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the follov-inc award of the Central Govern¬ 
ment Industii.J Tribunal. Calcutta, in the industrial dispute 
between the employers in relation to the Allahabad Bank, 
Gauhad, and their workmen, which was received bv the Cen¬ 
tral Government ou the 28th December, 1982. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL. 

CAT CllTTA 
(CAMP: GAUHATI) 

Reference No, 81 of 1980 

PARTIES : 

Employers in ielation to the .management of Allahabad 
Bank, Gauhati 

AND 

Their Workmen. 

APPEARANCES : 

On behalf of Employers--Mr. M. R. Sarbudhikari Chief 
Law Officer. 

On behalf of Workmen- Mi. Man Mchan the concern¬ 
ed workman 

STATE : Assam INDUSTRY : Banking. 

AWARD 

The following dispute was referred to this Tribunal for 
adjudication by the Government of India. Ministry of Labour, 
by its Order No. 1,-120J2(200/79 D.1IA dated 7th October, 
1980 : 

“Whether the action of the management of Allahabad 
Bank, Regional Office, Gauhati in terminating the 
services of Sbri Man Mohan Typist with effect from 
22-3-1979 is Justified ? If not to what relief is th« 
workman concerned entitled?" 

2. Man Mohan was admittedly appointed as a Typist trader 
the management or Allahabad Bank, Gauhati (briefly. the 
Bank). According to the Bank his engagement was only 
casual in nature based on dailv requirement .if any, on differ¬ 
ent occasions, during March, 1978 to March, 1979. and not 
regular or even temporary for any certain period of time 
and, therefore, he had no right to raise industrial dispute 
under Section ’A of the Industrial Dispute, Act, It hes Iji 
ther said that he has not completed 240 days’ work during 
ft period of 12 calendar months, that he ha, actually work¬ 
ed only for 199 day* between March, 197* and Febravy 
1979 . The Bank fmther states in their written statement 
that th« concerned workman being no v a permanent em¬ 
ployee of the State Bank of India was no longer a workman 
of Allahabad Bank and had no locus standi to pursue this 
dispute. 
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3. The case of Man Mohan is that he had actually worked 
wider the Bank against a permanent vacancy for 304 days 
in a calendar year i.e. with effect front 21 March 1978 to 

21 March 1979 and tha, he was not allowed to work from 

22 March 1979 and his service was terminated without any 
reason and ’without notice and without any payment and 
therefore the termination/reticnchment was illegal. He has 
further stated m his written statement that he has joined lhc 
service under the State Bank of India with effect from 18th 
lime, 1980 and hence be does rot want anv reinstatement, 
lie wants only full backwages with all service benefits ad¬ 
missible in law. 

4. In this case all the mein facts arc clear and proved. 
The concerned workman was admittedly in the employment 
of the Bank as a Typist for a period of one vesr from 21 
March, 1978 to 21 March. 1979. It is admitted by the Bank 
before me during the course of argument that Man Mohan 
was a temporary employee. This fact is also proved by a 
number of vottcheis. Ext. M-3 But it is contended by the 
Bank that Man Mobnn had worked onlv 199 days during 
the calendar year and not for 240 days within the meaning 
of Section- 25B of he Industria’ Disputes Act and so he was 
not entitled to any retrcnchmcn 1 romp^nsrit'on. The argument 
is not correct. The Bank admitted in the conciliation pro¬ 
ceedings before the ALCfC). Gauhati that Man Mohan had 
worked for about 306 days vide Ext. W-3 which is a Report 
of ALC (C). Gauhati dated 23-11-79. In view of that ad¬ 
mission it has to be held that there is no substance 
in the contention of the Bank. I hold that Man Mohan had 
worked for more than 240 days in n calendar year and so 
he was entitled to retrenchment compensation etc. under 
Section 25F of ihe Industrial Disputes Act at the time of 
termination of hi>, service. The con'ention is reacted 

5. It is next contended bv the Ilank that Man Mohan had 
claimed to have worked for 306 days before AIC(C). Gan- 
hall but in the written statement filed before this Tribunal 
he claim to have worked only for 304 days. Suffice to say 
that this is a minor contradiction. 

6. Another argument of the Bank is that the concerned work¬ 
man doe, not want reinstatement and, therefore, only the 
relief of back wage® cannot be granted. Thl» argument is 
devoid of any merit Neither any provision of law nor anv 
authority has been cited before me in support of this queer 
contention. T anv of opinion that relief of back wages can 
be granted men if no reinstatement is oidcred. The conten¬ 
tion is rejected 

7. Admittedly the provisions of Section 25F of the indus¬ 
trial Disputes Act, 1947 were not compiled with. Retrench¬ 
ment to be valid must complv with three conditions set out 
in S. 25F. They are, fal subject to the proviso to clause 
(a), one month's notice in writing specifying the reason* tor 
retrenchment or wages in lieu of notice: (b) compensation to 
be paid according to the measure provided In the clause, the 
payment to be simultaneous with the retrenchment; and (c) 
the notice in the prescribed manner to be served on the ap¬ 
propriate Government, As already stated one month’s notice 
or wages in lieu thereof was not given. No retrenchment 
compensation was paid at the time of te-rnination of his ser¬ 
vice. Section 25F therefore was clearly contravened- It is 
now well settled thrt no' comnlinnee of the provisions of 
2*^’ would render terra'nation of service invalid and vo : d and 
rbe retrenchment being invalid in taw cannot be said lo have 
terminated the relationship of emnlover-emrlovee rnd the 
workmfcn, therefore, is entitled to reinstatement wiffi continu¬ 
ity of sender and recover his full wages from the date o( 
retrenchment to the d \t- nr reinstatement Br-t in the Instant 
cue the concerned workman, namely Man Mohan bimself 
doc pnf want reinstatement as he has already ioined service 
in the State Bank nf India with effect from 18-6-80. So the , 
relief of minstatenr'nt is not wanted t r him. How’ver. T 
umild grant the relief o f full back wanes in kill from OV 
March. 1979 to 17 Tunc. 19R0 with all the service benefit's 
which mnv be ndmivdhlc to him. 

8, Tn th* result my Award h that the ac io* nf the man- 
anement of Allahabad Blink. Regional Office, Gauhati in 
terminating the services of Sri Man Mohan Typist with effect 
from 22nd March, 1979 is not instiled, ft follow, that the 
concerned workman namely Man Mohan h entitled to full 
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back wages with all (service benefits admbsiblc as per rules 
of tlic Allahabad Rank with effect from 22nd March, 1970 
to 17th June, 1980. 

Dated, Camp : Gauhati. 1 

The 18th December 1982, 

M. 1'. SINGH, Presiding Officer 
CNo, L-l2012(200)/79-D.TT(A)J 
N, K. VERMA, Desk Offi.er 

New Delhi, the 24tli December, 1982 

S.O. 382.— In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 1, Dhanbad in the industrial 
dispute between the employers in relation to the manage¬ 
ment of Central Autonnobile Workshop of Messrs Bharat 
Coking Coal Limited, Godhur Area No. VI. Post Office 
Kusunda, Distiict Dhanbad and their workmen, which was 
received by the Central Government on the 22nd December, 
1982. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, DHANBAD 

In the matter of a reference under Sec. 10(1) (d) of the 

Industrial Dispute* Aot, 1947 

Reference No. 16 of 1982 

PARTIES . 

Employers in relation to the management of Central 
Automobile Workshop of M/s. Bharat Coking Coal 
IJmiled, Godhur Area No. TV, Post Office Kttsunda, 
Dist. Dhanbad 

AND 

’Their Workmen. 

APPEARANCES : 

For the Employers—Shri R. S, Murthy, Advocate. 

For the Wort men—Shri Lalit Burman, Vice-President, 
United Coal Workers Union. 

STATE : Bihar. INDUSTRY : Coal. 


Dhanbad, dated, ihe 17th December, 1982 
AWARD 

The present reference arises out of Older No. I.-20012- 
(343)/81-D.III(A), dated, the 16th February, 1982, passed 
by the Central Government in respect of an industrial dis¬ 
pute between the pin tie* mentioned above. The subject 
matter of the dispute has been specified in the schedule to 
the said order ard the said schedule runs as follows : 

“Whether the action of the management of Central Auto¬ 
mobile Workshoo of Me*ar* Bharat Coking Coal 
Limited, Godhur in r-ot regularising Shri R. N. 
Dutta in the post of Store Keeper (Clerical Grade- 
IT), from January, 1976 and in subsequently revert¬ 
ing him a* Auto Hctper (Categorv-If) with effect 
fiom the 23th May, 1981, is justified ? If not, to 
what relief is the workman concerned entitled?” 

2. The dispute has been striled out of Couit. A memo¬ 
randum of setthment dated 17-12-1982 has been filed in 
Court. ' I have gone through the terms of the settlement and 
I find them quite fair anti reasonable. There is no reason 
why an award should not be made on the terms and condi¬ 
tions laid down in die memorandum of settlement. I accept 
it make an award accordingly. The memorandum of settle¬ 
ment shall form part of the award. 


3. Let a copy of this award be sent to the Ministry as 
required under *ectior 1? of the Industrial Disputes Act, 
1947. 

MANORANJAN PRASAD, Presiding Officer. 

BEFORE IHE PRESIDING OFFICER, CENTRAL 

GQVT. INDUSTRIAL TRIBUNAL NO. 1. DHANBAD 

In die mattei of Ref. No. 10 of 1982 

PARTIES : 

Employers in relation to die management of Central 
Automobile Workshop Godhur of M>/s. Bharat 
Coking Coal Limited. 

AND 

Their Workmen. 

JOINT PETITION OF COMPROMISE 

The parties above-named most respectively beg to submit - 

1. That during the pendency of the above Reference the 
parries have mutually discussed over the disputes in question 
for an amicable settlement. 

2. That as a icsult of mutual discussions and negotiation*, 
the parties have decided to settle die instant disputes on the 
following terms and conditions :— 

TERMS OF SETTLEMENT 

(i) The management of the Central ^Automobile Work¬ 
shop, Godhur of M/s. Bharat Coking Coal Limited 
Bhail regularise the services of the concerned work¬ 
man Shri R. N. Dutta (Auto-Helpei) a s a Store- 
Keeper in clerical Grndc-II (in the scale of R*. 508- 
23 692-29 808/- basic per month of NCWA-II) with 
the basic paV of Rs. 623/- per month with effect 
from 1-4-1982. 

(ii) That Shri R. N. Dutta, the workman concerned shall 
be given notional seniority in the post of Store¬ 
keeper. GradeTl for the purpose of promotion and 
other purposes from 1-9-76. 

(iii) That as "per earlier commitment tile management 
shall pay to the concerned workman (he difference 
of wages between the initial basic pay of Clerical 
Gr II and Daily-rated Cat, II for the period from 
27-1-76 to 31-3-82, as per Calculation, within 30 
(Thiilyl days (ram the date of this settlement. 

(is) That the above teims settle all the claims of the 
workman concerned arising out of the present case/ 
Reference.. 

3. That the parties jointly pi ay that the HonTlc Tribunal 
may be pleased to accept the above terms of setltemcrvt as 
fair and lesponsiblr, anil may be pleased to pass an Award 
in terms thereof. 

Dated : 17th December 1982. 

2. (R. N DUTTA), 

Workman Concerned. 

For the Management 
1. (E. B, JOHN), 
Sr. Transportation Officer 
Transportation Department. 

1. (Lalit Burman), 1 

Vice President 

United Coal Woikeis Union. 

2. Ral S. Murtby (Advocate) 
For Employers. 
[No. I-20012/343/81-D.IH(A)1 
A.„V. S. SARMA. Desk Officer 
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28 fafTSSK, 1982 

f7°WT° 38 3; —MlT BTTT T tiff BETETH <[T 

<tt fr sT>ufkcf *1 ^rV^ftnrsp fTTNf 

HTf^fTTT, 1947 ( 1 947 7T14) sff CTlTl 2 % 

(5) % 3WT (6) % ^q^sff % Jr 'firm 

?twt % spr tt ^ftrfr^^r b^ti ffiioBTo 

2 5 36, irrfw 25 3ET, 198 2 JRT 3TT ?lferfOT ffil 

srm 2 % (^) »r iTTrqfwifcrvf tteT Twrffr 

5FsT BWfT 5fl ffjp-JT ffi> 3*7 StfafTTR % 

**133{ % fcET 29 5frT, 198 2 ?! BUT 

'fiTTraffi % fair ~f>i> Tq-TRT Jm trrfari fa-Bi *n ; 


^^rfrff, w^nff wwi ETimf tt, sft fa# 

# TfiTsf# Jr BTB *1 Vf7^3 $ *ft\ *31# 3*1 

’sifarq# Jr tt r^tt # jetst# if utm q-fa % fa# 
srtw-spf, Jr# f, #r f## w tt wfar$ *## 
fa#farT I ITT Tf^cff *17? ET-T % #TTT fa# feT 

f#ftf#r «r, wmt % q*f % Jr faN'T^ qr# 
ft, f#? bw #gfam z* wf^TTi % tetoi Jr 
jemupt # cfKfar Jr tie jrmr i 

[tf° t^o-7001 S/4/81ATqio#o#o] 

#0 fap$r, “JT-# V I7 


#r ttYt ran: # 71 * | fa pfrrfati Jr tut 
"M^ rqfsr # 75 : but # sffa BiTF/far % fa# *^ 17 1 
^'<7nT srJferRr Jf; 

set:, m ##f#b fasmr TrfirPT^nr, 1947(1947" 
«r.r 14) # upt 2 % ^ (4;) % ( 6 ) 

% srrr scnr nrfadr# 77 sr#n *7% ^ %?ato 

bttr: ^sfur # 3*1 % surfar# % 

fa# 29 faERT, 1962 Jr w. *mr # srk T.rTr^fiF 
% fa# *q## Ji®rr #fan *t# % \ 

[t#bt r^To-i 1017/9/3 i-^Vo-1 (qo)] 
trpfo^o trratm, v&7 ##r 


New Delhi, the 28rh December, 1982 

SO, 383.—Whereas the Centra] Government having been 
satisfied that the public interest so required bad in pursi>- 
ance of the provision of sub-clause (vi) of clause (n) of 
seL'icn 2 of the Industrial Disputes Act, 1947 (14 of 1947), 
declared by the notification of the Government of India in 
the Ministry of Labour No. S.O. 2536 dated the 25th June, 
1982 the Banking Indutury carried on by a Banking Com¬ 
pany as defined in clause (bb) of section 2 of said Act to 
be a public utility seruco for the purposes of the said Act, 
for a period of six months, from the 29th June, 1982. 

And whereas the Central Government is of opinion that 
public interest requires the extension of the said period by 
a further period of six months; 

Now, therefore, in exercise of the powers conferred by 
the proviso to sub-Carre (vi) of clause' (n) of section 2 of 
the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby declares the said industry to be a pub¬ 
lic utility service for the purpose of the said Act, for a fur¬ 
ther period of six months from the 29th December, 19S2. 

[No. S. 11017/9/81-D,I(A)] 
I. K. NARAYANAN, Under Secy, 


Bfft?#, 30 rWW, 1982 

TTo*TTo 3 34.—spEffT, 3XPTNT Rfa- 

faw, 1972 (1972 39) O SHTf 1 ^TSTHT (3) 

%qrr (*r) 5TO sri^r ttrfrm yt surttr 5 ^^ 


New Delhi, the 30th December, 1982 

S.O, 384.—In exercise of the powers conferred by 
clause (c) of sub-section (3) of section 1 of the Payment 
of Gratuity Act, 1972 (39 of 1972), the Central Government 
hereby specifies companies, societies, associations Or troupes 
which give any circus performance in any arena and require 
payment for admission into such exhibition as spectators or 
audience and in which ten or more employees are employed 
or were employed, on any day of the preceding twelve 
months, as a class of establishments to which the said Act 
shall apply with effect from the date of publication of Jjiis 
notification in the Official Gazette. 

[File No. S. 70018/4/31-FPGJ 
P. SINHA, Dy. Secy. 


New Delhi, the 30th December, 1982 

S.O, 385—In puisuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Industrial Tribunal, Jabalpur In the industrial dis¬ 
pute between the employers in relation to the management 
of Messrs M. S. Dev, Inganijharan Manganese Mines P.O. 
Barbil and their workmen, which was received by the Cen¬ 
tral Government on the 24th December, 1982. 

BEFORF. JUSTICE SHRI S. R. VYAS (RETD.) 
PRESIDING OFF1CFR, CENTRAL GOVERNMENT 
INDUSTRIAL TRfBUNAL-CUM-LABOUR COURT, 

JABALPUR (M.P,) 

Case No. CGIT/LC(R) (1 of 1968)/(63 of 1.982) 
PARTIES : 


Employers in relation to M/s, M. S. Dev. Inganijharan 
Manganese Mine P.O. Barbil, Dish. Barbil (Orissa) 
and their workmen represented through the Keon- 
jhar Mines & Forest Workers Union, P.O. & Dis¬ 
trict Barbil (Orissa). 

APPEARANCES : 

For Employer—Shri S. S. Mukherji, Advocate. 

For Union—Shri H. Behra. 


INDUSTRY : Manganese Ore 

AWARD 


DISTRICT : Barbil 
(Orissa) 


Dated, December 15, 1982 

Th js a reference made by the Government of India in 
the Ministry of Labour vide Its order No, F. 37/22/67/ 
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LRI dated 28-12-1967, for the adjudication of the following 
dispute a* mentioned in Schedule Tf to the order of reference 
relating to the workmen employed in the Iron Ore Mines 
of the employers mentioned in Schedule I below 

SCHEDULE I 

I. M'fa. S. Lai k Company (P) Ltd.. Barbil. 

2 M/s. B Putnaik Mines (P) Ltd., Sarenda Barbil. 

3. M/s, Hindustan General Electrical Corporation (P) 

Ltd. Barbil, 

4. M/s. B. 14. Sarenda, Mine Owner, Murgabera Iron 

Ore Mines Chaibasa, 

5. M/s. K. tv. Ram & Company, Roida Iron Mines, 

Barbil. 

6. M/s. K. N. Ram & Co., Roida Manganese Mine 

Barbil. 

7. M/s. M. L. Rungta & Co., Mine Owner, Chaibasa, 

8. M/s L. N. Bh.tnj Deo, Inganijharan Iron & Manga¬ 

nese Mine, Inganijharan. 

9 M/s. M. S. Dev Inganijharan Manganese Mine P.O. 
Barbil 

10. M/s. Sabita Rov ITO, Jolhari Iron & Manganese 
Mine, Jojang. 

II. M/s. N. H. Rehman, Guwal. lion Mine, Guwali. 

12. M/s. N. H. Fegrade Nadhi lion Mine, Barbil. 

13. M/s. Orissa Minerals Development Co. Ltd.. Nalda, 

Barbil. , 

14. M/s Mining & Transporting Co. Barbil. 

SCHEDULE n 

Whether the demands of the workman employer in the 
Iron Ore Mines of the management whose names 
are specified in Schedule I for implementation of 
tiro recommendations of the Central Wage Board 
for the iron Ore Mining Industry are justified 7 If 
so. to what relief are they entitled and from what 
date 7 

3, Out of the 14 employers mentioned in Schedule I to 
the order of reference my predecessor had recorded Part I 
Award on 4-1-1972 in respect of employer No. 1 viz. M/s. 

S. Lai and Company (P) Ltd. Barbil. Subsequently my pre¬ 
decessor after spitting up some empolyers and registering their 
cases separately given awards on 28-2-1978 in respect of the 
following employers :— 

1. M/s. B. Patnaik Mines (P) I.td. /Employer No. 2 

Case No. 1 of 1968/10 of 1978), 

2. M/s. K- N, Ram ar.d Co, Roida Iron Mine, Barbil 

(Employer No. 5-Case No. 1 of 1968/11 of 1978). 

3. M/s. Orissa Minerab Development Companv Ltd., 

Nalda, Barbil (Employer No. 13-Case No. 1 of 
1968/12 of 1978), 

4. M/s. Mining and Transporting Company Barbil (Em¬ 

ployer No. 14-CaSe No. 1 of 1968/13 of 1978'). 

4. I have recorded my awards iti respect of following em¬ 
ployers no, 3, 4, 7, 8, 10 on 25-11-1982 and employers no. 
11 and 12 on 26-11-1982 

1. M/s. Hindustan General Electrical Corporation (P) 

Ltd. Barbil (Employer No. 3-Case No. 1 of 1968/ 

58 of 1982). , T 

2. M/s. B. N. Sarenda, Mine Owner, Murgabera Iron 

Ore Mines, Chaibasa (Employer No. 4 -Case No. 1 
of 1968/59 of 1982) 

3. M/s. M. L. Rungta & Co., Mine Owner Chaibasa 

(Employer No. 7-Case No. 1 of 1968/61 of 1982). 

4. M/s. L. N. Bhunj Deo Inganijharan Iron & Man¬ 

ganese Mine, Inganijharan (Employer No. 8-Case 
No, 1 of 68/62 of 1982). 


5, M/s. Sabita Rov, I.T.O.. Jolhari Iron & Manganese 
Mine, Jojang (Employer No. 10-Case No 1 of 1968/ 

64 of 1982). 

6 M/s. N. H. Rehman, Guwali lion Mine, Cimvali (Em¬ 
ployer No. 11-Case No. 1 of 1968)66 of 1982). 

7. M/s. M. H. Fegrade, Nadhi Iron Mine. Barbil (Em¬ 
ployer No. 12-Case No. 1 of 1968/66 of 1982). 

5. Now the dispute remain in respect of the following two 
employers i.e. Employers No. 6 and 9 :— 

1, M/s. M. S. Dev, Tnganiiharan Manganese Mine, P.O. 

Barbil (Employer No. 9). 

2. M/s. K. N. Ram & Co., Roida Manganese Mine, Bar¬ 

bil (Employer No. 6). 

\ 

6, The proceedings were stayed by an injunction order 
passed by the Calcutta High Court at the instance of some 
of the employers. Subsequently, the Calcutta High Court 
modified its injunction Older and vacated the stay order in 
respect of some of rhe emplnyeis. Therefore, us aforesaid, 
my predecessors pawed awards in respect ol' Employer® 
No. 1, 2, 5, 13 and 14, But the proceedings remain 6tayed 
in respect of the remaining nine employers till 31-3-1982 
when the Dy. Registrar, High Court. Appellate Side, Calcutta 
informed this Tribunal that the Civil Rule No. 5672(W) of 
1968 was discharged on 26-3-1979- Prior to this information 
by the Dy. Regislrar, this Tribunal had no information either 
from any party or from the Calcutta High Court about the 
discharge of the above Civil Rule. Thereafter the remaining 
nine employers and the Union were noticed to appear at 
Puri on 18-5-1982 for hearing of the case, but non one 
appeared from either side either on 18-5-1982 or 19-5-82 and 
20-5-1982. The case was, therefore, closed for orders. Even 
after the close of 'he case for orders no communication 
from any of the parties has been received till 24^11-1982. 
Therefore, as aforesaid. I have passed my awards in respect 
of employers no. 3, 4, 7, 8, 10 ( on 25-11-82), 11 and 
12 (on 26-11-1982). 

7. The Union has filed written statements against all the 
employers including the present employer No, 9 M|s. M S. Dev 
Inganijharan Manganese Mine, Management has filed written 
statement as well as rejoinder to the written statement of 
the Union. 

8. The statement of workman make a number of demands 
against the management which are denied on various grounds. 
It is also contended by the management that it has a Man¬ 
ganese Mine only and the reference has been made in respect 
of Iron Ore Mining Industry Therefore the reference made 
by the Central Government is not maintainable in respect of 
Manganese Mine of the management. 

9. From the dispute referred to this Tribunal for adjudi¬ 
cation and the statement filed bv the Union it Is manifest 
that the dispute is with regard to the justification or other¬ 
wise of the demands made by the Union for implementation 
of the recommendatio-s of Central Wage Board for Iron 
Ore Mining Industry and not relating to anv Manganese Ore 
Minina Industry owned by the employer. I, therefore, hold 
that the reference relating to M/s. M. S. Dev, Inganijharan 
Manganese Mine Is not maintainable and make my award 
accordingly. 

S. R, VYAS, Presiding Officer 
fF. No. 37/22/67-LRI] 


S.O, 386,—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following B wwd of the Central Govern¬ 
ment Industrial Tribunal, Jabalpur In the industrial dispute 
between the empolyers in relation to the management of 
Messrs K. N. Ram and Company, Roida Manganese Mine, 
Barbil and their workmen, which was received by the Cen¬ 
tral Government on 24th December, 1982. 
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BEFORE JUSTICE SHRI S. R. VYAS (RETD.) PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL TRI¬ 
BUNAL- CUM-LACOUR COURT, JABALPUR (M.P.) 

Case No, CG1T/LC(R) (1 of 1968) (60 of 1982) 
PARTIES : 

Employers in relation to M/s. K. N. Ram, & Co.. Rodia 
Manganese Mine, Barbil and their workmen repre¬ 
sented through the Keonjhar Mines & Forest Work¬ 
ers Union, P.O. & District Barbil (Orissa). 

APPEARANCES : 

For Employer—Shri S, S, Mnkerji, Advocate. 

For Union—Shri H. Behra. 

INDUSTRY : Manganese Ore DISTRICT : Barbil (Orissa). 

AWARD 

Dated : December 15, 1982 

This is a reference made by the Government of India in 
the Ministry of Labour vide it’s Order No. F. No. 37/22/67/ 
LRI dated 28-12-1967, for adjudication of the following dis¬ 
pute as mentinoed in Schedule II to the order of refernce 
relating to the workmen employed in the Iron Ore Mines of 
the employers mentioned in Schedule I below :— 

SCHEDULE I 

1. M/s. S. Lai V Company (P) Lid. Barbil. 

2. M/s. B. Patnaik Mines (P) Ltd. Sarenda, Barbil. 

3. M/s. Hindustan General Electrical Corporation (P) 

Ltd. Barbil. 

4. M/»- B. N. Sarenda, Mine Owner, Murgabera Iron 

Ore Mines, Chnibasa. 

J. M|s. K. N, Ram & Company, Rodia Iron Mines, 
Barbil. 

6. M/s- K. N. Ram & Co. Roida Manganese Mine, 

Barbil. 

7. M/s. M. t. Rungta A Co., Mine Owner, Chaibasa. 

8. M/». L. N. Bbanj Deo, Inganijharan Iron A Man¬ 

ganese Mine, Inganijharan. 

9. M/s- M. S. Dev. Inganijharan Manganese Mine, P.O. 

Barbil.' 

10. M|s. Sabita Roy, I.T.O., lolari Iron & Manganese 

- - Mine, Jojang. 

11. M/»- N. H. Rehtnnn, Guwali Iron Mine, Guwali. 

12. N. H. Fcgrade Nadhi Iran Mine, Barbil. 

13. M/s. Orissa Minerals Development Co. Ltd., Nalda, 

Barbil. 

14. M/s. Mining & Transporting Co., Barbil. 

SCHEDULE n 

Whether the demands of the workmen employed in the 
Iron Ore Mines of the management whose names 
are specified in Schedule I for implementation of 
the recommendations of the Central Wage Board 
for the Iron Ore Mining Industry are Justified? If 
so. to what relief are they entitled and from what 
date? 

2, Chit of the 14 employers mentioned in Schedule I to the 
order of reference awards in respect of 13 employers i. e. 
Employers No. 1, 2, 3, 4, 5, 7, to 14, have already been recor¬ 
ded by my predecessors and also by me on different dates. 
Now the dispute in respect of the present employer No. 6, 
M/s. K.N. Ram & Co., Rodia Manganese Mine, Barbil. re¬ 
mains to be decided 

3. In this case the management has filed written statement 
and has raised a number of objections against the demands 
of the workmen. In para 13 of its written statement the 
management baa contended that it has both Iron Mine as well 
Manganese Mine, the name of M/s. K. N. Ram and Company 
has been mentioned both at serial No. 5 and 6 of the Schedule 


I and that sine the present reference t elates to the demands 
made by the Union against the managements of Iron Ore 
Mining Industry only, the employer i,e, M/s. K.N. Ram & 
Co., Roida Manganese Mine, Barbil (mentioned as employer 
No. 6 of Schedule I) should be deleted. It appears that for 
the above mentioned reasons the Union did not chose to file 
any written statement against the Manganese Mine of M|s. 

K.N. Ram A Co. (Employer No. 6). It may be mentioned 
here that the Union had filed written statement raising 
demands against M/s. K.N. Ram & Co. in respect of Iron Ore 
Mine. The dispute between the workmen an<f M/s. K.N. Ram 
<fe Company, Rodia Iron Mine, Barbil was mutually settled 
between them on 24-5-1969 and an award was passed my 
predecessor on 28-2-1978. 

4, From the dispute referred to this Tribunal for adjudi¬ 
cation it is manifest that the dispute is with regard to the 
justification or otherwise of the demands made by the Union 
for implementation of the recommendation of Central Wage 
Board for Iron Ore Mining Industry and not relating to any 
Manganese Ore Mining Industry owned by the employer. 
I, therefore, bold that the reference relating to M/s. K.N Ram 
& Company, Rodia Manganese Mine, Barbil Is not maintain¬ 
able and make my award accordingly. 

S. R. VYAS, Presiding Officer 
[F. No. 37/22/67-LRI] 

New Delhi, the 4th January, 1983 

S.O. 387.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Jabalpur in the Industrial dispute 
between the employers In relation to the management of 
M|s. N. II. Rehman, Guwali Iron Mine, Guwali and their 
warkmen, which wns receved by the Central Government. 

BEFORE JUSTICE SHRI S. R. VYAS (RETD.) PRESID¬ 
ING OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL-CUM-LABOUR COURT, JABALPUR (M.P.) 

Case No. CGn|LC(R) (1 of 1968|65 of 1982) 
PARTIES:— 

Employers jn relation to the management of M|s. N. H- 
Rehman, Guwali Iron Mine, Guwali and their work¬ 
men represented through the Keonjhar Mines St 

, Forest Workers Union, P.O. and District Barbil 
(Orissa). 

APPEARANCES: 

For Employers—Shri S. S. Mukeiji, Advocate. 

For Union—Shri H. Behra. 

INDUSTRY : Iron Ore DISTRICT : Barbil (Orissa) 

AWARD 

' Dated : November 26, 1982 

This is a reference made by the Government of India in 
the Ministry of Labour vide its Order No. F. 37|22|67|LRI 
dated 28-12-1967, for the adjudication of the following dis¬ 
pute as mentioned in Schedule U to the order of reference 
relating to the workmen employed in the Iron Ore Mine* 
of the employers mentioned in Schedule I below :— 

SCHEDULE I 

1. M|s. S. Lai & Company (P) Ltd., Barbil. 

2. M|s, B. Patnaik Mines (P) Ltd., Sarenda, BarbiL 

3. M/s. Hindustan General Electrical Corporation (P) 

Ltd. Barbil. 

4. M/a. B, N. Sarenda, Mine Owner, Murgabera Iron 

Ore Mines, Chaibasa. 

5. M|». K. N, Ram & Co, Roida Iron Mine, Barbil. 

6. M|i K. N. Ram & Co,, Roida Manganese Mine, 

Barbil. 

7. M|s. M. L. Rungta & Co. Mine Owner, Chaibasa. 
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8. M|s. L.N. Bhani Deo, Tnganijbaran Iron and Man¬ 

ganese Mine, Inganijharan. 

9. M|s, M.S, Dev, Ingaflijharan Manganese Mine, P.O. 

Barbil 

10. Mji. Sabita Roy, I.T.O., Jolbari Tron , & Manganese 

Mine, Jojang. 

11. M|s. NJL Rchman, Guwali Iron Mine, Guwall. 

12. M|s. N.H. Fegrnde, Guwali Iron Mine, Guwali. 

13. Mis. Orissa Minerals Development Co. Ltd,, Barbil. 

14. M|s. Mining & Transporting Co., Barbil. 

SCHEDULE II 

Whether the demands of the workmen employed in 
the Iron' Ore Mines of the Managements whose 
names are specified in Schedule I for Implemen¬ 
tation of the recommendations of the Central 
Wage Board for the Iron Ore Mining Industry arc 
jnstfled ? If so, to what relief arc they entitled and 
from what date? 

2. Out of the 14 employers mentioned in Schedule I to 
the order of reference my predecessor has recorded Part 
T award on 4-1-1972 in respect of Employer No. 1 viz. M/s. 
S. Lai & Company (P) Ltd., Barbil. Subsequently my pre¬ 
decessor after splitting up some employers and registering 
their cases separately passed awards on 28-2-1978 in res¬ 
pect of the following employers :— 

1. M[s. B Patnaik Mines (P) Ltd. (Employer No. 2 

Case No. 1 of 1968|10 of 1978) 

2. M|s. K.N. Ram & Co., Roida Iron Mine. Barbil 

(Employer No. 5~Case No. 1 of 1968|11 of 1978). 

3. M|s, Orissa Minerals Developm it Company, Nalda 

Barbil (Employer No. 13—-Ca c No. 1 of 1958112 
of 1978). 

4. M|», Mining and Transporting Company Barbil 

(Employer No. 14—-Case No. 1 of 1968113 of 
1978). 

3, I have lecorded my awards in respect of the following 
employer* on 25-11-1982 :— 

1. M|s. Hindustan General Electrical Corporation (P) 

Ltd. Barbil (Employer No, 3—Case No. 1 of 
1968158 of 1982). 

2. M|s. B.N. Sarenda & Co., Roida Iron Mines, Barbil 

(Employer No. 4—Case No. 1 of 1968159 of 


3. M|s. M.L, Rungta & Co., Mine Owner, Chaibasa (Em¬ 

ployer No, 7—Case No. 1 of 1968|61 of 1982). 

4. M|s. L.N. Bhanj Deo, Inganijharan Iron & Manga¬ 

nese Mine, Inganijharan (Employer No. 8—Case 
No, 1 of 1968162 of 1982), 

5. M|s. Sabita Roy, I.T.O., Jolhari Iron & Manganese 

Mine. Jojang (Employer No. 10—Case No, 1 of 
1968|64 of 1982), 

4 In this case the management of M|s. N.H. Rehman, 
Guwali Iron Ore Mine, Guwali has not submitted the 
written statement. The Union has filed its written statement 
against the aforesaid employer. But for the reasons gi^en in 
the award passed on 25-11-82 in Ref. Case No. 1 of 
1968|58 of 1982, the award in this case is as under :— 

_ The demands made by the workers of M/s, N.H. Rehman, 
Guwali Iron Mine, Guwali, are not justified and they are 
not entitled to any relief. No order as to costs. 

26-11-82. 


between the employers in relation to the management of 
Messrs Hindustan General Electrical (P) Limited, Barbil and 
their workmen represented through the Keonjhar Mines &. 
Forest Workers Llnion, P.O. & District Barbil which was 
received by the Central Government. 

BEFORE JUSTICE SHRI S. R. VYAS (RETD,) PRESIDING 
OFFICER. CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-I.ABOUR COURT, JABALPUR (M.P.) 

Case No. CQIT/LC(R)(1 of 1968)/(58 of 1982), 

PARTIES: 

Employers in relation to M/s. Hindustan General Elec- 
trj'vtl (P) Ltd., Barbil and their workmen represented 
through- the Keonjhar Mines & Forest Worker* 
Union, P.O. & District Barhil (Orissa). 

APPEARANCES: 

For Employers.-—Shri K. C. NandkeoTyar. 

For Union.—Shri H. Bohra. 

INDUSTRY : Iron Ore DISTRICT; Barbil (Orissa) 
AWARD 

Dated, the 25th November, 1982 

This award will also govern the dispute between the 
Employer Nos. 4, 7, 8, 10, 11 & 12 (mentioned in Schedule I 
to the order of reference) and their workmen. 

2. This is a reference made by the Government of 
India in the Ministry of Labour vide it’s Order No. (F, No. 
37/22/67/LRI dated 28-12-1967, for the adjudication of the 
following dispute as mentioned in Schedule II to the order 
of reference relating to the workmen cmnloyed in the iron 
Ore Mine* of the employers mentined in Schedule I be¬ 
low : 

SCHEDULE I 

1. M/s. S. Lai & Company (P) Ltd., Barbil. 

2. M/s. B. Patnaik Mines (P) Ltd., Sarenda, Barbil, 

3. M/s Hindustan General Electrical Corporation (P) 
Ltd., Barbil. 

4. M/s. B, N. Sarenda, Mine Owner, Murgabera Iron 
Ore Mines, Chaibasa. 

5. M!/s. K. N. Ram Sc Company, Roida Iron Mines, 
Barbil. 

6. M/s. K. N. Ram 4 Co. Roida Manganese Mine, 

Barbil. (, 

7. M/s. M. L. Rungta & Co., Wine Owner, Chaibasa. 

8. M/s. L. N. Bhanj Deo, Inganijhafan Iron Sc Man¬ 
ganese Mine, Inganijharan. 

9. Mi/s. M. S, Dev, Inganijharan Manganese Mine, 
P.O. Barbil, 

10. M/s. Sabita Roy, I.T.O., Jolhari Iron It Manganese 
Mine, Jojang. 

11, M/s. N. H, Rehman, Guwali Iron Mine, Guwali, 

12. M|s. N. H. Fegrade, Nadhi Iron Mine, Barbil, 

13. M/s. Orissa Minerals Development Co. Ltd., Nalda, 
Barbil. 

14. M/s. Mining and Transporting Co., Barbil. 

SCHEDULE H 


S. R. VYAS, Presiding Officer 
[F, No. 37|22|67-LRI] 


S.O. 388—Jn pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Govermnen 
Hereby publishes the following award of the Central Gov 
ernmeol Industrial Tribunal, Jabalpur in the industrial disputi 


Whether the demands of the workmen employed in the 
Iron Ore Mines of the management whose names 
are specified in Schedule I for implementation of 
the recommendations of the Central Wage Board 
for the Iron Ore Mining Industry are justified ? If 
so, to what relief are they entitled and from what 
date ? 
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3. Out of the 14 employers mentioned in Schedule I to 
the order of reference my predecessor has recorded Part I 
Award on 4-1-1972 in respect of employer No. 1 viz. M./s, 

S. Lai and Company (P) Ltd., Barbil, Subsequently my pre¬ 
decessor after splitting up some employers and registering 
their cases separately passed awards on 28-2-197S in respect 
of the following employers :—- 

1. Mi/s, B. Patnaik Mines (P) Ltd. (Employer No. 2) 
(Case- No. 1 of 1968/10 of 1978). 

2. Mi/a. K. N. Ram and Co,, Roida Iron Mine, Barbil 
(Employer No. 5)—(Case No. 1 of 1968/11 of 
1978). 

3. Mi/s. Orissa Minerals Development Company Ltd., 
Nalda, Barbil (Employer No. 13)—(Case No. 1 of 
1968/12 of 1978), 

4. M/s. Mining and Transporting Company, Barbil 
(Employer No. 14)—(Case No. 1 of 1968/13 of 
1978). 

4. Now the disputes remain in respect of the following 
9 employers i.e. Employer Nos. 3, 4, 6 to 12:— 

1. Mi/s. Hindustan General Electrical Corporation (P) 
Ltd., Barbil (Employer No. 3). 

2. Mi/s. B. N, Sarenda, Mine Owner, Murgabera Iron 
Ore Mines, Chaibasa (Employer No. 4). 

3. M/s. K. N, Ram & Co. Roida Manganese Mine, 
Barbil (Employer No. 6). 

4. M/s. M. L. Rungta & Co., Mine Owner, Chaibasa 
(Employer No. 7). 

5. M/s. L, N. Bhanj Deo, Inganijhnran Iron & Man¬ 
ganese Mine, Inganijharan (Employer No. 8). 

6. M/s. M. S. Dev, Inganijharan Manganese Mine, 
P. O. Barbil (Employer No. 9). 

7. M/s. Sabita Roy, I.T.O., Jolhari Iron & Manganese 
Mine, Jojang (Employer No. 10). 

8. M/s. N. H. Rehman, Guwall Iron Mine, Guwali 
(Employer No. 11). 

9. M/s. N. H. Fegrade, Nadhi Iron Mine, Barbil 
(Employer No. 12). 

5. As the dispute between workmen and different estab¬ 
lishments is of similar nature It win suffice to narrate the 
facts given in the written statement of M/s. Hindustan 
General Electrical Corporation (P) Ltd. Barbil (Employer 
No. 3). 

6. The proceedings were stayed by an injunction order 
passed by the Calcutta High Court at the instance of some 
of the employers. Subsequently, the Calcutta High Court 
modified it’s injunction order and vacated the stay order. 
Therefore, as aforesaid, my predecessors parsed awards in 
respect of Employers Nos. 1, 2, 5, 13 and 14, But the 
proceeding® remain stayed In respect of the remaining nine 
employers till 31-3-1982 when the Dy, Registrar, High 
Court, Appeffate Side, Calcutta informed this Tribunal that 
the Civil Rule No, 5672 (W) of 1968 was discharged on 
26-3-1979, Prior to this information by the Dy. Registrar, 
this Tribunal had no information either from any party or 
from the Calcutta Hi eh Court about the discharge of the 
above Civil Rule. Thereafter the remaining nine employers 
and the Union were noticed to appear at Puri on 18-5-1982 
for hearing of the casi-. But no one appeared from either 
ride either on 18-5-1982 or 19-5-1982 and 20-5-1982. The 
case was, therefore, closed for orders. It appears that with 
the lapse of so mnnv vears no party is interested in prose- 
cu'ing this case. Therefore it is no use keening these cases 
pending when no pptty appears to be Interested In prose¬ 
cuting the case. 


7. The Union has filed written statements against all the 
employers includin'' M/s. Hindustan General Electrical 
Corporation (Employer No. 3) and additional written state¬ 
ment dated 13-4-1968 along with Its enclosures. 


8. M/s. Hindustan General Electrical Corporation: (Emplo¬ 
yer No. 3) and other employers, except employer No. 11, 
have filed written statements. 

9. No tejoinder has been filed by either of the employers. 
Union has fifed rejoinders against some of the employers' 
written statements, 

10. The statements of the workmen make a number of 
demands against the managements which are denied on 
various grounds. The demands relate to the implementation 
of the Central Wage Board recommendations to various 
categories of workers. These categories cover different types 
of workmen, Since after the Central Wage Board recom¬ 
mendations many changes have been made in the wage 
structure & categories of workmen, it was the duty of the 
workmen to appear before this Tribunal and place the 
necessary material before this Tribunal to consider their 
demands on merit. It is, therefore, ovident that both the 
workers and the Union are now, after such a long lapse 
of time, not interested in prosecuting their disputes. Ac¬ 
cordingly my award is that the demands of the workmen 
employed with M/s, Hindustan General Electrical Corpora¬ 
tion (P) Ltd., Barbil are not justified and they are not en¬ 
titled to any relief. There will be no order as to costs. 

S. R. VYAS, Presiding Officer 
IF. No. 37/22/67/LRU 


S.O. 389.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby Publishes the following award of the Central Go¬ 
vernment Industrial Tribunal, Calcutta in the industrial dis¬ 
pute between the employers in relation to the management 
of Oil and Natural Gas Commission, Eastern Region, Nazira 
and their workmen which was received by the Central Gov¬ 
ernment on 20th December, 1982. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CALCUTTA 

REFERENCE NO.75 OF 1979 

PARTIES : 

Employers in relation to the management of ONGC, 
Eastern Region, Nazira, Assam 

AND 

Their Workmen. 

APPEARANCES: 

On behalf of Employers —Mr. T.K. Jagdeesh, 'Advocate. 
On behalf of Workmen —Mr. S. Roy, Advocate. 

STATE : Assam. INDUSTRY : Oil. 

' AWARD 


Shri K,P. Pillai challenged the validity of an order dated 
215 April 1976, Ext M-15 passed by the Genral Manager 
of Oil and Natural Gas Commission of the Eastern Region, 
Nazira, Assam (briefly, the Commission) reverting him to 
his substantive post of rig man from the post of top man 
to which he had been promoted on probation by order 
dated 2nd April 1975 (Ext M-3), He alleged that it was 
a case of victimisation, unfair labour practice and burcra- 
tic high-handedness during emergency. The ONGC workers 
Association (in short the Association) sought the intervention 
of AT C (C), Gauhati by letter da'ed 25th July. 1978 as the 
management refused to consider his representation, The 
conciliation ended ip failure. Hence the Central Government 
bv Order No. L-300I2J 2|7R-D ITT.B dated 17 November 
1979 referred the following dispute to this Tribunal for 
adjudication:— 

"Whether the action of the management of Oil & Natural 
Gas Commission, Eastern Region, Nazira, District 
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Sibsagar, Assam in reverting Shri K.A. Pillai from 
Topman to Rigman vide their letter dated 2-4-76 
was Justified? If Not, to what relief the workman 
is entitled?" 

In my opinion, the answer to the i'sue must be in the affii- 
mative. The ouler of reversion, Fxt M15 dated 2|5 April 
1976 inns as below:— • 

Shri K.A. Pillai, Rigman (Diill) who was promoted as 
Topman (Diill) with effect fiom 10-6-75 (FN) vide 
this office Older No, RECITE (43)[74 dated Apiil 
2, 1975, u hereby reverted to the post of Rigm.m 
(Drill) v ith immediate ellect as he has not been 
con idered fit and suitable for the above post.” 

From the above it is quite clear that he was reverted on 
thi gtound that he was eorsideied not fit and suitable for 
the pet of Topman. The order is one of reversion simplicitar. 
There is nr stigma attached to his 1 name. He has no! been 
deprived of any future chance of promotion, The appoint¬ 
ment by’ promotion to the post of Topman was merely on 
probation. In other words, he was appointed on trial basis 
and he had no right to the post held bv him. It seems to me 
that the order of rev ersion was in accordance with the con¬ 
dition of promotion of 1h; ONGC (,erms and Conditions 
of Appoin'mrnt and Sendee) Regulations, 1975, Ext Ml. 
Cluu ?. 2 of the office order dated 2 April 1975, Fxt M3 by 
which be was promoted on probation reads thus:— 

‘TVv will be on probation for a period of one year 
and their continuance as Topman (Drill) will depend 
on satisfactory performance of their duties. Compe¬ 
tent authority, however, reserves the right to extend 
the period of probation at his discretion. Failure to 
complete the probationary period successfully _ mav 
render them liable for reversion to their original 
post.” 

Tt is not disputed by the union that the aforesaid promotion 
ord»r was in accordance with the provisions of Clause 10 
of the ONGC (Terms and Conditions of Appointment and 
Service) Regulation. 1975 which deals with '‘probation”, 
Under that clause the management has clear right to revert 
a promote! to a lower post without any notice and without 
any reason being assigned if the concerned employee fails to 
his probation satisfactorily, Admittedly in (he present 
ca £ e Mr. Pillai was suffering from attacks of con¬ 
vulsive disorder from the year 1968. Admiltedly it was a 
prolonged and chronic ailment, That is clear from the 
own letter of \fr. Pillai dated 24 Anril 1976. Fxt M16. 
addressed to the Etenera! Manager, for reconsideration of 
his en r e. He admitted this fact and •) ited f bat he was under 
the trca 4 ment of Piofesso; R.uknki of Dibrugarh Madical 
Colleg- ard as here was nm mn"h improve - !ment in his con- 
■'ifion. he was ’ef-m’d to Pi f. Towerv of Cbri ’ian Medical 
College of Vc M mc "’ho pdvRrd him to do only light duly 
for some lime He nf-n said in tha* letter that after doing 
l'iht duty for ox morths he again consulted the said Doctor 
who advirnd him to continue to do light duty for some time 
more. Hr made a prater to th" mantwement to item'* him 
to work in general shift duty that is DIYS, 

Rig building of production or any other section 

is Topman. The General Manager did not reply - 

s r, l ’he matteis had already been considered 

prior *o revet‘ion The medical certificate Fjt M-8 dated 
17 April 1975 concerning his ailment is of Dr. Mathew J. 
Chandv, Department of Neu ologicil Sciences, Christian 
MedienT College Hospital, Velloie Dr. Mathew Advised to 
avoid nigh* duties for a furthei period of three years. The 
fact of MiTering ftnm cnnvnlsiv*' disorder from 1968 has 
also burn admitted in the written statement of the Asmciation 
ip paragraph 9, It >-ax also been admitted in the own avi- 
dcncc of Mi Pillai who "xamined himself as WW1. The 
fact of convabive W-order has further been admitted in Ext 
1VF-14 which i - , a rfnly of Mi. Pillai to a confidential letter 
dated 7) Tuly 1975 sent to In- General Manager. Tt also ap¬ 
pears that while the matter of reversion was under conside- 
derttinr after the iecommcnd?tion of the Additional Chief 
Fniiuc t (Drilling) made on 27 August 1975 to that effect 
Mr PPPi was medically examined in June Juiv 1975 and 
the Me it. -1 ! oa,-r f the Commission found that he was 
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suffering from Epilepsy which is a recurrent dislocation of 
shoulder joint vide Ext. M-25. Subsequently the Senior Medical 
Officer too examined him sometimes in October 1975 and he 
found that the workman had not been completely relieved 
of Epilepsy and as such was not suitable for the job with 
high speed machineries vide Ext, M-26. Aftet this examination 
Mr. Pillai was on earned leave for 47 days from 8-11-76 to 
24-12-76 vide his leave application Ext. M-17 and the leave 
order Ext.M-18. His disease thus continued for years. Even 
(hen the management gave him chance, may be dttc to inadver¬ 
tence or administrative slip or deliberate and promoted him 
in 1975 to the post of Topman by order dated 2 April 1975 
Mr, Pillai could not perform his job. He could not work on 
the rig. He was on leave from 15th April 1975 upto 9th 
Tune 1975, that is soon after he was promoted, Even during 
leave period he suffered from his chronic ailment. He got 
himself ticated at VeUora in April 1975. 12,13 and 14 April 
are said to be holidays. According to the management Mr. 
Pillai lelt for home on 7 April 1975 night and he was to be 
on leave with effect from 8-4-75, Ext. M9. when he returned 
from leave he was given light joh in Drilling Tools yard 
c ection. It appears that dnring the course of one year i.e, 
upto the date of reversion he could not perform his duty as 
- Topman in the operation section of Drilling Department 
even for a short time. The management says that he did not 
woi k even for a day the dti'ling operation - , are done through 
out day and night on all the days of the week Admittedly 
Mr. Pillai cannot do the work during night in the operation 
section of the Drilling Department (that is where rigs are 
at work), being physically disabled and medically unfit for 
’he same. It was in this back ground that the order of re¬ 
version was passed in April 1976. 

2. Mr. Roy appealing for the Association contends that 
Mr. Pillai could be adjusted as topman in any of the other 
three sections of drilling department, namely Drilling Tools 
Yard (DIY), or Tubular Repair Shop (TR Shop), or Techni¬ 
cal Store Section. Tt is pointed out that in these sections 
there was no night shift. Learned Counsel said that only in 
drilling operation section there are night shifts (vide WW 
1K.A, Pillai) and that could be avoided by the management 
in the case of Mr. Pillai. This submission has no relevancy 
to the question of legality of the order of reversion Tt was 
purely management function. This tribunal cannot direct 
the management for posting an employee at a particular 
place in other department. 

3. It is next contended by Mr. Roy for the Association 
that Mr. Pillai was appointed as a Rigman on 13th July 
1964 and there had never been any complaint against his 
rffiiciency rather his confidential report for the year ending 
31 January 1975 (Ext. M2) shows that he was found reliable- 
conscientious and resourceful. Jn my opinion, this argument 
is also of no assistance to him because the reversion was not 
due to any mental defect but due to his physical disabillitv 
in doing job of drilling operation. A rigman works at the 
bottom whereas a topman works at the top of the rig on the 
platform called monkey Board at the elevation of 25 metres 
fiom the surface. As stated by MW1 N H. Kidwni in his 
evidence: 

“Rig is a complete assembly of equipment for driving 
a oil well. It mainly consists of diesel engines, 
slash pumps, and a tower. The height of the Rig 
varies from 45 to 27 metrrs. He stays on the plat¬ 
form called Monkey Board. The Rig man is at the 
floor, about 2 metre high from the ground. The top 
man removes the pipe when it is taken out after 
drilling from the monkev boaid and the rip man 
on 'he ground disconnects the pipe. When there is 
no work on monkey board the top mtm win come 
down to floor and will do the maintenance job 
of machineries and drilling tool, as would be assis- 
ned by ffie person in-chargo. Ti. Topman cannot do 
work only on the Floor without going to the monkey 
, board.” 

Admittedly Mr. PilTai canhot work in night shift due to 
his physical ailment. It may be stated here that night shift 
is a must in drilling- operation section. Hence the sub¬ 
mission raised on behalf of the Association has no force 
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4. It was next argued by Mr. Roy that the basis of the 
order of revcr ion was the allegation against Mr. Pilk.i 
through office Memo dated 31 July, 1975 Ext. M13 that 
Pillai sta'id in his application dated 10th June 1975 (Ext 
M9) that he could not perform duties of Tonman. Mr. Rov 
says that Pillai had made no “rch statem-ni in his application 
dated 10th June, 1975--Ext. M9 and that it was merely for 
acceptance of the joining report. The application' ‘'as been 
placed before me. It is true that Mr. Pillai has not said in 
that application that be was unable to perform the duties 
of topman. He merely prayed that his joining report may be 
accepted, He abo damn! in" allegation made by Ihe manage- 
mept against him in his reply dated 13th August 1975, Ext 
M-14. Put I think that merely on this ground it cannot b" 
held th"t it was a c;r-r of victimisa ion or unfair labour 
practice or rt" , nfide. The management certainly committed 
mi'Ia 1 p in referring to the armlicition dated 10th Tunc, 1975 
As 1’aving contain"d rbe statement to 'he effect that Pillai was 
unable to perform his duties as Topman but the central 
Lot r/'rd n thnt M- P llai Admitted in other letters or state¬ 
ment that he could not do work in night «h'Ct oF di~ drilling 
operation. The older of reversion cannot be se* aside on 
thi- ground The admitted farts and circumstances of the mr- 
isent case cLarlv go to e'tahlish 'hat the order of revcr ion 
was passed no the ground of his rnsuitnbilitv due to his 
physical disability. A probationer can be so reverted. 

5. As pointed out by (he Supreme Court in Union r f 
Jnffia v, P Bha't, AIR 1981 Supreme Court, 957 at pnre 
959-60:— 

“The law in relation to termination of service of an em¬ 
ployee on probation is well sealed. If any order 
termination th“ service of a probationer he an otder 
of termination simoliritar wphnnt attaohinn anv 
stigma to the rmnlover nod if the said ord’r is 
not an order bv wav of nuobhment, th-r" wiM he 
no cm" tion of the orovmons of Article 311 tring 
attracted.” 

XX XX XX 

“Even if misconduct, negligence, inrfficieucv mav be 
the motive or the inducing factor which influences 
the authority to tei minute the senne* of the em¬ 
ployee on pl'obndoo, such termination cannot lie 
termed as penalty or punishment. This principle 
has hcen clearly enunciated and reiterated in ihe 
case of Oil and Natural Gas Commission v Dr. 
Md S. Iskandar All (AIR 1980 SC 1242).” 

It may be pointed out tint that ah o was a case of reversion 
of a probationer Mr. Phatt to the post of an Announcer 
from the post of a producer. In that case Mr. Bhatt had 
indulged in loose Elks r.rd had used filthy rnd abusive lan¬ 
guage against offle, r, of the depaitment. It was argued that 
the order of lcwrtion war, bv way of punohm-m because the 
authority concerned was determined to punish him because of 
tt?c loos talks and abusive language. The corten'ion was pot 
accented. It wps held by the Supreme Court, “thaf even if 
the conduct of Shri Bhatt in including in loose talks and 
fil hy ard abusive language mav be considered to be (he 
motive or the inducing motor which influenced (he authorities 
to pa's the impugned order, the said order cannot be said 
to be by way of punishmen',’’ This casr shows that even 
if the order of reversion be motivated, the motive is of no 
co'i'enucnce. T n R 5. Sial v StaU of HP., 1974 I ah TC 85R 
which was a ca"? of reversion from officjpting post to subs¬ 
tantive po't it was observed : 

‘Tt may be taken to be. v/ell settled that even though 
misconduct, negligence, ineilicency or other dis¬ 
qualifications may bo the motive of the inducing 
factor which influences the Government to take 
action under Ihe express or implied terms of the 
contract of employment or under the statutory rule, 
nevertheless if a right exists, under the contract, 
or the rules f o terminate the services the motive 
opera'ive cn the mind of the Government is wholly 
imma‘erial (See Union of India v R.S. Dhaba, 
1969 3 SCC 603-ATR 1969 NSC 21). The -amc 
rule xvould hold -good if the order passed is not 
for termination of service but for reversion 


of a Government servant from higher post to a 
lower post which he holds jn a substantive capacity.” 

In my opinion the aforesaid principles will apply to the 
case o> a probationer also, in the piescnt case the manage¬ 
ment had right to revert both under the expiess terms of 
the contract as also under the 1975 Regulations. 

In State ot Bombay v. H.A. Abraham AIR 1962 Supreme 
Court 794 it was observed: “Sometimes a person is given 
pificiu'ing post to test his suitability to be made permanent 
in it later, and it has hi cn observed thf t in such a case it 
is an implied term of the officiating appointment that if he 
is ft und unsuitable, he ould haxe to go hack. If, therefore, 
the apprt prlatt authority had found him unsuitable for the 
hirkei rank and, (hen i evert him back to his original lower 
mnk, the ac ion taken is in accordance with Ihe terms on which 
the officiating po t had been given. If is in no \vn J a punish¬ 
ment a id no QL.estion of reduction in rank is invr Ived. This 
P'incmle was iollovxed in Stale of Mysore v M.K. Gadgoli 
AIR 1977 SC 1617. 

6. In view of the r incip'es laid down by the Supreme Court 
in tho above ca s "s and having regard to the facts HUd circums¬ 
tances of this case, i have no hesitation in holding that Sri 
Pillai could Ifgallv l,e levmted to his sutrtan'ive post when 
he was found unsuitable for the higher post. There is abso¬ 
lutely no material on record t 0 prove any malaflde on the nart 
of the management, There is no evidence on record to show' 
victimjsat'on o' unfair labour practice or any high handed¬ 
ness, Parties have adduced oral evidence in this case. The man¬ 
agement has examined MW 1 N. R. Kidwai and MW 2 
A.K. Chaknbortv The Association has exnmin"d the con- 
c*;n'd wo-ktnan Sri K.A. Pillai MW 1 and'WW-1 have 
■poken about the system of work of ihe Rig in a general 
way. The cvid"nce of MW 2 is nol material to be dismissed. 
H- ii merelv a formal witn.-'s and has proved certain docu- 

- ments including Erts M-25 nnJ M-26. 

7. Apropos, my concluded award is that the ac'ion of the 
management of Oil and Natural Gas Commission, Eastern 
Reuinn Nh7ira. District Sibsigar in reverting Sri K.A, Pillai 
from Topman to Rigman vide their lerter dated 2nd April 
1976 fseems to b* a" mistake for 2|5 April 1976) was fully 
justified. It follows that the concerned workman is not enti¬ 
tled to any relief. 

Dated Calcutta, 

the 9,h December, 1982 

M.P. SINGH, Piesiding Officer 
rL-30012/2/78-D-TII(B)] 

S.O. 39(1 - —In ntirsuanee of Section 17 of the Industrial 
Disputes Art, 1947 (14 *of 19471, the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal. Dhanhad in th" industrial dispute 
between 'he emnlcvers in relation to the management of 
M-ssrs Pa-shva Properties Limited and their workmen which 
was received by the Central Government on 17th December, 
1982. 


BEFORE THF CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) DHANBAD 


Reference No. 100 of 1979 

J.i the matter of an industrial dispute under S. 10(1)(d) 
of the I.Jk Act, 1947 

PARTIES : 

Employers in relation to the management of M/s. 
Panshva Properties Limited. 

AND 

Their workmen. 
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APPEARANCES : 

On behalf of the employers .—< 1) Shii Gcvind Das, 
Bar-at-Law, (2) Sliri S, S. Mukherjee, Advocate, 
(3) Shri C. K. Mukherjee, Advocate. 

On behalf cf Ruhlts Mazdoor Panchuyat,—Shrt Deoki 
Nandan Prasad, General Secretary, 

On beha'f of Rollins Quaitie 1 Mazdoor S..ngli- -(1) Shri 
P. K, Dobey, Ad vocal “ (2) Shri B. Joshi, Advocate. 

STATE : Diha, INDUSTRY : Limestone 

Dhanbatl, the 13th December, 1982, 

AWARD 

This is a rcfeience under S. ID of the J.D, Act, 1947. 
r lhe Centiil Gov_inment by its outer No. L-29011/36/78- 
D.lll.B dated 31st July, I§79 has referred this dupti.e to 
this Tribunal lot adjudication on the following terms : 

SCHEDULE 

. Iij Wheiher the demand of workers of Pipradih and 
Upper Muih ndis limestone qtiamcs oi M ; s. Patahva 
Properties Limited for wages, allov, anccs and otner 
benefits as available to the , workers 111 Cement 
' Factories on the .basts of Reddy Award, dated 
15-10-73, Pa’s agreement dated 7-5-75 and 
Arbitration a* aid of S/Shri G. Ramanujam and 
R. P. Net Gin dated 26-9-78 for the cement industry 
is justified ? If so to what relief the wotkers are 
entitled and from which date ? 

(ii) Whether the management is justified in increasing 
the work-load of the piece-rated wethers from 
12 M.T. to 15 M.T. per jogar on the basis of 
mutual agreement dated 17-5-79 v/itji Rohtas 
Querries Mazdoor SaDgh ? 

(iii) Whether the action ol the management in dismissing 
from sei vice Shii Parval Singh and Shti Benerasi 
Prasad Singh Kama], helpers w.c.f. 7-11-77 is justi¬ 
fied If not, to what lchef the workmen are 
entitled 7" 

2. This refeience is the result of an industrial dispute 
raised by Rohtas Mazdoor Panchayet against the manage¬ 
ment of Piptadih and Upper Murli Hills limestone qtmiries 
of M/s. Purshva Properties limited The dispute arose as 
there -could be no conciliation settlement lie tween the wor¬ 
kers of Pipradih and Upper Murii T-Iills "'ith M/s. Parshva 
Propeitics Ltd. In course of this proceeding another union 
of workcis viz. Robla 1 Our,nes Mjz loor Sangh was added 
as a pmlv. flic two unions and the limestone company 
aforesaid filed their respecthe written statement and rejoin¬ 
ders Fmther in coiirs- of the piocc -ding the Parshva Pro¬ 
perties I td., wanted addition of Parshva Mining & Trading 
Company as a party un the ground that during the pen¬ 
dency of this refeter.ee th- ’■lining in'erest of Parshva Pro¬ 
perties Li lit J i_i Pimt’dih and Upper Murli Hills limestone 
T'arrins ba’e been trans-Tu-red to ril’t company. Due to 
the vehemtm; opposition of Rohtas Mazdoor Panchavct the 
praver for fdriirion of Parshva Mining and Trading Com¬ 
pany as a party was rejected. At subsequent stave the 
added union Rnh a- DunriK Mazdoor Stirtch also made a 
similar pme- for odditlnn of Pao-bva MHning and Tradm- 
Company a a cart 1 ', fin* attain due to the opoositim of 
RohtnH Ma-door Panchn’'at the nra v er was lci-ctcd. So 
we have before us the two unions and the Parshva Propei- 
ties Limit'd as parties who have fought this case, 

3. For the r al:e of convenience w* will refer to Pa*shva 
Properties Ltd., as the limestone company, the Rohtas Maz¬ 
door PiincJiayG 63 the Panchayet and Rohtas Quarries 
Mazdoor Sangh as the S„ngh. The history of the case is 
undisputed, The limestone company has i+s office at Dal- 
mianagar located in th'. general office building of M/e 
R oh'as Ir dm tries Ltd. The company carried on business 
of minjng limestone and supplying linv'jtrn- to the ce ietr 
factory of Rohtas ludustrieo as bulk supplier. In the Year 
1958 Government of India, Ministry of Labour and Employ¬ 


ment thtough their resolution dated 2nd April, 1958 appointed 
LcnLral Wage Boa,d lor Cement ItiaUstiy, and Hie rceom- 
meuuation ol the Central Cement Wage Boaid was submitted 
to ,he Ministry oi Labour on 7th October, 1959. 1 tie Gov- 

einment of India accepted the recoinmeizdation and made 
the same effective lri u 1-1-1960 vide Government of India s 
Resolution No. WB-57 dalcd 29th Eebiuaiy, 1960. The 
management of the limedono company (P.P, l td.) were 
sened with questionnries of the Cential Wage Boaid for 
ccm.nt industries, but did not appear befure the wage 
boaid. But eve,n after their refusal the recommendations 
were made effective to the workmen in limestone querries 
of this company. Subsequent to the publication of the 
Cement Wage Board lecommendutiun the Sangh, being re- 
gisicied and recognised Onion of the management, raised 
dispu’es for the implementation of the lecommendation. 
After protracted negotiation the Sangh and the management 
se tried the issues 'hrough settlement dated 11-8-60, Through 
this settlement the rccommcndaions of the First Cement 
Wage Board wore fully implemented Second Cement Wage 
Boaid submitted its lecommendation on 27th July, 1967. 
rhe same was accepted by the Government of India with 
certain modification. This was followed by a se'tlement 
dved 4-10-69 between the Sangh and the man gement of 
limestone company. In the year 1972 Indian National 
Cement & Allied Woikers Fcdeintion (INTUC) served a strike 
notice to the cement manufacturers astorintio i for increase of 
wages and olher alh'd mc'teis. The Sangh also eerted a strike 
norice, and subsequent lo it strike commenced from 22-8-1972 
end ended on ?9th August. 1972. A settlement vns g;riv d at 
on All India level between the cement mairifatturi-s asso iation 
and the India National Cement and Allied Worhen Fotlcrarion 
on 4-9-1972. The management of P. P. Ltd. and the Sangh 
also entered into a settlement da'ed 26-9-72 for pnymen - of 
an “Inteiim Relief” of Rs. 25 per monrii w-c.f. 1st June, 1972. 
In the month of June, 1973 a bipartite negotiation commi tee 
consisting the lenrescntativcs of employers and cmp’oy’es in 
the cement industiy was eonstriuted by the Ministry of I ubotir, 
Government of India to negotiate and settle all nrnblen s uich 
as wag's, dearness al’owance and related matters, The commit'eo 
reached a dead-lock in legard to minimum wages pavah’c to 
unskilled workcis on entry and the committee approached the 
1 ibour Minister Shri Raghnnaih Red iy to use his good office 
‘o bring about a settlement on th.s single lsuc. Shri Reddv 
gave his award dated 15-10-73. Th” Sangh trwde serious 
efforts for imnlrmentf’iion of (he Reddy Award and ultimately 
(here was settlement dated 29-8-74. 

Then came tile National Biparrite Settlement dated 7-5-75 
whi’h is known as the Pai settlement. The Ranch also in¬ 
sisted on implementation of the Pai setllcmenl. The Minis¬ 
try of Labour, however, consrituled National Induririal commi¬ 
ttee for Cement Industry. A Sub-comrpittee was also forced 
to go iiiio the grievances of Ihe workers of P. P. Ltd. The 
sub-committee made recommendarion for suitable action by 
the Ministry of Labour. Bui after the d*feat of the Congress 
f.oi-rnfrimit in gercal election of 1977. the Goverpmcnt 
r f India did not persue the matter and the resolution of 'he 
Nati in ;1 Indiwtrial Committee on Cement was kem hi abevaned 
’-ohfas Qua-rhs Mazdoor Sangh howeve>- prcs”ed th” officials 
of the labour Ministrv. The Assi'hint labour Commissioner 
fO Patna ultimately intervened arid wan'ed lo resolve ihe 
dErwte between the management of P. P. Ltd and 'he Rinvh 
for the implementation of the Reddv Awmd T, a. Pal s'Ele¬ 
ment. During f he course of negoiHlon with Rohtas Quarries 
Mazdoor Sangh the management impress'd upon the un ; on 
''ag'-ding their financial sTingcncy. As a solution to the prob¬ 
lem ’he increase of work-lo-vl frnc 12 *o 15 M.T. per iognr 
was agreed upon together vvith fre r zirn of V.D.A. for a lb 'bed 
per v d. A'-cordlnjfiv a settlement was arrived between the carries 
on 1 7 -J- 79 . Onlv three d”vs af*er the imnlemcntation of the 
jctilcmeut th- Pan-h'-vet called ■» strike declaring the settlement 
to be ilW-il end En‘i-labour. This hes led to the dispute re¬ 
lating to this reference 

4 The p rnapement and Ranch have no eb’srercenwnt with 
tegaid to the his'ory of the case as covered in the preceding 
paragraph. The Sangh however has supposed the cas” of the 
Pncctirvei in resncct of the Cement Arbitiation Award dated 
26-9-78. According to the Sangh this Awc.id is applicable to 
the woikers of the company and the company also is bourd 
to implement the same. The Sangh has accepted the posi ion 
of the mwjflflement that the company is not bound by the 
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recommendations ut lhe 1st and" 2nd Cement Wage Boards, 
Interim Relief of Ks. 25, Per momh. Reddy Award and Pat 
Settlement. The Siangh no doubt fought in tooth and nail with 
the company for implementation ol the aforesaid measures, 
but eventually the Sangh had to agice to the various settle¬ 
ments. Shri Dubey, Advocate appearing for the Sough has 
made it clear that the aiotesald measures could not be enforced 
under Industrial Disputes AcL But with regard to the Arbi¬ 
tration Awaid the stand of the Siangh is that it is an award 
under Section 10 of the 1 D. Act, and the company was bound 
to implement the same. The Panchayet, on the other hand, 
has taken tire plea that the First CentcnL Wage Board had 
made it clear that Lhe P.P. Ltd. was covered under the re¬ 
commendations and similarly the 2nd Cement Wage Board 
accepted the same. It was in the light of the recommendation 
made by. the First Cement Wage Board that the interim Re¬ 
bel of Rs. 15 was granted by the Prime Minister and the 
Reddy Award aud Pai Settlement were to be made applicable 
to the workets of the queirie® owned by the P. P. Ltd. Another 
plea taken by the Panchayet is that the P. P. Ltd. is an inte¬ 
gral part ot the Sahu lain Group of Industries, and there is 
functional integrality between the cement company located 
at Dalmianagur and the P. P, Ltd. The Panchayat has tried 
to show common management and control in financial matters 


5. '1 he simple case uf the management a, that P. P. Ltd. 
was not a party represented before the two Cement Wage 
Boa'ds and so this company was not bound by the recommenda¬ 
tions. The company however was pressed to accept the re¬ 
commendations by the Sangh which was the recognised union, 
and, therefore, the recommendations were accepted and im¬ 
plemented by the company. Similar was tile position with 
regard to the Interim Relief of Rs. 25 granted by the Prime 
Minister. Ihc company moreover was In favourable financial 
condition to implement these recommendations, but the im¬ 
plementation was not done due to the recommendations on 
their own merits but on account of mutual settlement between 
the recognised union and the company . With regard to Reddy 
Award, Pai settlement and Arbitration Award the ease of the 
company is that they were primarily intended to cover the 
cement industry and their workmen and they could not be 
sttetched to cover the limestone companies particularly the 
P. P. Lid. in any niunncr. >Duc to the pressure of the reco¬ 
gnised union of workers of the company only some of the 
recommendations covered by the Reddy Award and the Pai 
settlement had been accepted with certain modifications and 
conditions, and therefore it could not be said that the company 
was bound to implement them, Similar is the stand taken with 
regard to the' Arbitration Award, According to the compauy 
this Arbitration Award was in respect of the cement industry, 
and it covered only those limestone quarries owned or leased 
by the cement company. P. p. Ltd, was never owned by the 
Rohtas Industries Ltd. and Ashoka Cement Company of Dal- 
mianagar. and so this Arbitration Award could not apply 
to the P. P. Lid. and their workmen. With regard to the plea 
of functional intrigrility there is a complete denial on the pail 
of the P. P. Ltd. 


6. If is in the light of stand taken by the parties that we 
have to consider the ftrs.t and second issues of the schedule 
of this Reference. In the 3rd schedule the simple question is 
whether the dismissal of two workmen of the company viz. 
Shri Parval Singh and Shri Banerasi Prasad Singh Kama! 
w.c.f. 7-11-1977 is justified. We shall proceed to discuss the 
three issues in their cronoloaical order. All the parties have 
given their written notes which I have kept on the record of 
this case. All the parties have filed large number of documents 
and many of them are common documents, but separately 
marked. We will consider only those documents on which 
the parties have relied in their written notes in older to avoid 
any confusion. 1 hav t to ,'iy this because to consider each 
and every document which have been proved without; any re¬ 
ference to the question involved would bring about an in- 
surmoiiutabh confusions which will make this award less 
inteligible than desired. 

ISSUE NO. 1. 

7 This issue deals wi f h the applicabil.ty of the Reddy 
Award, Pai Settlement and Arbitration Award. The stand of 


the management is that these awards and settlements were 
not intended to be impleintnt. d by any limestone company 
but by the cement industty. In Older to appreciate the case 
we have to briefly refer to tile stand taken by the three con¬ 
tending patties to this reference. Broadty speaking ihc and 
taken by Lhe management of P.P. Ltd., is that the recommenda¬ 
tions of the first and second Cement Wage Boards are not 
applicable to the company because ihey were constituted lor 
the cement industry. Phe interim relief of Rs, 25 per month 
per worker was not applicable to the workers of the limestone 
company, the posture ease oi ihe company is ihat tile re¬ 
commendations ol the Lwo wage boards uuu me Interim ice.rci 
of Rs. 2 j per month vvcie not mipicmentcd as such, but ihe 
wage sti uc lure and other benems weie omy cou-Orincd ana 
attopted lo be given by Lhe company lo its workers with vena¬ 
tions as per mutual negotiation,. r Ihc adoption was made us 
per settlement dated ll-d-60, 4-10-69 and 20-y-/2, With regmd 
to Rcddv Award dated 15-10-73 and Pai bc.tiemciiT cia,co /in 
May, 1975 > 1hc stand taken by tnc company is that the company 
was not a party to the smi aw,act and „gicement, bimilaily 
with regard to the Cement Arbitration Award dated ^.o-9-iH 
the plea taken by ihe company is that they were r.cilliei party 
to tile Arbitration Agreement nor to the evrbiti, tmn Aw ai d, 
and further the limestone querries belonging to the company 
are neither owned nor leased by the cement produccis so as to 
uttiact the operative portion of the-award. The management 
has also taken the plea that the company is noL a member 
of the Cement Manufacturers Association which alone parti¬ 
cipated ill the deliberations of the award. The dispute regard¬ 
ing ptovisions of Reddy Award, Pai Settlement and Arbi¬ 
tration Award had been resolved by the two settlements of 
29-8-74 and 17-5-79. The company also took the plea that 
there was no functional integiality between P. P. Ltd. and 
their time-store purchaser Rohtas Industries Ltd. Furthor the 
company has no financial eapaciay to pay any enhanced wages 
or allowances. 


8, The Sangh which still happens to be the recognised 
union has no difference of opinion on the above >tand taken 
by the company except on the question of implementation of 
the Arbitration Award. Shri Dubey Advocate for the Sangh 
has made it clear that the recommendation of the two wage- 
boards, the Interim Relief of Rs. 25, the Reddy Award and 
the Pal Settlement could not be enforced against the company 
as the same are not covered under any of the piovisions of 
Industrial Disputes Act, 1947. He has pointed out that right 
from the time of tire First Cement Wage Board recommenda¬ 
tion, Rohtas Quarries Mazdoor Sangh fought tooth and nail 
for the implementation of the aforesaid iecOT-nendaficn. 
The Sangh wrs conscious of the limitations imposed by law 
and therefore lhe Sangh tried to snatch os much benefits fot 
the workers as possible by means of settlement With reg.ud 
to Arbitration Award, Shri Dubey has aig-icd that this an 
award under Section 10 of the I.D. Act and the company can 
be forced to implement it But the niHin stress has been laid 
by Shri Dubey on the settlement of 1979. He has pointed out 
that if the settlement is implemented, the workers of the 
P. P. Ltd. could be getting more than double the wages which 
they are getting now. He has accused the Panchayat of put¬ 
ting a spanner in the wheel in collusion with the company 
by resorting to wholesale strike, and ultimately agreeing to 
the wages as covered under the settlement of 1971. 


9. Rohtas Mazdoor Panchayet has taken the stand that (he 
settlement of 1974 and 1979 arc illegal because they ere 
against the provisions of the Industrial Discutes Act, 1947. 
Further these two settlements are betrayal of the interest of 
the workers because the company was hoimj to implement 
the recommendations of the two wage boards, the Interim 
Relief of Rs. 25 *he Reddy Awaul, Pai Settlement and the 
Arbitration Award. According to them the company straight¬ 
way accepted the recommendations of the two v age bo Tds 
and also the Interim Relief of Rs. 25 per month granted to 
each worker by the Prime Minister. The Reddy Award and 
the Pai Settlement were based on the applicability of the two 
wage board recommendations which had been imp'emented 
by lhe company. Similarly the Arbitration Award followed 
the same pattern of applicability, and so this award was fully 
applicable to the workers of the company. This union there¬ 
fore has prayed for imnlementatio, of the Reddy Av'ard Pai 
Settlement and the Arbitration Award. 
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10. Wc shall take a closer view ol the case of the Pamhayel. 
My attention h.is been diawn to the settlement dated 11th 
August, I960 (Ext. M-12) wherein pamg aph 1 it is written 
as follows : 

‘It is ugieed bcLwccn the parties that the recommendations 
of the Cement Wage Board are implemented in res¬ 
pect of the workmen of parshva Properties Ltd.” 

The settlement dated 1-10-69 (Ext. M31) paragraph 6 of the 
short recital teads thus: 1 

« 

“And whereas the management is implementing the leco- 
, li’tncrduiiom. ’’ 

The abov. U/o seiJen.cnts were in respect of the two wages 
board recomcndations, and therefore, it is said that the 
company Italy implci. ented it. With regaid to the Interim 
lehel of its. 26 LureclO.s' Report at page 3 ol the balance 
sheet for the yeai 1972-73 (Ext. W-14) says this ; 

"'Ihc cost of product.on was also high because of rire 
in prnes of stores matciials, heavy maintenance 
costs, implementation of the inLciim relief of Rs. 25.” 

I he Panchayet has releircJ to certain extracts from the re¬ 
port of the First Le-ment Wage Board (hvt. W.37). At page 
3 para 2.3 the following has been mentioned .- 

“We have referred above limestone as the puncirai ia\» 
matetial. In most cases companies hive their own 
limestone qutriics. in very tew casss, the ownci- 
ship of limestone querry is separated from that of 
the cement factoiy....” 

At page tO para 3.18 the wage board says: 

“Wo arc of the opinion lhat wage structure fixed, should 
in addition to factory workers, include workers al 
the limestone querrics." 

At page 16 pare 4.21 the board says ; 

“At the limestone querry at Murli belonging to Parshva 
Properties Ltd. which supplies limestone to Dulmiu- 
nugar cement factoiy of Rohtus Industries Lid.... 

At page 69 paras 12.2, 12.3 and 12.4 the wage boaid says 
the following : 

12.2 

“Iq the course of our visit to Bihar and io South India 
it came to oiu notice that tbeie arc two companies 
engaged in qucirying limestone for two cement com- 
j.antes. They me the Pamhva I'topcrtios Ltd, in 
Bihar and Agricmtuial Finns Lid, v htch is in the 
neighbouihood of India Cement Factory at Talayu- 
thu.” 

12.3 

“Limestone is the plincipa! raw material for the cement 
lactoiics. Mo t cemenl companies owned their quer- 
ries and workers employed i i limestone quciry supply¬ 
ing the tm‘k of their output to eemept ractoncs may 
uropedy be consideied as ’vorkc s enjreged in ccm.'Tit 
Industiy, it .hould not make a difference if the 
r 1 tier.h to of times one qu.rry i^ separated from the 
ownership of the cement factory to which it sup¬ 
plies limestone.” 

12.4 

"Parshva Propci ties Lid. (foimerly known as Dalmia 
lain <J Co. Ltd.) has its querries at Murli and Chutia 
rear Banjari ,ome 30 miles from Dalmianagar. The 
(Allowing mfe'mnb'ori vvas given by the loal m na- 
gcr when the board visited the querry. ...” over 90 
per cent of the output of the querries owned by 
Parshva P-operties Ltd. is supply d to (he RohtJsu“d 
Ashoka Factories at Dalmianagar, both ’ nder the 
management of M/s. Sahu Jain Ltd.” 

After giving the findings as pointed out above the Board ip 
paragraph 12 6 recommended as follows : 


"We recommend that the wage structure prescribed by 
us should also apply to the workman of limestone 
querries of the Parshva Properties Ltd. and to tne 
limestone querries of the Agricultural Firm Limi¬ 
ted, wno aie supplying the ouik ot then ornput to 
the cement tactuues al Dulintanagar and TalnyuJiu 
respectively.” 

1 ue Second Cemen. Wage Board in their report at page 69 
para 7.1 says: 

* Our recommendations will b« extended to all those em¬ 
ployees vvno are coveied by the First Lciuenr Wage 
Boaid. We arc, therefore, not repeating them here.” 

11. 1 have quoted ir$m the two Cement Wage Boaid Re¬ 
ports tor the reason that -the Pancnayet has reued upon the 
locOi.tmenUdtions m ordei to appiy these lccomnicndanons to 
me woikcis oi r .P. Lid. Likewise me punciple eon.aincd m 
the recommendation arc said to exteDd to the Interim Relief 
ot Ks. 2o, iceuay Awaid and Phi betuement. it is me ease ot 
tms union that reliefs such as, Intenm Relief of Ks. 23, weddy 
Award and Pai Settlement are all interim measure^ which 
culminated into the Arbitration Award. Apparently tnese 
meaouies weie taken m omer ro provide leuei to me workers 
iciaang io me cement muiixuy. me case of the Romas irtue 
uooi rallciiuyut is mat all tnese measures were aiso ior me 
lenci or me vvonteis of I'.P. Ltd. wmeh find then base on the 
iccommenoatioas ot uie two wage bom us, wmen mace the reco¬ 
mmendations applicable to the workmen of P.P. Ltd. The case 
ol me i’.P. mu., on the omer hand is, trim uie 

lecoinmuidaaons ot die Fa's! Lenient Wage Board ior cement 
muusuy so tar as the same relate to the workers employed tn 
the innesLone quetry ot P.P. Ltd. is arbnraiy and aiscrinuna- 
tory. No attempt has been made by the Wage boaid to divide 
die limestone mining industry into classes, and no cross sec¬ 
tion ot such class of mttusiry had ever been taken ior in¬ 
vestigation to decide the capacity of the industry to bear 
the unancial burden that wouid be imposed by the piopo.ed 
wage structure, and thereby the board introduced an infirmity 
in working out die wage structure bascu on the prtncL.e of 
fair wages settqitb in the report of the Committee of Fair 
Wages, it was further contended that the recommendations of 
the two wage boards which were non-statutory could noi bind 
the P.P. Ltd., and, therefore, only the spirit of the two re¬ 
commendations weie incorporated in the settlements dated 
li-8-bl) and 4-1U-09. it was iuiihcr contenucd that the settle¬ 
ments as arrived at from time to time relate to the acceptance 
of the terms us agreed upon and as sluou on the ua,e of 
respective setderaent, and it cannot be contended thai the m- 
tcnt.on ot the parlies was that effect could also be given to 
any change that might take place alter the date of such settle¬ 
ment. in support of its contention the company relied on the 
decision of tne Supreme Comt reported is 1964< IjLLJ 55. The 
company also lelicd on the oft-quoted decision of the Supre¬ 
me Lour lepoited in ly59 SCR 12—AIR 1958 SC 578. This 
is a famous Express Newspaper Case where the supreme 
Court has eiabovarely considered the concept of (1) living 
wage, (2) fair wage and (3) minimum wage as well as the 
mechinery for fixation of wage adopted in various countries 
where the stress is siven on considering the capacity of each 
individual unit to pay. The company also relied on the deci¬ 
sion of the Supreme Court as reported in 1970 Lao. j.l. //5 
in this connection. From the report of the First Cement Wage 
Board it does not appear that the wage boaid considered re¬ 
presentative cross-section to come to a decision that (he con¬ 
ditions prevalent in the cement industry was the same as 
prevalent in the Parshva Properties Ltd. This is the basic 
infirmity in applying the recommendations of Uie iwo cetn-Dt 
wage boards, and for this reason the P.P. Ltd. has taken a 
consistent stand that the recommendations of the Cement 
wa§e boaids are not applicable to the workers of P.P. Ltd. on 
their own merits. 

12. According to the. company P.P. Ltd, and M/s. Rohtas 
industries Ltd are absolutely tw'o different concerns. The 
former is carrying on business of limestone and supplying the 
same to the later and others. While-the later is carrying on the 
business of cement manufacturing receiving limestone from 
the former anti others, the unity of management, supervision 
and control, unity of finance and employment, uni'y of 
Labour conditions of service of workmen, functional integra¬ 
lity and unity of purpose between the tw'o are not fn exis- 
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teace. Recruit rami' of woikmen was made separately fiom 
different soutces of Lmesmne quarry m the inning mcas foi 
aw ay from the indist ia, complex of R.I. L. Gimated at 
Dalmianaga*. 6ep.it.te re a ate! iolis wc»c mam meed for the 
workmen, the skill requrcd fo, mining of lim tone u'diffe¬ 
rent from those requued lot operating the plant and me "hi- 
nery in the Lctory. in fact , ’oih v.ere heated : r dependent 
and the e was no functional intcgrali y or go.i ral unity of 
workers as i&jards the seivi-e As regaids the service condition 
of the workmen were concerned separate agreements had been 
entered mu., iicm tune, u> tune governing trie sun.e tmut- 
tion of 'he woiku.en employed m eitnei *4 .tie cjaipi "C, 
havuig no nexus between the dntereni kmd ot <*c..v.ty uz. 
railing and supplying of t. nestone by i’.P. iffd. amt , ant., d- 
tunng or cement by RJ. Ltd. ihe Sargh and ihe Pamiiaydi 
both allegcet that P.P. Ltd. and R I. Ltd belong to Oahu Jam 
Group ot Industries, and, thc.ctoic, tueie is ncticial inte¬ 
grality bciwcen the two Both trice* to show tin oO m ot th 
Board of Lirc-tois of on. innus* y hive also ueen di.eetOis i 
of P.P. Ltd at one time or ..not! cl. I* was cd-o ixlmted out 
that both aie con.ioiled by Shri A K. Jam wno is the princi¬ 
pal owner of Ste'j Jain Group c' ina stre 1 - Hie contention 
of the company is tnat 11.1. L d. and P.P. Ltd. a e not pai i 
and parcel of the same mdusuy. Th.it hi m.i coii^n.n is 
that the Board oj ILrerio, s ot one is not the Boaid of Dnec- 
tors of ano her. Fuithemore, before tee wage b. irt s 1 h. i J. P. 
Saxena apptaied representative of Cem.nt M<muid-iureis 
Association ard Shri N. C. Jain appeared bofor-* c hri K. 
Raghunath Reddy, but none ot them repiesenAd f//s. P.P. 
r-tci. m any ol ihe capaci.y enumerated unus* suo s.-u.on (2) 
of section 36 of the LD. Act, 1947. Furtlo, none of them 
had been aJthorisea by the company to lepreseut if in any 
pio.eeditg m Form F prescribed un_cr Ride 36 ana 37. In 
this connection A.I.R. J%7 (SC) 1869 had been *re)ied upon. . 
The principle enhan.iated is as quo ed betow . 

“Wc do not think th"at ev„n in industnal law a new com¬ 
pany which is an incependent legal en ify can be 
called a bciiamidar for another older organisation 
because there was in both companies a. person ot a 
family of persons who could guide the desiiii'cs ct 
the two companies.’’ 

This decision his been followed in 1S63(1' 1 LLJ 15, D67 
(15) F L.R, 435. It is clear from the above that al'hoagh 
some ct the Board ot Dnec’ors of Srhu I an Gioup of In¬ 
dustries may have some hand <n guiding the destiny of P.P. 
Ltd., it does riot ceased to be an inde ter ’ent company In 
fact nothing mb-tanti'l has been shown in Prs ce-e on h "h n 
of the voik-mr tVd P I. rite’ hi' rnything to do wi'h the 
management of P P. L f d. 

13. One of f he point, taken by *h<- FoVai I J»«*'■» P "- 
chayat i° that b~ vie" n P 1 d rd RT J td the f >s tunc 
tional ir'egra 1 ! y rn A; r of write h 'fv» wo km- of the Bn e 
stone qnerrie*, of P.P I*d fie en f <tbd to \ gee, a 1 «i\v ness 
as payable to the workers in th" cem*’"t fay of R 1 L d 
Reliance has been placed upon' the rase of th ?t’r r '' re Court 
in National bon "use as "eonrfe'l in 1967 (2) T.I f 73 whe cm «. 
industrial dl pute b"'tween four linked co"-" ar *«d 'hei- 
workmen we r e refer~ed for aduichcition by one o r d-r of re 
ference In Wat c se it wa* found 'hat ad tre ' >ai KiDfuis 
had coitimor adite lstiauve he**, "nd .hat .be h ee compa¬ 
nies were allies of th. fcur.h, and therefore, a conclusion was 
arrived at in favoui ol sufficient fitecm rai m‘u'n i y 
the foui so as T> justify a connon ou’-r rf rere.eT e. The 
comipuni y of kite:. st as fount in tha. case >, net .he s^me 
hete as already indicated in the foregoing pmagim’? The 
Roht s ' laz cor >». , 1 'h-j.t left ed to x*. V/. 4 1 wh h is 
an awaid of Cen rai GovetnmetP Ind j - ml Tribute flio. 3) 
Dhanbad in Reference Lose Fo 7 of 1 >/u. in that pj,r*i.ula* 
Case P. P. L.d. tome the pRa that P. Ltu sr.d K. . Lid. should 
be coci-.eiei. as one esi bjhbiihment for ihe purpcee of bec- 
tion of n5E(iii) Oi dm IfJ. Acq 1947. Iff; ccnit.nron oi the 
P. P. Ltd. was upheld by the Pa.na High Court in. CW.J.C. No. 
4o8 of 1^74. The ccatenaon of ihe company is that ihe ques¬ 
tions aro^ ia different context before the Supreme court and 
the H'gh Coi.ii ..s m lelation to different mala* s such as wages 
dearness allowance g'aTuy, bonus, l - y off mtie chmini, 
closure. Ihcsc c* es deai; v'. h ihe question whe e d in en: em¬ 
ployers o more than one- c stall , 'rrccni o* imdsi ikmg should 
be considered h-ving fiitcJcn-ng integrality. The consilient 
View is that each case h?? to depend upon on the evidence on 


,.ais .0 th t no o..e standard could be given for judging func- 
onal in g a.ny. Accoidmg to the company m Patna High 
.uli uec.s on in,* quei.i,on was *.or ihe umi.cd purpose or *ay 
u.* wo. m., 1,1 i*t j c'.x. o.a. due to die same in tne tsiabiinh- 
oi ivouias niuiisLiics vv.iete me two weie consiueteu as 
one esiau. aioiou, tor lue ia**.*ea jju*pose ol occuon (u) 
V*. IIJC a.—». * 1C*, 1 O r /. ill SuPjjoit Oi riaiup leponeu in A.i.R. 

IvtuWej in. i*le iramp nc.is w.s stdttea Dy its p.opneior 
»viij smriea a paj r.auOn of a nev»s pupei. un a 

tuopui. oi., the cimui .oi ooin.i oy uic Vvo.Kuicri oi me irress, 
me qaostrjn uiOm wiiciirC* me piJiuiig p*csi una tne nevvs- 
i “poi ron.ea uic inuus*iiai un.i Oi iwo d.aun.t mdusinal unit, 
.. Wu* ns.u *n<_i me easiness of me printing press *.na tne 
jiewsp.pei iuii i*y die s.mie cmployei shouia oe ucaioti as 
two a.aiii.ct and sopciaic uiuis tor me purpose of me olmm 
ot oonui. ihe oupreme court in paragraph 3 or if, juogv.men* 
observed : 

“ibis court howerCi mentioned cettam tests Vilii.r* might 
6c useful in deciding whether the two units loaned 
Part oi me same en. ommuient. Unity of owne*sh.p, 
oii.ty of mauageinent ana conuol, u*my of finance 
ana unny oi ...ooui, unity of employment, unity ot 
t uciional tniegiflluy were tfie tens wfi.cfi the court 
aplies m tnat c.se. it is obvious that an essential ddte- 
icticc bttwe-n the quesoon vuieLfier me two units 
loaned pa, l oi one esiaoiisnincm foi die pin pose 
w vj.i.a*.mii ana utie qu.siion wnciue* they iorm 
pa, t ot oils single muuaii y lor the put pose of catcu- 
iauoi, oi so.pjus piofi.s ior disiabution of bonus ,o 
wotkmcn m one of the units.” 


me contention on beuah of the company is that the plea 
was taken oeiore die iiiounat tot deciding the uaDiiily for 
paymeiu of lay off compensation unuei 6.*.a£,mJ of die i.f>. 
Act, 19 4/ in a veiy lesiacuve sense at that very ma teaai time. 
Accoruing to die company the cement lactory Lhen we,e sub¬ 
stantially a.pendent upon the company tor supply of limestone 
i or me pmpo.e ol oe*..dnig or ueienmnmg ocher condiuoDS 
of service vi<t., wages, dearness al.owance etc. the tsmbnsn- 
rnent of K.i. Ltd and P.R. L.d. could not be beated as one 
cs abi.snoieni. ific.e are cert-m features whi-h we cannot 
o.wlook 1 -..L. Lid. ai d Asnoka Lement company are manufac- 
tuiers of -emeut wfiilc P.B. Ltd. is a mining company. They 
are two Oiffemni, companies witfi diffeieni share-hoim-is and 
’with different r.oaid of Directors. They have separate balance 
sheets and picfu and loss aclounls. They have sepaiate stand¬ 
ing oruers duly ccitiffed under the Standing Oiders Act, 
J946. ‘he condi’ions oi service are determined by enureiy 
two dffie ent sets of settlement between the respective em- 
pioyeis ard the''r workmen. The unions lepresentmg the 
. wommiii m two sets of establishments are entirely (.afferent. 
The co.reci test would be to see how the woikmen and the 
employee hive tieated themselves. It would appear that the 
workmen and the employers have treated their rights and 
obligation: as entuely independent. The nature of their in¬ 
ti us nal activities are also diffeient. The leciuitment of 
workmen are independently made. So we do not get anything 
beyond a general assertion that P.P. Ld. like R.I. Ltd. belong 
to the Sahu Jam Gioup. ibis is in my opinions not enough 
* to jus ify p conclusion that there is functional integrality bet¬ 
ween P.P. Ltd. and R.I. Ltd. 


14. Rohtas Mazdoor Panchayat took the r'ea that the two 
c- ie it G toi'-s < D>'ir : ant 3 ar weie solely department upon 
P.P. Ltd. ior supply of iimes'one, and so this was a roint f o 
!v i anside-ed in .sscs.ing functional lumgrality. But this his 
come out in evidence of Shri R.L.P. Stella (MW 1) and 
Sb i R. A Rai (MW 4) that R.I Ltd also purchase lir es’one 
from Katchwar Limestone company. Sr.nc Valley Portland 
Cerent Co (Banl'-i) Bhara' *.j 0;l j (r ) Maha- 

desa Nandgiri and Rohtas Mineral Agent to ireet th=ir re¬ 
quirement. MW.l further deposed that because RI. Ltd. 
has no wo king mine Shri S'. P. Jain in his spearii Ext. W 53 
ass-red th- share holders that prospecting has been carried 
oi i in cer* 'in amas wh’ch were at a distance of rai! heads In 
Ext. W 53 P P. I H Wtt not mentioned as " comnanv belong¬ 
ing *o R.I Ltd. 7 he Pmchayat has also referred to entry of 
V.n ip '"e b°l nee 'beet reab'se on tlie ruston’ers against 
“sai» price” and Term Loan from Beneras State Bank against 
Equitable Mortage in favour of the bank of 'immovable pro- 
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•perries held as investment. Land, buildings, plants and ma- 
chmeiy at Pipratiih and Murli were purch„sed frcm Rohius 
Industries tor a sum of Rs. 14,01,236. According tc the com¬ 
pany these were iou:inc business transaction uet een two 
companies and not enough to show Imancial iniegroii \ bet¬ 
ween the two. It was further alleged by the Pmic.iax >t that 
P.P. Ltd. is occupying a portion of the builthng of Rob, as 
Industries Ltd. Both- MW.l and MW4 have said that besides 
the office of P.P. Ltd. theie are offices of different .o^rames 
and banks in the same premises all taken on tent as tenants 
of R.I. Ltd. The company’s contention is that if on this giound 
the P.P. Ltd. is held to be integral part of R.I. Ltd the 
other tenants occupying the the RI. Ltd. building should also 
be treated as functionally integrated, and such a position 
wouJd be redkuions. The Panchayetako conterded about trans¬ 
fer of certain employees from P.P. Ltd. to R.I. Ltd end vice- 
versa, which was categorilly denied by MW.l and MW.4. 
The Panchayat referred to Cooperative Socie y Bv-Taw of RI.. 
Ltd. under which employees of Dalmia fain Co. Ltd. wire 
entitled to be members of the society. This piea does not 
appear to be relevant so far as P.P. Ltd. is cere med. But 
even if both the companies has a common cooperafve society 
it would not suggest a com mon functional in‘eg alitv. A 
similar view could be taken about the P.F. Scheme, ex 1 . W.46. 
Moreover, W.45 will show that Drlimia Ja : n and cemp' o 1 
Ltd. and Rohtas Quemes Ltd. were indeperd’n'ly covered 
under the P.F. Scheme. However, such a position existed i” 
1951 i.e much before the P.P. T’d. was born Anc-rimr im‘an-e 
piloted bv di" P,irciinv.it is a discussion (Fxt W.32L before 
Shri T. R. Malhotra, Dy. C L. CIO It will - th-t P P. 

Ltd. was represented bv tbeir Director and Chief Mining En¬ 
gineer. Shri D. V. Singh, Chief Personnel Manage* of P.ohta- 
Industries Ltd. was nlso present on tbit occasion Due to 
the presence of Shri D. V. Singh the Panchayat say- that D .T. 

I td.- and P.P Ltd. has functional int’cralitv. We -hoidd not 
forget that R.I. T ‘d. is a bulk mirchaser of limestone from 
P.P. Ltd. and therefore there is bound to be common ir-Vest 
between the two. The .presence of Shri D."V. Smell c* the ‘w-e 
of discussion cannot establish common management and func¬ 
tional integrality. 

15. I have dealt with the salient point? raised b v the p an- 
chavet on the tonic of fitnct'Vm.il jntenrali'v narticnlarlv be¬ 
cause this is a sheet anchor of the case of the Prir-bav-t in- 
the matter of this is°ue which we are pres-ntfv con-riderim*. 
Shri Deoki Nan dm Prasad representing the PancHivef has 
made no semet of ‘he fact that "o far a s this - - ss"e is coucwnM 
the Panchavet reh'e<- won functional int-'crMit-' between P P. 
E<d. -nd P T. Ltd We hnv e examined the nroblem from all 
possible points of view and the onlv answer that could be 
possible given is that between the R I. Idd. and ‘he P P. 
Ltd. there does not exist anv functional inteamhtv I have 
already referred to certain cases in whi-h the P P Ltd. t"‘-k 
shaper under the plea that R.T. Ltd. and P P. I/d belong to 
the same establishment I have also examin’d the scone of 
such admission, and I need not repeat them her’ Peril o< 
there is a lerking feeling with the Panchavat that thh admis¬ 
sion wo'dd act as estorpd ag-urnt the stand taken bv ‘he' 
P.P. Ltd in this case. But the doctrine of s’opocd is too wide 
a concept to apply in such a case to debate the P.P. Ltd. 
from contending in this case ‘hat the R.I. Ltd. and P.P. Ltd. 
are actually two establishments. The oa-tinent pomt >o note 
is that the question of common establishment of R.I. L d. - 
and P.P. Ltd. in the earlier cases had not been the material 
point for decision as in this case. Before me the parti s have 
led evidence on this question and on examination of ‘he 
evidence it transpires lhat they are separate establishments 
The case of the company, therefoie, cannot be def a‘ed on 
the manciple of common establishments and functional inte¬ 
grality. 

16. The noritioo as a resu’t of the abov- dis’u'Mt c -fund 
like this. The Reddy Award- cannot be said to 1. an pv-a-d 
under the Industrial Disputes Act, 1947 because -ere is no 
order of reference as contemplated under S 1QB " Act 
Shri Reddy, who gave the award, could not be S' J to b“ an 
Arbitration court or Arbitration within the meaning of clause 
(a) of Section 2 read with S 10A of the I.D. Act 1947. There 
was no formal hearing giving adequate oppor'm ; tv to 'h< 
parties, and the P.P. Ltd. was never a party befo-e c hri Ped-’y 
There was no submission of She award to any Goser-me < 
for acceptance under S.10AS4) of the I.D. Act, <947. Thu-- 
was no consequent publication of the awa^d as coo<w '-’a ed 
under S.17 of the ID. Act, 1947. Similarly Pai Settlement is 
not an agreement -with the meaning of the I.D. Act. It is not . 


an agreement within the definition of S2(p) of the Act. It has 
nut been sig led in the prescribed manner under Rule 28(2) 
P.P. Ltd. Panshaj.'i has Sired so tobe in the P.P. Ltd. on the 
agreement had not be- t sent So ibe authorised officer, bnn ). 

Rai was a Minister m the GoveinP.snt of India, and he could, 
not be said to he a Conciliation Officer as contemplated under 
the Indus! D’-putes Act, 1947. The Aibitration Award 
dated 26-9-/ 8 is an awaid wilhin the tnean : ng of the Induslr.al 
Dispute-, Act, 1947 and it will be binding on the parlies to 
the award. Bin P.P. Ltd. was not a party to the agreement 
for arbitration nor participated in he dhevts’en* before the 
Arbitrato's. The award therefr.e could not be binding on the 
P P. Lt-i Pan:h ret his tried o rope in the p .P. Ltd. on the 
giound lhat <; hri Ashok Kumar Iain who represented the 
Cement Mari facturers AssnC'dion before tht Arbitra‘ors, is 
the controlling authority of P.P. ltd. It has come out in 
evidence that Shri A. K. Jai - was never a director of P P. 
Ltd., nor a chare holder of 'he rompary. From 'he balance 
sheet of (be e'’Ttr-ony, f Hs. 1" 118 to M 122 and Ext. M.116 
to M 16" it w 11 upper>• -hat 8 h i A-hok Luma/ Jain was never 
Director of the company, no his father, brother, sister, or 
any fami'y member was dime-or of P.P. L‘d. It will appear 
that Arbitration Agreement and Arbitration Award am under 
statutory provisions 2 nd so there is no s^ooe of inference in 
order to bird a party unronnected with ‘be a r bi f ra‘ : on. t 
F\‘s. W "8 ; nd W-29 -r>p/’jfic'riv leD- ‘o c’m p nt industry as 
‘controlled industry’ so that the C"nfri ’ Cover -"■wth would 
-—arrse virV'c icp ’ r~ f e ’n’e. The limestone in- 

dust v was never declared as a ‘ro~' r ohed ir’Dstf'y'. On th's 
ground Ihe commny his ep 1r -hasised that only cemem un-t 
would come v/iih'n the jurisdiction of Arthtmt-on Av/ard Ror 
the nuroose of involvement of P.P T/d. with 'he con'emum-es 
aris'ag f*om this A -hits-tionc Awn'd fFxt. W 4!)) we have to 
refer to paragraph 137 of this Award. It reads as follows : 

“We accordingly award that all wo-t'e-'s who are on em¬ 
ployment of ‘he industry including the workers em¬ 
ployed in ouerries owned or leased by the cement 
produces on 1-10-78 and who may be sub"“cnien'’y 
employed bv the industry.” 

In paragraph 210 of this the fo’lowing has hem th» foFow- 
ing has been stated : 

“Th nr efori, w<- n-e convinced that none of the cement 
un : *c anvwhem in the country shall be enytigd to 
anv “xeumt-’on from imnlementing the award or anv 
of the isme.” 


From the phove i* w»t] iitii-ir that the A rb/i iih-Ti Aw ar d 
r*OVt»rc tbp* pnfTfP rnpm-j-f «snrb of 

tvpc'nrip 'dof Innend rT)* T mpTltCS, 

T< tc nc't of onv of iir>dotr» fb^t ♦b * 3 ^ T T + rl 

the nwn" r s of P n . I'd. nor there is a case that the ’im’stone 
-merries we re 1 e-,; ef i out t' P n. T td. ; tlmr-fore do not see 
hc-v thi- Arb-'t’ot-'r-n Av'ar'l could he applicable to the P.P. 
Ltd. 

J7. On ‘he issue under dhcuss'on vve have so far dealt with 
Ibe contentions c r both the unions, and nar'icul -rly ‘he rents 
r'isod bv t*>; P-nchava 1 in support of their case that the 
workmen of P P Ltd a-o entitled ‘o all th’ leb'efs granted 
bv the Psddy Award, the Pai Settlement and the Arbitration 
/‘wa-d We have answered this i=sue with the finding tha‘ 
th" P.P Ltd. are not hom’d bv nnv of the award-- and settle- 
mupts But Phri Govird Das B?" o f -Law who argu“d the 
ca-e on behVf of the P.P. Ltd. w’i fair enough *o sav that 
irisntte of the fact that Reddy Anvar,1 Pai Sett’ament aP( j 
Arbitration Awaid the reference is so framed that the work¬ 
men of P.P. Ltd. could reasonably claim the reliefs flowin'* 
Tom the aforesaid metswes. Acer ding 'o him although the 
Reudv Award. Pai -cttlc<pent and ‘rbitiat-'on Award are rot 
iegally binding on the f-.F. T d. he iss’ie for conridcration 
is whether the demand of he workers i s ‘justified’. Jus’ified’ 
in (he r“ s n contc ,t ca-* :n either (a) that ;hc ofo.vsaid 
award t*’d tgreement c.t bind ig tmd’r the prc-ds'cn of the 
I.D. Ac'. 1947. and (o) v.he'her it would b: proper to 
estenr! the «ane benefits to the workers of P.P. Ltd. as a\; il- 

V to ('"mil! i”d”Stry. In th's connection it has been sub¬ 
s’'.'. d that in ‘he s-cond ce-’o <he only w’event cons deratio- 
fioi exten-Png ‘L- benpf;^ wU dc-end win the caia-itv of 
the company to o.iy This is sigeijicnm ip 'dew of th= fnc‘ 
that *he r nh : t of wags hom-d report pr>.; the subsequent 
awards was to determine the ‘fair wages’ for the workers of 
the cement mdustry. The committee cm Fafr Wages has 
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stated that the capacity to pay is an undisputable condition 
precedent foi such a deferimnation. The term at refer.uce 
of the First Cement Wage Board was to work out the wage 
structure based on the principle of Fair wages se forth in 
the report of the Committee on Fair Wages. Reddy A waul, 
PHi settlement and the Arbitration Award were all based on 
the principle of detetmination of Fair Wages in continuation 
of the report of the First Cement Wage Board. 

18. ” In the above context the company ha s adduced evi¬ 
dence. The financial burden of Reddy Award, Pai settlement 
and Arbitiation Award if implemented upto 31-3-1980 hus 
been calculated and it would be as peT details given in Ext. 
M158, M159 and M160 and M161. The company has filed 
and both unions have also filed Directors' repoit which ,.re 
exhibits ia this case. The witnesses for the management 
particularly the Accountant of the company (MW 4) has 
been exammed. The company has prepared abstracts from such 
accounts and they are all exhibits in this case. Tt is not neces¬ 
sary to refer to such accounts individually. Based on the-e 
documents the company has prepared charts showing the state¬ 
ment of profit and lose of the company from January, 1966 
*■1 1980 It will appeal- that duiing these years the finance 1 
position of the company was precarious, The reserve position 
of the company dwindled and ultimately in 1980 it 
was reduced to nil. The raising of the limestone per year 
declined which resulted In ftggrevating the losses of the com¬ 
pany. In order to show the posi ion at a glance the company 
has prepared charts which I am tempted to include in this 
award an annexures, A, B. C and D. A mere look of this 
charts will show the position how gradually and in successive 
years the financial burden on the company increased and the 
company ran into severe loss and even depleted the rese-ve-;. 
On behalf of the company it has been submitted that they are 
not in a posi'ion to borrow. Shri Das has submitted, that 
fared with the financial situation as shown above the company 
had no ontlon but to transfer their interest to the Parshva 
Mining and Trading Company. The wo unions contesting in 
this ca«e has nothing worthwhile to urge aeainst the accounts 
as given by the company. The Sang, on the other hand has 
urged that on their part they have tried 'o see that the 
P.P. Utd. survived the on slought of financial difflenbies and 
thevefore made concessions in the settlements of 1974 and 
1Q70 T n view of all these I hnv- no hesitation in holding that 
the P.P. ltd. could not bear the. burden which would 

if the c.omnanv was asked to implement Reddy Award, Pai 
Agreement and Arbitration Award. 

19. Thus having considered all a specta of the case 1 
would give the following award on issue No., 1 of the sche¬ 
dule : 

4 

“The demand of the workers of Piprndih and Upper Muilf 
Hills Limestone qnerrics of M/s. Parshva PrCTT- 
i ties Ltd, for wages, allowances and other ben**fits 
as available to the workers in the cement fncR-uv 
on th» bnxi- of Reddv Award dated 15-10-73 Pci's 
Agreement dated 7-5-85 and Arbitration Award of 
S /Shri G Ramanuiam and R P Nnnovatl dated 
26-9-78 for cement industry is not justified. r on-e- 
quently, they arc not entitled to nny relief." 


ISSUE No. 2. 


20. Under this issue the question is whether the increase of 
work-load of piece rnt-d workers from 12 M.T. to 1 5 ML 
tvt iogtr as ner settlement dated 17-5-79 with the Rohats 
Ouerries Mozdoor Sangh is justified We hav* already seen 
how the settlement of 1970 took dace. TV settlement 
17-5-79 (Ext M-1441 equal to Ext. W-60H. In ihe 
settlement" of 1974 the work load fixed was 12 M. T ner 
War which has been raised to 15 M. T. bv means of the 
settlement of 1979 The relevant extract from Clause (l) 
of the term of settlement reads as under : 


“The productivity of the work of the piece-rated wor k- 
men ’’vill b<? increased viz, the jogar from 12 M. T. 
to 15 M. T.”. 


"The productivity of the work of the piece-rated work- 
stone to the workmen and in the process will provide 
necessary equipment and drillers etc. _ to enable 
the piece rated workmen to give the required outftrt 
ia mentioned hereinabove.” 


21. The admitted position is that it was a bi-pailite settle¬ 
ment under S. ld(fl) of the i. D. Act, 1947. The Rohtas 
querries Mazdooi Sangh had protracted discussion, and ne¬ 
gotiations with the management, and there was a charter 
ot demands dated 20-10-18 (t.xt, M93/W. 53/1) for work¬ 
ing out wage structure and exemption of VDA as provi¬ 
ded in the settlement dated 29-8-74 (Ext. 51143). Th- nego¬ 
tiations hnd been aided by the Assistant Labour Commissioner 
(Cential) Patna. It appeals that the settlement dated 
1 1-5-13 confers various benefits to the workmen like addi¬ 
tional house allowance, revisod scales ot pay for various 
categories of workers, fitment and wjghtage besides addi¬ 
tional VDA of Rs. 101.40 per voiker per month, and partial 
restoindon of VDA on I960 base, after an initial lrecze for 
one year. The retilement was a composite one where it 
was mentioned that each term was tn consideration of the 
other. It was also provided that it was not open to any 
party to take advantage of any provision of the settlement 
to th* exclusion of the other provision t f the settlement. While 
the Rohtas Quemes Mard-ior Sangh v.hich hnd entered 
into the settlement is unequivocally stre .sing for tho full 
implementation, the Mazdoor Panchnyet has been oppo. ing 
the implementation cf the same, nnj challenge the validity 
and legality of the settlement. The case of the company is 
that in pursuance of the provision; of the oailier settlement 
dated 29th August, 1974 (Ext. M 143) and on a rha-'c, ol 
demands dated 20-10-78, the company though resisted 
the demand of the workers for further negOti, don on wage 
structure and payment of VDA etc. on various grounds 
including inahihty to bear the bired-P of nny increase in wage 
or any further financial vabilitv the company ulti¬ 
mately in the interest of industiial peace and continued pro¬ 
duction agreed to give benefits to its woikers as envisaged 
in the settlement dated 17-5-79. The Sangh appreciated 
the financial condition of the company and ke-ping ip. view 
the fact that the company wns peying more hv wages and 
other emoluments than workers of thr other limestone quer- 
rles, agreed to augment the production b” increasing the 
work-load in order to meet the addiional burden cast on 
the company by virtue of tho settlement. The company also 
contended that the workman were capable, tp fulfill the in¬ 
creased work-Dad with the asdste'ec of th- Improved con¬ 
dition of mining to be provided by the company for the 
purpose, Ace-irding to ’he company .nmc of the workers 
worked for 3 days L . from 19-5-79 to 22-5-79 and gave 
production to th e extent of 15 M. T io-ar. But at the 
ipstanc** o f Pnnchoynt tho workmen went on an illrgol and 
unjustified strike trom 6 A. M of 13-5-79. The striking 
workers indnldged ia act of indiscipline, threats intimidation, 
violence and sahorfnge. The romp an v had to resort to lock 
out with 'fleet from 8-6-79 side notice of lock-out (Ext, 
M109). After the present reference was made on 31-7-79 
the company received an intimation dated 11-8-79 fExt. 
Ml 15) fiom the General Secretary Rohtas Mazdoor Pan- 
chayat containing a resolu ion passed by the workmen of 
thr Lomp'mv in them meeting held on 11-8-79. The lock-out 
was lifted bv the company under a notice dated 19-8-79 (Ext. 
M116). The Panchnyet had agreed to woik in the old 
nnttem of 12 M. T. ,p' jogar a? envisaged in the settlement 
of 1974. Eveminc' then the woikers arc giving an out¬ 
put at 12 M. T. par jognr under the settlement of 29-8-74 
and receiving payment of wages etc. accordingly, The 
case of the company is that due to the action of the Pan- 
chavet in scuttling of the setiement of 1979 at the instance 
of the Punchavet the financial predion of the company has 
deterorated further as seen from the balance-sheets of the 
company (Ext. M-118 to M-122 and F\(s, M-166 to M-168). 


22. This settlement of 1979 was ent; cd into between 
the Sangh and the company after a matured consideration. 
Under this settlement the workers were recuired to fulfil cer- 
tatin obligation., in return for increased emoluments. It ha.s 
been pointed out to me by th- Sangh that there is no legal 
infirmifi in the settlement-. With regard to work-load, it 
is not r factor on which the settlement could be thrown out. 
A similar work-load increase was provided in th- s-ftlemcnt 
of 1974 and on the basis of flirt settlement the work 
corfinued until the settlement of 1979. The Sangh has also 
nnoii-H that th- Panchavet ultimately had to revert back to 
the settlement of 1974 after this reference was made. A peculiar 
feature of the case of the Panchnyrt i 5 that in their 
writt-p statement the xettiement of 1974 has also been chali- 
engaged ,T think ouch a stand taken by the Panchayat is a 
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misconception of the whole situation. To me it appears that 
the Panchayet felt that the two settlements of 1974 and 
1979 worked as stumbling blocks to the success of the Pan- 
chayct case based on reliefs under Redy Award, Pai settle¬ 
ment and Arbitration Award. The Panchayet did not take 
into consideration that these awards and settlements could 
not be binding on the company, and the only way in which 
the P. P. Ltd. could be persuaded to give reliefs was through 
negotiated settlements a® has been done by the Sangh. An 
attempt was made by the Panchayet to obtain reliefs through 
Labour Court based on Redy A warn, but the same had to 
fail in view of the settlement of 1974. 

'23. The P. P. Ltd., in course of argument, ha* laid stress 
on the fact that inspite of the settlement of 1979 being 
valid, it is no longer binding on the company. According 
to the company the settlement has been repudiated by the 
entire body of the workers who resoited to illegal strike. 
It has further been argued that the company could not be 
made liable for enhanced emoluments as envisaged in the 
settlement of 1979 because the workers did not fulfil their 
own part of obligation to give increased work-load. Shri 
Dubcy for the Sangh In his argument ha s lamented the the 
peculiar situation created by the Panchayet due to the strike 
soon after the settlement of 1979. He was very unhappy 
that the workers were getting only half the emoluments 
which they would have ordinarily got under the settlement 
of 1979. On my part I can only say that it is unfortunate. 
This is a subject not covered by thi, issue which I am called 
upon to decide. I see no way under which the Sangh could 
demand wages on th; basis of settlement of 1979 because the 
workers have not fulfilled their own obligations to give in¬ 
creased output. Moreover, it is an admitted position that 
the Interest of P- P. Ltd. in the mine has passed on to another 
company viz. M/s. Parshva Mining & Trading Co. It is in 
evidence that there ha, been a settlement between M/s. 
Parshva Mining 4 Trading Company and the Rchtas Mazdoor 
Panchayet during th 0 pchdency of this reference. This 
is however another matter with whieh we have no concern. 

24. Thus having considered all matters connected with 
this issue I have to give the following award : 

The management of M/s. Parshva Properties Ltd. is 
justified m increasing rhe work-load of the piece¬ 
rated workers from 12 M. T. to 15 M. T. per jogar 
on the basis of mutual agreement dated 17-5-79 
with Rohtas Querries Mazdoor Sangh. 

INNSUE NO. 3 

25. In this issue the question is whether the dismissal 
of Shri Parbal Singh and Shri Benarasi Prasad Singh Kamal, 
helpers is justified. Their dismissal is consequent upon a 
report by enquiry officer after a domestic proceeding. The 
management of P. P. Ltd. considered the report which found 
these two workmen guilty of the charges framed against 
them. On consideration of the report the management felt 
that they deserved to be dismissed from service, and ac¬ 
cordingly dismissal orders were passed. Rohtaj Mazdoor 
Panchayet the union representing them raised an industrial 
dispute on the ground of their unjustified dismissal, and 
since the conciliation failed, this reference was made. 

26. On management's prayer the case wa* taken up for 
preliminary hearing on the question as to whether the domes¬ 
tic enquiry was fair and proper. This prayer was mado 
with the idea that if the domestic enquiry was held ti be 
unfair the management would prove by adducing evidence 
in this court in support of the charges framed against the 
concerned workmen. Or 20-10-81 Shri Deokinandan Prasad 
representing the workmen made a submission that he would 
not challenge the f tit ness and propriety of the domestic 
enquiry held by the management, He suggested on 21-10-81 
that the documents relating to the enquiry should be taken 
into evidence without formal proof, and accordingly, Ext. 
Ml to M. 11 and W. 33 were marked as Exts. dispensing 
with the formal proof. The parties thereafter were heard 
on the merits of the case 

27 The facts of this case have l**en detailed in two charge 
sheets, Exts. Ml and M2. On 23-2-77 at 1 30 P.M, both 
these workmen along with others incited other workmen ir 
the workshop and forced them to leave their work place and 
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collected at the gate of the workshop. When the acting 
manager Shri D. K. Chcudhury, and the Asstt. Manager, 
Shri Baban Prasad asked them as to why they had left their 
duty both the concerned workmen replied in a very rude 
manner and gave cut that they had a score to settle with 
Shri J. L. Wahi, the Agent. They fuither wanted to meet 
Shri Wahi The manager told them to go back to their duty 
and to meet the Agent at the Guest House if the matter 
was urgent. The concerned workmen as leaders of the mob 
were not prepared to listen to reason, and due to the excite¬ 
ment generated by them among the workers, the work had 
to be completely paralysed. At about 2.15 P.M. these work¬ 
men along with other workers rushed towards the office. 
Shri J. L. Wahi, the Agent \vac then proceeding to Dalmia- 
nagar for some urgent company's business. They gharoad 
(surrounded) the jeep of Shri J, N. Wahi and shouted at 
him and charged him for having abused Shri Munshi Rai 
during the forenoon in the workshop calling him ‘sala\ 
Shri Wahi denied having abused anybody as he was not 
used to such a language. Some of the workers near the 
jeep also confirmed that Shri Wald did not abuse. But ins¬ 
pite of rhe same these concerned workmen behaved in a 
riotous and disorderly manner and even wanted to assault 
Shri J. N. Wahi. But due to the timely intervention of ‘he 
Establishment Officer, Shri C. S. Tewarl and some ether 
office staff Shri I. N. Wahi was saved. The concerned work¬ 
men were charged under Clause 28(a) fb) (c) (d) (e) (f> 
to) (r) (u) (w) and (z) of the certified stand-ng order of 
the company. A preliminary enquiry mad; by Shn 
Miishwar Prasad, Commercial Manager. 

28. The reply to the charge-sheet bv Shri Benarasi Prasad 
Singh Kamal is Ext. M2 and that of Shri Parbal Sineh. Ext. 
M2/1. They denied the allegation altogether. Ext. M3 
is the notice of enquiry dated 26th March 1977 aonlnst both 
these concerned workmen and also against Shri Mtmsbi Pai. 
driver. Ext. M3 concerns Shri Parbal Sineh and Ext M3 (1 
Shri Benarasi Prasad Singh Kamal. Ext. M4 is order 'beet 
of this proceeding. Ext. M5 is statement of rile proceeding 
conaining the statement of witnesses and the statements of ‘he 
concerned workmen. E.xt. M6 is the rncmirv reenrt. Ext. 
M7 ih an intimation tn the concerned workmen tha‘ the en¬ 
quiry report had been forwarded to the direr tor for his th cl- 
sion. Ext, M8 is a letter from the Director to Shri J, T. 
W^hi, Agent stating that his report frd b'en accepted and 
also action proposed by him for dismissing the concerned 
workmen was approved. Shri Wahi wa» directed to isme 
dismissal order. Ext. M9 and Ext. M9/1 are the two dis¬ 
missal letters. 

29. The above are the documents in connection with the 
dismissal of these two workmen. Under Ext. M10 Shri 
J. L. Wabl, Chief Mining Engineer, was declared as 
competent authority under clause 6 of the Certified Standing 
Order with effect from 1-5-73. F.xt. Mil is the certified 
standing order of P. P, Efd. These two documents hm r 
been filed tq show that the charges of misconduct had Iren 
framed consistent with the provisions of the standing order. 
A point had been taken on behalf of the workmen that Shri 
J. L. Wahi issued the charge sheet and also conducted the 
proceeding and he was the same authority to issue dismissal 
order. According to the workmen Shri J, L. Wahi was the 
main reason involved in the occurrence which is the basis of 
the charge. Shri Wahi therefore was aggrieved, prosecutor 
and the judge and so the dismissal based on bis report could 
not stand in the eve of law, and therefore should lie set 
aside. It is in this context that Ext. M10 has been filed. 
Linder the standing order Shri J. L. Whai not only was a 
enquirv officer but also competent authority. Clause 29, 
second proviso says that if a misconduct hnnnpps in presence 
of a competent authority the competent authority 
could call upon the offending workman to offer immeritnto 
defence on the snot and then the competent authority could 
take summarv deck inn, The standing order therefore rives 
immense power to the competent authority to take derision. 
Tn the instant case Shri J.-l. Wahl, the comnptenr authority, 
appeared to be himself involved and he saw ihrse concerned 
workmen taking resort to violent action. He nrobeblv thought 
it better to hold domestic enonirv a* per rules and instead 
of taking decision himself, he submitted an enonirv report 
to the Director. The dismissal nrd«r wns issued tw Hm 
after his recommendation for dismissal was approved. 1 
therefore do not see tmv good ground to reject the order of 
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dismissal on the plea advanced by the workmen. The enquiry 
proceeding and the enquiry report, and in tact all other papers 
;n connection with the domestic enquiry Will go to show 
that Shri J, L. Wahi acted as Agen' and competent authoiity. 
But apart from all these the sterling tact is that the question 
raisqd on behalf of the workmen is mainly related to the 
fairness of domestic enquiry. 1 have already pointed out 
that in this couit the workmens' representative himself salved 
this question and wanted to aigue the case on merit. So this 
point which has been raised on behalf of the workmen is 
not sustainable, 

30. On the question of merit the proceeding shows that 
Shri D. K. Choudhury Assistant Manager was examined. He 
is a witness of the occurrence and has fully supported the 
case of the management. Another witness Shri Jagdlsh Lai 
has also supported the case of the management Shri Chabila 
Singh, driver has also suppoited the case cf the management. 
Shri Baban Prasad, Asstt. Manager has given a vivid picture 
of the occurrence. Shri Balbant Singh ha s also supported 
the case. These witnesses were full cross-examine*!. It will 
appear from their evidence that nothing has been taken in 
their cross-examination to suggest that the occurrence as 
alleged is in any mapner false. 

e* 

31. Shri Deokinandan Piasad has taken no pains to show 
as to how the charges could be said to be false or fabricated 
It appears that these two concerned workmen acted in a 
disorderly manner and incited other workers to stop work. 
They did not listen to the advice of the Assistant Managei and 
the Manager for going to duty and to allow other workers 
to resume their work. It aho appears that they surrounded 


the jeep of the Agent, Shr J. I. Wahi when he was going 
to Dalmianagar tor urgent company s work. They even 
mreateiied to assault linn, and but for the timely mteivention 
of some oliicers ,.nd stall' Shri J. L. Wahi may havo sus¬ 
tained -ome physical injury. 

31. In view of my discussions above, the management 
cannot be said to he unjustified in awarding the maximum 
punishment of dismissal. I am however inclined to consider 
the praytr made by the union representative Shri Deokinandan 
Prasad that in case this Tribunal held that the concerned 
workmen are guilty of the charges some lighter punish¬ 
ment should be irtffleited instead of dismissal. The miscon¬ 
duct which has been proved is in the background of a general 
agitation of vvorkeis and on account of the heat generated 

due to the militant attitude of certain unions. With the 

passage of time the woikers learned the value of discipline 

and mdiLsti ial peace. As it is these workmen aie out of 

employment of a pretty long time and not only they but 
their family members are similarly suffering on a account 
of their being thrown out of employment. It is perhaps in 
this context that Shri Deokinandan Prasad hag prayed for a 
lighter punishment. While holding that the dismissal is justi¬ 
fied, 1 hereby set aside the order of dismiss d and direct that 
the two concerned workmen viz. Parbal Singh and Shri 
Benarasi Prasad Singn Kainal be reinstated in their jobs 
with eff-ct fjom the 'lit of th.n ciLmijSi.l TI ey , j 
entitled to continuity of service for the benefit of gratuity 
only. They will however be not entitled to any wages for 
their idle period. 

This is my award. 

.T. P. SINGH, Presiding Officer 


ANNEXUREA 


STATEMENT OF PROFIT AND LOSS OF THE COMPANY 

(Rupees in lakhs) 


Exhibit No. 

Year ended 

Profit/ 
loss as 

per 

Balance 

sheet 

Appears 
at page 
No. 

Balance 

sheet 

Depre¬ 

ciation 

Profit/ Remarks 

loss after 
after 
depre¬ 
ciation 

W-10 (Refer B/S of ‘66-67 

31st January, 

1966 

(—)(). 02 

15 

_ 

_ 

W-10 

* ,, 

1967 

(+)3.55 

16 

— 

— 

W-11 (Refer B/S 1968-69) 


1968 

(—)0.G9 

15 

— 

— 

W-ll 

„ 

1969 

(—JO.61 

15 

— 

— 

W-12 


1970 

(—15.65 

15 

— 

-- 

W-13 

»> 

1971 

(—-)0.06 

15 

— 

— 

W-14 (Refer B/S of 1972-73) 


1972 

x 

O 

LA 

15 

— 

— 

W-14 

30th June 

1973 

(—)0.4R 

17 

— 

— 

W 15 

It 

1974 

(—)0.54 

13 

2.03 

(—) 2 57 Depreciation not provided in 
accounts except Rs. 0.04 lakh 

M.122 

n 

1975 

(- >18.83 

19 

0.93 

(—) 19 76 Depreciation' not provided in 
A/Cs. 

M.121 

IS 

1976 

(—)6.37 

11 

0.76 

(-!) 5.61 Depreciation not provided in 
A/Cs. 

M.120 

* 

. 1977 

(— )1.25 

17 

0.73 

(+) 2 47 Depreciation for earlier years 
from 1974 to 1976 amounting to Rs. 3.72 
lakhs provided in accounts appearing 
in Noto No. 

E.&B Schedules A&B. 

M.119 


.1978 

( — >14.34 


— 

— 

M-118 


1979 

(—>0.29 


— 

— 

M.166 


1980* 

( — )37 05 

(if It represents the nine months working of mining activities 
of the company. 

(ii) Profit in the year 1976 includes Rh. 16.43 lakhs profit on sale 
of a portion of land held as investment. 

(iii) (+) Indicate profit 


(iv) (—) Indicates logs. 
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ANNEXURE-B 

STATEMENT Ol RESERVE AMD SURPLUS 


Exhibit No. 


Year ended General Appears at Total Appear at 

kcserve page No. B,S Reserve Rs. in page No. of 

lakhs B/S 


W-10 (Refer B/S 1966-67) 

31st January, 

1966 

2.29 

6 

2.75 

6 

W-10 

’J 

1967 

4.93 

6 

5.39 

6 

W-ll (Refer B/s of 1968-69 W-ll) 

„ 

1968 

13.48 

6 

13 94 

6 

W-11 

♦ » 

1969 

12.87 

6 

13.33 

6 

VV-12 

»* 

1970 

7.19 

6 

7.67 

6 

W-13 


1971 

7.11 

6 

7.61 

6 

W-14 (Refer B/S of 1972-73 W-14) 


1972 

2.18 

6 

2.56 

6 

W-14 

30th June’ 

1973 

2.70 

7 

3.04 

7 

W-15 


1974 

2.70 

5 

2.93 

5 

M.122 

H 

1975 

Nil 


0.21 

10 

M.121 


1976 

Nil 


0.21 

8 

M.120 


1977 

Nil 


0.20 

8 

M.119 

»l 

1978 

Nil 


0.19 

8 

M.118 

ft 

1979 

Nil 


0.19 

12 

M.166 

*» 

1980 

Nil 


Nil 



ANNEXURL-C 


Exhibit No. 

Page No. 

Year* 

Raising in M-T. 

W-14 

3 

30-6-73 

6,21.499 



(17 months) 


W-15 

2 

30-6-74 

3,55,759 

M.122 

5 

30-6-75 

1,94,899 

M.121 

19 

' 30-6-76 

4,71,361 

M.120 

15 

30-6-77 

3,56,588 

M.119 

17 

30-6-78 

2,98,122 

M.118 

22 

30 6-79 

2,48,517 

M.166 Schedule ’F’ ofB'S. 


30-6-80 

1,55,696 



(9 months) 



If the average production would have been nearly 4.5 (Four and half) Lakh Ml’ the capacity to pay would have been enhanced 
by uoarly 2,19,66,526 by now. 

3.4. The financial burden of the Reddy Award, Pai settlement and Arbitration Av.aid it implemented and uplo 31-3*80 would be as 
follows: 

Would be as per details given in exhibits Nos. M-I58, M-159, M-160 and M-161 and the total comes to:— 


ANNEXURE-D. 


M-158 (Pige-1) 
(Page-2) 
(Page-2) 
(Pagc-2) 
(Pagc-3) 
(Page-3) 
(Pagc-3) 


M-159 

M-160 


Incidence of Reddy Award Dt. 15-10-73 
Rs. 22,65,954.96 
Rs. 4,67,366.64 
Rs. 24,16,922.04 
Rs. 16,94,316.00 
Rs. 24,12,413.64 
Rs. 28,12,897.08 
Rs. 22,85,852.40 

- Rs . 1,43,55,722.76 

Incidence of Pai Settlement dated 7-5-75 
Total incidence up to 3L-3-80 

31-3-80 31-3-80 Rs. 47,00,375.18 

Incidence of Arbitration Award dt. 26-9-78 
Up to 31-3-80 ' Rs. 22,18,592.00 

Grand Tolal of the assumed liability up to 31-3-80 Rs. 2,12,74,689.94 

After 1.4-80 till 31-7-82 if the liability would be computed Rs. 1,66,55,866.13 


Total: Rs. 3,79,30,551.07 


All India Cn'-t of living (based on rise of index for industrial workers base, 1960) 
Extract of the Index figure enclosed as Annexure-A. 


J. P. SINGH, Presiding Officer 
[L-29011/36/78-D. HI(B)J 
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New Delhi, the 4th January, 1983 

S.O. 391.—In pursuance of section 17 of the industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Jabalpur in the industrial ‘dispute 
between the employers in relation to the management of 
Smt. Babita Roy, I.T.O. Jolhari Iron and Manganese Mincm 
Jojang, and thier workmen, which was received by the Cen¬ 
tral Government. 

BEFORE JUSTICE SHRI S.R. VYAS (RETD.) PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JABALPUR (M.P.) 

CASE NO. CGIT|LC(R) (1 of 1968|64 of 1982). 

PARTIES : 

Employers In relation to the management of Smt. Babita 
Roy, I.T.O. Jolhari Iron and Manganese Mine, 
Jojang and their workmen represented through the 
Keonjhar Mines and Forest Workers Union, P. O. 
and District Barbil (Orissa). 

APPEARANCES : 

For Employers—Sbri S. S. Mukherji, Advocate. , 

For Union—Sihri H, Behra. 

INDUSTRY : Iron Ore DISTRICT : Barbil (Orissa). 

AWARD 

Dated ; November 25, 1982 

This js a reference made by the Government of India in 
the Ministry of Labour vide it’s Order No. F. No. 37|22|67|LRI 
da'ed 28-12-1967, for the adjudication of the following 
dispute a* mentioned in Schedule II to the order of reference 
relating to the workmen employed In the Iron Ore Mines of 
the employers mentioned in Schedule I below :— 

SCHEDULE I 

1. M|s. S. Lai and Company (P) Ltd. Barbil. 

2. M[s. B. Patnaik Mines (P) Ltd., Sarenda, Barbil. 

3. Mis. Hindustan General Electrical Corporation (P) 
Ltd. Barbil, 

4. M|s, B. N. Sarenda. Mine Owner, Murgabera Iron Ore 
Mines, Chaibasa. 

5. M|s. K. N. Ram and Co. Roida Iron Mines, Barbil. 

6. M[s. K. N. Ram and Co, Roida Manganese Mine, 
Barbil. 

7. M|s. M. L. Rungta and Co. Mine Owner, Chaibasa. 

8. M|s. L. N. Bhanj Deo. Inganijharan Iron and Manga¬ 
nese Mine, Inganijharan. 

9. M[s. M. S. Dev, Inganijharan Manganese Mine, P.O. 
Barbil. 

10. Mis. Babita Roy, I.T.O., Jolhari Iron and Manganese 
Mine, Jojang. 

11. M|s N. H. Rehruan, Guwali, Iron Mine, Guwali. 

12. Mis. N. H. Fegrade, Guwali Iron Mine, Guwali. 

13. Mis. Orissa Minerals Development Co. Ltd., Nalda, 
Barbil. 

14. M|s. Mining and Transporting Co., Barbil. 

SCHEDULE IT 

Whether the demands of the workmen employed in the 
Iron Ore Mines of the managements whose name* 
are specified in Schedule l for implementation of 
the recommendations of the Central Wage Board 
for the Iron Ore Mining Industry are justified 7 If so, 
to what relief are they entitled and from what date ? 


2. Out ol the 14 employeis mentioned in Schedule I to 
,fhe order of reference my predecessor has recorded Part I 
Award on 4-1-1972 in respect of Employer No, 1 viz., M|s. 

S. Lai and Co. (I*) Ltd. Barbil. Subsequently my predecessor 
after splitting up tome employers and registering their cases 
separately passed awards on 28-2-2978 in respect of the 
following employers :— 

1. M|s. B. Patnaik. Mines (P) Ltd. (Employer No. 2) 
(Case No. 1 of 1968|10 of 15(78). 

2. M|s. K. N. Ram and Co., Roida Iron Mine, Barbil 

(Employer No. 5—Case No. 1 of 1968111 of 1978). 

3. M|s. Orissa Minerals Development Company, Nalda, 
Barbil (Employer No. 13—Case No. 1 of I968| 12 
of 1978). 

4. M|s. Mining and Transporting Company Barbil 
(Employer No. 14—Case No. 1 of 1968)13 of 19781. 

3. I have given my awards in respect of the following 
employers on 25-11-1982 :— 

1. M|s, Hindustan Genera] Electrical Corporation (P) 
Ltd. Barbil (Employer No. 3—Case No, 1 of 19681 
58 of 1982), 

2 M|s. B. N. Sarenda and Company, Roida Iron Mines, 
Barbil (Employer No. 4— Case No. 1 of 1968)59 of 
1982). 

3. M|s M. L. Rungta and Co., Mine Ownor, Chaibasa 
(Employer No. 7—Case No. 1 of 1968|6l of 1982). 

4. M|s. *L. N. Bhanj Deo, Inganijharan Iron and Man¬ 
ganese Mine, Inganijharan (Employer No. 8—Case 
No. 1 of 1968)62 of 1982). 

4. For the reasons given in the award passed today in 
Ref. Case No. 1 of 1968|58 of 1982, the award in this case 
is as under :— 

The demands made by the workers of Smt. Babita Roy, 
I.T.O. Jolhari Iron and Mangahese Mine, Jojang 
are not justified and they are not entitled to any 
relief. No order as to costs. 

(F. No. 37|22|67|LRr| 
S- R. VYAS, Presiding Officer 
25-11-1982. 

j.O, 392.—In pursuance of section 17 of the industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Jabalpur lu the industrial dispute 
between the employers in relation to the management of 
Messrs L. N. Bhanj Deo, Inganijhara Iron and Manganese 
Mine, Inganitharan and their workmen, which was received 
by the Central Government. 

BEFORE JUSTICE SHRI S. R. VYAS (RETD.) PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRAL 
TRIBUNAL-CUM-LABOUR COURT, JABALPUR (M.P.) 

CASE NO. CGITlLC(R) (1 of 1968)|(62 of 1982). 
PARTIES : 

Employers in relation to the management of M/s- I.N. 
Bbanj Deo, Inganijharan Eon and Manganese Mine, 
Inganijbman and their workmen represented through 
the Keonjhar Mines and Forest Workers Union, 
P.O. and District Barbil (Orissa). 

APPEARANCES : 

, For Employers —Sbri S. S. Mukherji, Advocate. 

For Union—Sbri H, Behra. 

INDUSTRY : Iron Ore DISTRICT : Barbil (Orissa) 

AWARD 

Dated, Jabalpur, 25ih November, 1982 

This is a reference made by the Government of India in 
the Ministry of Labour vide it’s Order No. F, No. 37|22|67| 
LR1 dated 28-12-1967, for the adjudication of the following 
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dispute as mentioned in Schedule II to the order of reference 
relating to the workmen employed in the Iron Ore Mine of 
the employers mentioned in Schedule I below :— 

SCHEDULE I 

1. M s. S. Lai and Company (P) Ltd., Barbil. 

2. M|s. B. Patnaik Mines (P) Ltd., Sarenda, Barbil, 

3. M|s. Hindustan General Electrical Corporation (P) 
Ltd., Barbil. 

4. M|s. B N. Sarendu, Mine Owner, Murgabcra Iron 
Ore Mines, Chaibasa. 

J. Mis. K.N. Ram and Co. Roida Iron Mines, Barbil. 

6. M]s. K.N. Ram and Co. Roida Manganese Mine, 
Barbil. 

7. Mjs. M. L. Rungla and Co. Mine Owner, Chaibasa. 


4. For the reasons given in the award passed today in Ref. 
Case No. 1 of 1968)58 of 1982, the award in this case is as 
under:— 

j The demands made by the workers of M/s. L. N. Bhanj 
' Deo, Inganijhoran Iron and Manganese Mine, Ingani- 
jharan, are not justified and they arc not entitled to 
any relief. No order as to costs. 

S, R. VYAS, Presiding Officer 
[F. No. 37/22/671LRI] 

Dated : 25-11-82. 

S.O. 393.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Jabalpur in the industrial dispute 
between die employers in relation to the management of 
Messrs N. H. Fegrade, Guwall Iron Mine, Guwali and their 
workmen, which was received by the Central Government. 


8. M|s, L, N. Bhanj Deo Inganijharan Iron and Manga¬ 
nese Mine, Inganijharan. 

9. M]s. M. S. Dev, Inganijharan Manganese Mine, P.O. 
Barbil. 

10. M|s. Sabita Roy, I.T.O., Joihari Iron and Maganese 
Mine, Jojang. 

11. M|s. N. H. Rehman, Guwali Iron Mine, Guwali. 

12. M|s. N. H. Fegrade, Guwali Iron Mine, Guwali. 

13. M|s. Orissa Minerals Development Co. Ltd., Nolda, 
Barbil. 

14. M|s. Mining and Transporting Co., Barbil. 


BEFORE JUSTICE SHRI S. R. VYAS (RTD.) PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT, JABALPUR (M.P.) 
CASE NO. CGIT|LC(R) (1 of 1968166 of 1982). 

PARTIES : 

Employers in relation to M|s. N. H. Fegrade, Guwali 
Iron Mine, Guwali and their workmen represented 
through the Keonjhar Mines and Forest Workers' 
Union, P.O. and District Barbil (Orissa). 

APPEARANCES : 

For Employers—Shri S. S. Mukherjee, Advocate. 

For Union—Shri H. Behra. , 

INDUSTRY : Iron Ore DISTRICT : Barbil (Orissa) 


SCHEDULE II 

Whether the demands of the workmen employed in the 
Iron Ore Mines of the managements whose names 
are specified in Schedule I for implementation of 
the recommendations of the Central Wage Board 
for the Iron Ore Mining Industry are justified ? If 
so, to what relief are they entitled and from what 
date 7 

2. Out of the 14 employers mentioned in Schedule I to the 
order of reference, my predecessor has recorded Part I Award 
on 4-1-1972 in respect of Employer No. 1, viz., M|s. S. Lai 
and Co. (P) Ltd., Barbil. Subsequently my predecessor, after 
splitting up some employers and registering their cases sepa¬ 
rately passed awards on 23-2.19,78 in respect of the follow¬ 
ing employers :— 

1. M|s. B. Patnaik Mines (P) Ltd., (Employer No. 2— 
Case No. 1 of 1968/10 of 1978). 

2. M|s. K. N. Ram and Co., Roida Iron Mine, Barbil 

(Empiloyer No. 5—Cirie No. 1 of 1968111 of 

1978). 

3. M/s. Orissa Minerals Development Company Ltd,, 

Nalda, Barbil (Employer No, 13—Case No. 1 of 
1968|12 pf 1978). 

4. M/s. Mining and Transporting Company, Barbil (Em¬ 

ployer No. 14—Case No. 1 of 1968113 of 1978). 


3. I have given my awards in respect of the following 

employers on 25-11-1982 :— 

1. M[s. Hindustan General Electrical Corporation (P) 
Ltd., Barbil (Employer No. 3—Case No. 1 of 19681 
J8 of 1982). 

2. M(s. B, N. Sarcnda and Company. Roida Iron Mines. 

Barbil (Employer No. 4—Case No. 1 of 1968(59 of 
1982) 

3. Mjs. M. L. Rungta and Co,, Mine Owner, Chaibasa 

(Employer No. 7—Case No, 1 of 1968(61 of 1982). 


AWARD 

Dated, the 26th November, 1982 

This is a reference made by the Government of India in 
the Ministry of Labour vide it’s Order No. F. 37|22|67|LRI 
dated 28-12-1967, for the adjudication of the following dis¬ 
pute as mentioned in Schedule II to the order of reference 
relating to the workmen employed in the Iron Ore Mines of 
the employers mentioned in Schedule I below :— 

SCHEDULE 1 

1. M/s. S. Lai and Company (P) Ltd,, Barbil. 

2, M|s. B. Patnaik Mines (P) Ltd., Sarenda, Barbil. 

3. M/s. Hindustan General Electrical Corporation (P) 

Ltd., Barbil. 

4. M|s. B. N. Sarcnda, Mine Owner, Murgabera Iron 

Ore Mines, Chaibasa. 

5. MJs, K. N. Ram and Co r , Roida Iron Mines, Barbil. 

6. Mis. K.N. Ram and Co., Roida Manganese Mine, 
Barbil. 

7. M/s. M. L. Rungta and Co., Mine Owner, Chaibasa. 

8. Mis. L. N. Bhanj Deo, Inganijharan Iron and Man¬ 
ganese Mine, Inganijharan. 

9. M|s. M. S. Dev, Inganijharan Manganese Mioe, P.O. 
Barbil. 

10. M|s. Sabita Roy, I.T.O., Joihari Iron and Manga¬ 

nese Mine, Jojag. 

11. Mis. N. H. Rehman, Guwali Iron Mine, Guwali. 

12. M|s. N. H. Fegrade, Gutvali Iron Mine, Guwali. 

13. M|s. Orissa Minerals Development Co. Ltd., Barbil. 

14. Mjs. Mining and Transporting Co., Barbil. 

SCHEDULE H 

Whether the demands of the workmen employed in the 
Iron Ore Mines of the Management whose names 
are specified in Schedule I for implementation of the 
recommendations of the Central Wage Board for 
Iron Ore Mining Industry arc justified ? If so, to 
what relief are they entitled and from what date ? 
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2. Out of the 14 employers mentioned in Schedule I to 


the order of reference my predecessor has recorded Part I 
Award on 4-1-1972 in respect of Employer No, 1 viz,, M|s. 

S. Lai and Company (P) Ltd., Barbil. Subsequently my pre¬ 
decessor alLcr splitting up some employers and registering 
their cases sparately passed awards on 28-2-1978 in respect of 
the following employers :—, 

1. M|s. B. Patnaik Mines (P) Ltd, (Employer No. 2— 

Case No. 1 of 1968|10 of 1978). 

2. M|s. K N. Ram and Co., Roida Iron Mine, Barbil 
(Employer No. 5—Case No. 1 of 1968|11 of 1978). 

3. M|s. Orissa Minerals Development Company, Nalda, 
Barbil (Employer No. 13—Case No 1 of 1968112 of 
1978). 

4. M/s, Mining and Transporting Company, Barbil (Em¬ 
ployer No. 14—Case No. 1 of 1968|13 of 1978). 


3. I have recorded my awards in respect of the following 
employers on 25-11-1982 and 26-11-1982 :— 

1. M|s. Hindustan General Electrical Corporation (F) 

Ltd,, Barbil (Employer No. 3—Case no. 1 of 1968. 

58 of 1982). 

2. M|s. B. N. Sarenda and Co., Roida Iron Mines, Barbil 

(Employer No. 4—Case No. 1 of'1968|55 of 1982). 

3. M|s. M. L. Rungta and Co., Mine Owner, Chaibasa 

(Employer No. 7—Case No. 1 of 1968/61 of 1982) 

4. M|s. L. N. Bhanj Deo, Inganijharan Iron and Manga¬ 

nese Mine, Inganijharan (Employer No, 8—Case No. 

1 of 1968|62 of 1982). 

5. M|s. Sabita Roy, T.T.O., Jolhari lion and Manganese 

Mine, Jojang (Employer No. 10—Case No. 1 of 

1968|64 of 1982). 

6. M|s, N. H, Rehman, Guwali Iron Mine, Guwali (Em¬ 
ployer No. 11—Case No. 1 of 1968|65 of 1982). 

4. For the reasons given in the award passed on 25-11-82 
in Ref. Case No. 1 of 1968/58 of 1982 in respect of the 
demands of workers of Employer No. 3, the awaid in this 
case is also as under :— 

The demands made by the workers of M|s N, H. Fegrade, 
Nadhi Iron Ore Mine, district Barbil, are not justified and 
they are not entitled to any relief. There will be no order as 
to costs. 

S. R. VYAS, Presiding Officer 
TF, No. 37(22]67-LRl) 


S.O. 394—In pursuance of Section 17 of the Industrial 
Disputes, Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Jabalpur in the industrial dispute 
between the employers in relation to Messrs B. N. Sarenda 
Mine Owner, Mtargabera Iron Ore Mine, Chaibasa and their 
workmen, which was received by the Central Government. 


BEFORE JUSTICE SHRI S. R. VYAS (RETD.) PRESIDING 
OFFCER, CENTRAL GOVERNMENT INDUSTRIAL 
IRIBUNAL-CUM-LABOUR COURT, JABALPUR (M.P.) 

Case No. CGIT/LC(R) (1 of 1968/59 of 1982) 
PARTIES : 

Employers in relation to M|s B. N. Sarenda, Mine Owner 
Murgabera Irop Ore Mine, Chaibasa and their 
workmen ' represented through the Keonjhar Mines 
and Forest Workers Union, P.O. and District Barbil 
(Orissa). 

APPEARANCES : 

For Employers—Shri S. S. Mukherji, Advocate. 

For Union—Shri H. Behra. 

h 

INDUSTRY : Iron Ore .DISTRICT : Barbil (Orissa). 
AWARD 

Dated, Ihc 25th November, 1982 

This is a reference made by the Government of India in the 
Ministry of Labour vi,de its Order No F. No. 37|22|67|LRI 
dated 28-12-1967, for the adjudication of the following dis¬ 
pute as mentioned in Schedule II to the Older of reference 
relating to the workmen employed in the Iron Ore Mines of 
the employers mentioned in Schedule I below :— 


SCHEDULE I 

1. Ml/s, S. Lai and Company IP) Ltd., Barbil. 

2, Mjs. B. Batnaik Mines (P) Ltd., Sarenda, Barbil. 

. 3. M|s. Hindustan General Electrical Corporation (P) 
Ltd., Barbil. 

4 M|s. B. N. Sarenda, Mine Owner, Murgabera Iron 
Ore Mines, Chaibasa. 

5. M|s. K, N. Ram and Company, Roida Iron Mines, 
Barbil, 

6. M|s. K N. Ram and Co. Roida Manganese Mine, 
Barbil. 

7. M|i, M. L. Rungta and Co., Mine Owner, Chaibasa. 

8. M|s. S. N, Bhanj Deo, Inganijharan Iron and Manga¬ 
nese Mine, Inganijharan. 

9. M|s. M. S. Dev, Inganijharan Manganese Mine, P.O. 
Barbil. 

10. M|s. Sabita Roy, I.T.O., Jolhari Iron and Manga¬ 
nese Mine, Jojang. 

11. M|s. N, H, Rehman, Guwali Iron Mine, Guwali. 

12, M/s, N. H. Fegrade, Nadhi Iron Mine, Barbil. 

13, M[s. Orissa Minerals Development Co. Ltd., Narda, 
Barbil. 

14, M[s. Mining and Transporting Co., BarbiJ. 
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SCHEDULE Tt 

Whether the demands of the workmen employed in the 
Iron Ore Mines gf the managements whose names 
are specified in Schedule J for implementation of 
the recommendations of the Central Wage Board 
for the Iron Ore Mining Industry are justified ? 
If so, to what relief are they entitled and from what 
date ? 

2. Out of the 14 employers mentioned in Schedule T to 
the order of reference mv predecessor has recorded Bail I 
Award on 4-1-1972 in respect of Employer No. 1 viz., M]s. 
S. I al and Con-piny (P) Ltd., B.obil. Subscqucnily my pre¬ 
decessor after splitting up some cmpi'm el's and registering 
their cn.es separately passed awards on 28-2-1978 in tespect 
of the following employers :— 

1. M|-i. S. Patnaik Mines (P) Ltd. (Employer No. 2) 
(Case No. 1 of 1968|10 of 1978). 

2. M|s. K. N. Ram and Co., Roida Lron Mine, Batbil 
(Employei No. 5) (Case No. 1 of 1968|11 of 1978). 

3. M|s, Orissa Minerals Development Company Ltd., 
Naldn, Barbil (Employer No. 13) (Case Mo. 1 of 

1968112 of 1978), 

4. M|s, Mining and Transporting Company, Barbil (Em¬ 

ployer No. 14) (Cose No. 1 of 1968113 of 1978). 

3. I bavc given my award in respect of the demands of the 
workmen against M/s. Hindustan General Electrical Corpo¬ 
ration (P) Ltd., Barbil (Employer No 3) in Case No. 1 of 
1968,/58 of 1982), today. 

4. For the reasons given in the award passed today" in Ref. 
Case No. 58|82 the award in this case is also as under :—• 

The demands made by the workers of M|s. B. N, Sarenda, 
Mine Owner, Murgabera Lon Ore Mine, Chaibasa arc not 
justified and they are not entitled to any relief. No ordei as 
to costs. 

S. R. VYAS, Picsiding Officer 

[F. No. 37/22/67ILRT] 

S.O. 395.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947). the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Industrial Tribunal, Jabalpur in-the industrial dis¬ 
pute between the employers in relation to the management 
of Messrs M. L. Knngla and Company Mine Owners, 
Chaibasa and.their workmen, which was received bv tl^c 
Central Government, 

BEFORE JUSTICE SHRI S. XL VYAS (RETD.) PRESID¬ 
ING OFFICER. CENTRAL GOVT. INDUSTRIAL TR1- 

BUNAL-CUM-LAHOUR COURT, JABALPUR (M.P.) 

Cise No, CGIT/LOR) (1 of 1968/61 ol 1982) 
PARTIES: 

Employei s in relation (o M|s. M L. Rungti and Co., 
Mine owner, Chaibasa and their workmen represen¬ 
ted through the Keonjhnr Mines and Forest Wor¬ 
kers Union, P.O, and District Barbil (Orissa). 


APPEARANCES: 

Tor Employes—Shri S- 3. Mukherji, Advocate. 

Tor Union—Shri II. Behia. 

INDUSTRY: Iron Ore DISTRICT: Barbil (Orissa) 


AWARD 

Dated, the 25th November. 1982 

This is a reference m-de by the Government of India in 
the Ministry of labour vide it-- Order No. F. No. 37122’67| 
LRI dated 28 12-1967. for the admdieation of the following 
dispute as mentioned in C chedulc II to the o-dcr °f reference 
icRting to the wo-kmau employed in the Iron Ore Mines 
of the employees mentio cj in Schedule 1 below: - 


SCHEDULE 1 

1. M/s. S. Lai and Company (P) Ltd., Barbil. 

2. M|s. B. Patnaik Mines (P) Ltd.. Saienda, Barbil. 

3. Mis. Hindustan General Electrical Corpoiation (P) 

Ltd., Barbil. 

4. -Mis. B. N. Sarenda, Mine Owner, Murgabera Iron 

Ore Mines, Chaibasa. 

5. M|s K. N. R. m and Company, Raida Lon Mines, 

Barbil. 

6. Mis, K. N. Ram and Co. Roida Maguncsc Mine, Bar¬ 

bil. 

,7. M ! s. M. 1 . Rungla and Co Mine Owner, Chaibasa 

8, Mis. L. N, Bhanj Deo, inginijhm n Iron and Man¬ 

ganese Mine, Inganijharan. 

9. M|s. M. 3, Dev, Inganijliaian Manganese Mine, PO 

Barbil. 

10. Mis. Sahitu Roy. IPO Jolhni Iron and Manganese 
Mine, (ojang. 

11, Mis. N. H. Kchman, Guwali Iron Mine, Guwali. 

12. M|s. N. H. Regrade, Nadhi Iran Mine, Barbil. 

13, M|s. Orissa Minerals Development Co. Ltd., 
Nafcln, Barbil, 

14. M|s. Mining and frimporting Co., Baibil. 


SCHEDULE II 

‘‘Whether the demands of 'he workman cmplojed in 
the Irene Ore Mines of the managements whose na¬ 
mes arc specified in SchcJuE I for implementation 
of the rccomcndatfons of the Central Wag© Board 
for the Iron O'e mug Industry are justified ? 
If so, to what re’ijf are they entitled and from 
what date 7" 
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2. Out of the 14 employers mentioned in Schedule I to 
the order of reference my procecessor has recorded Part I 
Award on 4-1-1972 in respect of Employer No. 1 vis., MJs 
S. Lai and Company (P) Ltd., Barbll. Subsequently my pre¬ 
decessor after splitting up some employers and registering 
their cases separately passed awards on 28-2-1978 in respect 
of the following employers:— 

1. M|» B, Patnaik Mines (P) Ltd. (Employer No. 2) 

(Case No. 1 of 1968/10 of 1978). 

2. MU K. N. Ram and Co, Roida Iron Mine. Barbil. 

(employer No. J) (Case No. 1 of 1968/11 of 
1978). 

3. M|s. Orissa Minerals Development Company Ltd., 

Nalda, Barbil (Employer No. 13) (Case No. 1 of 
1968/12 of 1978). 

4. M|s. Mining and Transporting Company, Barbil (Em¬ 

ployer No. 14) (Case No. 1 of 1968(13 of 1978). 

3. I haVo given my awards in respect of the following 
employers on 25-11-1982:— 

1. M[s Hindustan General Electrical Corporation (P) 

Ltd., Barbil (Employer No. 3) (Case No. 1 of 
1968158 of 1982). 

2. Mis. B. N. Sarenda and Company, Roida Iron Mines, 

Barbil Employer No. 4—Case No, 1 of 1968/59 
of 1982) 

4. For the reasons given in the award passed today 
in Ref. Case No. 1 of 1968/58 of 1982, the award in this 
case is as under— 

The demands made by the workers of M|s M. I,. Rungta 
and Co. Mine Owner, Chaibasa are not justified 
and they are not entitled to any relief, No order 
as to costs. 


Dated 25-11-1982- . 

S. R. VYAS, Presiding Officer 
[F. No. 37/22/67-LRI] 

S.O, 396.—In pursuance, of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Industrial Tribunal, Dhanbad in the indus¬ 
trial dispute between the employer: in relation to he ma¬ 
nagement of M/s. Bhanakhap Mica Mining Company Limited 
and their workmen, which was received by the Central 
Government. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2), DHANBAD 

Reference No. 34 of 1980 

In the matter of as industrial dispute under S. 10(1 )(d) of 
the I.D. Act, 1947. 

PARTIES: ' ^ 

Employers in relation to the management of M/s. Bhana¬ 
khap Mica Mining Company and their workmen. 

APPEARANCES; 

On behalf of the Employers—Shri B'. B. Pandey, Advo¬ 
cate. 

On behalf of the workmen—Shrl B. Jashl, Advocate. 
STATE: Bihar INDUSTRY: Mica Mine 


Dated, the 27th November, 1982 
AWARD 

The Central Government has referred thi9 industrial dis¬ 
pute under S. 10 of the I. D. Act to this Tribunal under 
Order No. L-28011(7)/79-DIII(B), dated 23-10-1980 with the 
following Schedule: 

SCHEDULE 

“Whether the demand of the workmen of Bhanakhap 
Mica Mine of M/s. Bhanakhap Mica Mining Com¬ 
pany, Post Office Sigar, Dist. Nowadah for the pay¬ 
ment of bonus at the rate of 20 per cent for the 
account years ending 31st December, 1976, 1977 
and 1978 are Justified 7 If so, to what relief the 
workmen are entitled 7" 

2 The simple case of the workman l s that the management 
earned huge profits during the accounting years 1976, 1977 
and 1978 but paid only at the minimum of bonus at the 
rate of 8.33 per cent. Their claim is that according to the 
profit the bonus payable to <ho workmen was 20 per cent. 

3. The management has filed written statement alleging 
that there was no profit during the accounting years 1976, 
1977 and 1978 so that the minimum bonus at 8.33 rer cent 
had to be given to the workmen. Their further case is 
that the account for the year 1976 was screened, scrutinised 
and the Income Tax authorities as correct Moreover, the 
accounts were audited and accepted by the auditor as cor¬ 
rect. 

3. For a long time the management has not been showing 

any interest in this case. Some documents were filed by the 
management but no care was taken to produce all the do¬ 
cuments or to get them proved. In fact when the evidence 
was began W.W.l, WW-2 and WW-3 were examined and 
cross-examined. The last date on which the parties appeared 
was 31-8-82. Thereafter several dates were given for" the 
parties to appear and to contest this case, But none of them 
had taken any interest. , 

4. On behalf of the workmen only oral evidence has been 
adduced and no document filed. The onus lies on the work¬ 
men to prove their demand of bonus at 20 per cent instead 
of the minimum bonus at 8.33 per cent. In a case like this 
conclusion has to be based on evidence of nccounts. It 
appears from the record that a similar dispute arose in this 
very court for bonus of the accounting year 1975 in which 
there was settlement to pay bonus at the rate of 8.33 per 
cent. The position now is that neither the workmen nor 
the management are taking interest in his case. At one 
stage of proceeding there was talk of settlement but we do 
not know if the parties have come to terms and have given 
up contest. At any rate there is no material before me 
to come to a definite conclusion that the workmen are 
entitled to more than the minimum bonus already paid to 
them. But in all fairness to the parties this question has to 
be left open as to what should be correct percentage of 
bonus for the years 1976, 1977 and 1978. It is therefore 
held that this award ends in no dispute, and accordingly 
‘no dispute’ award is passed. 

J. P. SINGH, Presiding Officer 
[L-28011/7/79-D.III(B)l 
KANWAR RAJINDER SINGH, Under Secy. 
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T? fVfaf, 9 f?TW, 1982 

®fa. sn. 39 7 i—iPT’f ITJT. mry TT^- 
Nff.'tr, WT tfa, %3fpr-455001, (*r«T STW/27GG) , 
(frofa T*nr stft sttoft wet mist fan t) k Tnf- 

ItfafalT ffafV ?| J |r JRTjTif TREKT 3ffb ffTfatf, 1032 
{1952 -cfjt ip) (f wt 5ppr s'faF stfarw srfHdVnr 

W$,\ TOTH $) zft MKT 17 M?f faT-TTTT (2-fa) fa faiftr W 

P3tt ^rr% fa fRiT 31?%^ Pfafar t ; 

wk kfaTO TWTO Mf STJTrerRT* ?fr TOTT £ TOTOTO RTO %■ 

■ TOkrrk, fSpjfr '[tot mF-imr ti sfifrTro tot tttijt far fim fa, 

TOnfafa faron jfrjTT fairr toc Tifafuro tottot toto?to to muito mptoto 
Tturr TO TOT *T TPT? TOST T$ X fak ft? TlfalffTOt TO fa? T ippT? 
faT 'HRs? *T TrftrafT % RT spRTfTr fa$T TTOTa TORI RTfa, 

1976 (fa? (t? vtTO TfTfa ttoto tTOw totji tott $;) TO tor 

w4 fam I ; 

TO', TOfalT TTTOTF, TTTO MfirfafaT fa tTFt 1 7 fa TTO1XT ( 2T) 

Iki snrn nrpm? tot tto?-t tofto j-t m?t tftfa tftoi M-jrifar *r 
fapTfTSE TOTO? TO TTSTiT Tfaf JIT, Tn KfTTO 471 TO?TO TO? fa TOTOHT 
% fal ¥44 FUt TO TOT TTT-'jf TO.TTOfar % TfZ kff $ I 

mpt 

1 744- recnR 3r TOtl if froTOTTfr TrTOfurT TOf-t ? frofa mi 
HVTT45T fa ffanfafa ?kri far kJr tott nrn toti frofawr 
% fa? ffar ^fatnir' sttotto fafar tot trit TOTm, ttto-ttoto to 
PtFto** 4k 1 

2. pT<f|TRf, i>? ffaTrsTR TOFT 4T| sfafa tit fa Trrfar i 
1 s ^ «fi!TO #rir Trfar uft Wfa Trtnr 7 :, w nfafaro *fTt 

«TF 17 *rt ■JWTOf ( 347 ) % Vf (ff) Ip Tfsr TO TOR-TOTT TO 
faft«E 4f> I 

3 . ?Ti"f%4r sfitrr kTfT % RwriTO-f Jr, frofa tott Rvrfa rt 
twt RT^rr, farofafri 41 , to^t frrqr dirt, sfiJTT sfifrotr to •tTro', 
ffawT TO VTRTOT, far'faeTTO UfaTO TO TOT4 Wift n't S, Qlfa 
TOT TO<ff TOT TOT fTTtTOT (FT faTf TTlTtff I 

4 faimrro totot am ttt ’tr-jfarfa-R Ti^far i,w 

TTOT T fTTOI <Fl fFp Ufa, TO Ttfav TOff TOtSTT fTOTr TOR, 
TO TT TPtT’TT TO 71 IT T 77 TOTTOffar TO TJT'ETf TO' TO IT Jf 
TT471 RTO TOTO TO! tr^TR, f*TTTT * gTTT-9TT TT TTCifaT Tfar I 
j Tfa TOf i^Tr TfTTrk, to TOfTrtt nfror f^fa ht ti 
^TfafaTT 4 itTTTT TT TFT ffal ^TOTT 47’ nfTOT fafa TO T^T 
?f TOFT S, TOfa I T1 T TT if faTrfrr faTr TOTT S TO, faTOiTTT 
TfROfTf TOflT fTOFT iff HTTO 47 I TO T ~TTT TOtf iJTOT Tif iplTr 
?ffT TTliT TOTT WiTTm sfff-TTT TOTTOT tf'TT T TO fTOTT 471 
TTT TOTTTl I 

G- Tfa TJTff Ffffa 47 wa"T ifnf'TOfkfl TO ^TOTR TOTT 
TTOT TOT ?, Tt, faffTTI TOfffap ifi'Tr PpR 4r 1Ttf,T TO?TTfroft 
TO d'lTTO TilTTT tf TTfaT Jfq - ff ^?r TOT TT stoTTOT T7<TI 

faTOi fa TOPnfafr v faff TfafTOi #fTO tt n-xn tttst’ tot? 
7TT TOT?f T jlfTT^t TOTPT f? f Tl TTO tTiT -P T'f'T TO-J^T ? | 

7, msfr* 4TTO fattr if fTOfl TOT % ffa Jit vfr, Tfa Profi 
’Etf’TO'tr TO I^R TO TOT TaflT % *f«fiT T?T TT TOT TO7T if T7T 
S, Tt 474TO-fr iff TOT TTO if T?T TTOi', TOf T4 TTO tTOT T PTSTT 
J?Tr TT, faTTT47 TTif-TO I TO % fafall TrfaT/TrTfa?faTr TO TfafTT 
% *■'! 4 Tfaf TTOff t TOTT *4 TORT mr 47| 4TR TtTr I 

■ ms GI/TO .-HI 


8 THjfTOP TOUT T4T1 t V TOTTOTff 4 Tiff TO TfatHT, FT^Rtto 
nfaro fafET TOTOTT TTOSTTT ff TTTttTTO % fan Tiff fTOTI 

TOfaii rfk -Jtnr fatfr ttout ir TOfTOffaf % far to srfaror 
SWTT q-fa “Tf TTOTOff fl TfTT, TOtTW TfaTO Plfa Tfi'^TO, TTTOl 
TTTfaT ?? 4 ^4 TOTTiftTf FT, TOTTO jfa-TTlT fTO ffa 
TO UfaTOTT MW ?Tf I 

9 Tf? fTOii TOI'iJJTOr, TOnT M TOTW, MltT'lT TOTOT TfTT 

fTOTK TO ’TOT T'Tr T, faT T'TTTOT MTOT TOPI 5? 

Msfrr TSf 7 .i{ TOT &, TO ?T fatT k MMiT TOi r ’f;ffa[ TOT MFT 

jfa TOk tot? Mr Rfa n tot it trr? ft, it toe Tspr to 

5TI TTOTF ft I 

10 Tfa fTOTi TOTTOTR, fam TT faTOi Tl? >3 TO W TT, 
aft TOfafa tott of m from faroi to?, sr.farT tot ttoto tot? 4 

OTFT TJTO S, Mk TlfTOTI TOT STTOTOT JT Mr? fTOU MTTT I 5ft, 
^rr T^T TO1 Mr TTTOTi ^ I 

11. ffarw am ^rfaror % TraTT if Pro m farfr si ifaTM 

TO FIT if TOT HT TWI % TlfaTT fafTT? TT fafaTO TOrffat TO? 
M? Tf? TJ, T ?i Ht JIT' TT TTWITIT TO THTOfT (fa, TORT 
TORI? % -IT,T ~ r t -JTTT'lrfTTO fTOTOfaTO T (ITT I 

12 . TTOf TTOTTOT TO faftT if f faW, TOT TTOTT % UTOTO Mf? 
TOlfa fTOTi TFT TOl Tf F1 T |I? T T TOTTO ^TOF t TIT farfafarfl/ 
fafaro TOlffar TO? TO TOl*TO TOTOT TOT TTOrTO TOcTOfar 5 f tffTO H??TO 
?TOn if nmim to tt to ti Pttt t to,to if to mr nra (fa % tht 

f?TO % TO TOT <jfai«TOTO TOTTOTl I 

LRifaT rrT-35014/.'i77/82-‘fT. RfT.-a] 


New Delhi, Hie yih Deceniter, 1982 

S.O, 397,—V,hei ctos Messrs S. t «. II. OeaiT (Piiut't Limited, 
Minion Rc.id, Dcwas-453001, (M0/2/06), (hereinafter lefeired 
to ut the said esinhlishinent) have applied lui exemption undei 
sub-section (2\l of section 17 of the Frnployeei, 1'iovidenl 
Lmids and MiseJLmeo.is lhovi.sioiis /let, 1952 (19 o! 1952; 
(hcreinaflet rcfeired to as the s.iid Act); 

And wheieas, the Central Goveinitient is satisfied that the 
employees of Ihe said establishment are, without making 
any separate oonltihulion or payment of premium, in enjoy¬ 
ment of benefits under the Gioup Insutance Scheme of th* 

I ife Insurance Corporation of India in the naluie of I ife 
Insurance whiih are more favoural/l: to such employees than 
(he benefits admissible under the Employees Deposit-Linked 
Insurance Scheme, 1976 (hereinafter leferred to as the t aid 
Scheme) ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 o' the said Act and subject 
to the conditions specified in the schedule annexed hereto, 
(he Central Government hereby exempts the said establish¬ 
ment Horn the operation of a’l ihe piovisions of the said 
Scheme foi a period of three years. 

SCHEDULE 

1 The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com- 
mixiioner, Mndhy i lhadc-h nui'utain such account an I pic idr 
such facilities lot inspect un, „s the Central (itncinrpent may 

diiect from time to time. 

2. The employer shall pay such inspection chaiges as (he 
Central Govetninenl ma>, trim time to lime, direct under 
clause (a) of ‘-iib-section (3A) of section 17 of (he -aid Act, 
within 15 days from the case of cvcy month. 

3. All expenses involved in 'he administration of the Group 
Insutance Scheme, inchidinn maintenance of accounts, nub-, 
mission of returns, payment of insurance premia, transfer of 
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accounts, payment of inspection charges etc. shall be borne 
bv the employer, 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the inks ol the Group Insurance 

Scheme as approved by the Central Government and, as and 
when ftrtn-rided, alongwith a translation of the salient te a- 
tme’s t ierecf, in the language of the majoiiiy of the trap- 
vie* 

5. Whereas an employee, who is already a member of the 
Employee?’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed 
in his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6. The employer shall ai range lo enhance the benefits avail¬ 
able to the employees under the Group Insurance Scheme ap¬ 
propriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under (he Group Insurance Scheme are more favourable to the 
employees than the benefits admissible under the said Scbeipc. 

V 

7. Nowithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 

cold be payable had employee been coveied under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominec of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the Re¬ 
gional Provident Fund Commissioner, Madhya Pradesh and 
where any arm ndrnenl is likely (o affect adversely the in'cest 
of the employ**,.? the Regional Pkv ident Fund Comr, is'icner 
sh'ill before giving his approval, give a reason able opportunity 
to Ihe employees to explain their point of vi w.. 

9. Where, for any reason, ihe employees of the said estab¬ 
lishment do not remain covered under the Group Fnpnance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, 
the exemption shall be liable *n be cancelled. , 

10. Where, for any reason, the employer fails to pay the 
po-mi-im oV within the due da’c, it* fixed by the 1 ife Insu¬ 
rance Cmpomtiop of India, and the pnli.y is allotted to 
laps" the exempMon is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment iff ‘premium the responsibility for payment 
of assurance benefits to the nominees or the legal heirs of 
deceased menibe-s who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the member covered under the 

Scheme the employer m relation to the said establishment shall 
ensu'c prompt payment of the sum assured to the nominee/ 
legal hc-iis entitled for it and in any case within 7 days of 
the icvipt of the sum assured from the T ife fnsuran'e Cor¬ 
poration of India. i n' 

INo. S-35014G77)'T2-PP IF 


«!. ®TT. 39 8 TraRf- 

tfriTr, , tsfifa ini , isnfvmT-g (rutt srw/iius) 

ifsitff stRiC W* 9TWFT 3SRT «EPT TOffT |) 4 fffff- 
FUT fwfV 3(4 t ffafpif TiaTV »TpV T fff7rtr, 1952 

(1952 ERf 19) (fUf# VUT TRT# 

wj -urr t) 44 ktttt n AV ( 2 -^) w: 3ptfEr ^ 

fffTr unif ^ frrtT STl^r fiFFTl t ; 

44 TOUtR 77 TOTTWr ft TO1T £ fA T« FTFFt 

ft tArAT, fA4t 7TOF *t(44n 4T rflEFW VT tfWl ffu fafft 

s. 

tfr, q,TTti fm 4mr Em 'At TO«Tdni AErr pAEt ft 
44*7 Arm 4 ¥7 4 Tit 17 TO7T % 44 ^ ffETrfvift % f^-rr 
4 TOMf TOT tfiiaflr 4 'uto tfr TTf-ffUT faiST w 

ARtT tAEt, 1976 (EFT ^Ttt TFUff 3FT TFt7 Ttff f) 
ft F*Jfu jvf 

*17: ft-'sU trrfilT, tjrd mfafTOFT At ETPT 17 'ft UTEflTt 
(24t) S-Ur TOTTO wimt 47 SFfK <TC4 fff TOTTTTf 

it fnru.'f^'ts: srcft ft naEf ~-At jit, toft ftpr At wift 
77 Af t,]A4 ft (At VsrcT FFEr ft fffff TOW At ft 7777 4 W- 
taT J 1 

aplTAr 

t. toft wixr f; 44sr 4 faAw mAfwtt trEwi frrftrstt^FT, 
irKpTttT ■Pt ^ fhWo'tut wU ffir Aarr itt: ffftiifl«r. 
ft En \ fiAt srsrrd <k<ft in fiArq tETd-tpui it 

ftf: 1 

2. ffftfWaF, O.t SWA TT IRffH RET Tt 

% 15 fe ft vf( rr ETW TfffT sft ftffffT tUTF, TFT flfsrftWff 

At eipt 17 ttr ( 3 t) f: m (v) ft qEftff prffq-tiriTa tc 

fffffxa- iftf 1 

:i tmftrit fnn nrtff ft tofft A, fyput ttRfT IrjiAI 
4 t ’Tt t,,rrr, f^pr-fcrtfi 47 fst.^r ^-Kr, Aittt riffaw tt 
T'tT.q, tETxfi «f.7 xt^Tit, fffrTjpit STfitA 9tT IfXm FIR sft 
^r : 7 "sif 31 if, sit c"-; f'.'trt.T set (tpit wtr^iT i 

4 ENrJTif;, fr-srq rpTrr Ti-R XThTfiJT for pAEt 

ft fp’Tift At T-T srA, xfrr 77 T'7'4 RlftER fTqr 7rT, W 

Tff dAiWr At trEf ftfff T-fffrcAt At Af ^nffr 4 wrAt 

snAi ft tT'TTnt, w,sp; f; ^>prr n? tt tpAfFt 4t7'rr 1 

r 

5 . nfa Art ujtt TofTbit, Ar Trf'frRi ErCn e ,7 qt 

ttt siEtf-PitT A mftn vfz RET frAt Frm At xrfAtq ffffa 
Iftt tlTAr ^t TO ?t, ‘Jttft rtTTOT 4 RtAiEvT 14 7T trTFTf 4 4t, 
ftpf.TT nTfffiTT Amr tAm A to f w f tout qur 
tA T^’-rr 4*t T totAT jurot xtFftrq4i ■kfATt Arrot Anrr 

ftr-PT At TOFT I 

TOIff 74TITO A »..4ht XTf CTO,Itt TOlf IpjrT 

^ri4 ?. m, fuArw frmfBro Awr vAEr ft xtat-r T^if-rof At 
toptoit thrAi 4 FTfirot ¥7 4 wfta' At tit 4 At tifTr 
(Vr4 4’ TAmfrof ft f'TT'TOTf^fi AEtt tAEi A xt44 totetst 
7T7if TO? TO.xiAt 4 TtftPtt ft, At ' TOFT fAET A XllftT 

^ t 
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II—flux 3(ii)] vtTTO TO ; ^TOY 1 =i 

7. TTTftfiTT ftlftT FTOft H fftTt ftH V (Tift '*ff 
TO^TITt ftY iJTO TO 5*7 tftftT ft n«TO TTOl -nfW to ttot ft 
to | ftr «rftwRft ftr to w ft ftfta ?nfl to tot riftm * 

gtffcf £mT ftt, fmfrTO TOlTOrt ft fftfSFtf TOW/TOr faJfasft 
<ftt aftpro ft to ft ■ftrfti wftf ft Ti^fT % n' r«i •' -trot to ftwa 
stlftfiT I 

u ,,i^r ftm rft.ir % TOrotft ft ftt$ ftt wwrtrc, Siftftre 

sftgrq fnYH StPTTO, JT*TfJT%W ft 5ft StTOTTO ft fTOT fTOIT 

artq-TIT ftr. TOt fftftt HftPPr ft TOTOTf r ftf ft fipT TO TTfiTTOT 
sifrfir toh; ftt ftvrrror sit TOt, RKl»rc> Rfroq fafa tiww, wtoi 
ftft ft 'jft TOunfftftf ftt winr $*zvm wcr TOft to 
rrfftr 1 ™ sitou ft'tr 1 

9. ufa frort totoftot, uttto ft wtrrtt, '•Tr'fta ftro fttRT 
faro ftt to JTtJjfpfr ftwr fftffr ft,.faft wcto mftr 'HT-rt 
fr tiftr-T fr<jt Thrift fir, m to toFu ft wfrr wNt ftt 
jitft gift Tiraft f=Ffti' Ttifi ft to jji' ^nft *, ftt to to? ftt 
5,7 ?TT 7 ?Ft | I 

10 qfa fftftt TOWN!, iTOtTOr TO fulsT iTRhJ ft tftcTO, 

(lift TOTTdft-q fttTO ft,TO f-TTO fnTO TOt, ftfTOTO TO ftrra TO’ft ft, 

wirro v?nt & fttr TTProt to totost i> «ttft fftrr 5 ,'TO |, ftt 
ijc TOji ftt to tr^ftt 5 ; 1 

n. fftftnnr sra rftiftaR ft tt^ro ft fro* <tft f^rftr TOfftr- 
TO ftt TOt ft, TO ^ *TTOTt ft ^PT fftifforfaftf TO ftiW TOfufi 
ftt ftt, lifts Tj? ft ftt <ri ?tftt ftt ftftft tfttft ft HftPTft ?t#, 
fttOT TOftftf ft ftftlft fttT ftTTOTTftW fftftTftft TO ftftt I 

12. TOft W1TO ft TOT® ft fftftTOP, TO ^fttft ft 'Hfttft St% 

TOft ftfiftt TOTO ftt JJW 5(ft TO TOft «gft 7 <n: 

JTtfcftt ftt iftWT wft TO ftfttft ft?TOftr $ vfp- TOftftt TOT ft 

irreftft fttTO fttro fpftft ft fttftTtTO rm_ stto 51ft ft *tr f*ft 

ft »f(TO gfftfTftft fttftftt I 


1 a3a/'ftw 25, 1904 


2. I lie employer shall pay such inspection chaigos as the 
tent 1 al Government may, from time to time, direct under 
clause (a) of sub-pcction (3A) of Section 17 of the said 
Act, within 15 days from the close of eveiy month. 

3. All expenses involved in the administration of the Group 
Jnsuiance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice board of the 
establishment, a copy of the rules of the Gtoup Insurance 
Scheme as approved by the Ccntiul Government and, as and 
when amended alongwi.h a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is alieady a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed 
in his establishment, the employer shall Immediately enrol 
him as a member of the Group Insurance Scheme and pay 
nccessaiy piemium in respect of him to tbc Life Insurance 
Corporation of India. 

6. The. employer shall arrange to enhance the benefits avail¬ 
able to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees 
undir tho said Scheme are enhanced, so that the benefits 
available under the Group Insuiunce Scheme are more 
favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group Insu- 
jance Scheme, if on the death of an employee the amount 
puyabte under this scheme be less than the amount that 
would be payable had employee been covered under the 
said scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 

rance Scheme shall be made without the prior approval of 
(he Regional Piovidcnt Fund Commissioner, Madhya Piadesh, 
and where any amendment is hkely to affect adversely the 
interest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reason¬ 
able opportunity to the employee* to explain their point of 
view. I 


TT?T-350H/299/82-rfr. ^.-2] 


S.O. 398.—Wbcieas Mm sis Oriental Importers imd Export¬ 
ers Luxmi Novas, Jayendra Gapj Gwalior 9 (MP/1043) 
(hereinafter referred to as the said establishment) have applied 
for exemption under tiub-scetion (2A) of section 17 ot the 
Employees’ Provident Funds and Miscellaneous Provisions 
Act, 1952 (19 of 1952) (hereinafter referred to as tn? said 
Act); 


And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making 
any separate contribution or payment of piemium, m en¬ 
joyment of benefits under tho Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature or 
life insurance which are more favourable to such employees 
than the benefits admissible under the Employees. Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Sdhems); 


Now, therefore, In exercise of the powers conferred by sub¬ 
section (2A) of Section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Cehtral Government hereby exempts the said establishment 
from the operation of all the provisions of the said Schepr* 
for a period of three years. 


9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group Insu* 
lance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employees under this Scheme are i educed in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11- In case of default, if any made by the employer in pay¬ 
ment of premium the responsibility for payment of assurance 
benefits to the nominees or the legal heirs of deceased mem¬ 
bers who would, have been covered under the said Scheme 
but for grant of this exemption, shall bo that of the emp¬ 
loyer, 

12. Upon the death of the member covered under the 
Scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee /legal heirs entitled for it and in any case within 7 
days of tbc receipt of the sum assured from the Life Insu¬ 
rance Corporation of India. 

[No. S-35014(2991/82-PF. IT] 


SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Madhva Piadesh, maintain such account 1 , and pro¬ 
vide such facilities for inspection, us the Cential Govern¬ 
ment may direct from time to tun*. 


S5T. SFI- 399 Psf??r RtftT VK (l93<l) 

pTOftft-1 (f^ft-199), 

(f^ TTOTOT 37fFT TOTW TOTT £) % 

TOfti vifrorr frrfftr 3r*TT spftftaf rjTOctt arfw fftftft , 1952 
(1952 TfTT 19) (f^ Trof MTOUfT ftfvfftTOT 
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W |) aft HKT 17 faft ^q--ertTI ( 2 -fai) sfj 3 rtfpT ?£3 

hrif ^iEt ^ fron; 3rr^r f^rr | ; 

wV TOjfq UTOTO fal TOTTErra (fa TOT ^ fa 3 faf WTO 
fa faTOfarfa, ffafft TOfa rf»Rn -It tftifaqn fat falTq ffarr fspTT 
5 t, TOTOTO faRTO faiTT (TOFT q?f ifpjfgfa farm WTO fa ^5 «pT^T 

arfaro fa to fa n'l? T 5 i -<r, s’! faV A^r fafarofroT $ fat 
fa 'prat ot tpr-fat fa xifsro 'hp^'t | in toftf) faifaT rrsm 
farm wmc, i« 7 b (fat i*tfa q^m^ to?pt tp^rr urn 
$) % tojto mt & ; 

tot- totto wr, -fto kurTOR fa) tror 17 fat ^neror 
(ot) 5pt wtot faffarfat to trfarq toto gq sffa unfa ^nsra 
nmjfai fa wnT % vfaTO Pift ST, ?to wto to fafq 

TO far tPffa fa 1 uro ^farit t: Pqt 7[fat % ittoto fa 
fafar $ 1 

^TT*’ 

i- Tin nqiTO fa i ttoto ir (tot to qrfafurqt qfara fafa 
to^to, m* fafaf to ",tr [qrotmiT fafa qr fari ftfa fait fara 
tot fauspt qt i= 5 fTJ fam ^Fwrq toto iikr m torn prp'irrc, 
mra-mm to tot 1 

2. fafanra, qfa ffafam sr»rr-‘T to spfaqi rntr fat TOifm % 

15 far % vfaK mrra q.far m TOfatq totot gror nftrfaqu 
fat Etm 17 fat twpt ( av ) _fa sht (it) fa qqfar mra-mra 
qT ffafro *pt 1 

n. *rrtff?nt; farm rafar fa smrmr if, faqfa nmk farfat to 
■ nif toto, fTOfafafaf to qfapt farar irraT, farirr sfiffatq to mrra, 
faimt to swr ffafahror sr*rm to faira srfa fat $, faw mfa 
irfat sqfaf «pt qfat famtre sft farar irrfan 1 

,j. fqfatiw,, fafatq ir'PF sra qqi sqqfarifar qnjf^p fafar 
pfatq fa faqfat fat "fa srfar, wV j . iri vfar ^fa tfartra ffaqr 
'pfa, tp 'jh ftufrtr't far nfn twr qritqif»ii> far far ^rat 
fa 3Ptfai wt snfai pit titor, ?'T rr ra fa ^rqr qj qr qixffap ^^rir 1 

5 - nfi fart fanr q.'fa’trft, far qrfaqnt qN<ra fqf'p qtr qT inw 
wfufTOq fa «tfiT wz qt 1 ^ fqrfarwiTO fat qfTOt fafa TO 
q?rfa $r nppq fa ^qfa pqiqq fa Trfarnra faraT toto ^ far, 
fnfarqrai' qnjfsqr fatro raffir fa toto fa to fa otto qnr ijtto 

qrfaqt tfU OTfat ttot strainn; inftm 'qrNtq fatro fatqr 
ffaTOt fat imr irfaqr 1 

6. qfa ijto pfatpr fa 'qfatq TOrqrfVfaf to Trafssr qtrafa 

wrfa ■'rfat I far, fnfanr'r fatro toH fa totoVto qrarofrof 

far qi,irfat fa inrfTOT to fa Jjfsj fat irrfafat TOiwr qrfarrr 

fTOrfa fqr TOtTOfrot fa fTO( pnyfTO; fafarr rafaq fa ^tfafar otpto 
qirqfa ot TOpfaf fa toTstto TO wr ntiTf fa wtfra spifat 

f 

7. qnjf^rr fafan raitq fa fqrfat to fa tftfa gq fat, qfq fqrfat 

qnHrfat fat qp ^r qfaw fa 'qfatq qfacq ?ror ot toto fa 
qrq It, TO tootpwt fawfat grfat tti qggroTOfaq fa 

TOtffan grar nr, fqfarw irafaprfa fa Wtror TOfTO/irroPtfafTOfr far 
JtTrqtq fa to fa fatq‘t ^qrfat fa atop fa totto. totp to toip 
'qrfaTT 1 

8 TOtjftqp fanrr totp fa TOTroeft fa qfat fatfaqrtOT, qrfafrop 
vrfqcq ffaftr wr^TO qf (far-fat fa qfa ^TOtqir fa fqro qrff ffaqr 
TOTTO sfk TOJT Opfat WTOSR fa qrfairfrfaf fa f^r TO srffa^TT 


5, 1983/PAUSA 25, 1904 {Part II - Sec. 3(ii)J 


PTOP qsfa fat fa'qtTO! fat, PST Stfaftlp: irffara fqfiq qraw, 
tototi ?t^inpq ifa fa q-fa TOhrfcn far qqqr ^rarfarq =roiTOfa 
to qfqqqTO arATO iirr 1 

9. qfi fqrfat q;Rira»r, wm fa qrfaqrot, vrrrfarq fafrofarm 
ffaTO it ot TOqfjqfr farm rfam fa, ffafa wrqn qqfa qqqr^TO 
| nfatn tt^r rg 5 iifa f, qT 15 rfaro fa stfatn TOrrofTfat far 
qtcrr tftfa qrfa qrrq< ffafat fatfpr fa tot gt mfa % ?it qg 

pg fa'r to wqrtft ^ 1 

10. qf? ffafar frrtTOrar, fOTtrop ot fnq?t rrnfasr fa fatro, 
faniFfara toto fann f^TO fTOtt to, Tftfqqqr TOfaira tot fa 
utott qrtr ?t, wV qtTTOfa to tottot gr TOfa ffaqr tott | ?n, 

Tg fat to nrorfa 1 1 

11. fawn jrn rftfpqp fa ttira fa ffaq qq tTOft TOfarro 
fat qurr fa ot j |4 totoi fa nro fn^fsTfqfaf qr Niarfa irfVfat fat fat 
qffa qg wz h it qt grfat far gro ^farq fa farok farfa, farm farafat 
fa nirq far OTrarlqTO fqqtw to famr 1 

12. -3 TO totto fa fafaa fa fnfanrfa, tot ?fanr fa faafar «rfa ufa 

ffafat TOPI fat ir ( fal 5 TO TO OTfa iTfaPR TOR fq^ffafatfaf/Wafa 
farf'aJTf fat iftfaTTOT FTOT far fafaTP TOTOfat fa Wlfa Htfafa IffT fa faF- 
aftq ifilq Ikt fTOTfa fa rffTOfacr TOTfa 3 TOT gtfa fafaTOftro fa falTOI 

^ffafuror fafarr 1 

CWfaT tTpt'36014/28l/82-fat. TTO .-2] 

S.O. 399.—whereas, Messrs British Motor Car Company 
(034) Limited, N-Bloek, Connaught Cirqus, New Delhi-1 
(DL/199) (hereinafter referred to as the said establishment) 
have applied for cx.omption under sub-section (,2A) of section 
17 of the Employees^ Provident Lunds and Miscellaneous 
Provisions Act, 1952 (19 of 1952), (hcieinafter refened to as 
the said Act); 

And whereas, the Central Government is satisfied that 
(he employees of the said establishment arc, without mak¬ 
ing any separate contribution or payment of premium, in 
enjoyment of benefits' under the Group Insurance Scheme of 
the Life fnsuranee Corporation of India in the nature of 
Life insurance which are more favourarble to «uch em¬ 
ployees than the benefits admissible under the Employee*’ 
Deposit Linked Insurance Scheme, 1976 (hereinafter referred 
to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Cential Government hereby exempts the said establishment 
from Ihe operation of all the provisions of the said Schenje 
for a period of three years. 

SCHEDULE 

1, The employer in relation to the said establishment shall 
submit such retuins to the Regional Provident Fund Com- 
missioner. New Delhi, maintain such accounts and piovide 
such facilities for inspection, a* the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3, All expenses involved in the administration of the Group 
Insurance Scheme, including maintenace of accounts, sub¬ 
mission of returns, payment ofiinsuiance premia, transfer of 
accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and a* 
and when amended, alongwith a translation of the salient 
features thereof in the language of the majority of the emp¬ 
loyees. 
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[tor II —wx afii)] totr to ’wto toutC 

5. Wheieas an employee, who is already a member of the 
Employees’ Piovident l-und or Ihe Provident Fund of an 
establishment exempted under the said Act, is employed m 
his establishment, the employer shall immediately enroi 
him as a member of the Group Insurance Scheme and pay 
necessary premium in lespeet of him to the Life Insurance 
Coiporation of Indi». 

6. The employer shall airanjjc to enhance the benellis avail¬ 
able to the employees under the Gioup lnsuiancc Scheme 
appropriately, if the bcntlits available to ihe employees 
under the said Scheme jjc enhanced, so that the benefits 
available under the Group Insurance Scheme aie more favour¬ 
able to the employees than the benefits admissible under the 
said Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an empolyee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Gioup Insu¬ 
rance Scheme shall be made without the prior approval of 
the Regional Piovident Fund Commissioner, New Delhi 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group Insu¬ 
rance Scheme of the Life Insurance Corporation of India 
as already adopted by- the said establishment, or the benefits 
to the employees under this Scheme arc reduced in any 
manner, the exemption shall be liable to be cancelled. 

10 . Where, for any reason, the employer fails to pay the 
premimum etc, within the due date, as fixed by the Life 
Insurance Corpotation ol India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11 . In jtase of default, if any made by the employer in 
payment of premium the responsibility foi payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members Who wqpdd have been coveied under the said 
Scheme but for grant of t}iis exemption, shall be that of the 
employer. 

12 . Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the 'sum assured to the 
nomince/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life Insu- 
jance Corporation of India. 

TNo. S-350I4(281 i/82-I , F. IT] 

utt.'srt. 400 ifavf >44 ifrsrar ifaf t i fa?, Tar. rr. 

fqrcr#V-18 (fT^m^/ 7513 ) , 

(ftJlif rfafa RFF TT5TFT,RnT t) % tfiff- 
Rffat ttFtott ffaffa 3 f 4 r srfaw arPtiffafaer, 1952 

(1952 tfir 19) (ftjfwr qwrfr siror 3 rP«rfTtnT 

TOT Rfa fat sirt 17 fat ^r-irro (2-fa) fa srfafr ^3 

ffaT Unfit 4 ? ffarr anfafaf ftpn | ; 

tfifam rw far tottor 'ft tot £ fip toto wnmr % 
TOtTOrt, FTOfft gW JlFgRTg fa fafffalR TO RTTO FTOf fspTT fa 
srrfafa TOTOt faro fRTO to faro TfatR nfag fagR 
farm % irr ’it $ fatr TOrmFTfa v fin fa grM 

uggrofa ir mFmr £ fat TOimfr fRftg Rrora: fam Tfafa, 

i 97 u (Ffar jg^-gym^ uwr wfa tot $) % 

qsfa TOf wfafa t; 

tttt:, fcfafa rrtf, ur far urn 17 fa Rgsm 

() 1 ft aror vrPra-tff -rn sfag totT JL wVt tot% TOrraa 
4 ffaRtfag: vtrI % tifaR ju, tjroTOTgR torTr TOLfay 

% FTOT RTO rTOU % gfa ggTOHt % TOTOR fa as gfa S 1 


1 5 , 148.t/4Vf 25, 1904 

1 TH TOTR % RRJ it tfanTTF arfatlRT Vffafeq ffafg 

wpn, jtsf’tcj fa ft fat fTOfafarr fafam fatr fffa faur ”farT 
mrr fRitwr fmr ffjff juft TOnt far iftsta RRtn:, 

gTO-WI IF fuff's ft’ 1 

2. fuirf 3 fy frif frrriitpir gvrrft ’it p ffm t?r rrFrrf*it ft 
15 fan V Hf'Tf TO ffafff rtT %fat 4 ’T''- : TF', Fftrfa'lP Tt 
hPP 17 fft ^RtTPT (Jfi) 4 ; (m) ift iqtfrn mn-IFFl IT 

fn fas? frr t 

.3 TOfeft 4 far faffti % stm-r it, far# ifarrht em 
■OJ, TfRr, fatufsifff ft! fator ffPlT, ffJTl tfrfaqrT 
‘■ffirttfl f,r 3 Fff™i, fattflvi ;gv T |T‘t ^ thriii wfa fit f, 544 ^ifa 
trui aatft ft! 75 n fhfat^ 51 T 1 fauff TOUT I 

4 . frfafW, "ftfatq rr^'R 5 RT UTT ttPrflfaf UTr^faTt fffal 

tr#rr ^ fauitt irt Fft *tV 5 W ftvft it-rit hufttFr fatui to, 
fPtTTO ipf Sffa TO fit ifgTTOT 44 TOT it TOft 

TOt *fT Tt^TPT, FtiTO ft ^Tn'r-iTf tR SRfTO ft’ T Tf I 

5. ufa attv r ntt,- ipjRfri’f, irr tpuTOt >rfacu‘ fafff fti ui 

to tifTOirr % ttTO ^ sr,T?r rtto vrfTO Mu tt 
gg-if iff TK »1 I, Tgif Rirpr it fTOtf^R f«ptfT TO! fft, 
fafffTO TOTjffT-T, TOT TOP % % TO if TOP! TO 

ST^ fTO unfit TOR TnRyaTt sftfrTqtr «TRtfrg ufiTO tffrrr 
fhTO grt URT ffahT I 

6 . ufa to t A ftji^f’fat fir totki 907 )^: stto 
TO ? wr, from: TOr fartg % mTO faf^rfott fit 

TOTO RUTt if RijfTO TO it fit RTh f?t ftTO 

fTOtr fat ftttTOTO % fan; trr^fap fafa tp ugRsu g;ni 4 
RH TtNStf 4 TlfTOT ?'t, 4t TO fafa % tlfiff b^Sfa 

7 toTOt 4 far tTO if falft TO % IT ufr qfa farfl 
gtrfafat fit Jffa R faw >rTO TOu tot To "TOT ft 
TO ft, ffr ftHffai git TO 4HT if ^tht, tJFT g- UifF| TRh 

51 TO fir, faTOT TORKt T faffap mfTO/UPTFTOfalfr <1 
TOft % to if 4 fat T-rot ip ti;r ip 'tor 7^ ?ira 
ffagr i 

s. mifFRap g'ffr tott «p uwfai if fifa »ft mmin, bfaFw 
4 {fTO Fnfa TtT^tR, ftou? ft Tt^farro Fgg: Rgt Fftgr 
TOff rffa Rfa Fffar faftTO if TO'Rlf’faf ip Fsr RafnTO 
Jnrrg Tfa vt Tfarroi ?t afafau; vrfaita FrFet totort, 

eiTn'r stfiftRi to h ^4 fufaffTOt fir wtot'[F r-fatur TRrgrfa 

TO ffFTORra ft tot iht i 

•m « 

9 afft Fto 4 TtrTORr, ftito ip TO-gifa, nrfafa farro 
faTO 'ft TO JTPjfap fa fit fatg fa, fro TUTgR Tlfa hRtr =f>FT 
I Tlhfa rfat Rfa ft, U 1 TO fatg fa ’afitu TOfalfarff TO 
STEP ?fa Ufa TOt 4 fafai TtFn hTOT^TTOt? trtRTCT^ 
fit to Fftfa ^ i 

io. uFg FtotT TOTOirnr, Ftodep to Ftor Rrftij fa tffar, 
TO TTitfaq ^tror faro ftron Frtr gfa atfauTT to farm ftfa if 
trtrt Tpr )f, iffa gif^fat far etptto tjT TOR Fgar tort t fa 
fat TO TOftfa $ i 
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ii. fmrrefit JUT Htfaqrr ibrntm if fan <!» fa^t rnfaTT 
w nittr 4 % 'imfoifaffptt m Ww mrfat spr-tit 

jjt? m[ 5 «Cr <ri? erUf c-<r ' d! w fara $ m>*U fU, <far 
wtut % rr?n tt fwm it {jw i 

iz OTff T«r,tpi if; «4tr ii fv'fi'w, farm «fc.«ufa nm 
«rr% fWt ntmq *pi sjw ipir t< mw 

fafaifi tfTfXpt spl "Orff Hd VtW «lT<fa ff *fM 5R*t^ 

hwt if sTrfafq nfim," mm Ww if pfaisct Ttm twr ?fa nr 
ffw fa? % *frrt ^faiwsr «pt«it i 

^-35014/285/82-^. ^.-2] 


S.O 400.—Whereas Messrs Shiee Products Limited, II.A. 
Limited Compound, dimpn-lS, (MH./7513) (heiciimfter ic- 
Tened to us the said establishment) have applied foi exemp¬ 
tion under sub-section (2A) of section 17 of the Employees 
Provident Fund, and Miscellaneous Provisions Act, 1752 119 
of 1952) iheicinaltci lcfencd to fis the said ActV, 

And whereat, the Central Govern ment is satisfied that the 
employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the natuie of Life 
Insurance which aie more favourable to such employees than 
the benefits admissible nndci the Employees Deposit-Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the schedule annexed hetelo, 
the Central Government hereby exempts the said establish^ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE ' 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner Maharashtra, mainaln such accounts and provide 
such, facilities for inspettion, as the Central Government may 
direct from fime to time. 

2. The employer shall pay tueh inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of orrery month. 

3. All exnenscs involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc. shall be borne bv 
the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme iin approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language ot the majority of the employees, 

5. Whereas an employee, who is already a member of the 
Employees' Provident Fund or the Provident Fund of an es¬ 
tablishment exempted under the said Act, is employed in his 
establishment, the employer shall immediately enrol him as 
a member of the Group Tnsurahce Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India, 

6. The employer shall arrange to enhance the benefits avail¬ 
able to the employees under the Group Insurance Scheme ap¬ 
propriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme, 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Sehenie, if on the death of an employee the amount 
payable under this scheme be les„ than the amount that 


would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation. 

A No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the Re¬ 
gional Provident Fund Commissioner, Maharashtra, and 
where any amendment is likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commis¬ 
sioner shall before giving his approval, give a reasonable op¬ 
portunity to the employees to explain their point of view. 

9. Where, for any reason, the employee* of the said 
establishment do not remain covered under the Grouf) 
Insurance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefit* 
to the employed! imdcr this Scheme arc reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay 
the premimum etc, within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy i* allowed 
to lapse, (he exemption is liable to be cancelled. 

It. In case of default, if any m.ute by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and i n any case within 7 
day* of the leceipt of the sum assured from the Life Insu¬ 
rance Corporation of India. 

[No. S-35014(2K5)/82-PF. II] 
fomfr, io fffflTtrc 19 82 

■ 3TF. 401: *i"Vl ff <*> 1 ^/] i4? j r «fNi , , 

31>E Ps^-RTf Tfc, bVt- 1, (3FffW/7300) , 

(fuiTf SW *7p£ TtffaffT WRT ffffT U ^ 

virft vfsrwr ffaffa tiYt jrafaf 3ffvffaW, i»52 

(1952 -'fir 19) (f5T# fffif- dtrvtTrT getf? aTfvffftlR 
^ ffffT |) SITU 17 H?T ■OT-HKT (2-Sfi) £ anffa 
cf; fvftr arrtw P?Fffr f ; 

wr«rm-?i mrr | fa tt-t wm 4; 
nruTKt, fatft ijmp uftprrp m u famr grr tfap fan fan 
t irul'd 1 sfiTT tfan Pew fa fafa $ ptfm af.mr 

STWV ^ *1 jf TPT4 T5T Tf % xfrt ffa sfitfatflTfi Y fTu. 
9tTtr$ TT 'finfai FfiEP a 3rt TflTTCf f-rtTfi efi'ejT 

Efti'fi, 197C ttfa tteit; Tysr ’=Trrtr tjr^r urr |) 

% vffra TP? c-rfrh $ ; 

trtr, ?te(5tt, pfEtfim sra 17 ^tottt 

( 2 <p) 5 RT !TTTf yrfafat BfTT «ffaf go, sflr I 3 TTW 3 I 

% fafafaz vral % xmw T$?r jff, ^ wrau- nij 
aff nit pfifw % farp % trsfl gr 

I 1 

wyjtft 

1 , TTft irm % ir fafftare sittfagr TTfarnr fafit 
PT^niT, fitTfsT Ifi) Itffr faTTfvmt R^in wfa r?^ favtTT 7r^iTT 
5 m faJttfpit % far fffaspt smn nTfit aft menrt;, 
tOTT-tm it faffatr wk 1 
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2 ■ fttfTOT, %% f-TTlTTO 57 977% T7f 3f9T>' 979 4% 9 ! Iifi'4 % 

1 5 Ptt % vfnr 9*79 ,irr %9 Tr otto, tot 47^999 1% 
tnrr 17 4% TTtrrrr (3 t) % ig^r (<p) %r 999-994 4T 

f9fa*9 "FT i 

3- 9i^f$H 4797 5499 'IT 947799 if, fro%T TOpfa %T79t «T7 

^1 tott, ftmAnff 99 upjt fw 9197, 979. iiif999 47, 9Tt9, 
Srorrwf 99 utoto, PttiOT imrirf 49 9479 9.I9 %T fc, sfR 4r% 
?nft ml to 9 TO frotur sttt fron to %97 i 

4 - froYw, fcqjrq- tog 7 sttt 997 wTOTfar 9 91 

tn%9 4r frwt to 945 ftTit, v\x 579 979 , 999 otter fTOu 

TR, 94 OT OTfitR TO Sffa 947 TTfaTfTOT TO 9f9TO, # 9797 
if TO7TO ^57 37197 "FT 94979 TOT49 % ^Rn-'Tg TT TT^fiR 
TO%97 I 

5 77 ft tot rim 4 t%4,t , aft to! 9773 vtfroj f%fkr to 47 

997 9ffif99‘T ^ 474.4 tS9 979T f%97 W7T4 "FT 9fTO7 f^ftl «F, 

TO tor 417% 74m ir fwif^ f^rr t n't, 

fWlTO 77f^r^ 9797 9lf(9 % TOR %; *9 if vjtot 474 <37377 
Trf 97%iTT tftr TOT,' 477477 9744947 sf f999 WTTOFP of'TOT 57.47 
f%99 477 949 47%97 I 

s. irPr tot "R 7V4 % 47sfiR OTTrfnft to tow tor 3 

*np^ 377% i (ft, f49%9TO 777TjfOT 9l97 TspriT 99,9 TO791 f/rfl 4% 
T99*9 TOWt! if7T7[f%7T *4 % 4% 9f% 4% 499491 TO?97 

f' 4 TI% fa TOrTOfatft % far TT.ljfaiT ■ffTTl 44719 % 9 tN 3 OT *9 
irm' to 'F7i74t if trffi-f, 47^r<T §1, %r T7 tt wm % 47577 
4f^»f ? I 

7. frrtjfijpr OTnr % f%rff «n?t ^ ?T% 50 4%, iff* fm 

TOTrtr 4?| "fW tnc 1777 F4fi7T »f> TOR TT^rT T47JT OT ti|r ff 
TO t, 371 TO^TTf 4‘tOT OT7 if 71%JT jfftff, ^4-7 7-F.lT 

^ TOR ^tm 4 ;, PliffHT RT^RTTf % fafOT 5r7fT77/TfIl7p74p,;f't ft 
StfiTTO % 43 if 4tff trof if? 4TRT % 57TOT OTff 47r n«77if 
4f%"77 I 

8. OTjfi54f 4 Ttt 7 TTfnr f ttto' 7 if ftf »fr otTgtt, srr^fRTO 

4ff%4!7 ftrf% 477 ^477, 7-^777 ^ ^ 4f^m f t%7fT Tliff fflfj 

Xf%7T7 4frr ITifft f4fffr TfPftETTT if nrfflfiRT % ftf-4 TT TfaTO 
otr ti% fr OT7TO fi wjjf, TffOTr ffffij 47: m tott 

4r-J«7tTO 5% % yf 4,’ifRTfTJTf ft Sfrpcc J'fRffjj 7TO 47T77 477 

87TOT %F7 I 

9. 7ff% ffifr 4T7OTOT, TO'OTT % 479 7fITT, 'OTTfilf 

<ftifr ftro fi TO ’rri^ft'F 5ffT77 TR? T7 %7 fjfff *47rTT T?% 479777 

Yfff | VTtJr TT^r ^ 977% %, 97 TO TT^Jf f 4T%R Iplf'TrfTOrf 47 % 
to-t fr% 577% 4779% fror fcf>r if 479 4% 977% f, %t 975 

7^ "Ft an OT%|' I I 

1 0 . 9pT fTOr 9fTTOOT, f%9VOT TO fTO^y 9 |t1tf % 9 Trv, 

37t TfTTTR TfRR 9797 pRR f%9'7f 977*, 57,077777 49 ffRlIT 47T% 

if 7T9"K»T T^f S', 47lT Ttf RTr art 5if49R ^'f 97% f997 TOTr S rft, 
0 ^ t^ ft an TfTOff, p 1 

' 1 . WtOT jrrr f OrTO f nror % fro qn- fnrifr ^TifTO 
fr ot7 % to to totoT St nrjrlRTfifffTO'f 97 ftW mfror r'r 
97f 9t% 97, 3T ,r l %i''' 97 TOT 79%7T % mTO Et%, tiff! 
417997 % 77979 77 TOTOrr9Rt f%RPI4f 'T T frnr I 

1'.! TO r TORT if 97975 if fifTftOT, TO TOVlTf f 4TEfR 
3774 91% ftffft 99 T 9 47 -r tfTO ^t% TT TO% ^4?97T 979 ffJfWiUft/ 


f9ft74f "rrfiTft ft %f7TTlR TTO TO 77979 TOfTTff % 4frr 577^41 
TOf it 9rTOr9 9frTO 9797 f999 9 %r9TF9 TOR *(9T (t% % 
979 f%9 % 9f9T gfffvTO TO97 I 

Cffwr 77TO35014/428/82-4ft, 7TTO-2] 

New Delhi, tile 10th December, 1982 

S O. 401 —Whereas Messis Cttuvery Grameena Bank, Head 
Office 314, Dcwans Road, MybOre-570001, (KN/7300) (hcre- 
mafter referred to as the said establishment) have applied 
lor exemption under sub-section (2A) of section 17 of the 
Employees’ Provident bunds and Miscellaneous Provisions 
Act, 1952 (19 oi 1952) (hereinafter rcleircd to as the said 
Act); 

And wheieas, the Central Government i g satisfied that the 
employees of the said establishment are without making 
any separate contribution or payment of premium, in en¬ 
joyment of benefit# under the Giour> Insurance Scheme of the 
Life insurance Coiporation of India in the natute of Lite 
insuiante .which are more favourable to such employees thsn 
the benefits admissible under the Employees Deposit-Linked 
insurance Scheme, 1976 (hereinafter referred to as th« naid 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
Mib-scclion (24) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempt# the said e«tabliih- 
ment ft am the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Karnataka, maintain such accounts and provide 
such facilities for inspection, as the Central Government may 
dnect Lorn time to time 

2. The employer shall pay su.h inspection charges as the 
Central Government may, from timo to time, direct under 
clause (a) of sub-section (3 A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of th« Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of ieturus, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc. shall bo borne 
by (he employer. 

4. The employer shall display on the Notice Board of ihe 
establishment, a copy of the rules of the Group Insurance 
Achemc as appiovcd by the Central Government and, a# and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

•% 

5. Where's in emplove'e, who is already a member of 
(lie Fmplo"ees’ Piovident Fund or the Provident Fund of 
an establishment exempted under the said Act, is employed 
in his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insu¬ 
rance Corporation of India. 

6. The employer shall arrange to enhance the benefits avail¬ 
able to the employees under the Group Insurance Scheme ap¬ 
propriately, if the benefits available to the employees under 
(he said Scheme are enhanced, so that the benefits available 
under (he Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group In‘;u- 
r.uire Scheme, if op ihr deulh of an emp'oyee the amount 
payable under this scheme be less than the amount tlmt 
u in'll be payable had employee been covere,) under the said 
c ' h 'me, tbr empffiver shall piy th” diffeience to (he legal 
heir/nominee of (he employee as eomriensation. 

8 No amendment of the provisions of the Group Insu- 
r anco Scheme shall be made without the prior approval of the 
Pee'ona! Piovident Fund Commissioner, Fmn.it.ika and 
where any amendment is like'v to «ffcc‘ adva-mV 
the interest of the employees, the Regional Provident Fund 
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Commissioner shall before giving his approval, give a rea¬ 
sonable opportunity io the employees to explain llleir point 
of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group Insu¬ 
rance .Scheme of the Life Insurance Corporation 0 f India 
a? already adopted by the said establishment, or the benefits 
to the employees under this Scheme are reduced in tiny man¬ 
ner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the emnloycr fails to pay the , 
premium etc. within the due date, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the emp¬ 
loyer. 

12. Upon the death of the member covcicd under the 
Scheme the employer in relation to the said cstahlisliment shall 
ensure prompt payment of the sum assured to Ihe nominee/ 
legal heirs entitled for it and in any case within 7 days of 
the receipt of the sum assured from the Life Insurance Cor¬ 
poration of Tndia. 

' [No. S-3 5014(428 )/82-PE. llj 

'u- an. 402 ifVrrf zi^nf 3 ^ ^*- 37,7 frfrr- 
463, SRRT Tfrr, JfRrf-25 

4653j srft; zrv t itezf\ vp^ iprerf- 

78 lt4BKF^:/558l) 3ffa; TRTTfW OTT Vprz 82, rnr. 

. Tf. 4ft. ff'rsfVi’tW TTcfTT, ; TfP*n!p-422007, 

(4TfRTO/l56g4) , RT fwpf (fwT SRrf 
4»itr ^F7?rr t htt t) T MV 3 ^ ir^Ttf 

gt^-rq arfvfrnnr, 1952 (1952 sir 19) (fait 
Tirsn/r w arfqffRrr w wr tl 4 yttt 17 3 ft 

«1TT (2-Ti) 5K ®Z f^rr 3j7% ^ ftTr 317^ 

tfbr 4.3 r rr^pr sfrt rrtrrtrR 33 | ft? 34R trtrr 

•fr qnfarfT, qqxr xrf«faTR tri sfrfRRR 4tr Kff fxfa fanr t, 
'tU’SfW if.T-r R.faf f'TiTJT <pf Rq];f?47 tfi'RT faVtR % R'JiR jfTRR 
•tIrt £ rr if <ktr 4 3?r rg p- tflr frff RnHrfaiii % fap r 
t,tr? 3R rurm fr % 3r xfaxnr [ATt z r.ri 

rsffjT, 1.97a (fatr 7RR w rfrth ~p T wr rpr rr; £) 
ift ^ 

WR. ReTIR RT-fTTT, 34R xrfafTTR 471 tTTTf 17 «5l 3REIRr 

( 2 t) sto rrtr itrfium m tiRPr R7 tr 511; ttW tfrrir rrh-ts- 

XfaJJ’Rf R fRfRfRfa Jfaf qr WiH gp> 3R'T ETIRR R7> R.R 
Rrf qrr sRRfa 4T far 3'TT faTTR' % Rtff % -7RRR if K3 

?7fl | I 

1 . 34 r ^RTT-T % R=R'RR farfftpE Rfaf»R7 RfX r -R f-Tfh RUm 
Rpjrrrr?: xrt Rrf fxTTRRf RR.tt iftr iVr Sr.Tff VTgip XRt 

ftf/rWR % far R^i ^f-Ptpr RR(R R^RT 3TT ^3tl'R R^RT 5 , RRR-RRq 

RC fafreR Ri I 

2 pTRlRR, i?if fRerKTR RRlRt Ri R-RR RfR R:r --T*11 h R ^ 

1S PtR 47 R.'Rr R?4I RT iftrfrR rprserr, R4'T RffltTRR TTt 

ETfr, 17 Rf RTOKi (3R) 47 W (R) 47 Rtf,R RRR-RRR RR 
faflTi RV I 

:i rir f-jR r;rt Rtfnr % strirr if, Etrr rriw ^pbiwI 5;r 
RRC RtPfl, far'f'RRf R7r RrRR faRT TRT, R f Rl SftRRR R71 RXiR, 
^<STRf R4 Wro'CR, fR^rSPR RRAf RR 4RJR ^Tf? Rf tfl^ 

T ,Sr RRr RTRl «f7f R^R fatrUHT etTt f%RI snoRr I 


4. faRfsPE, iptfR RRRRR ?TT T [ RR7 WRRlfSR RTRfgR7 ^;'RT 
txflR % fRRRl R7t RR7 SrtA, rV. RR 47Wt 3Rir tfuffiJR ft-TRT RTp, 
R«r 7R RurrtiR Rh rG rrt ^riR.fvTfi nfr afgRRRr fir rtRi if, 
^Rifit 1J1PT Ritff R[ R^R|R, tRTRR % <JRRi -RJ RR RRfttR RTRII 

5. RfR R.'rt uRf RRRITt, A RTRRiA rIx^R faf-1 471 RT 
73T5 RftjfRRR $7 RtftR RCR fTUt F1TRR R7T RfRep fafa R7t 
R^R K<‘ tiXRR k, 7RR7 PRimR if fRp’rfRR f%Rf RTRi rt tff, iRRfRXT 
Ri^f^R7 i nr 4Rti'R T rpirFR 47 ^q- ir ?rrt rir 5^ ^ 

Mtr ^RRapT tTitpppR tflfJTRir STrrfftR, RPTR Rtrp faRR R7T 

RRTT R77 Rf | 

a. Rft 343 E47IR % HR«T3 RrfiRifrtff R7T "JRRRET R7PT? RfTrr 
^ RT, fR'.fPT'P RVirf^r ■ Rl <rr cpur R- R4,R qnfRTfrRf 47t 
TT^fTtl RTRirf ifir^fRR mR ^ 47; snir47iJRRTRT477RtfaRit 

f47 47<f TifVRf !fi fa,T R.ijficp RiR, FR7IR % RtflR 3RR3ST R7PT- 
33 RilRRl R wfhRT R7JCR ff, 5ft 34R TRTl'R R7 tTEflR SCfitfi ^ 1 

7- »Tfi3"%R=7 RiRl =F47fR if fefr RTR % fflR gR Rf, hf? fR7Rf 

47RR,Tl WTR RT ^TRIXTi'R 47 Xftf.R R^r ripR tjr sTTR ^ 47RT 
ff, Tift 47RTT|Tr R : r 3R RVTT if R?R ^Wr TW R4 3R4 ?7 fftffR 

tffTT (ft, fd^fPlR: RRRiTfr % fiTfK^^.frR/RTRfTRffpfl 47"f RfilRTR % 

*R if R>fl T47RT % arTrft: % RCPRT RR7R R71RRTR >TGfr I 

8 - R|ljfel7 ;i'R7 WtR % -JRTpaf tf Sf7l( sff rffTPH, RPtfaT 

RfRnr fa-fa 5 r,rrr, R^rr'.F^ % . 'ipjjfrXR 47 fRRr r^T fVRT 

Rfrprr wfR sprt fqfaf R TifRtfntf % |^r Re srfa^r 

SIRT4 RXR 47r ri'HTRrrr l?f, 4^t Hl4fa47 RfatR fAfeT STT^RR, 
4TRRT W.Jr‘ 1X4 ^ ft ^ 477R-4lft'R'f 47t tCPfi ^feRfflt tRR 47R^ 
477 tTRRR ^RT I 

9. Rf* f47{f|- RTTRurRlTT, 4RTPT % RTtfsTI^t, RTOIR XIRR 
sf.RT faRR 47|TJR RT^fe47 ifiRT "p/R «fr, fa% P4TR4 R([fT (TR4T 
R-T7T ^ RifiR R^fRg -rn.T S Rl XR EXTR ^7 Rtf74 RTTfalfcff 44 

RTTR tflT 4T% R7pr^ farfr trpr if 47R Rfa ^ tft 
qir an irqfar | i 

10- Rft faifi qviTURPR, fRimPP 7JTR faRR 4T4UJ 47 nffaT, 
ift RrpflR TftRR jflRR faRR faRR 47T, RlfaRR 471 RRTR 434 if 

STITR7RT4R: t, ’ t fr T T f«T«T 44 «4TR1 St 3U4 fTRi TRlfaT | Iff* 

VZ T? t nfr 7T1 TT4TR: | I 

1 1. fRlflfaRT fffaT tflfR-RR 4 RiTR if [470 RTT faqft SRfaqiR? 

■pl R5tr ir 34 R4 RITRt 17 4rR [nfilRflRl RT MOT R;Mt 47t 

ifl Ri4 R4 ®r 4 Rf Rj 4faf Rt 341 r f7|TT 47 R. iRR ^fff, RfRT 

R 7 tR<r tr nrrr 3 f T.-fvniUcT frcrrrrp me piri i 

1 2. 34‘ r i EqlR'i % R4^ R f'i‘4r447, t'T 44713 47 RtflR -R14 

RT4 flpRi R.-fR R[f R J R gfa T'' ?U fTKf T 'ITT fiTpnMf/ 

fRfflR; H'lfatrt 471 sirfa-tiT 'G7R 471 RRIR iTRRriT R $!)~ R ; [4T 
zvrt if RfVRfR RrRR Rfar ffRR ,r ?rR,57‘i r - r 47R Rlfa gTR «f7 
RH faR '(7 RPi r RffaTsTt R.tRt I 

CT 1 WI rn:r-35014/384'/y2-T|-. IPT7.-2 1 

S.O, 402.—Whereas Messrs Ccat Tyres ol India Limbed, 
4h3, Di. Annie Bcsunt Road, Bombay-25, (MH/4553) and 
its Automotive lyre factory at Bhandup, Bombay-78 (MH/ 
5581) and L'ycle Tyie Unit at S2, M.l.D.C liukistiial Estate, 
Ssupur, Nasik-422007, 'Mil/15654), (hcieinnllcr referred to 
as the said establishment) have applied for c..emrtion imder 
sub-scction (2A) of ..cciion 17 of the Employees’ Provident 
Funds qnd Miscellaneous Provisions Act, 1952 (19 of 1952) 
(hereinafter referred tq as 'he said Act); 

And whereas, the Central Government i s satisfied that the 
employees of I he said establishment are, without malting any 
separate contribution of payment of premium, in enjoyment 
of benefits undci the Group Insurance Scheme of the 
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Life Insuiance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees than 
the benefits admissible under the Employees deposit-Linked 
Insuiance Scheme, 1976 (heiemafier referred to as the said 
Scheme); 

Now, therefore, ip exercise of the powers Conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the SCHEDULE annexed hereto, 
the. Central Government hereby exempts the said establishment ' 
from the operation of all the provisions of the said Schemo for 
a period of three year*. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Maharashtra maintain such accounts end 
provide such facilities for inspection, ns the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause fa) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of eveiy month. 

3. All expenses involved in the administration of th« Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, liansfer 
of accounts, payment of Inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy cf the rules of the Group Insurance 
Scheme as approved by the Central Government and, 
as and when nmended, alongwith a translation of the salient 
features thereof, in the language of the majority of the emp¬ 
loyees. 

5. Whereas an employee, who is already a member of the 
Employees* Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Schemo and pay neces¬ 
sary premium in respect of him to the Life Insuiance Cor¬ 
poration of India. 

6 . The employer shall arrange to enhance the benefits avail¬ 
able to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more stovourable to 
the employees than the benefits admissible unoer the Said 
Scheme. 

7. Notwithstanding anything contained in the Gioup Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that Would 
he payable had employee been covered tinder the said Scheme, 
the employer shall pav the difference to the legal heir/ 
nominee of the employee as compensation, 

R. No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the Re¬ 
gional Provident Fund Commissioner. Mahaiashtra and here 
any amendment is likely to affect adversely the interest of 
the employees the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pav 
the premium etc, within the due date as fixed bv the 
T ife Insurance Corporation of India, and the policy is allowed 
to lapsf. the exemption is liable to be cancelled, 

11. Tn case of default, if anv made by the employer in pay¬ 
ment of premium the responsibility for payment of assurance 
benefits to the nominees or the legal heirs of deceased mem, 
bers who would have been covered under the said Scheme 
but for grant of this exemption, shall be that 1 of the emp¬ 
loyer. 

1128 GI/E2—-11 


12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the nomi- 
nee/lcgal hetrg entitled for it and in any case within 7 days 
of the receipt of the sum assured from the Life Insurance Cor¬ 
poration of India. 

[No. S-35014(3 84)/82-PF. Ill 

9i|. an. 403 rfarf , 72-cft. , 

irhTiT ‘y irsPTzrtjR, piftpnffr-141003, 
(m sit i*| /5311) , (P-s) 3 sp'uf' fiRfe 'TtrTffr nifFR 

’rt |) d Epfin-fl arf*r- 

PfiTR, 1952 (1952 cfiT 19) (frit StrEPT; '3°f'T 

atfr-rfffTTR w t) ^ ^ntr n ^ (2-^) ^ 

arefcr W' ^ fxTrr fVrr | ; 

sth fed gwiT =pt tPTTtrpr fit ir<ff if fa; vj<wr wrn ft 
fife wfareid ut jftfavw *rr fend Pm: fafft if, 
arfJFT stmr fam fe ffiffftftt ?wt fefrw T wtffff 
tfal % *7 ? 37fife WT I git 'tfiT^rfPTf % faff 1? 333* 

yff it wfarr wft f art wwrtf ffijsra tffwr tfeff 

1070 (fat if fiffif Tffi FFftT 3RT >PTf $) % Wtltff 

tfd: %fed wrfeT, tfi wfafadr fe ttrrr 17 fe ttukt, 
( 2 ^) ito srcn wfafet Tr sftVi 3rfe gn fer 
wgifff h sort % wato gtj* gn m ftfpt fe tffff 

fe mrfti v farq feiu % tw ju afe % jpitfa it qa ft 1 

"TO* 

1. yg-r wtr % <feu if ffetTi; gfafau; strT<n ffeu 
3^r fe iftfr Mtfnptf «W j n Rif feir ^iffi <tot ffeam 
ft-T't rjfrft gfatnfi stgi-T uNit aft Win martt wHmw vx 
f-tf'jR *Kt 1 

2 f-tiftTg.', f-rr’igTW trurfii «frr jtpJ’f ret a?f tpnf'tr ^ 

j 5 fgrf >tr^n oft trwiT, wr 

ttnn 17 siura ( 34 ;) % gfx (g;) % rFraEtuu qx 

faRpis 1 - 

а. iffur wfrt % ststWE if, fau% XRTOTf iRmff IT 

x«rT ofifft, Pmfitifl ’fit Pttai ^prr, fffffi ufftm ft tftiu, 
irirttf Tt xrtw, ffftVtfffi gwirt vr trtnt wife sff I, fife 47?r 
ttsff rgiff da dift fuardr; irtr femr aiiffor t 

4. fffUWFT, 5WW HTFIt 5TO ff-tt W^tflfTT ffUjffiP feUT 

^ PbwI iff mp fffh, wfe Wd Wt 3ff*f rrfetrd fwi apff, 
W 37 T thtfrarff ^ fffe fWT 'fatwifEpt ffgwtf <rprr if 
RTcff Tt Wfi qr i 

5. fffe fef ffm tfeffr fe, fe dfeWife ufeni fdftT gtr fft tto 

wIRPm T wfeff sttot f'ttfe rqrR fe wfeR pfesr tt dife 
i(f nw tqutff if f-ffeNd Ptiwr arttrr £ fe, trnt- 

fern psW % % vs if wpi Rff 4;^n wVt: 

grrfe UTIPT ferrPTff Wrfefe feqq gttTT fTfiff fe tfen 

1 

б. wfe ; 3 , Rt ffeff sffeff 'RUTtfoft fe 3?™% yw 7 . 

wm fi' fe, feuntdr wrfffsT 5iur wnt % wafff afeTriTaf fe 
^35TJEl gtlgfe U ¥3 % fe T(4 fe tBRWT Rd# 

ftp ifitNlfcrff % ffeff TTTSU 334^ 

gg 35 PRf ir tfFtHf fif, fe tjR jfert % wtffu Wff»rc 11 
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7. 'TREfcTT fat Efa E fat stTO T gtT tfl, iff); 

faff gfarfi !pi <u 4 anfm Efa gr? 

t'tr 4 urn f, 3f> fancr ipt gTT ron if fai far ^ ir 
ttt mli* $ snfra far tft. Erafa Tfafi i Erlfa 4Tfa/urn 
Euffa nft TEpfrr % m SlTt TTRft % ’Etc % SCWTH TOT 
*u TnrrTr fart i 

s. muffa trim rfa ^ TTfaf ir =rdf ’It fafim fa- 
ffa nffa Erftr trffa, .Tm-s % 'jf fafar T ffa fa 
far rrrtm fa fa faE fafa E faTiEral ^ to t? fa- 
qpr xrora <fa Tf rurm iff fa, fafa iiffar f^rffer srrfar 
wqm sfafixT E yt famffa «pt rcm fafatr wz fat 
®pt ijfafat tmu fa i 

9. fa Eurt <HT<wr, wfet % faTtfr, MifaEt far 
tfVut Emr Tt m urirffa far fiEr %, ffa Frm far wtt 
faj far fa uj fa t, irr fit far % fair fafafa 
■Et 5 tft fa fa qfa Efa far E tt fa & fft^r? 

T^urf on faT | i 

10. fa f%*E Timravr, Erfaur ff Dnr?r <rrfa % tfa, 
rft rnfaT far Eept Era?! fa, famr ^t Erra <ffa 
if (imr nm (, fa TrEfa "fit ’w?rr $> fa ffa srm | 
rft, ^5 'A ttt rtfa ^ i 

i i. Erfar; hut farm $ rrara if ffa op Efa farro 
iff tjit if, ft >pr Ffai % ^T^rPpfRrRpff ^r EEr; JirfErf 
^fr, irE^wi w 5f irf rftrfr ?rf »Eir 1 ^ srarfar iw, =fV*rr 
qrmf % Erra tt yvtraiEr’r Eratom t? ^rar i 

1 2 . OT?r % rEftr if EtrErt, ’W ^ % , 5 raf ; r pt^t 
*r?r Err# <A ?E tt jror ^rmEraEi fitff/ 
EEr! arrPcfff pf ^rtskt ttpr tt nrarcfr if wto sr#T? 
^i>n if '*UT^rftr 'sfER tfrar ftora if rw sct ifr^ % 

irra Et ^ «ffrn: gErPrara i 

[3^^35014/402/82-41. E9r.-2] 

S.O. 403.—Wheieas Messrs Hindustan Castings, 2-B, In¬ 
dustrial Area ‘A’ Extension, Liidhiana-141003 (PN/5311), 
(hereinafter referred to as the said establishment) have applied 
for exemption under sub-section (2A) of section 17 of the 
Employees’ Provident Funds and Miscellaneous Provisions 
Act, 1952 (19 of 1952) (hereinafter referred to as the £aid 
Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment arc, wthout making any 
l separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of f.ife Insurance 
which are more favourable to such employees than the benefits 
admissible under the Employees Deposit-Linked Insurance 
Scheme, 197fi (hereinafter referred to as the said Scheme); 

Now. therefore, in c'cvise of the powers conferred IV 
snh-section (2A) of see'ion 17 of the. said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government heichv exempts the said establishment 
from (he operation of all th" provisions of the said Scheme 
for a period of three years. 

SCHFDUT.E 

1. The employer in 1 elation to the said establishment shall 
submit sucb returns to tbc Tteeionnl Provident Fund Com¬ 
missioner Punjab maintain such accounts and nrovi,; c 
sucb facilities for inspection, as the Central Government max' 
direct from time to time. 

2. The employer shall pav such insneition charges as th' 
Central Government mav, from time to time, direc* under 
clause (a) of suh-scefinn (3A) of section 17 of th; said 
; t, within 15 days from (he close of every monih. 


?. All expenses inxmlved in the administration of the 
Gump fro uratKC Scheme, including maintenance of ntcounts, 
''ubmisiion of returns, payment oi insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
buine by the employer. 

4. The employer display on the Notice Boaid of the 
establishment, a copy of the lules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongxvith a translation of the salient features 
theteof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Piovident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, tho employer shall immediately enrol him 
as a member of |he Group Insurance Scheme and pay necep- 
saiy premium in respect of him to the Life Insurance Corpo- 
intion of Tndia, 

6. The employer shall arrange to enhance the benefits 
available to the employers under the Group Insurance Scheme 
appropriately, if tho benefits available to the employees under 
tho said Scheme arc enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would ho payable had employee been covered under tly; said 
Scheme, the employer shall pay the difference to the legal 
heirlnominec of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme shall be. made without the prior approval of 
the Regional Piovident Fund Commissioner, Puniab » and 
where any amendment is likely to affect adversely the inte¬ 
rest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of tho Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, 
the exempted shall be liable to be cancelled. 

10. Where, for any reason, the employer faile to pay the 
premium etc. within the due date, Bs fixed by the Life In¬ 
surance Convocation of Tnlia, and the policy 3s allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of, default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of de¬ 
ceased members who would have been covered under the 
said Scheme hut for grant of this exemption, shall be that 
of the employer. 

12. Upon tho death of tho member covered under the 
Scheme the employer in relation to the said establishment shall 
ensure prompt payment of the sum assured to the nominee/ 
legal heirs entitled for it and in any ease within 7 days of 
the receipt of Ihc sum assured from the Life Insurance 
Corporation of India. 

[No, S-35014(402)/R2-PF.ITl 

JET. an. 404 :—7f»uf TWSmft rrrry SE*nft, 

sft. *ft. TfEn^t rdIWur, Tfr cte, ttrt- 
TRxte, ^irertr-18, (5Fif3^/5G3o) , 

TtranTT (TtfT issnw iff TO t) t JFfafft wftTTO’ 

3 fV 3T*T7£r 3tftffvnur, 1052 (1952 jet 19 ) (fat 

srfa UFtt TiETTfr tjBJTf TTfatmUf JEfT nriT. %) # «TRT 
17 Tjxr-JTTTT (2-JE) far tint z£ farr 3flt- 

?rr fa^rr | ; 

tf|T TTOT7 TT 7PTFHTT 5/ WT e[ Ef 37FT FTEPT % TE- 

'Erfat, fuff w ttfaTT 4T rfrErar tt fa Em fr, 
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wnft'-i ftTO ftftr fafcr ft Ttiirf^fr ftur to % ?rftfl ftm 
ftft % TO if TOft USt 'f\ £ ftc Aft % fan 4 tnrft 

ftT <BFWt ftftERT W-WT I ft ERTWrft ffttftt RfRA ftwt TO, 

197(1 (fjft l(ftr VTft 'flFTHT 7 ft WR T^r 97 ; %) ft TTT!1 

tft:, ftift 4 AWr, 7 ft STfauFFT ft tiro 17 ft TfenTT 

( 2 ^) ttKT SIR15 HTfftft ft SEThT *P 7 ,ft grr *f>, ^T> 7Ti5r,tf 
ft famfftcr sift ft WETffl rjft jit, 7 ft Frm ft ft 7 
tft «P> Tftfft ft fPTTT 7 ft Tftft ft TOf 7 Tftn % ST-Fft ft S 7 

4ft % 1 

WJ^ 

1 . 7ft wm ft ftft7 ft fft-tTOt; wT/ift xrfaft Met hiW 
raf^T ftt Aft fwpfiipqt ftiftn ftV 7 r?^ “-mr ^tt rar fTOwn 
% (%[ Aft) JjfTJFT JFJfil T^'Tt "sfr ftsfttj TR/FlR, ^TTP^-'T^TV 77 
fftftiW EpT I 

2 . pTtftatTr, flit fad<tr<rr snrrff ft trait ret ft rarfftr % 
15 fftt ft fttf 7 HRTR H^TT ftftfSiR trail 7 , 7ft ftHAWR ft 

trra 17 ft TRerra (a?) ft vis (v) ft sftR ran- m TT 
fftfftj: Ifift I 

3 . unrisw ft*n to % sruraft ft, [raft xrafa iftsifti ft 

S 3 

w utmi, fftrrfftfT sfrr ra^fira miRr, fthfr ftiRra ^r ftra, 
tpjmff ftw^rar, iw«nr aurfi ft trait Rrfft ft £, ftft Rift 
uft »utt ft rift irt ft qt ftwft i 

4 . faffas, ^rcfftcr raft 7 . frtt tr tt rail,'ft Ertffgit ftnt 
xti% % (raft ft mp sn'H, ftr wrar lift 7fln rarEM (=K'tr stiq, 
tw (jtt trtfttn «ff srftt tt^rr Tt4^ifriff ^gtiwi $ »mr it 

ttTfff irr *mre wm % ^-Tt-Fw r R stirfirT (r^fn i 

s irift? lOf ^tn 'fTtfiti^f, 5ft *R|irrt' ttf^t ftti'tr w tfi ^rt 
wfafaitfi ^ wsffti 155 Jtra ftttft wiv-t $ tTr^n ffli'a 0( ^ 
i< trw 7(# it OnftfiTEr f^t ft «t, fftTtTP tot- 
fsr sfmi T^ftt 4r tt'ra % tsq it •jTOrnpt fra m'Tirr ^Vr 
■3JT vi 'arr^er tfiaiwtf sftiHitiT vtrTOt aftit't ^Rtr [tift qft ttt« 
T^«rr 1 

e. 1 ?ft 'tti whr % !t3R art 'ttt; 5 atr j t4 tt?r T ’ 

sift ^ st, ffliftsiir ttr^F ^Rrr tfw % vatfl ait 

3 TO*n a;riTi?i <i wi #r tjia a?f atr^ vt =7TRn ati'ar ftratt 
far % fR r t trrtrffjtt ftfirr tirfit % wfrc iwm atFt4 

ija att^ft it wfnit (sr^ jt.aft tpft wit % atfftfl |i 

7 . tn^ffa: vttitr wt»T itfatfr srta % m wt, aft faaft 
anftrrr’1' a?f ij^at «a % arfra aftr tata aa tata ^ ara iat 
iTTTf^rft ait ra avrt if tf - ^ ptaf, uta ra rpta % otm #rtf 
at, faatatai arflaift % fafaa? aTfrafttaft3fwi?f aft afatta % 
w if atrff a^nff % «rat % aTTac taFt atr tran T^irr i 

a. ttRjfFF atar rar'tr % rarrif if a?r$ aft tfuftm, nriftw 
atfVR faftr attain at.tfi l u % ^4 Wfiftafl 4i faat aft fatal aiaai 
%tU ar^t fpft HuftEFt it 'PTOfftat %fifa aa aftrra a'flTa 
tfanrar ft, aft srftftta; ariira faftt atiaaa, tra ataftfta ft4 it 

anfRiftaf ftt an-ar ^fianifti aiftt air aM'iaa waa 7 
ftrr i 

o aft faint iktotut, Tan=t ft atifttrft, atrcfta ftfaa aftn 
ftimait tw Ttr»)fftit ftirr Frtn ft, ftrir wrn arm ^an | 


atcfta aft 7 ^f nft ai *. - to ft srftit ainarftft ftt m c it 
5tft aft aira't .fftft ftft ft ant ft atra ?, at ^ aft 
m traift 1 1 

10. aft faiftt 'R 7 .ra<rr, fftftRai ra ftm arfrar ft fttat, 
ft arrefc? fttaa ftar fftw faaa art, srtraaa air ft^ra: arft ft 
arnmar RtnrS, aft 7 arfftftf ft «faaet ft atrft ftm airm ff art, 

ft srr amft |i 

11. fWTtaTTT jpr ftfft-R ft ftOT ft fan 7 apr fatft mfl’PT 
ft (tart ft ija TrTaft ft iTPtfaiffarraftf ai fafaai af 7 ft ft 
ft mf? m[ gs n ft ft ftat ft -jaar aftn ft ajrftn ?ft, ftaT 
wftf ft traa an tFraftraa fflafttai a 7 ftm i 

12- 7 Jaa Taftra ft ftftt ft f-Tataai, w fttn ft mint anft 

fuft traFf ft tt Rftft am fftfftaft/fafErt; 

^rf 7 .ft ftt ftwtm w an TTitra amtttr ir aft 7 atftai ^tt if 
arrfttn ftiaa ftw fam it ftHiftrf rant urn ftft ft tot fan ft 
atfTO f fftma iftirt 1 

[ftCTT tTft-35014/20l/82-<fr. ^ . -2] 


S.O. 404.—Wlieicas Messrs RonHaswamy and Company, 
It.C.C Foeicty Buildinfis, 1st Main Road, Chamarajapet, 
Bangalme-18 (KN/5030) (heroinafl/.-r referred to as tjie 
said establishment) have applied for exemption under sub¬ 
section (2A) of section 17 of the Employees’ Provident 
Funds and Miscellaneous Provisions Act (19 of 1952) (here¬ 
inafter iclcried to as the said Act); 

And whetcas, th c Central Government is satisfied that 
the employees of thc said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
I ife Insurance Corporation of India, in the narute of Life 
Insurace \vhi,h arc more favourable to such employees than 
Ihe benefits admissible under the Employees Deposit-Linked 
Tnsimince Scheme, 1976 (hereinafter referred to as the said 
Scheme) ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of settion 17 of the said Act and subject 
to thc conditions specified in thc Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit inch returns to the Regional Provident Fund Commis¬ 
sioner, Kfitndahn, maintain such accounts and piovide 
such facilities for inspection, as thc Central Government may 
direct from time time. 

2. The employer shall pay such inspection charges as 
thc Cent; ;;1 Government may, from time to time, direct 
under clause (a) of sub-section (3A) of section 17 of thc 
said Act within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Giemp Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc, shall be 
home by the employer. 

4. The employer shall display on the Notice Boaid of 

the establishment, a copy of the rules of the Group Insu¬ 
rance Scheme as approved by the Central Government and, 
as and when amended, alongwith a translation of the salient 
features thcieof, in the language of the majority of the 
employees. i 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of 
an establishment exempted under the said Act, is employed 
in his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
neecssaiy premium in icspect of him to the Life Insurance 
Corporation of India. 

6 - The employer shall ariange to enhance thc benefits 
available to the employees under the Group Insurance Scheme 
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appi opriulely, if the benefits available' to the employees 
under the said Scheme are enhanced, so that the benefits 
available under the Gioup Insurance Scheme are more 
iuvomable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under- this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heirs/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insu- 
nrnce Scheme shall bo made without the prior approval of 
the Regional Provident fund Commissioner, Karnataka 
and where any amendment is likely to affect 
adversely the interest of the employees, the Regional Pro¬ 
vident Fund Commissioner shall before giving his approval 
give a reasonable opportunity to the employees to explain 
their point of view. 

9. Where for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the t>aid establishment, or the benefits to the em¬ 
ployee* under this Scheme aie reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life 
insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to bo cancelled. 

11. In case of defualt, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for giant of this exemption, shall bo that of 
the employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nomincc/legal heirs entitled for it and in any case within 7 
days of the receipt of the sum assured from th e Life Insurance 
Corporation of India. 

[No. S.-35014(401) /82-PFJT] 

. 8TI. 405 —tflRf bdKr f^F-TT dd’-3n T r^fcTd’ 

fktrkr, (Vrcfr dRx stunt 

d. a, tutttt, (k?tti^/69oo) , (fkt dirdTk 

sw wfft brr t) d vrf^trr ftrfq- arft 

Rsfl-yf arfsrfrnur, 1052 (1952 m 19) (f^ 

sTTTdi TCkfiR '3SftT 3ffS jT 8 ifR biffT 441 dd tfTTT 17 dd 

'3 T r- t nxT (2-d>) ^ ardPr ^ ^ fni* 

fsfnn | ; 

tflx %4f(7 trrx TrTTdur rtt $ f% 514 74T74 

% tmsnfr, fsptfV 744 wfeTTa hi sflEm <74 #7T7 fan km 
1(1, 'mufih #74 #4T Em %r 5i>ik<5 T%f5 % wsPfe 
#44 drm % wi if 4475 55r x|[ tffx 3% % fed 

a 757$ 54 tut# ir afexr & sft thIrt# f4#7 74773 
dfei 7#4, 1976 (Mr cad 54% 574 wfe ^ tot 

$) % Vtffe 54$ XFJtfa t; 

sut:, %dft7 5X4R, 574 5faf474 kfi 4RT 17 # 5WRT 
(2<P) itxt 75w srfetbf 74 77T4 4nA # gTT dVr irrrfr 541781 
4 mtff % atfra gu, 577 77774 tt fflR 

*pf %f 47fd % fshf 574 7 %l 4 % tnff 577 xaf 7 ; iNtfe ir bz 

*dt t 1 

1, Tam % 57751 if kdfexr s^ftnc 4f7*7 fefa 
tTt’tfi til PnirPrur %%<tt tilx (Jit fear cdnT 


[Part II- Sec. 3(ii)] 


TOT fdxfe<4 % fetf t$T Tjkmd JT5T4 %X47 3ft %4Tl7 ayTfrrX 
7477 557 <7X f5f#3 7^ 1 

■i. fabrspE, tfe fTfltRT gvrrfl 77 yin t?l tmTfht 

15 fiFT ^ RTtR TTtTiT TS^iTT off ^jffiT tRTTt, 'RfahFFT 
^ ETTTr 17 *fit ( 37 T) % (^t) Sp tFW TO 

TT fsrtro; qr> \ 

3 RTijfihfr pfVr 7T Hwir-f it, fsm% rarls Awrl 
735T snm, hmfvpfr 47 rfjt fsTtr 3771 , ari vyr RUbbR 4 a 

R7W, td-!3T*TT 47 tFTTVt, firtSfUT ET4TTI 4T| tRT®r wk «ft 
^17 4TST tr4l 5477 47 757 f7kH41 CRT f^RT sn^iTT I 

4. flRTni^, fR47T CRT 77T tRifTkh TTI^f^S btRT 

f#ft % fsrmrf 4 ft tR irf^, tfR utjt 4t*ft 77 % trifimr f4RT smT, 

74 OT tfjfm 4?r Rfit 7«TT 47f7ifRTT 7TT 4g4WTT 47 Ul7l Jr 
vjfpia 747 Tlfif 47 4T^4T4, 4«Tm 4r ^TTT 7£ R STUftlif 4t^TT I 

5. 7 k vk Sbi 47 ^iFt, aft TTtTT'ft bfipR kftr 4 ir m 
547 'trkf777 4T iRtfR 5TF7 fTTTf 77RT 4!l 7pTS7 f-fftt 7T 
7^7 (ft TTTT7 t 57% T7T77 % fUtTfsC/ fTTijr 7T7T ([ tfl, fhtfTJW 
77jf/7 7T7T f/fu % 7777 % 47 if 5747 717 T77t 77 4%7T 
ifk 574T 7r77 WTWtR RrfiTTb TTFfrg 3fr77 7tRT f777 %t 
tf4rT 4i^n I 

6- 7k 547 7#7 % BSU nkalfVhf %r 577m 7774 TfTf 
'bk | 'l\, kTUR TTJjftRT %7f WtR % thfi7 4^71 fT7T ft 
TTRa 77771 ir 47 7 vjfj %r arr7 47 wa <f^tt 

kmtT f% TTTTrfkf % feu tm}f?4; nffer tttr % wak 577 ‘a 
7R7 54 7777f % wfetT '7'J4/4 TJT, %T 547 k'7 % Wtff4 tfij%7 
!• 

7 . 7T«}f?r4r afar t%ra % f%k tt?t % '<fr, trf 4 f%tft 

45T7RT- 47 ^v7 7T T7 % 4TaT7 R47 7477 54 7477 5 

477 ?f, Tkarfi %t 55 4wr 7 hta jkr, m 44 547 T%ta 

% 47 ST 14 5T4T 4t, pT7T44i 4 ^ 41 * % kfiPP Tlfk/TTaWklTfr 

47 7f44R % 45 if apff 74771 % TPtR % 7 rH C <4*4 47 57T7 
4l‘t7T I 

s. TTtjlfR tfiar 7%)a % TWtflr if 4ff| af trefrsPT, akfw 
afapvf fafa 4rf745, •TpTRFp % '/,•% 4744174 % ftT4T 4?[f f%7T 
TTfUTT bk f44Tf 54fta4 % 4k4TfT7f % ff[4 77 7k'EW 7474 
774 4?r 7f4T44T ^'f, T^t 7kf%41 4kR ferfij 41747, 474T 44- 
5t74 %7 JpJ4 fTTTTftTf %T 4747 Ttpsj- 4TT4 44 4f47- 

; IT'f 44 tic - Cl I 

9 7k f%4f 47X444, 74144 % fnfTTtf, 4R(fl7 sff44 4f4T 

f454 %r 54 41 kaT 7#4 %, fe% 7*7174 7?% 475T ’^74 

t 4144 4?1 41% %, 7l 85 7%T5 % 4£ff4 747471X71 %T 

4T% 744'f kki frk & «4 5*t 41 % f, dr 75 555 

%1 3fT TTOfl | I 

10. ak f%7fl 74X17174, fkfkPT? 55 km mdfTr % atdT, 

41 5Rtrr7 4174 7t57 f444 f474 4t, 711474 74 57T7 TRd if 
4444 x^?jr % kx 7TfFTI %t ®7774 ?t 4rd khr 4Tm | 51, 
^ ^ 71 577T1 | I 

1 1. f47t44 CRT 7rf444 % 7T7T7 if fet* 4TT f%4t S7k»4 
%T 541 if 54 7J4 775771 % 4T4f45M57'f 77 kft74 TTfkff %f 
aft ak 7 ^ 4 tJ at ?kr dr 544 ?%r5 % tuka ?’id, dtar 

7S75I % 4517 74 5XTX5'kc7 (44144 7X 5t4T I 
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faxu faXftNst:‘ spur) is, 1983]4W 25, 1004 


12. 373 7 9 I M 3 fa fare Sf ffafUPF, ?fa 7 % w #7 3 T^ 
ft# ffafat 33FT fa ^ g‘l% TX 73fa 5WR 313 
f*rfa'+; Trfxfa fa tfifafd w 37 ^r^rq" tRTxur 3 fax ufaF 
ctt 4 trrafm 3137 fanr ffaru ff fafafaf xm sfa?t 5 fa % 

313 for % faux gfafoTu farm 1 

[*IW T^r-35014/40T/82-ifI. ITCH.-2] 

S.O. 4(15_'Whereas Messrs The Sat.ua District Central 

Co-operative Bank Limited, Shivuji Circle, Raviwnr Path, 
Post Box No. 6, Satara (MH/6900) (hereinafter referrd to 
as the said establishment t have applied for exemption under 
sub-section (2A) of section 17 of the Employees’ Provident 
Funds and Miscellaneous Provisions Act (19 of 1952) (herein¬ 
after refer red to as the said Ac); 

And wheieas, the Central Government is satisfied that 
the employee of the said establishment arc, without making 
any separate contribution on payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which Hre more favourable to such employees than 
the benefits admissible under the Employees Deposit-Linked 
Insurance Scheme. 1976 (heieinafter referred to as the said 
Scheme) ; 

Now, therefore, In exercise of the powers conferred by 
sub-section (2A) of section 17 of tho said Act and subjsct 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of tha said 
Schema for a period of three years. 

SCHEDULE 

1 . The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commis¬ 
sioner, Maharashtra maintain such accounts and piovido 
such facilities for inspection, a* the Central Government may 
direct from time to time. 

2. The employer shall pay such inspection charges as 
the Central Government may, from time to time, direct 
under clause (a) of sub-section (3A) of section 17 of the 
said Act within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, pnymenf of inspection charge* etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of 
the establishment, a copy of tho rules of the Group lnsu- 
lance Scheme as approved by the -Central Government and, 
as and when amended, alongwith a translation of the salient 
feature* thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of 
an establishment exempted under the said Act, is employed 
in his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to tho Life Insurance 
Corporation of India. 


9. Where for any reason, the employee* of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by (he said establishment, or the benefits 1o the 
employee* under this Schemo are reduced in any manner, th® 
exemption shall be liable to Ire cancelled. 

10. Where for any reason, the employer falls to pay tho 
picmimn clc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption it liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefit* to the nominees or the legal heirs of deceased 
members who would have been covered under the (aid 
Scheme but for grant of this exemption, shall be that of 
the employer. 

12. Upon tho death of the member covered under the 
Scheme the employer in relation to the said e»tablishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 7 
days of the receipt of the nun assured from the Life Insurance 
Corporation of India. 

[No, S-35014C407) /32-PF.IIj 

5iT. sn. 406 -Tfmf »i 1 I\idi "i 1 cpt-gm - 

Tps^r ah?5 fVlfoiY, 3ft^ 3rWTT faf, anf 351 -2, (iTffT- 
w/fififi3) , (f^t sw faRfar iTfPT WTfaT 

fiTr |) % HfPfNrrft vrffafa fdfur sraffaf wr srftrffatrrr, 

1952 (1952 5fiT Ifl) (fa# 517#'' fa^xfTcr 3W 3rfa> 

faur iTtrr UfaT f) 4# TRT 17 eft 3#-«rTTT (2-fa) $ 3pfrr 

far fai# # fair srrTEFr fVrr | ; 

falx 54s irwrr 73 ufattrfi fa Tfa t ffa 373 wnfi 
% Tumfr, fire) t j«tv uhiinr nr nifrrnu 77 unrn ffa; fan) fa, 
srrafa fa-gu faqr farm fa rmjfa. «mrr xfau % snfrn faun 
faur fa 77 ir wfa '35T x$ |{ fax fa Tnfafrnf fa fan 4 773* 
37 wi 3 Wffap 7377 fc «f) ffaTRi ffa (37 TT(N3 tfa'7 
197 6 (fa% fttlf ftrtr wuk[ B’raxfau ttt $) % wfad 

tffa, form uxtr, 373 wfhfimn iff trm 17 #1 ttutxt 
(2m) bttt urr) vrffafa 77 sfatn Ttxfa 57 1fa cufr 3nrsra 
If fafaffax vTtft fa *nffn fir, 377 xtfft fa tfrn 
xfa ft tprftr % ffa pfrn % >rm irramr % Hn4n It 
M ^ i 

w^sr) 

1. mm % urn If fanfare Hfaffa nffan fafa nrux-'T 
"ft dm fan<fufnT dfarr x/fa dir 3wr vtSut tut fafrurm 
far fat (jfanrd H3T7 x?far 3t fafa IFOTTT, 034-333 73 
faffa H7< I 


6 . The employer shall arrango to enhance the benefit* 
available to the employees under the Group Insurance Schemo 
appropriately, if the benefits available to the employees 
under the said Scheme are enhanced, *o that the benefit* 
available under the Group Insurance Scheme arc more 
favourable to the employee* than the benefits admlyible 
under the *ald Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would bo payable had employee been covered under th® 
said Scheme, tho employer shall pay th® difference to the 
legal heir/nominee of the employee a* compensation. 

8 . No amendment of the profasion* of the Group Insu¬ 
rance Scheme shall be made without the prior uppiovnl of the 
Regional Provident Fund Cnmmfisioner, Maharashtra and 

where any amendment is likely to effect adversely the interest 
of the employees, Ifie Regional Provident Fund Commissioner 

ihall before giving hi* approval, giv® a reasonable opportunity 
to th® employees to explain their point of view. 


2. fafifare, fa faflsre H*nrff 77 Jjfap 313 fa 33)fa 4 , 
15 ffa ^ fa 33 3TT3 T^TT fa fajfa Rttttt, giftt srfafanU 
fa trra t7 fa rmtnr (33) fa wit fa) fa rfar-T 333-373 
73 ffafW 7 T? 1 

3 . fa 3 T tfa 3 fa 33(33 If, ffarfa SE 333 fasTfaf 
W 3 T 3 T fiTUrflifa 73 37^3 fall 3 T 3 T, fa 3 i faf 333 73 
33 T 3 , fawfa 73 33 T 33 , f 3 fa«T 7 HTtfa 73 33 T 3 31 fS fa) J, 
tfa HTfa 3 far ® 3 fa 73 3^3 ffaffare BRT f 73 )T 03^37 1 

4 . ffaffap, farm 3X737 JTTT 33T XCJu'lfTT 3TJj;f)[7r Tlul 
fau fa f333) fa I/7T jrffr, fax 33 Ttfa) 33fa 33133 ffauT 
'317, 33 77 07133 fa fa3 33T 73311X3) fa TJffar fa 3T71 
t 33fa (J73 Tffaf 73 WijTTT, WT73 fa ^33r 7f 7X 3Tf73 
lfa7T I 
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5 qft firf ftm afr *rf#T Mw TT UT 

wq# wftiMrR % wu# ^ sr^fT ft# wm # wftmr Mu 
f.'i q(fa <£r &, wtft iwm *r Mrrfad ftqrr ^rr?rr t ^ft, 

Mftw 'ffujffl* arfar. ftm % tk^t % tf-i Jr 3Wi tpt ^ 

sfa arim ww urux sfifauu *ir#r *trt 

Mro # *Mr qftrT i 

o, trfJ ,'.tt<t t#JT Jr w#f 'Moffat # wrret qmft 
a# S, <rfr, Mrftnt flujfift jffar ft# % ns.i q#f## # 
it-ru qjjftt ir wr[fa.i wq It ^fs # wfa # «pr*t qffaT fa#r 
^n^nft# Jr fair unjfift #rt Ft# Jr Mat www 'erj wq 
wM Jr wEnft w-rfa qf, aft grn ft# Jr waft uvjifa §1 

7 . trnjfift trwi ft# if ft# Tiq Jr ji #, qft ft# 
"Ftfarcf # Tt w ft# Jr wtfftr ft# RRT 3 W RFW if 
<tnr ft, aft ftt^iEr # wr am if if# 5#, tr ^ rto ft# 

Jr «#q ^tnr efr, fWntR r*K rxr Jr Mft Riftff/qrRMffifty 
*PT qfafR Jr Rq if q#f wi'l % strr Jr RTTRT ttr <pt htr 
qftrt 1 \ 

8- rrrjjf?*p J#f ft# Jr gwtrf *1 #f # ftftr, srftfft 
wfftr Mtf|*rrijin rsei^: Jr tU xfipifti Jr fftjl n^t ftur 
rarrqJTi wfa r# ft# rrifttra Jr qnftnfftf Jr f^t qr ftni# urr 
qft # J«nw pr, w# n itfft wfftq Mu trr^w, sw >tr^- 
ulT'T fa it 1$ ftwifftt # *mr r<re qrvtun rjftt- 

Y# XMR j<Tr I 

9 r aft ft# qrrTTirrrsir, wm Jr ftqrfr, mnra# ftwr 
«fftn (faq Jtr rpr ar^Mrr aV»rr Jr, fair wm q ( fa wrr 
, yrr $ wufa #V ^ 3 rr?t I, ar xrr w Jr wifar qr 4 MTffat 

# srt^r pfa qr^r wrJ ft# rrfer Jr ^nq ffr orrfa $, rir up wrr 
t? # sit rwar 5 1 

10 aft ft# TrrTiTTST, Mrfaq; wrr Mrrr rnfrtr Jr #tr, 
oft tRK#q #«rq qiai Mra Mrrr qr't, rEfaqq vr rW*T ir 
wrraw Tprrr #r TTfarfr nft sqqqrr pt 3rrJ Mrr 'PTar J rrt, 
y$z t.% # rrrr rm# §; 1 

11 frrEfRrrr sirr alftm Jr rfara if ftrq ftrfi «rftw^T 
•Pi am *r wq qa rrcfaf Jr afqftJftrfrT# at ftfprr qrfftt # 
aft Jrft qp ^ rr # qE frrii rft qrrt ftrq ^ *rt#t pft, Jim 
<BR?t Jr rftrq qrT gw'wiMT faJwrr <r jjftr 1 

12. rrm Rrm Jr rftu if Mtot, rr.-r Jr 
writ mJr ft# ama Ef jjw r rjwJr gr^'T ara ftJfrrftrf/ 
fjftnrr mfaert # Jtmsm vw tt rrira rrm^r it wft mft 

nwr it wRrfW rsfimr run ftmr ir Jtarprr vw mm Jr 
rrrrr fta Jr #fR Trfti 1 

[#rs^r 1^-35014/400/82-^. rnft.-2] 

S.O. 406.—Whcie.is Messrs The Nasik District Ccntial 
Co-operative Bank limited, Old Agra Road, Nasik-2 (MH/ 
6963), (hereinafter referred to as the said establishment) 
have applied lor exemption under sirb-section f2A) of 'ection 
17 of the Employees’ Piovident Funds and Miscellaneous 
Provisions Act, 1952 Cl9 of 1952) (hereinafter refererd to 
as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group insurance Scheme of the 
Life .Insurance Corporation of India, in the nature of Life 
Insuracc whh h are more favourable to such employees than 
the benefits admissible under the Employees Deposit-Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 


15, 1983/PAUSA 25, 1904 [Pari II- Sec.. 3(ii)] 


Now, therefore, in exercise of the powers confeircd by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment front the operation of all the provisions of the itid 
Scheme for a period of three years. 


SCHEDULE 

1 . The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commis¬ 
sioner, Maharashtra', maintain such accounts and provide 
such facilities of inspection, as the Central Government may 
direct from time to time. 

2. The employer shall pay such inspection chaiges as 
the Central Government may, from time tp, time, direct 
under clause (a) of sub-section (3A) of section 17 of the 
said Act wi thin 15 diys from the close of every month. 

3. All expenses involved in the administration of the 
G> oup Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance piemia, tiansfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insu¬ 
rance Scheme as appioved by the Central Government and, 
as and when amended, alongtvith a translation of the salient 
features thereof, m the language of the majority of the 
employees. 

5. Whereas an employee, who Is already n member ot 
the Employees' Provident Fund or the Provident Fund ot 
an establishment exempted under the said Act, is employed 
in his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
leiporation of India. 

6 . The employer shall arrange to enhance the benefit* 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employee* 
under the s*ld Scheme are enhanced, so that the benefits 
available under the Group Insurance Scheme are more 
favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this scheme he less than (he amount that 
would be payable had employee been covered under tho 
said Scheme, the employer shall pay the dillerence to tho 
legal heir/nominee of the employee as compensation. 

8 . No amendment of the provisions of the Group Insu¬ 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Maharashtra 
and wheic any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where for any reason, .the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation-of India as already 
adopted by the said establishment, or the benefits to the 
employees under the Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

n. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of as*u- 
tancc benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of 
the employer. 

12, Upon the death of the member covered under the 
Scheme the employer In relation to the said establishment 
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thrill ensure piompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 
7 days ol the receipt of the sum assnied horn the l-ifc Insu- 


i ,mve (.01 potation ot India. 

[No. 35014(406) /S2-PF. 11] 

TTo STTo 407.—r^nfr TO# [9919 39> fftfftftr, 9V3 
999 3° 4 (TO, PSPT-Gfe.ffTO 313/4 17 6) (f#T ^93 e 9% 

9*975 ott Tjrr 931 ft) ft Tft9T# ##9 

Met #3 sr^fe feftfftnn, 1052 (105297 19) (fftft 

jrift T^rrq; Ttti feafftTR tip w ft) fe tnrr 17 fe 
39srnr ( 2 t) % ti# 3 ffe ^rfe % fan xn%9 fen ft; 

wit ftftfel 93T7T TT TThTETPT fe 991 ft fe 393 T9T97 

% fe# 9 «tt *iffe79 n #fwr 97 toot fftft f#n fe, 

TP'#*? #93 #91 fft93 fe nrfeftr #3T rfe9 % wafe #97 
fern ft m if qrp# rft ft #3 ftft Tfenftfe ft fftq ft 
Tint m 9iid4t ft \rfrtu■ ^-hr'i ft fe TferrEi ffehi 1 ; r 4 4 
fern feVn 1976 (fe% 59ft fife 'ottrj TTTTfenT^i ttt ft) 
% xrafe 3#' vfe# ft ; 

W3', fe#3 93TTT 393 ##399 fe ETT3T 17 fe 39ETTTT 

(2 t) am to urfepff tt fe# t# 59 #3 fife nrtira 
ETjgfer if fefefes mfe ft xr#3 Tfe §7, 393 wm fe ftr3 
fe fe tt# fefe ft 9# wsi % nrfe it 37 

%# ft 1 

wiqfe 

1. 993 E9T97 % W5 if ffeffeT Hfefw ##9 ffeft 

wtpn, #97 3r? fe ft# fferrffet fern fet if ft ferr ttn tin 
fefettoi % feu 3# hfrofe srrr^T ftfer fe ft#9 erttt, 979 
999 to fftffes fe: 1 

2 . ffefer, nft ffewot sun# Tr nfe to fe tmffe It 

15 ffe It #33 fen fen fe fern totit 399 ttfePm 

fe Etm 17 fe ^tetrt (3T) % taw («p) % fefe 999'7T99 
nr f##7 fe 1 

3. trr^fftr #97 Tfer It 9*1737 ft, ffeift xpfen ftirtfe 
TT TWt rsrur, fftmfefe TT irc^T fett tumt, ftfer #f#m TT 
etotit, ftarfe tt wErrm, f-rferq tnrnl tt feT«t <mfft fe ft, 
feft nir trfe wife tt fpt ffttffer am ffen ^tTftnT 1 

4. fftfernt, ferfit tt'TiT am rim EtfprtfT3 trpjffT fen 
Tfeit |t ffefe fe tfT srfe, fen tht Tfe 33ft fenm ffert 
Etrrf, EtT -3TT ifuiYEPT fe trfft h«TT Tft'trfefe fe t^WI fe TFTT 
ft ^Ttfe Etrfe Tt EPTTT3, Ptm "ft tff3T 9^ TO ffefe 

feot I 1 

s. feft fef fttrr Tferfe, fe Ttimfe ferro fftftr urT m 
nro feaferor % et#3 nz 9Tn fttfe tman fe fefen fftfn 
tt 9fe fe *omt ft, ^fet nmr ft fftfefftFt (fen ft fe, 
PtfeitT rrnjffett #itt Tfen Y Efmr ft ^9 ft tj^m 3T»r Tpm 
99 feitr feiT Wfe 9099 EtfT79T feffepT TtrofeiT #33 #3r 
fferh fe fern fefer i 

G 9P? 393 Efe3 ft W#3 Twfftfe fe 3919*3 Ttfe 

fffe 19# ft fe, ffefmr TtTfeftr #9T ffe9 ft Trftf3 Tomfife 
fe 393*3 Ttraali ft 3^133 39 ft E[fft fe 3)3 fe * 93 FTT 
fent fferft fT TOimffefi ft ftrrr Wl^fftT #3T Tfe9 ft W#3 
393*9 9trfe 33 9iI3fe ft TfttT TPJT3 fef, fe 393 FFT9 ft 
Wfe W3Bf9 ft t 


7 9t3T 9fe9 ft fft# 3T9 ft feft grr #, ifft pfftt 

T#9lfT fe TO S3 T37t9 ft 3#3 3#3 99# 33 TT9 3 
9T3 |, 3t T33rfe fe 33 99IT 3 333 fefe, 33 33 393 ffe3 
ft 3Ki3 fe3t til, fftftfeT 9#3Tfl ft ffetHT 3rfT3/3t3f3?fitt# 
fe fefen ft 93 ft fttfe 39#f ft 33R ft 3^393 3T3 93 3319 
Tfett I 

8- 3Ttjffe3 ftr3T TT# ft 39## ft fef # 39199, srfefilT 
fefeui fftftl 31^93 #33 313 ft ^4 3^3133 ft f33T 9fe fft# 
3739? fen 9ffe fft# fefe33 ft Tferrfftfe ft ffer to afr^Er 
3313 TO3 fe 39T99T fe, 3fe' SrfftffttTT ffeh 31^99, 

3931 3^3133 33 ft p ipftmfrftf fe W93T fefeftH TW Tnft 
TT fe93t[99 3333 %9t I 

S. #3 fftftr 933333, T9T99 ft Tnom#, 3mft9 #39 fe9 T 
ffe# fe' 33 trrfefer #3T ffe9 ft, f-tft 3393 9? t ft 3991 ^93 
P, 9Ui9 3fe 35 3tft fe 9T f9 Efei9 ft W#3 9tft3tft.fe fet 
933 feft 3lft 933% fft# fetft ft T9 fe 3lft fe fe 3iJ \Z 
fe tt Tun# ^ I 

10 - fear fft# 9333T3, fftfeam 93 ffeT3 3TTtT5T Ij #3T, 
fe- 9F.#9 #33 #3T f333 #33 Tt, #fft99 Tt 33T9 9nft 
ft 399T9 #3T fe #E 'hf'-Tftf Tt *3393 fe Ttft fft# 9737 S 
fe, qn 3^ fe 31 3Tfe $ I 

11. fftfenr am #fft99 ft #33 ft ffer 99 fftftf tfemnr 

fe 331 ft 33 33 333# ft 3rfe3?fftfftftf 3T fft#TT TTfnftf 
fe fe 3# 3f WI 9 fe fe; fe# fe 393 E#3 ft W3#3 ftft, 
#3T 93331 ft 99T9 93 nVKTTfW fftftrUT TO fe9T I 

f 

12. 393 3393 ft ftfer ft ffetfepS, f9 Tfe# ft W#9 
Wtft 9[ft fftft) 93E3 fe feU ?# TO 33% $9913 3T3ffefftf>mi/ 
ffefeT TTftftf ft! #9TT9 XT3 T| #TT3 319331 ft #3 3#9t 3TT 
ft 313#3 #33 fe3T #99 ft #3TT3 T9T3 9199 ^tft ft 313 
ffeT ft #33 fe3f*93 T#1I I 

[#13T 33-35014(405)/82-#oCnii l >-ll] 

S.O. 407.—Whereas Messrs The Lakshmi Vilas Bank 
Limited, Post Box No. 462, Madras-6 (TN/4176), (herein¬ 
after referred to as the said establishment) have applied for 
exemption under sub section (2A) of section 17 of the fm- 
ployees' Provident Funds and Miscellaneous Provisions Act 
(19 of 1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment arc, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India, in the nature of Life 
Insurace which are more favourable to such employees than 
the benefits admissible under the Employee* Deposit-Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme) ; 

Now, therefore, in exercise of the powers Conferred by 
sub-*cction (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 

the Central Government hereby exempt* the «ald establish¬ 
ment from the operation of all the pcovUona of the tali 

Scheme for a period of three years. 


SCHEDULE 

1 . The employer in relation to the said establishment shall 
submit such return* 1o the Regional Provident Fund Commis¬ 
sioner, Tamil Nadu, maintain such accounts and provide such 
facilities for inspection, as the Central Government may 
direct from time to time. 
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2. The employer shall pay such inspection charges as 
th® Central Government may, from time to time, direct 
under clause (a) of sub-section (3A) of section 17 of the 
said Act within 15 days from the close of every month, 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premin, trunifer 
of accounts, payment ol inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of 
the establishment, a copy Of the rules of the Group Insu¬ 
rance Scheme as approved by the Central Government and, 
as Hnd when amended, alongwifh a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of 
an establishment exempted under the said Act, is employed 
in his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Coiporation of India. 

6 . The employer bhall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees 
under the said Scheme arc enhanced, so that the benefits 
available under the Group Insurance Scheme are more 
favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained In the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8 . No amendment of the provisions of the Group Invo- 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Tamil Nndu and 
where any amendment la likely to affect adversely the in¬ 
terest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the em¬ 
ployees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fail* to pay the 
premium etc. within the duo date, as fixed by the Life 
Insurance Corporation of India, and the policy Is allowed 
to lapse, the exemption is iiable to be cancelled. 

11. In case of defualt. If any made by the employer In 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the, lpgftl heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of 
the employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominec/lcgal heirs entitled for it and in any case withirr 7 
days of the receipt of the sum assured from the Life Insurance 
Corporation of India. 


[No, S-35014(405)/82-PF. IT] 

atto wo 408 --Atonmtmtfmft 1 ! (ntto) ffato, 70 tot 
tot nr faonitoto TRtf-i ( 7 ^. 1 ^/ 6797 ) 

fato nffiq trm wm argr mn ft) if atorft fato 
Prfa fat itoW Twn toftot, 1952(1*52 an 1#) (Mr sfat 


tlto 71?^ 777 stfhhm antr mrt $) fa etrt 17 fa 37- 

HRT ( 2ip) ^ iftHPT WJ- fair to * fan tofa ffarr ^ I 

tot fato 77777 <pt tmram fa mrr to Tfa rtw 
amtof, fatorm nr faffaraan tom fan tor fa 

sfRTrw faar to<t art Rfijfiw fanr fain % arto 4 to 
atm % if tito 73 r fa fat afatomt % fao it 
to anto! fa trflrfi ? fa storm fato 7574 : 

tor fain, 1976 (fait tot to> 7^713 Tatrtfam argr to 
% torn tof 

nr, fafm tTtnrt, toftos fa *trtr I7 fa 37 ttRr 
(jar) srt sttvt wtofa 77 tom to go fam 57% 37174 

fFfljfa 4 fafaffat to! % W«fl7 tfa 51 r, -jfa Rfm fa to 
fa fa tost a; to 377 ton % to tm-r.fr at 7777 7 ar 
fat $ 1 

1. 777 WTT7 ^ 7*7-7 if If71757 Hfaffap fafag ffafa 

toAtf fa to ftotfto fatou fat to totr talar mrr 
fafanm fa to to! fafamfa 7717 tot fa farm ntmt, 777 - 
777 7t ffafto afa 1 

2 fafaRPfr, to ftofrw 77Rl 77 Htto 7t7 fa TTtto % 
1 6 f*7 % 7t7t 77T7 fam fa faffl'7 TTTTt, 777 fatrffam fa 

firtr i7 fa ttor.t (aar) % (a?) % srto 777-777 it 

fhfW fa* 1 

3. mifftpa aflTT ton 771177 if, ftok *mrto faarm'f 
fa tsrr faTT ftotfto art 7537 ffarr tttt, fain fatonr fa 
37 T 7 , itanto fa *natfa farrara srqrtf an torn tot fa $, 
to 7 T% Tfa * 77 f fa 7 J 7 Jnfafafi tritr PUTT fato I 

4. totor, fast 7 Ttfat brt Tfa tpj 7 lto wrijlto tot 
tato ^ firtof fa 7at to, to far ato tor toto ffan 
to, aw 77 TTfhnr fa to Tfa faffaftfa fa 757*71 afl mat 
if fatfa tot fa 1PJ7T7, wm ♦ ^TTT-TW fa fafvm 
< 7 ? 7 T I 

e. to ai'rt to fatfafr, fa arqfatl fato fto fa nr 
Tfa tofto ^ tom nifa ffafl mm fa nfto fhftr 
an to gt Tto 77% wmt if fTfaffat ffart tor 5 fa, 

ffafriTfi TT^to fafa tfa 7 ^ 7 fa 7 % fat if TTfa 7 t 7 Jtfa 
faf fafa oft T 7 fa wifat vPtnrT rflftor fatohr fafa fanr 
ffarn fa ton ar^nt 1 

e. to Tfa ton % tom anffaftfa fa to «rfrt 
to f fa, fHfaffar Trrito tItt tato i toln toTrftfa fa 
TTfffa faTfa if 77,177 fat if fa to fa toRff frt 7 f 

ftot fa> tomfrift % fto TT^ffat arm torn % tom 777*7 

7777 77 9777 ! if ttfhff 7777 ff, fa Tfa tfa7 % W7l7 
| I 

7 . 7 R[fto tor tom if ffafl ttr % gfa jtt fa, 7fa ffaft 
tornfa fa ^ 7 t yn tom ^ tom 7*77 tarn 77 tarn it 
am fa ammrff fa Tn Tan if to fafa, w t? w tfan 
« to 7 fan fa, totoat tonitf toftre 7 Tffar/ 7 mMfkrfa 
fatofR % fat it tot Rrnf ^ stmt % tort tarn an farm 
fant 1 
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8 - rqi PBrtf (|T gWTEff it Tftf vfr tinIM, SlSfaFfT 

■wM? Mu wrfRr ti^ra^ % yt ^ Mir Mr 

Ji.^iiT tfr< ^fsi fau.fi jrefrs'.T & t4 utMIt % q^: Hfarjw 

sw-r q?r trvrmr $r, tr^r sn^finr upr-v fats' 'strtjrti, 

TO Jir ?T yr T^Tffatf gi) tpfnT HfMfar FP5J M 

■pt ■r faar^rar tprr 1 

9 . Jrfa fwr vppijw, ftfpt % tuFttv, tnrtfai «Nn , 
Pm iff fntjM tffai %, fair sim q^r to 

| wtf.-iT xi[ <sri$r f, jji pput «k wsfa TJ^r-faqf iff 

URt «n% qiw 4 Mr fifa fl tit srfa §, m %z 
xf nfr art rrror 1 1 

10 . flfa Pivot vtvntw, Pfatw ^ Pm vrrfrw % stirt, 

Tfi nrofrq jfm rrq. Pros Pm nv?, ifiPm *rr richi M if 
*rtto t^fiT tffa TtfriP qfr mw 5 ! M fam ■^tttt fc ?fa 
Hi tc *T qrr mwfr 5 1 

11 . fatfrmr tixr sftfatriT % ^r M qq faurr sqfa^q 
qp urr it vj^ jjfr tranf fc tnufaffttfaifr nr fafaqr irftrff fc) 
aft qft vs h* * ^ it at utt rfcm fc wMit ffa, tm . 
umi fc tt rjfrwfapr fatfUnr t< ffar 1 

12. tito hiw fc m if farfran, To v#m fc to errfc 
Tlfc Mr ETT?q fct «[H( Iffa Tt TJlffc J[WI{ m fa?farfatff/ 
fafiirr "Fifacrfr fcr tfnrrijfl tw qrr farm mro; ft tffa jrcfcn 
•sto if -profitr fcfar mol Pm if tfnrffr w q^o fffa fc 

Mr fc nfM HPrfwr tw i 

[4*11 tpr, 35014 / 404 / 8 ' 2 -fr tpii-II] 

8,0. 408.—Whereas Messrs Daver Engineering (Private) 
Limited. 70, Laxmi In 0 urance Building, 4th FI 001 , Sii P. M. 
Road, Bombay-1, (MH/6797) (hereinafter referred to a s the 
said establishment) have applied tor exemption under sub¬ 
section (2A) of section 17 of the Fmployces’ Piovident Funds 
and Miscellaneous Provisions Act (19 of 1952) (hereinafter 
referred to as the said Act); 

And whereas, the Central Government Is satisfied that 
the employees jpf the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of I ife 
Insurance which are more favourable to suclj emplovees than 
the benefits admissible under the Employees Deposit-Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme) ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the ,said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said estabP ’ 
ment from the operation of all the provisions ot the said 
Scheme for a period of three years. 

SCHEDULE 

1. The emploi’er in relation to the said establishment shall - 
submit such returns to the Regional Provident Fund Commis¬ 
sioner, Maharashtra, maintain such accounts and provide such 
facilities for inspection, as the Central Government may direct 
fiom time to time. 

2. The employer shall pay such inspection chargca s» 
the Central Government may, from time to time, direct 
under clause (a) of sub-section (3A) of section 17 of the 
said Act within 15 days from the close of every month. 

3. All expenses Involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of ieturn.5, payment of insurance premia, transfer 
Of accounts, payment of inspection charges *tc. shall be 
borne by the employer, 

1128 GI/82—12 


4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insu¬ 
rance Scheme as appioccd by the Central Government and, 

and when amended, .nongwith a translation of the salient 
.nines thereof, 1:1 tbc language of the majority of the 
ployees. 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of 
an establishment exempted under the said Act, is employed 
in his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessa y premium in respect of him to the Fife Insuiance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the. employees 
under the said Scheme an; enhanced, so that the benefits 
available under the Group Insurance Scheme are more 
favoLtiable to the emplovees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to tho 
legal heir/nominee of the employee as compensation. 


8. No amendment of the provisions of the Group Insu¬ 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Maharashtra 
and where any amendment is likely to affect advrrselv the 
interest of the employees, the Regional Provident Fund Com¬ 
missioner shftll before Hiving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the em¬ 
ployees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default. i( arv made bv the employer In 
payment of premium etc. the responsibility tor payment of 
H-surance benefits to the nominees or the legil heirs of 'eceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of 
the employer. 

12. Upon the death of the member covered under the 
Scheme, the emrlovcr in ■‘elation tn the eaid establishment 
shall ensure prompt payment of the sum assured to the 
nomine'dlcca! heirs en‘itl"d for it a”d in nnv case within 7 
days of the receipt of the sum assured from the Life Insurance 
Corporation of India. 

[No, S-35014(404) /82-PF. IU 

■UToStTo 400-firfa VTPn i?T ftTfa&Y, fatTlrf'. vffTra'- 

i670':'i) (wf sraur/p87) (Mr Hvniq urn wm 

tfur If) h qnfaifr erfarq fafa xfrriPFUT erfafamr, 1952 
(1952 ti 19 ) (frfa tREt qvntj grrr ftftrfaTrr i^r »njt 
|) qft ST 7 ! 1 7 4) 84WH-T ( 2 T) ^ Xttf T fatf ^fa ^ 

witfaq Mi t; 

tfrr tnrtnr to *nr,ffnr ?) wr Kk tto wpr to 
Tnfarfi, Mr wMrq tn sfiftwn tt tfam M fan if. 
srnjfra nfM faro 45) wfrr 4r enfiT 'rfM 


4 



414 


THE GAZETTE OF INDIA : JANUARY 15, 1983/PAUSA 25, 1904 


[Part H-Sec. 3(ii)j 


m Hit TOfTOPwI $ fro{ 4 

•era# rr qsnrel t wfire TOjt^r § ift TOfTO# froftr mpr* #m 

t#R, 1978 (fa% gr# qrroti rto f#r to J) ^ 

wrftR qpf toj*Ir t; 

RTO, ##9 TOTOR7:, TO RftrfHRR # TOTT 17 # 3WT 

( 2 v) irt sum vrfrmfi to jttor to# gr tfh; *tot r-tr? 

Jf flrfafipr mtft % wtor gci, tokt ftrr *t tor 
vt # <itf«r #r fro* 39 r t#r % ¥*ft sw#! $ 5 r4r & tp 

srft 11 

l- am f«rm 4? smb if frofMr mfiir *rMi Brftr 
mqw, tor sr>i/T to if# pcroM-f #Jri tfh t£ir iron t$to 
tT*n fTOtwr % fam gfirtrrt tor to? to oft #tfR tottot, 
tor tor <nc Prftro to? i 

2 . farPrro §?r Prft*rR srroTf to sr4to tor to prof# ip 

1 5 M TO TORT #tR TO!TO TO TOlflR RTTOTT, TOR trffffRRR 
TO tor 1 ? TO wra ( 3 «n) % *« (to) % wf# tor-tor 
IT flrlw TO? I 

3. TOUflpF TOro tTOr ^ TOKITOT if, tFTOfa 3WWrf TO 
Twr to to, fTTTftrTO tot JTTgro Mr tort, wrt to(jrr tot Rcrti, 
irtmf to tortr, PTOrnnr snrrOi to tor toPt TO $, to# 
m4r toTO to mpr fTOfurro jrrtr Mr to^rt i 

4- frorroro, TOifl-ir totot trrtr rto TOpriftn touM tort 
ttoPt % iTOrf! # tto srf>r, *frc tor toto to# RTfltR Mr tor, 
TOT TO RflM # 9# TOIT to 4 toITO T # HftfTOfT # TOTOT if 
WR# ^TO TOWf TO tr^TOT, wm % ^rrt rj totoM TO?RT I 

5- rRt to^ i^rt tortot#. # totott)- rPtr Prfw to m 
Wl wfafroro % WiiiT %C 5TITO fa# WPTTO TO*f ’tPtto Frftr TO 
'njA |jl toto t to^t toitot if fWrfro>r Mr toto | <r>, 

fTOTOtTOP TOr^firF » r TOT Ml % TOTTO ^ TOT if TOTO TO^ 

tot tottt trtr to# t;^=t totototo rfRTO trn'f <t toto 
Mit TOt #m TfTTr i 

6. qfr tot Mr «fr ithtt Tr4TifWi TO TO’TOh toto totti 
M f TO, fTOrroir TOgi^Tf «fWr M % wtfR TOTTOf#1 TO 
tow to*tTO ir to ?r nfe TO < 3 rTO TO stowt TO# 
Proir ffr frtl^rrfTOf %• M ^rriM w^in wa ir uTOt totow 
>srot to 'nwTO it wflro wjt't TO- TO tot tTOh % wtr 

5 i 

7 . rtTOTOp TOr, tTOr % Mt rtr % TO^ TO* TO. Rp? *TOTO 
TThflTT TO RR TT XR pTOr ar Rrf'R rTOr tor rr tor if 
tr |, TO itfRvfr air to <rwr tor gtTO, rr Rf tor ?TOr 
% wTOr grtir Tr, fRRTTO TOrrfr v Mrrr RTfro/RTRMfTOfr 
TOhPitt % to ir TOTO tor! rtot % tom tor to totr 

V?RT I 

e , tf|Tjfif<FT «IRT TOR ifr TOTOtjl if #f wf RRfRR, RI^ftTO 

rMt RiRTO RSR rtw 4r ^4 R^riffTO % fTOTRlff Mr 
TORRI #TT TTt fropr RRWR ?r TOTOTptRf 4r f^T TO rMr 
S jKfj^ q#t # RRTTOI #, RT^t rMi f4ft RPJTO, RRRf 

RTRlRT ^R % TT-iRTfrof # TORT -if-RTR TOTO TO 

^PM^Rd WR«< ?RT I 

9 . Rf* Mfl TOTTOR, WTO 4r TOTTitf, RTOfR #RR 

#RT PPTR # RR RT^fifR #R1 T#R %, M WRR RfR TORT 


TPT t Rtf'R R^f T? TOfr t, RT ^R R#R % trtffR TOfRTfrRf # 

rtto g# Riir tor? Mfr fiftr if tr sr,fr |, r> r^ hr 
# to RTOfl $ i 

10- Rft M/ TOTOTO, pTRtRT RW fRRR 87#^ 4: TOflT, 
Rt RR#R TORR TORi Mr PtrT TO, jfifRRR TO #TR TO# if 

m t^tt I, #n; rtMi tot torto ?t toW Ptri rit, | #, 
^r TO TO RTOTi ^ I 

11 faRPW SKT 5 TMr % RTOR if f#T RtJ frofr toMtot 

# TOTi if RR RRfRt 4r RTRfhRflTpTR'f RT fflftlTO RlfTOf #T 

# rP; r? m R tfr -rf to fftif, #ri 

TOtoI % RTR TO RTRTOfTOR fWtTOP TO 5PRT I 

12- RTOT fW % RR8 if fTOfm, lfR CTR % RHIR R# 
Ri% fM# RTOR # JJTO ifTR TO RR% ifWT ttr PrffRfTOff/ 

PrffenF TOfroff to rr-tot ttot to arew, totoht ?r tfK b#to 

TOTt ir RTOfiR TOTOT RRT fRRR Pf #TOfR TOR STIR g# ?r 

tor P;r i: #ro ^Prfrroi rttrt i 

[RTOT TOT-3501 4/423/82—4roRTO-IIJ 


S.O. 409.—whereas Messrs Bharat Heavy Electricals 
Limited, Piplani, Bhopal-462022 (MP/687), (hereinafter re¬ 
ferred to as the said establishment) have applied for exemp¬ 
tion under sub-section (2A) of section 17 of the Employees’ 
Provident Funds and Miscellaneous Provisions Act (19 of 
1952) (hereinafter leferred to a s the said Act); 

And whereas, th# Central Government is satisfied that 
the employee* of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefit* under the Group Insurance Scheme of the 
Life Insurance Corporation of India, in the nature of Life 
Insurance which are nwie favourable to such employees than 
the benefit* admissible under the Employee* Deposit-Linked 
Insurance Scheme, 1976 (hereinafter referred to ns the *ald 
Scheme) ; 

Now, therefore, in exerci»o of the powers conferred by 
sub-section (2A) of icction 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of ail the provisions^ of the said 
Scheme for a period of three years. 

SCHEDULE 

1 . The employer in relation to the said establishment shall 
submit such returns to the Regional Provident bund Commis¬ 
sioner, Madhya Pradesh maintain such accounts and 
provide such facilities for inspcciion. as tile C entral Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspection charges as 
the Central Government may, from time to time, direct 
under clause fa) of sub-section (3A) of section 17 of the 
s iid Act within 15 days from the close of every month. 

3 . Ail expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
<-t accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insu¬ 
rance Scheme as approved by the Cential Government and 
as and when amended, alongwith a translation of the salient 
Pictures thereof, in the language of the majority of the 
employees. 

5 Whereas an employee, who is already a member of 
(he Employees’ Provident Fund or the Provident Fund of 
an establishment exempted under the laid Act, n employed 
in his establishment, the employer *hal! immediately enrol 
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him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefit* 
available to the employee* under the Group Insurance Scheme 
appropriately, if the benefits available to the employee* 
under the said Scheme are enhanced, so that the benefit* 
available under the Group Insurance Scheme are more 
favourable to the employee* then the benefit* admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this bcheme be less than the amount that 
would bo payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir /nominee of the employee as compensation. 

8. No amendment of the provision* of the Group Insu¬ 
rance Scheme shall be made without the prio- approval of 
the Regional Provident, Fun! Commissioner. Madhya Pradesh 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where for any reason, the employee* of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the life Insurance Corporation of India a* already 
adopted by the taid establishment, or the benefits to the 
employee* under tins Scheme arc reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer falls to pay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if anv made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefit* to the nominees or the legal heir* of deceased 
member* who would have been covered under the laid 
Scheme but for grant of this exemption, shall be that of 
the employer. 

12. Upon the death of the member covered under the 
Scheme the employer In relation to the said establishment 
shall ensure prompt payment of the aum assured to the 
nominee I legal neirn en'itled for it and in anyi case within 7 
days of the receipt of the wm assured from the Life Insurance 
Corporation of India. 

[No. S-3 5014 (423) /82-PF. TIj 


VTo WTo 410 .-- 4 atf tfna tfftlTa *tfttf aajataafw (STR 

atfa) ftffajs, 2 tft, atfr ft? a Tarrant-3, tor atsr (afro wixo 

l/TOR 5WT-4380(ftf^ TOa TOttWTaa 9^ W t) * 

wfwft nfW ftfftf tftx trtfttf awswftfftfaa, 1952 (1952 art 
t9) (fair antf xatf Tvwtj aaa wftffana wgr aar $) aft 
aim 17 tft <mra (2*) trtfta ^ for arfttf fatf witfw 
ftm 

tftx tfafta nxanx an aartm ^t aar $ fa aan wm % 
ar+aitft, fatfr 'jam wfaaia ar tf tfaaa an am fai fta f $t, 
WRifta tftro tftar fnan aft anjf^ar tftar fata % wtfta tftaa 
tftar % to if 9101 $ tot $ xfk fft artfarffaf % fin 4 
anatf to anaar it srftnt warm g eft anfarft fntfa aw 4 tffaT 
fata, 1976 (fait iwf aa% 9wrt[ aw wFr- aar g) % 
wtfta Wfpta 

Wd:, tftfta IRanX, TOd wfafana aft UTTT 17 aft <HBKI 
(2 t) sttt star mfaatfr an snfm writ pi tfo gait gum 
w^ftfr if fafaftro srrff % ariftn x?tt pf, aaa wm aft tfta 
<4 tft waft tf fwi aro fata tf trtft garoff 4 ; aata it w? 
tftft g1 


1 . aw wm tf aww if faafaar aftfam afa»a fafti 
wr^aa tto: nan aft fttfr men r. ifab tftx tfjr xtar 
fr*rr faxtara tf fact fiat tjfaani aara ar^ar eft %*rff*r axanx, 
to-sw qrr faftro ar? 1 

2 . faafaar, ^ir faftwa awRf an ara tft amfar tf 
15 fan tf tftar aara afini eft aranx, aw wfufana 

mt ffRI 17 Vt OTTTI (39t) ^ («!T) ^ Wtftg Wt-Wt 

TT firfW Vt I 

3 . wtin wft»r % Bvrrm if, fmfc wd4tr inmff 
tt wr err^T, fwrfmf vr itFp fotr erprr, jftvrr jftfhm w 
tfrrtr, ?wTxri Tr wsrer, ffrftam jpgrtf w tfitrit tnftt *fr ^ 

W.% W4f »9tff W fdtftew irt fwr atrhgr 1 

4. fa414*1', ar.'ejf'i'Af tmiT! IKt OTt WTtftfitff WiejUpit WtHT 

wtn fmf ifi vrfbi, tftt m «a<ft m*f tfafttrr Pwt wt(, 
tw tfsftm aft gfh tprr vgTrfwf aft apfwr aft am if 
3wft iffieff tT wjaw, wm ^ ^wit a?_s ar gafirtt a^ar 1 

s. afh aftf iiw anfarfr, aft anfwtt mfhw f^fh arr w 

trfsrPnPT ^ truor smat fanft wm aft nflwr fhftr an 
a^it to wm if ftwtfm ftntr srrnr t aft, fiwtmar 
trr^fljar 4tw wbr naw ^ wa if ww rrnt spi af^w 
tflrt maft aian wawar tftppw «mrfta eftm atm fam aft 
sfarr a^w 1 

6. afh m wfnr % wtftn anhnffiff aft wm amtt aim 

? at, faataar ttnj^a: awr wta ^ aitftn anfatfeaf ^f 

aam*a anaaf if w^fm aa it ^Rt aft art aft wrawT a^ar 
faait fat anWTfWf ^ Rpi atw wta % wata wa 

wai m anaaf h xtfaw maw |t, at m Wta % wtfta 
ar^ital 1 

7 . apjf^af rftai wta if fwf am ^ ^lir pi »fr, afh fanft 
anfaTfr aft ^ ar aa wfta % wtfta w^a tw to to & 
ara t, at anfartt aft m wr if tf?a ifrtft, aa «m m wfta 
% wtfta ftar at, f'atfrw atfarfr ^ faftfw arfW/arafatffitrtft 
aftaftraiT i aa if attff waff waR ^ arm to an tfara 
artar 1 

s. auj^ar tftat wta % aaanff if aft| tft tfaftwa, artftw 
aftfw Ptftf wf^aa tot: 5rst $ w^a'm ♦ fha. afl fwat 
antar wtt er^t faaft awtua it artfaiftaf % fja ax stftf^T trara 
aa^ aft tfaraar ^t, a?t aiifaia afhw fhftf wr^aa, waat w^[- 
atia 4% it Ktf iptfarfwf aft warn ^faaftm arc arxtf an «[fVa- 
^aa wtox iar 1 

I 

9 . aft ftitft aaawaw, wm ^ anfarft, a Kata tftaa atar 
faaa aft to wnjftpp tftat xafta fait wm aijtf waar 

^ wtfta aff t? atfr f, ar aw wta ^ wtfta atfaifkaf aftaiw 
tfttf artf anatf fror tftfa it ara ^t arr^r ?, a"t a? ^ xf aSt «rr 
aatft ^ 1 

10 . aft fattft aaxwaw, ftftftaar to faaa anftw ^ tftax, 
tft a Kata tfttfa atar faaa faaa w?, tftfaaa' an tfata asr% if 
warn agar tftx aiftftft aft waaa tft aitf ftar am t tft, 
ws x^ aft at aaaft } 1 

11 . fatftaa nrxr tftfaaa tfata a ftrtf at( fartft wftfaa 
tft aarr if aa »pr wawt % araftJftrfhtft' ar ftftfar atfttff aft 
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tfr itRt 0 ? 'T it *rf ?Frr at gq?r wn % tfmr 

qrm'f % *r?i i* rr gfreurtucu Prutw <re ?mr i 

12. TT:T WTK % (WH 4 fiftEW, W WlU % WlfpT !CTi A 
«rr# Mrr Tf $Pr qr §wr MfarMfr/ 
fsrfanfi Uiftat qrr sri^r, f -t wt rr (Mu utTrar tr tfri a#? 
uw 4 meat u sriuu shut Mr % URira ttu strt ift r 
^ qiiR gPrf<TSRT qMff I 

[(T®Tf qw- 35014 / 426/8 2-Ur offT-il J 

S.O. 4111.— Whereas Messrs Dey’s Medical Stoics Manu¬ 
facturing (Uttar Pudssh) Limited, 2/B, Beli Road, Allalia- 
bad-2, Uttar Pradesh, (GR-1/UP-43S;>), (heieinattcr rclerrtd 
to as the said establishment) have applied for exemption 
under sub-section (2A) of section 17 ot the Employees’ Pro¬ 
vident'Funds and Miscellaneous Provisions Act (19 of 1952) 
(hereinafter referred to as the said Act); 

And whereas the Central Government i* satisfied that 
the employees of the said establishment are, without making 
any separate contiibution 01 payment of premium, iri enjoys 
ment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which are more favourable to such 
Employees lhan the tenefits admissible under the Employees 
Deposit-Linked Insurance Scheme. 1976 (hereinafter referied 
to as the said Scheme); 

Now, therefore, in exercise of the power* conferred by 
sub-section (2A) of Section 17 of the said Act and subject 
to the conditions, specified in the Schedule annexed here¬ 
to, the Central Government hereby exempts the said estab¬ 
lishment from the operation of all the provisions of the 
said Scheme for a peiiod of three years. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident bund 
Commissioner, Uttar Pradesh, maintain such accounts and 
piovide such facilities for inspection, as the Central Govern¬ 
ment muy direct from time to time. 

2. The employer shall pay such inspection charges as 
the Central Government may, from time to time, direct 
under clause (a) of sub-section (3A) of section 17 of the 
said Act, within 15 days from the- close of every month. 

3. All expenses involve^ in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance piemia, transfir 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group In¬ 
surance Scheme as approved by the Central Government 
and, as and when amended, .dougwith a translation of the 

salient features thereof, in the language of the majority of 

the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, ; s employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to tine Life Insurance 
Cor point ion of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admis¬ 
sible under the said Scheme. 

7. Notwithstanding anything contained in the OrouD In¬ 
surance S heme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir|naminee of the employee as compensation. 


8. No amendment of the provisions of the Group In- 
RUi.'tnce Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Uttar Pradesh and 
uheie any amendment is likely to affect adversely the interest 
of bt* employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view. 

9. Where, for any reason, tile employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as 
already adopted by the said establishment, or the benefits 
to the employees under the Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for my reason, the employer fail* to pay the 
premium etc. withih the due date, as fixed by the Life In¬ 
surance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In caw of default, if any made by the employer In 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the member covered under the 
S~heme the employer In relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled fo r it and in any case within 7 
days of the receipt of the sum assured from the Life In¬ 
surance Corporation of India. 

[No. S-35014(426) /82-PF. II] 
4tTo BTT o ill.—iMt (fffdV ipfirrrer trey tpfernyarg 

ftrfgttr, fir-ensr ufisTff, 10/2, rtuui ttv, uudk-1 
{ , Rrrfs , fi/693 7), (Mr rs<R xuJk qrurtj r«rm 

ftp mrr h whi'ft uMu Mu utr m 

UfaMm, 1952 ( 1932 <fiT 19) (Mf |M1 <tmtT 'B*RT 

uftrMw r^r nut i ) ifr arm 17 rf guurer ( tv) % wwm 
fol amt % Mr crrWff frur 

ifrr Wrfru trem <rrr (tumor ((I uur t ftr wr wm % 
r’Wrer, Mfr aur wfumu ur tf.fhuu tt (Mu Mrr £r, 
urtnitr qfruu urt Mru qft trnjftr utur wbr ertfru ufiqu 
■ uM * vr *r uuu* ^.r t wVt ^ tMcrfcuf $ faff 4 
imM tt Twir Jr uftiT w^sr^afl qsjhcrfr MM ^5*5 
wlu, 1976 (Ml w*r irmr qruia wr wnr r^r «tur |) % 
(Mu toptu (; 

crt;, MW (Terre, ufupruu qft trrrr 17 qfT vnut i 
(2r) »ra arurv nrftenfr rT sMu <tre^ jpi %frx rMi wtu® 
(r^grr u unit % qrfur Ti^r p?, gua wm (fur 

tff sntftr ^ Mi gw whr % (nfr gwwf % nurM % wc 

Wit 1 

"TO* 

1. guu rurn ^ u«i'u Sr Mfrur sniftrr stMu Mu 

wyru, vt Mrefaul 'SWr sflt OJr ?wt T%ur rr«rr 
Prersna r Mr rhfr tjfturt uuru ofr %va’ru (rtrre, (rwu- 
rnru uc 1 

2. PtuMp, M Mtrsm snrnl rr mrr rr trurPu % 
15 fW % uttre (htru rWr qfr %reru rrertf, gfu nrfuMru qff 
urer 17 rl stokt (sr) % ur (r) % dufa rm-rruu 

1 

' 3 . (TPjftr tfTT rrru % WFTnf Jr, Mr% srrtrW ^arrcrfTT 
T9T >51141, ft a i.fufiff n hfju Mn nur, uiur sfifttru urdriu, 
^«rrut n Prerarer Tmvt rr tftrunrft ft t. utT 
rnfr urut rr PrtfMp urer ftrur utWt i 
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qTOI tfil Tl'SPTO': TfroTT 15, 198 3/ t fcl 35, 190 4 


4. fagr-pf, ttutto sror t-tt myt-rPro TOtffftr 

% fctwt *p; r^r stfT, yfrr -gg qnfr tt 8 totor Ftot to 17 , 

OT TOT TUtTl-TO *Ff JTpT TOT "PTOTrftnf TO gjTITOT wX “^mT ir 

jjrrfft *jw srr?ff *pt tnjrr^r, stitt % t^tt tot to g-rfa t totto i 

5. gft qf'rj ffm qro^Tfr, to tottot. vif^r^r favT to to 
mi trfufwJT % irsiq ^ mro fw) ^rTT^r $t vrfaro PtUt to 

<X{{$ gr TTTOg ft, 3TP? TTiTOT i? f^Vtf 1 rsrff ft TO TOTO t TO, 
fTOflTOF TTFjfSTO? 4‘.T<7 TTOT % KTOr 5ft ’TO *f WTO ^."T ') ,J T 
«rrf TTIr tftt TUtt TOTOT TOTOPTF jf.fppUT WT>T TOTO 

ftror fit itTfr f^rr i 

o. irfir toft mfru % tr4to TOftnfroT TO tftto tot 3 W. 
orrcT ft m, froftant Tri^gr gurr totto % ’ttoto TOi-TifTOr *ro 
3 'THatI TOTOt if TPjfaTT TOT ?T ^fs TO T;,T TO «nw TOTOI 
Rjrcrt Pp “FWiftxrl % ftf'T *nt}j%g? tostt wra *K xftfTO gr^u 
<mS wwf ir ttFot dwi ft, wt toft wb t wito k^- 

5«t S i 

7 . tmifipT toFito if Furr gr^ «p git gt "ft, gfa Ptof 

tutott to it gn ttFt wEfr^r ittott toto toto ttto It 
•tot |, sft <mhnfr fit gurr if Trig gtcff, tot u, to totto 4t 
trjrg frarr tfr, Pr-trim inr^ff % ftrfin: g,fTg/Tigfg?fvrTO ft 
jrftm: tot if gtgf ttoti % smart: % grogt oror to tItot 

<ff**ir i 

8. trrjjfpr wptt *fm % Ti^tsff *r itt $; otiitt, artf^ 

irPtwi f-rfti •pstf-i'E 5ft ®rjtfreg % fsrrr 7 ifr 

urtoprr tfk urgt ftntff TfjfrsnT it spfarfwt ^7 ffrar T-c n-pr^ itm 
qrt ft ^f»rr!RT ft, <nrt mrSfurtr irftrRr Prft frr^pT, smr w^- 
>rtTT tt ft 'jl whrWf ft frroi tjftiffK fTK?r fr<t ^rr 

tot ifft t 

9 . >rfe fefr fr-OTfitr, wm 5 ? iptfrrf, vrTOfff fffTP tfraT 
f*TTO «pt ^*r Ttnjffft iffro wtr f, fYt wrtg wt Ptr-rt w 
f wwtr gft 7 ^ 5nt f, irr wx 5fr wik gitgrPctt fit 

itr^t ftt gr% ffr#rt prft t unt ft tr if L 

^r frr TOfr ft 1 

10 . irft ffrtft furrow, fttfmr Prw TrrPrar Rr iftnt, 
fit VRTto flTO pT'TtT Pw-t SRT, ftftm STf TKTO <B3% if 
tow t^tt ft, sftT Trftrrft •tit »TTfT ft fnt ftro ft ifr, 

pp ft 5TT TTfTTt ft I 

11 . fptnrr: am sfrftm if? tttot if Pwr *rtr f^,f r utP,-^ 
fWT if TO ?ff TTfFpf % TOrftgftmnff it ftft^ fTpTTff fit 

TOt Jtfft Jfft qz 1 ft »rf ftrff tfr tot tiPt ft ft.t, tf : -qr 
nrrot % tttpi «rr TOVwftref frorror to ftn r 1 

12. TOTT WtTO % tilfST t pOTTTOr, T 1 ! Tffnt ip STOVg fttft 
fi% Pmr trto «pt jpii fft to -to grotn; ?nrffr5fwpcitft/ 

ftfliw Ttpwff ft gfUT^Tr TTOT TOT TWPT TWWI t vf\T hTOt: tisti 
If TTrofto aftror giro Pm t gTOt'pr m sr ( ^ ftrt % 
fro % wtTO gPrfir-«Rt fTOrr 1 

[warn q.f - • 3 5 014 / 4 11 ! e 2 -qt octtoI I] 

S.O. 411. —Whereas Messrs Mangalore Cherricsls and 
Fertilizers Limited, Khivraj Mansion, 10/2, Kustinbu Road, 
Bangalore-1 (KN/6937) (hereinafter refened to as the said 
establishment) have applied for exemption undr sub-section 
(2A) of section 17 of the Employer-/ Provident Funds and 
Miscellaneous Provisions Act (19 of 1952) (hereinatfer re¬ 
ferred to as the said Act); 
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And uheiens, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate coil i ib 'tion o\ payment ot premium, in enjoyment 
„f benefits under the Group Insuiapce Scheme of the Life 
Instil, nc; Corpoialien of Indi t i; 1 the nutuie of Life in- 
'urr.ncc whi h arc more favourable to such employees than 
the benefits admissible under the Employees Deposit-Linked 
Insmance Scheme, 1976 (hereinafter referred to at the said 
Scheme); 

Now. therefore, in exercise of the powcis conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the SCHF.DULE annexed here¬ 
to the Central Government hereby exempts the said estnb- 
!■ h-rcilt fiom the operation of all the provisions of the said 
Scheme for a period of three years, 

SCHEDULE 

1. The employer in relation to the said establishment shall 
si bruit stub ictuins to the Regional Provident Fund Com¬ 
missioner, Karnataka mal itain such accounts and provide 
such facilities for inspection, n$ the Central Government may . 
riiicct horn time to time. 

2. The employer shall pay such inspection charges as tbs 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved fn the administiadon 'of the 
Group Insurance Scheme, including maintenance of 
accounts, submission of returns, payment of insurance 
picinin, transfer of accounts, payment of inspection charges 
etc. shall be borne by the employer. 

4. Tlte employer shall display on the Notice Board of 
the establishment a copy of the rules of the Gioup Insurance 
Scheme as approved oy the Central Government- and, as 
an ( j when amended, along with a translation of the salient 
team rev thereof, in the L ngunge of the majority of the em¬ 
ployees, 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of 
at est lblishmcnt exempted under the said Act, is employed 
in his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India, 

6 . 'The employir shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the bench's available to the employees under 
tne said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payab'e under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

S. No amendment of the provisions of the Group In¬ 
surance Scheme shall be made without the prior approval 
of the Regional Provident Fund Commissioner, Karnataka 
and where any amendment is likely to affect rdverely the 
interest, of the employee, ihe Region il Provident Fund Ctm- 
mi-sioner shall before riving his ppm oval give a re,"onnble 
opportunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said es¬ 
tablishment do not remain .covered under the Group In¬ 
surance Scheme of the Lffc Insurance Corporation of India 
as already adopted bV the sa-'d establishment or the benefits 
to the employees under this Scheme are reduced In any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer falls to pay 
the premium et’. within the due date, as fixed by the life 
Insurance Corporation of Tndia, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of as- 
turnnee benefits to the nominees or the legal heirs of 
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deceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 7 
days of the receipt of the sum assured from the Life In¬ 
surance Corporation of India. 

[No. 35014(41 l)/82-PF. H] 

etTosrto 4X2—frrw qmr fasiT 
IjftlpT fafoifa, 47*? Sim 9° 5 01, tJJTW TjXTT-.795 0»3, 

(Trurtttr, rfstUd/13 i 9 ) (fat wnt w4 'mrq w *51 «mt 
I)* n Tit^Tft *rPtw ffifa tfa sr4r°f sTfaptim, 196 2 

(1953 «fi 19 ) fat T*w vw irat^ ott arfaphHT tr?T r on $ 
& ffp:i 17 4l JWRT ( 2 *) 4 *#1* q* (Vi Wit 4 ftl" 

t7l4«P1 pUN t ; 

tfh fcflfhr *rwrc trr mrmrn wr ^ fa wr mm 

% yufatfr, 'i'to wf*rwt m rfTfamr th 4m fai Arcr 
$ eft m 41m f?m til 4tm *479 % 

fprr * tpr t umr* ^st xfc ? nV. $4 <uf4rfaff 4? 

fan 4 tfitrt mi 'srtfrt t xrftr*G st^to: ? 4t Tufartir P-tsPr 
nqn 4far*4H 1976 (fat ^r*f t* 4 'ormn wi *4fa «?r 
mn t) 4 'Wj; SEpfa > 

*rm, 4449 mwrt, w wfirf-m 47 urn 17 4T OTwra 
(ot) tut mn wr mfm tut 5*1 sih ^tts 
4 faftPte unfl % tuff* *54 5 ^, wm 47 rfm 
ml 47 xrtfa 4 fM *479 4 947 7m*?f % t qr W7 
t 1 


1 mpt fm ' fd 4 if fmfaptf tn^htpp vftrm fafa stnjmr 
jp.TTO 47 %fr fwfW ttm »fa $t 4 mt xtm twr 
Prfttfur % fatf $47 gfattn/ srn 5 ft 4479 tuto, 
(rrpj-mpr tt 47: 1 

2 . fmfapti, <?t PtOspr stmff mr n4i4 m 47 mnfar 

% 1 s fat % Tfatr tfwr n^rr Vt wfaPm 

erm 17 tjwrrr {3^) % ’amr (>p) % wtfPi mnumnr 

tc fapi's 1 

3 . «fr<rr % JHTrtw *f, faH4t u?mftt 

h:t v»t mm Ppnfarff <pt fam '"THr, #rm sftPhrR vr 
(fdrrtrf tt PrTfaw mrirf *kt Rm? mft sfi 
mfa rf 4 t mf ttr <npr Pt'faw tut fam «tT4m 1 

4 . {rnfaw, "Nta mw37 iur qm mrmfat 4Prt 

M?Pt f^ernf vf ’T^t aPl, sit *'47 mm tfsfttnr Putt ttpt, 

tw t?R mifftR *ft srftr mm >ufarfarf fffiimrT Tl mm 4 
rnrfff H.®i 4 mf 1 m xt^tpt, uttt* % ^ 71-95 TTSTf^ft <t:tm t 

5 . nft vrt 4:4md, oft mfarft «rfif«r ftfa "Pt m 
erpTfumr 4T yz stftt faff! wmt "ft ^rfmar Pffk 

<pt ijjiit tret 7 ^41 <* 0*1 4 Ptnffan Putt mdr ^ 41, 

Ptjfarr 4 Ptt vfa % % wi 4 mnu m grm 

4 f^r wTt: mmr srrwrP tftpm vrcotflur ^Ptf 

4 t 4 ttt ^faiT 1 

e. Jfft ^ wfar <t wtfhr mfaTPtqf vt «wtr ifrrt 

^ | (ft, Pttfarft 4far wftir ptfm 


4t sfwstr 'uprtfr if Tt^fmr ir 4t 4t wrm wtm 
Prair Pp ’ufarftjft ^t fa^ RT^f^t 4far srtfPr mmitr 

Ttpr^ ^ wnt 4 wftptt ff, *fr ^ HfPr % mft-r 

urmr f 1 

7 . Ttnjffpp «fi*n t4Pt 4 faufr vra 4r ^tft ^ 41, q-pr Pt?4f ipt- 
mft 4t <n: ^ Rifiw 4: mfPr 4^r mu ^ tw 4 'tur 
|, oft 41 mt mrr if ifaft, sr? mm Tifar 

% xrtfPt ^ptT trt, Pt4Wp wfartt 4 Prftpp 4 , rft9/rrnrPffftrat 
47 Rpm 4 if T>f1 xmi 4 v*n 4 mm w v. 4tr 
h4pt 1 

a. 4Pn *4Pr 4 jtf wr t if 4rf 41 ■ffafrsrm, mr^ptry 
ttPpst fmftr sntpm 4 w^frrtr 4 Rr-rr nfl fw Ttr^r 
tfa Tnjf f44t 44m 4 Tufarftq'f 4 fipr qx 5rPrur rr.rfx 
41 4-*rmr ft, mjr sriTfa’if vtPux Ptflr arr^, nor x^o't'td 
lit I jf ^(farfriff 4t ?mT fp^4tsr wz «tu4 4tr -jfuf^w 
mtu Inr 1 

9- Trfit fatfr Trmw, ?*wxn 4 ■mr^rrrr, mm 4tT7 
41m f4mr 4t TTOfflw 4rm rPtu 4, fa r «tm t,[4 ’7771 
■aprT | ?r4rd Tf 7rr4 |, m fft ^414 4 4(flT 7t<farffar 

41 srrm ^t4 qfa qmr^ fatff xlfd 4 mr 4(4 eft 9? t^ti 
Tf 41 3IT TPtTcfl | 1 

10 . qft faal T.R9TW, PtJfUMt X'T PfTd fTrtl® 4 4Wt 
sft vrrxeffar 4tTd 4far Pi nx Ptw t<i, 411499 *w 4tm *u*r 
if hhw xittn |, 4fr TTfaffr 41 «mtv tfr fmrr en«r J 
4t qe 75 41 5 tr sr*refr | 1 

11 . Profat; tf.i 4tPm 4 4m 4 fai 94 Pittfr 
wtrfhepw 41 <wr if T<t tiwff 4 -tw Ppff44l4f m 
PrfffTr Ttf»4f 4r 4t, npj 95 q: 9 41 frit 4r t4fa 
4 w*fl4(i ^4t, «ffar 'linnff 4 4tm *>. jen*rfw fr4w<fi 9» 
^fqr i 

12 - ww 4 trro if f44faT frr t4fa 4 nsln 
*tr% Trir faufr Trat9 4f $4 me xrr4 9iflPi?f4Tf4f/ 
ftrfwe; 9ift4f 41 4tmTTi 'W , i ssr 4 ti 9 ?tt44» 4 qlt !Rj*t 
TOT *r umfRT 4Prq 4t*rr Ppnr 4 dMtf* rsm ttrt jt-t 4 
trm fe 4 <fau jPrfTTO vtor 1 

[4» m.r- 35014 / 414 /a 2 - 9 )• m«-II] 


S.O. 412.—Whereas Messrs Surat District Co-operative 
Milk Producers' Union Limited, Post Box No. 501, Sumul, 
Surat-395003, Gujarat (GJ/1319) (hereinafter referred t 0 as 
the said establishment) have applied for exemption under 
sub-section (2A) of section 17 of the Employees’ Provident 
Funds and Miscellaneous Provisions Act (19 of 1952) (here¬ 
inafter referred to ns the said Act); 

And whereas, the Central Government is satisfied that tho 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of life l* 1 ' 
surance which are more favourable to such employees than 
the benefits admissible under the Employees Deposit-Linked 
Insurance Scheme, 1976 (hereinafter referred to as ihe said 
Scheme); 


Now, therefore, in exercise of the powers conferred by 
*ub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the SCHEDULE annexed 
hereto the Central Government hereby exempts the said 
establishment from the operation of all the provisions of the 
said Scheme for a period of three years. 
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SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Gujarat, maintain such accounts and provide 
such facilities for inspection, ns the Central Government may 
direct Irom time to time. 

2. The employer shall pay such inspection charges as 
the Cential Government may, from time to time, direct 
under clause (a) of sub-section (3A) of section 17 of the said 
Act, within 15 days from the dose of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of Insurance premia, 
transfer of accounts, payment of inspection charges etc. 
shall be borne by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme ns approved by the Central Government and, as 
and when amended, along with a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of 
the Employees' Provident Fund or the Provident Fund 
of an establishment exempted under the said Act. is em¬ 
ployed in his establishment, the employer shall immediately 
enrol him as a member of the Group Insurance Scheme 
and pay necessary premium in respect of him to the Fife 
Insurance Corporation of India. 

6 . The employer shall arrange to enhance the benefit* 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employee* than the benefits admis¬ 
sible under the said Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal hein/nomince of the employee as compensation. 

8 . No amendment of the provisions of the Oroup In¬ 
surance scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Gujarat and 
wheie any amendment is likely to affect adversely the in¬ 
terest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as al¬ 
ready adopted bv the said establishment, or the benefits to 
the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 

payment of premium the responsibility for payment of 

assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under tbc 
sai,j Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the member covered under the 

Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in anv case within 7 

days of the receipt of the sum assured from the Life In¬ 

surance Corporation of India. 

[No. S-35014(414) /82-PF. U] 


*t° »n° 413 .—tfrptfJSvr m?. ftrro 

TOT, qfteT, TT^srFf (TNhf«TTq/l 227), fTO 

ott ftfr tot |) ft nfTsq- fftfa tfft 

OTTO TTfftfftTO, 1952 ( 1952 HR 19) (fftft Vffft TOft 

wi^ sro rMtor Tnjr tot |) 5ft otkt 17 ftr tnehti (2^) 
ft fin srrft ft ftn trrftTO fftm (r; 

tflr ftrfrq totot: vt tothk $ tot t fft ott wm 
ft fftftt xrfmtTir ht rfrfftro ht hqnt fftqfirrr ijv, 

4 Kolq aiinn f*t‘l*t fttJTT ft afttR 

ftnn ft to Sr troft toi 7 $ | fth; $ft TORtfrof ft fan ft tfrrqft 

tt Tnraf ft trfftr sTjunq f iff ppiju irm jNt whr, 

1976 (fftft kfrft wft toa Tfthr wfr tot $) ftwtfa 
T-? ft; 

*ra:, fttifliT stveiT, ott ttfftfmttr ftt hki 17 ftf 'I'tott ( 2«k) 

5 ra mm vrfftrftf it tott TOft 57 Ttrft ttum 
ft gpf( ft wtfivr Tjjft jn, ott wph ftt dtq qft ftt 

ffTfft ft fair TOT WtR ft »Wf RTTOft ft STTtfT ft 55 T Sfil 

ft I 

1. oti wm ftr ir fftpirFsr«fr xrrftfftrqi xrf^wtr tftftr ttpjto 

7 mfc«tFT ftr frorfftirt itfhn tfhc itft ftur ttJrt tot 
fttiUPT ft ftTT fiftt IjfftiJlft TOM qrftrir ftrstR trwrr, nro- 
TTOT TT | 

2 . fftftlro, fift fftflero a«rrrt vr sniftr ipR ftt tprrfbir 
ft 15 fin ft ftfTO tott 917111 ftf ftffljr ttwrr, ott nfftfftq-rr 
ftt b'T*i 17 ftt '3 T (UKl (39t) ft flr>» (tl) ft mjlT uRq-lppr 

3. unjfH ftWT sftFr ft mtR ft, ftraft fturftfTT xwr 
fftnfftftl *PT >isn,« fftpT 8 HTT, fthTi tftfftqp ^T| 

411 urflTaiT, fftitepii irvtTfr <pt ftqiu wfft ftj ft, 51 ft erft nvft 

wiftr ti bki fftnr iriftnr 1 

4 . fftftWT, ft^n fR 4 tn: arcr wr fttm 

tfthr ft fmrftt ftf trip sift, xiV rr«r wr^srft ftiftnrt ffttp 

nw w ftvfhFT ftr srfft ttm ift tijrpttn ftt *rmr ft 

1 J 4 I 1 4 TSff TT st-jnm FITmT ft T? ^ryr | 

5 qTS a'ii filTT 4 nWl^l", 8 tf nftwiftt wfften fftfft HR rj 

xrftrffttFT ft pftto m ittt fftftt wm ftr srfftrp ip f 

as,-^ (jt SIXS 9 ft, T’uft fdlTH ft fftftffftp fftnT 'STTtTT ft aft, fbftftipr 

st[ n (ftftrnr tsft h ft irqiq ft ft mg' 57^ tpiny 

ftftt sistsft 4 i«('i wiTgunr sfrfftmr Si 1 Shi J t ftt’Trr ftfur ppm ipj 
R4TT I 

6 . trfft ft xrtfm vftwrfnrft ftt -ssthott mpif 

TTift I ftf, fftfthrr snjjfftqt fttur tft.nr ft wtf.Rr Tft'qrfftftf 
ftt sFnrftft ft w ft iffif ftf nrrft *ft nprpi] T 

fftnft fft ^.ft^iiftnft ft fftu ftrm pphr ft wicr otto 

Tirmift ft n wa iff, oft 71m prftrr ft 

IPjfltT ? I 

7. ftlFT prftn ft fftftf *rrtr ft ^tft gr ftt, qfft 
fnroff ftt ipq tc Fftfq ft xrtfR ftftq tw 7 .;pir ft 
HPT |, ftt tTn'nl tl ftt TO TOl ft ftftt TO OTT HHftiT ft 
nftr tm of, fftfttro lurofi ft Mmp 
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RfaTO $ to R fafa wrt $ iron; % antro t&j *fa f tf 

•faitr i 

8. ffrjjffan faro ^ TOrorf it faffa Rfaro, srfafro 

nfaro fafa VR-arTT % ip rofaTO % far ufa farm 
tojut far orfa froT rotro tf % f$d tt srfa^tT 

aw T# tit Rroro fa, *rfa sifafw TTffan firRr xphTO, 
wr-rr rofaro ifa ?r ^ tit wttt fafafavr v&s 

TOfa <Pr ^ftTOTO WTOT falT I 

9. qfa fafa 'PTwrw, prto ^unfair faro fam 

faro far to rrnjffafi farm faro fa, fro rom n?fa tmr 
$ roro fffa ro?r fa trw farofarofa Troifrot fatsror 
rffa tT?r 'r.iwt faro fafti it to fa ^rfa | tt ^ y ^ ift 
xrr «fMt § i 

to. irfa ffafa imroroT, fafaro; to faro arfaarfa ron, 
far vnrofa faro faro faun tfa, srrfaro vrfamr «cfa if 
trmro roetT fa far Tifror fa roror fa tar roirr $ fa, 
IjC 73f fa fa wfi $ I 

li. from; tot rfrfaro *P faro, if for ro, faro nrftrro 
fa tot if to vpurrofi % TOtfaffafat’f m fafOTv trfwf tit aft, 
irfa tg t fa tf faro fa rot crro <f roro fait, fatr 
•sttfa % faro in TOiTOrffat from; <n faun 


3* All expenses involved in the administration of (ha 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charts etc. shall bo 
borno by the employer : 


4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insutance 
Scheme as approved by the Central Government and, as 
and when amended, along with a translation of the saljent 
feature^ thereof, in the language of the majority of the 
employees. 


J, Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed 
in his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life lnsoiancc 
Corporation of India. 


6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme arc enhanced, *o that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employes than the benefits admis¬ 
sible under the said Scheme. 


12. TOtf WTO % tfad if fatffapp, TO wTO % tTfffa wfa 
arrfa- faro toft fa far tt to% cum Tmfafanfafa/ 
faftw Jfifafa fa faroya tto sir faro erroror t far afar. 
toi if strrofa faror faro faro t faroipj ror* mro fa% % 
rotr fro favrt ^fafrro sffar t 

[dWT TO 0 3501 4/41 3/Stl-'ffotTTto II] 


S.O, 413.—Whereas Messrs Oiiental Power Cables Limited, 
Post Office Cable Nugur, Kota, (Rajasth n) (RJ/4227) 
(hereinafter referred to as the said establishment) have 
applied for exemption under sub-section (2A) of section 17 
of the Employees’ Provident Funds and Miscellaneous Pro¬ 
visions Act (19 of 1952) (hereinafter referred to as the said 
Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under ih: Gump ln-uiance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu¬ 
rance which are more favourable to such employees than 
the benefits admissible under the Employees Deposit-Linked 
Insurance Scheme. 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exe; cue. of the powers conferred by 
sub-section (2A) of section t7 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 


SCHEDULE 

1 . The employer in relation lo the said establishment shall 
submit such returns to the Regional Provident Fund Com- 
mbsioner, Pajasth"n, mamtain Sa'di accounts and provide 
such facilities for fn c pecl ; on, ns the Csniral Gove'nment 
may direct fiom time to time. 

2, The employer shall pav such inspection charges as the 
Central Government may, from time to time, direct under 
olause (a) of sub-section (3A) of section 17 of the said 
Act, within 15 days from the close of every motrih. 


7. Notwithstanding anything contained in tho Group In- 
ruran.c Scheme, if on the death of an employee tho amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
hetr/nominee of the employee as compensation. 


8 . No amendment of the provisions of the Greup Insu¬ 
rance Scheme shall be made without the prior approval of 
lh c Regional Provident Fund Commissioner, Rajasthan 
and where any amendment is Ijlcely to affect adversely the 
lnierest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason¬ 
able opportunity to the employees to explain, their point 
of view. ‘ 


9, Where, for any reason, ihe" employees of the odd esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme arc reduced in anv manner 
the exemption shall be liable to be cancelled. 


10. Where, for any reason, the empoyer fails tr pay the 
premium etc. within the due date, as fixed by the Life In 
suranca Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled 


11. In case of default, if anv mode by the employer in 
purulent of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal h-irs of deceased 
members who would have been covered under the said 
■scheme but for grant of this exemption, shall he that of the 
employer. 


J— Uuou tile death of the member covered under the 
acnem'* the employer in relation to the said establishment 
shall ensure nrompt payment of the sum assured to the 
nominee/!-- C a ! heirs entitled for it and in any care within 7 
davs of the recruit of the sum assured from fhr T if- j n «.„. 
ranee "orporation of India. 


[No. S-3 5014(413) /82-PF. ITJ 
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TfftFft, 27 form, 1932 

*To«Ho 4 1 4 .—7rT7 JTW 7T57 77777 *t %77T7t 

tfrt *Tnrr ^rfafpnr, i948(i948 W 34) *Pt tto 
4 % ms (7) v wjitot Jr «fl f*f*rm *7 % *71*1 
97 «fr mf **7 fflri T^rnfr, tfjet 77 Hfkz &rx 
st^t *pt wNtu trw *rt7r f777 7 77 *757 w 
nfsfafsRar 777 % fas RnTfafe: fa.*ri t ; 

«Rr: 77 7W7, ?wi 7T5*r *mr srftr- 

f7*T7, 1948 ( 1948W 34) RTvl 4 % 7777niir, 
ukrttw % sir n'grm €1 stfenfRTi 7 *stt 
850(?l), fori?. 21 WF*77, 1980 7 frTTPrfkfarT 

tfsfteR vxit |, sr«ifa:— 

wf srfTwrr ir, “(tert wxmi tpt «rnr 4 % 
q«7 (7) % wfto TiTfTfesz)” «frN; % 7ft 77 
26 3* the* t:i srfirftj % wtr 77 f7wrr7fq?r sfarfe 
TqV arrtjft, 77?rf:— 

"sft TlfTfR f7T7 77-(Wf, 

mTTO pt si 7f*n, 

TO( RFr 77717, m f47T7, 

7 * 9 - 73 ; 1 

[*mr/aro-1 «o 12/1/8 l-^oscnf #] 

New Delhi, the 27th December, 1982 

8,0. 414—Whereas the State Government of Uttar 
Pradesh Iras, in pursuance of clause (d) of section. 4 of the 
Employees' State Insurance Act, 1948 (34 of 1948) nominated 
Sbri Aditya Kumar Rastogi, Commlssloner-Cum-Secretaiy, 
Govt, of U. P. to represent that State on the Employees’ 
State Insurance Corporation, in place of Shri Diwakar Dev; 

Now, therefore, in pursuance of section 4 of the Employees’ 
State Insurance Act, 1948 (34 of 1948) the Central Govern¬ 
ment hereby makes the following amendment in the noti¬ 
fication of the Government of India in the Ministry of 
Labour No. 850(E), dated the 21st October, 1980, Namely :— 

In the said notification, under the heading “(Nominated 
by the State Governments under clause (d) of section 4)" 
for the entry against Serial Number 26, the following entry 
shall be substituted, namely :— 

“Shri Aditya Kumar Rastogi, 

Commissioner-Cum-Secratary to 
Govt of Uttar Pradesh, 

Labour Department, LUCKNOW.” 

(No. V-miZ/l/81 HJ.) 

Wf°Wo 41 5.—777 715*1 77*fiF 4 EJprrff 

TTW iftor TftrfTRR, 1948 ( 1948 71 34) tfT 

tttt 4 % qo* (7) % *r «fi ’eps % fsrpr 

T7 (tvio%o 5njq-7f77, 777 7^7 w * 77777 * 

7 T 3 *i *rfar Pm ir 77 lt STfafafac*! % 

if; 77 77977, *Ff7I# 715*1 TILT Tftr- 

f7*T7, 1948 (.1948 71 34) qft 7171 4 % 517777 7, 
rfe *mF % spt 73177 qrr RfmFTTr iF*n Tiotrro 

(HU GI/R2—13 


850(51), f*T7Fb 21 5P7PF, 1980 7 
77177 7 . 7 -rr'r %, mm : - - 

c 4 fr if, 977 17 > jrt uitt 4% 

(tr) v tisfivf *ntrf*T%?)" Tfrup % 

17 % 7r*r7 qfrfe % ?nr7 77 xfkfct 

mr 3Tl7*f>, TDUfcT :— 

7*7«*FpT3T, 

Tuq-Tf-Tl, 

«0 

77*1 3771 Wl-VTC, SIR fWPl, 

RT'TTR I 

[?!®Tr*T-16012/l8/S2*^q‘>5irf«] 

* 

S.O. 415.—Whereas the State Government of Marhya 
Predesh has, in pureuance of clause (d) of section 4 of the 
Employees' State Insurance Act, 1948 (34 of 1948) nominated 
Shri L. K. Malhotra, Principal Secretary to the Govt, of 
Madhya Pradesh to represent that State on the Employees’ 
State Insurance Corporation, in place of Shri Faquir Chand; 

Now, therefore, in pursuance of section 4 of the Employees’ 
State Insurance Act, 1948 (34 of 1948), the Central Govern¬ 
ment hereby makes the following amendment in the noti¬ 
fication of the Government of India in the Ministry of 
Labour No. 850(E), dated the 21st October, 1980, Namely :~ 

In the said notification, under the heading “(Nominated 
by the State Government under clause (d) of section 4)”, 
for the entry against Serial Number 17, the following entry 
shall bo substituted, namely :— 

“Shri L. K. Malhotra, 

Principal-Secretary to the 
Govt, of Madhya Pradesh, 

Labour Department, Bhopal.” 

(No. U-16012/18/82-H.I.) 


'rif fern, 3 R747f, 1983 

Wo Wo 416.—%Eft*T 97777 77 7? JTftte 
im & fo. Am f?w*rr rr^rmfst^r (m^z) f-rfa- 
77, 77 AxzA f7M7, 5?vft Rf^vl, 130/132, ^ 
R7IT RT*t, 7it£, J^«T§-23, 7DR7 77177 7 *3*77 
fjpfupp 5fr7 wrTrfuit *if7P5*rr w ret 77 R^er* 

fA tr? | f*E mmtf RfsRq fqfu sfr7 st#it otr 
S lfErf*T*TR, 1952 (l9 52 W 19) ^ 7WGT 7 

TRIRR Tt RET f'LE 7TR RTf^TT ; 

wr: %751*1 77*617, 77R 5lft#m Vt «T7I 1 
7W7T ( 4 ) 5T71 51371 TtfeEli W Rtflfi 7T7% 
5ffaf*T*lR % '3RR8f 3*fcT 7TTET 7f RTR 777fT 

[Ro <77-35018/77/82-^10 Rt. 

New Delhi, the 3rd January, 1983 

S.O. 416.—Whereas it appears to the Central Gover 
that the employer and the majority of the employees 
lation to the establishment known as Messrs Trikaya 
tismg fPrivate) Limited, Great Western Building, First 
130)132, Shahid Bbagat Singh Road, Fort, Bombay-2, 
agreed that the provisions of the ’Employees* Providen 
and Miscellaneous Provisions Act, 1952 (19 of 1952), 
be made applicable to the said establishment. 
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Now, therefore, in exercise of the powers conferred hy sub¬ 
section (4) ul Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the 
said establishment. 

[No. S-35918/77/82-PF. IT] 

VToWTo 4 I 7-— fajffa ETTiT fa Tff STcfar farfT 

| fa 4m Rfavrw (ETFfa trrrt? faflfay i Eft 
wfafa faTO fafar TOfa ^ff-2 teep 

Wm T TFTT fafaspf? fa? wNlfoTf fa S|WT 
w Tra - >k 7Tfa fa t fa ^f^rfr fafaw f?rfa- 

fa? W 7WET fasrffaw, 1952 (1952 TT 19) % 
rpGTN 'CTT GTPET fa fad Tr% TlfaE ; 

see fa-far rpcTiT, sw fatjffam fa stu i fa a 
BWm ( 4) 3TTT STT^T fafafa «pt mt >T 5 f?, 

tartfcT fatrfarrfa 3Tr?sr pim fa tte % i 

[T° t?T-35018/76/82fa°fare 2) 

S.O. 417..—Whereas it appears to the Central Government 
that the employer and the majority of the employees in re¬ 
lation to the establishment known as Messrs Manilal Taluk 
Cband (Private) Limited, 11th Floor, Raheja Chambers, 
Nariman Point, Bombay-2, have agreed that the provisions of 
tho Employees Provident Funds and Miscellaneous Provisions 
Act, 1952 (19 of 1952), should be made applicable to the 
said establishment ; 

Now, therefore, in exercise of thte powers conferred by sub¬ 
section (4) of Section 1 of tbe said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[No. S-350!8(76)/82-PF. IJl 


53-31, faffa? TSfcjTT fa-Tifaffa qfa?, faffal fel 

farsErr, ffafa faifar $faET fa-mtf&r ijrtffe r faffed 
fairfa wfarr, m fafajtw farr far, fa£ ?j%i- 
ftw TTTT Tfa^TfrT TEfafT far 84 ffaET fay, 

ffrm f<fy*nf-22 ffara - swrr v-mrfov vmfm fa % 
TO TOTT % TOrS ffafUTT VtK wf^nffarf fa m- 
fasrr w amr tc fa fa t fa wfwrfa fafatr 
farfar sfatof wu wftrffar, 1952 (1952 «Fr 

19) % BTfal 3W (W fa TE£ ffa? TT% ^1% ; 

«T?r: fafaT BTWT, T4T fafafaW fa HTO 1 fa 
ttott ( 4 ) jrci fafafa fa jetet Tfar ft?, 
W fafafar % BTTET 3Trf GREET fa i?FTT Tfat 11 

[B'o E f r~35018/75/82- t flofnpo 2 ] 

S.O. 419.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in re¬ 
lation to the establishment known as Messrs Industrial General 
Products (Private) Limited, 53-31, Panvel Industrial Go- 
operative Estate, Panvel, District Kolaba including its Regis¬ 
tered Office at Union Co-operative Insc. Building, 2nd Floor, 
Sir Phirozshab Mehta Road, 'Fort, Bombay-1 and its Admi¬ 
nistrative Office at 84, Sion Road, Sion East, Bombay-22, have 
agreed that the provisions of the Employees’ Provident Funds, 
and Miscellaneous Provisions Act, 1952 (19 of 1952), should 
be made applicable to tbe said establishment,- 

Now, therefore, in exercise of tho powers conferred by sub¬ 
section (4) of Section 1 of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the 
said establishment. 

[No. S-350I8(75)/S2-PF. IIJ 


tfilo CTTo 418-—T^ET TEFIT fa hi? JETfafaBT 
% far. 4 fa faftfafafa T?Tfafa fafflR STTo 

fao, wi fanr, far* if far, anwiMooooi reef 
TOTT T farff ffaUEF fa? TTTrffal fa ajjprdhT B 
hTd t? Tf'ur fa hf t fa vtfarrfa ffaftr 5rK 
sfafuf TT-4N EffrifaTF, 1952 (1952 Tf 19) T 

-jfay «rm fa tei, faq: Frrffar ; . 

m. grrir, w fa srrer- i fa 

-Terra' ( 4 ) snr sew fafafa ti wet- Tfa zn, rar 

ftTfriTE % Tlfar Tiff TOTE fa TTF Tfaff |l 

[ST'e TT-3 5018/96/82-faotTtfi-2] 


W® WTo 420.—fafftT TTTfT fa hJT Slfad facE | 

fa ?#T?TfJlfaV ffarr (5TTo) fao, 'hEfajT 

fi^r”, 69i/ 1 -% yrr Tfrrra.far, grr-4uoo9 teit 
wi? ^ Bfa? ffammr *f>T ^if'enfafa fa sr^aw 
hlcf tra FTfTcf fa hf I fa Ttfalfa faw frfa- far 
Sfafa ^fasr wfafam, 1952 (1952 m 1 19) ^ 
Tfay UW FT PET fa Tfa ffficr- arfa TlffE ; 

m: fafatr TOFfT, t3*Rf wfafaw fa HEI 1 fa 

Trmrr ( 4 ) §rnr 5 et?t fafafa spr afan- wta gtr, 

^4ff WfaffaET % ^STfar tTfff TOTT fa vflT 11 
[(To tTT-35018/ll2/82-faornfi-2] 


.O. 418.—Whereas it appears to the Central Government 
the employer and the majority of the employees in re- 
x to the establishment known as Messrs Sterling Engi- 
ing Consultancy Services Private Limited, Queen Mansion, 
cot Road, Bombay-1, have agreed that the provisions of 
imployees’ Provident Funds and Miscellaneous Provisions 
1952 (19 of 1952). should be made applicatle to the 
establishment; 

w. therefore, in exercise of the powers conferred by 
■ction (4) of section 1 of the said Act, the Central Go- 
snt hereby applies the provisions the said Act to the 
establishment. 

[No. S. 35018(96)/B2-PF. IE 
no wio 4i9.—fafar iram fa ^ nfan fam 
for faffatET ^TTvf farTOT (TTrfa) faffar, 


S.O. 420,—Whereas it appears, to the Central Government 
that the employer and tho majority of the employee* in re¬ 
lation to the establishment known as Messrs Electrametic 
Systems (Private) Limited, “Elektra House”, 691JI-A, Poona- 
Satara Road, Pune-9, have agreed that the provisions of tbe 
Employees’ Provident Funds and Miscellaneous Provisions 
Act, 1952 (19 of 1952), should be made applicable to tbe 
said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of tbe said Act, the Central Go¬ 
vernment hereby applies the provisions of the said Act to tbe 
said establishment. 

[NO. S-35018(412)/82-PF. IlJ 
WoWT° 42L—faM TfaU fa iff STcffaT fajT 

| fa ifcrcf trerfar *rmfa irrert wtwett FTrfafa 



hin vixnrnr :ggkr is, 1933 [<fto 25 , iso 4 
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[-qn Ifarnr 3(ii)] 

wgigwT fa» - qwwwn:, gr^fl, ggfgtg, 
fagr, gfgrj* ww ^tt? r g w fMVapp gk 
wfaifwf 4 ft ajfgwT gg gig *w g?7W ?i ^ t 
fa ^ggifr gfasi Mg gk wkt ggsrg wfgfggg, 

1952 (1952 4>T 19) ^ gM'tf 7W M *TT\ 

fag gfa Wfag ; 

gg: kafa grok gw gfafwg kr ura 1 # 
gqqim (4) sm sKrr gfww w Mfa ew gg, 
gw gfkfwg % gfag gw ww w gr*j wgt 1 1 

[#o ^- 35018 / 111 / 82 -^ 0 ^ 0 - 2 ] 

S.O. 421.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in re¬ 
lation to the establishment known as Messrs Yeshwant Saba- 
kari Sakhar Karkhana Sevakanchi Sahakari Patsasntha Limited, 
Yesbwantnagar, Taluka, Malshiras, District Sholaptir, have 
agreed that tho provisions of the Employees* Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952), should 
be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central Gp- 
vemment hereby applies the provisions of the said Act to the 
said establishment. 

[No S-35018(lll)/82-PRin 

too wto 422—Rgfrr gww. w *13 wfa 

I fa 4grf gpk* fg», 4, gkrfkrr 

fr?,grsfr wrgfe, ^-411001 grwt wr! g»*3r 
fkftw? tflg WTWfnfi afft gggw ^g gw w gggg 

gf $ fa? giggrO vrfw fgfa gk sfatg gqgg 
gfafkig, 1952 (1952 w 19) % gwsr gw 
wm gw fag gfa wfgg; 

m: kstg ggm, gw gftrfkrg apt tnrr 1 k 
gwra (4) m wr gfawt w MEr gg, 
gw srfgfagg % ggra gw prm M gig; wtft 11 

[go gg-35018/l 10/82-rfto g^-2] 

S.O. 422.-—Whereas it appears to the Central Government 
that the employer and tho majority of the employees in re¬ 
lation to the establishment known as Messrs Pune Canton¬ 
ment Sahakari Bank Limited, 4, Moledina Road Shastri Apart¬ 
ment, Pune-1, have agreed that the provisions of the Em¬ 
ployees’ Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952), should be mads applicable to the said 
establishment; 

Now, therefore, in exercise of the powers conferred by 
subjection (4) of section 1 of the said Act, the Central Go¬ 
vernment hereby applies the provisions of the said Act to the 
said establishment 

[No. S-35Q18 (110) /82-PF. 10 

wo wr° 423.—gfaregrt gg sr-for gtar 
t fa krcf wrrV fao, im-g, r^rr 

"twg, 213, fv? xknkrg fak, kEw wfag, 

400021 gwr pgm % g*i famw gk wfarfkrf 
4ft 4|gwr ^g gw qr gggg gt g$ § fa wfarrt 
gfaw Met gk sfafrf gwtr gfg f w g 1952 (1952 


w 19) %• gfag gw £*nw w gig; fag gfa wfgg 
gg; kiro ggm, gw gfofwg k sro 1 gg- 
HTTT (4 ) 3TO 5RtT gfk'TI 'Rr WET 41CrT |g, W 
gfofggg r gkg gw gm w grg; 1 1 
[go gg-350i3/97/824trogq ; ;o-2] 

S.O. 423.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in re¬ 
lation to the establishment known hs Messrs Khedapati In¬ 
vestments Limited, 1111-A, Roheja Chambers, 213, Backbay 
Reclamation Scheme, Nariman Point, Bombay-21, have 
agreed that the provisions of the Employees* Provident Funds 
and Miscellaneous Provisions Act 1952 (19 of 1952), should 
be made applicable lo the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central Go¬ 
vernment hereby applies the provisions of the said Act to the 
said establishment. 

[No. 5-35018(97) /82-PF. II] 

Wo Wo 424.—ksk riCCF. W W WET ifkr 
| fa 3gg %fgw wrkklr, 1 wgkrr 
4 TWWT- 5 , -irwi 5 -gm g gggifagtwT gk 1 " 

4^ gfgwT ^g grg gr g?gg g# ^ fa wfgkf 
gfasg Mr gk. sfarg gresr gfafggg, 1952 (1952 
w 19) % g<Wri gwr pgrrg w gig; fag grg grfag 1 
m: %gftg we, gw gfgfwg v\ gmr 1 k 
gg«KT (4) srn gw gfwgf Met gg, gw 
gftjfwg % gwg gw wm w gr*T 4 wf; | 1 

[go gg-35017/75/82-9tog9io-2] 

S.O. 424.—Whereas it appeals to the Central Government 
that tile employer and the majority of the employees in 
relation to the establishment known us Messrs Pastem Chemi¬ 
cal Laboratory, 1, Kali DutG Street, Calcutta-5, have agreed 
that the provisions of the Employees Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) should 
be made applicable to the said establishment; 

Now, therefore, in exericse qf the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government bciehy applies the provisions of the said act 
to the said establishment. 

[No. 8*35017 (75)/82-PF. II] 

wo wo 425 .—kifa gww w w Met sgwr 

| fa ? 4t kh, 7i, wnr g>g zfrz grg4?gr-6, 

grw; wm % tto fwtwi sjk ^gwikff tV 
gwr w gig k g?w gf | fa ^ggifl* 
gfwg fgfg gk 5far»f gwg gfgfggg, 1952 (19 52 
w 19 } % gwer gw pgm w gr^ fag Mr wf^g 1 

gg; kfafa toe, gw gftrfwg nfl* s<kf 1 ^ 

gggra (4) gfwgf w Met gg, 

gw gfgfggg % gqgg gw F«rm 4ft gpj; wtft $ 1 
[go gg- 35017 /l 28 / 82 -gt‘og 9 >- 2 ] 

S.O. 425.— Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs Shree Haraf, 
71, Kailash Bose Street, Calcutta-6, have agreed that the 
provisions of the Employee# Provident Funds and Miscella¬ 
neous Provisions Act, 1952 (19 of 1952), should be made 
applicable to the said establishment; 
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Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby upplles the provisions of the said Act 
to the said establishment. 

[No. S-35017 (128)/82-PF. Ill 

Wo W° 426.—TITR: fT 4? 5Effa ^tefr 
| ftp finf tw irk?, vm $fTfarfkr 
wmr tmf *rtTTRrR-43iooi (wife?) ttrt irm 
IT T'sra f f TT vifT tfk TtfTTfTTf fT srjfrOTT TF NTcT IT 
F?*Fr §;> tif | fr wkrkT vrfrer fa-fa mx srfTf 
tgrq^sr wfafaqr, 1952 (1952 Tr 19) % mzu 
TO wrm W faq 3rr^T Tlfaq ; 

m: ffafa ’HTTne, *rfafaT4 fT tlKT 1 ft 

twit (4) ira skit Difafar ft sfafa Tfa fq, 
t=rt wfafam % ttw ttt irm fT tfj; ti?T & i 

[ire qif~35018/80/82-‘fToqffio-2] 

S.O. 426.—-Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs Nath Seeds, 
Ajay Engineering Compound, Adalat Road, Aurangabad- 
431001 (Maharashtra), have agreed that the provisions of 
the Employees provident Funds and Miscellaneous Provisions 
Act, 1952 (19 of 1952), should be made applicable to the 
said establishment; 

Now, therefore, in exercise of the powers conferred by 
subsection (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-35018 (80) /82-PF. /I] 

W° Wo 427.—%^ TENT fT 4? JT?ffa ffal 
| fa *T5f?TT 73? 36/<(T/l9, 

fTo ifTo $o ft? ^TTfficfff 15, TOFfl 
WEFT ir TFT fafkrT Tk WNlffaT ft 3f- 
f®TT faT 4FT FT T^TF §T 4^ | fa T43T7T TfaoT 

fafa *rk srfrf Trafa wfafarr 1952 (1952 ?r 

19 ) % Tfatr tw »rm fT ?r4 faq 3ft wfaq ; 

set: frtffa 47Trc trt Tfaffrr ft tttt 1 ft 
dTtrrrr ( 4 ) rrer Jpnr nrfann tt srfffa teT ft?, 
tw wfafarr f Tqfr 3*rar urm ft tfj; TifT it 1 

[fo ^, 35017 / 116 / 82 -^ 0 ^ 02 ] 

S.O. 427.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs Ajanta Rubber 
Industries 36/H/19, E>, C. Dey Road, Calcutta-15, have agreed 
that the provisions of the Employees Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952), should be 
made applicable to the said establishment ; 

Now, therefore, in exercise of the powers conferred by 
sub-section. (4) of Section 1 of the said Act, the Central 
Government hereby ocplies the provisions of the said act 
to the said establishment. 

[No S-35017 (116)/82-PF. II] 

W° Wo 42S.--frifT4 TENT fl m Jfffa ffar 
| fa rift nfffa, 12-q, Tfafa?? 

ft? TTFTT-17 faffa WtEfa 43, Tfj TfTT fa^Tlf 
ft? 5TTTT-16 fa*FT TTTT 1J44TT4 ft TTTT 

it ifa? fartw nk TffTjfaflr ft ^mr $r 


3Tff q? ^t 4$ | fa TTTTfT Tfaai fafa «flT 

srffa Rfa-farr, 1952 (1952 Tr 19 ) f 

OTTST 3TcT E4TTT ft TFT fa? TFt Tffaq ; 

WT: fTENT, TfcT Tfaffm ft TFT 1 ft 
TTOm (4) 5T7T SETT Tfafal qrr tfafa ^ g?, 
srfjrfflT % TTifa Tfff fWTT ft TFj; T7cft 11 

[#o 1^-35017/118/82-^^-2] 

S.O, 426.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs Datamatics 
Computer Services. 12-A, Lord Sinha Road, Calcutta-17 
including its Head Office at 43, Rati Ahmed Kidwai Road, 
Colcutta-16, have agreed that the provisions of the Employees 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952), should be made applicable to the said estab¬ 
lishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Centra? 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-35017 (118)/82- PF. Ill 

Wo Wo 429.--TCTn fr Tg JT?rfa ?far 

| fa FTCift op TvftafT TrerTfar fafffa,. fTo 

fTo fry, 3FFT7 gTTT-743179, 24 J TGRT7r, 

34TT faR% Wfnfa 9/1, WTo q?To ^tff ffa, 
Trwr-i farer Tim 4fmfarar fk snrrpsr t?t 

©arfir farufr TgriNr Rif, ^Rt -39 faicr TirfT 
(rap jtpst ft trt wm % ifajr farm: sfk 
wfaifaff fT 3^irwr w tft qr r?rit |‘r Tf t fa 
wfaift TfacT faf? fk srfkf gtjytj wftrfanr, 1952 

(1952 *rr 19) % TRfig- OTfr I3m fT TFj; farr 

Tkr Trf^q; 

5RT; fffa TTTPTT, TTO RfErfflT fT OTO 1 fT 
twit ( 4 ) arm skt Trfarff w snmr Tkr |q, 
Rfakrar f twet to ititt fT tfj, ti?T 1 1 

[fo (^-35017/119/82-^0^0-2] 

S.O. 429.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs Swadeshi Jute 
Machinery Corporation Limited, B. T, Rpad, Post Office 
Sukchar-743179, 24-Parganas, West Bengal including its Re¬ 
gistered Office at 9/1, R. N. Mukherjee Road, Calcutta-1 
and a branch at Dhanraj Mahal, Chhatrapati Sbfvaji Mabaraj 
Marg, Bombay 39, bave agreed that the provisions of the 
Employees Provident Funds and Miscellaneous Provisions 
Act, 1952 (19 of 1952), should be made applicable to the 
said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No S-35017 (119)/82- PF. Ill 

W» Wo 430.—fffr HTTP: fT 4? qffa iffal 
| fa tm# (TPT HT1T ufar, 437, ? Cff? TTlfT 
(fm SfRTT) TTm-5, TOTT Ftm % faffaT 





[hpt ll-n 1 * 3(ii)] 
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<TTO TT vjtlpra ' 

wnfaTfoff «pf 4gtiVu ^id rt h^rit *r£ £ ft 
wftrft 'Rftar str srwM gqvtr wfaf^nr, 1952 
(1952 wrr 19 ) % wra gw wm w gp^ fti* 
3H% 97%' , 

«RT: %.jfof rPTfTTT g^T STftrfffiTg Tt fJRT. 1 sp( 
^9*1171 ( 4 ) ffPT 5T^xT STf^TJfr 99 9919 97% gtr, 
tw ufaftig % jgsig gw wm w ?tt^ Rroflr 11 

[ffo ^-35017/126/82-^0^0-2] 

S.O. 430.—Whereas it appeals to the Central Government 
that the employer and the majority 01 ^ the employees in 
relation to the establishment known as” Messrs Arim Sign 
Service, 437-A, Rabindia Sararu (Sova Bazar) Cnlcutta-5, 
have agreed that the provisions of the Employees Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952), 
should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 


{No. S-35017/i t26)/82-PF. II] 

who wto 431,—ifcfftor irwn; qrr %% sgfa fftr 
t ft ftctnmfr 

fafaihr, 10 / 3 , 'sr^’rfr^mT sjte, wt*hi- 5 ftrr% 

tidhd 6, ?[W33s T *bEi %9, WTWrf-7 ftm 'dBhh 
wqfrnr *ft repp i«rm % wsra ftiYtre i 
tfrC WhT'Snf^lff <pV st^PWl C9 STTA *(X WTRa t„ 

ft whmt vrfh«f faffr tflc sftW ?iw qfaftnni, 

1952 ( 1952 99 19) % g9*g gw ptfm wft WR 

fm, gft wft? , 

wur gwur, gw wfsritwg q?r trrer 1 wft 
ggsnn (4) sm sn^r vrf®Fcrtff w wpi qn% fir, 
gw srftrfwg % ggw gw c-ww qit pn\ 11 

[fl° t£9*-35017/127/82-9totTtpo- 2 ] 


9.0, 431_Whereas it appears to the Central Government 

that the employer and the majority of the employees In 
relation to the establishment known as Messrs Bindawnla 
Electrical Indu-tri s (Pritate) Limited, 10/3, Ahiritola Street, 
Calcutta-5 including its Registered office at 6, Hanspukur 
Fii,( Lane, Calcutta-7, have agreed that the provisions of 
the Employees Providmt Funds and Miscellaneous Piovisioni 
Art, 1957, (19 of 1952). should be made applicable to the 
said establishment; 


Ifi, 1983/^9 25, 1904 

^ %gfri from, gw ?rfafwg # gm 1 gft 
(4) srer ww gftnff 3PT sntn r ^ pj 

'dfferfdA'O % gW Ml W 5TT^ Wfiff ^ I 

[Ro ^-35018/98/82-^01^0-2] 




thnt th m ; r ? PIwars 10 'be Central Government 

inaf the employ*r and the- majoiity of the emnlovees in 
relation to the estahli-hment known a 3 Messrs Shree Salasar 
nvcitmcnts 1 1 rented, llll-A, Rahcj a Chambers, 213 Baokhay 
Reclamation bcheme, Nariman Point, Bombay -21 haw 

aivMifv^w th ’ pr T'‘ 0nS ,;tf the Employees’ Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952) thould 
be made applicable to the said establishment; 

Now' therefore, in exercise of the powers conferred hv 
sub-section (4) of Section 1 of the 3 aid Act, the Central 

£°™7 j e M-7 Q PP ,ie »> ‘be provisions of the said Act 
to the said establishment. 


[No S-35018 (98) /82-PF. IIJ 

w;to wi. 433.—%nPw xvtrt vt 
t ^ (t{fwr) frrn r 0 37 

^ s/ll, #BFtr iFTT ttff, t^Te tflro trg 0 rrtf 
^Mf-4ooo8s srnrp p*rmr 
^ tit trrir tt nf 

t ft* wnf^rrft R^sq- fgfg- xftt RtH t3R5r?ig- trftfffitrR, 

195 2 ( 19 52 Wlr 19) ^ ^?fsr W PRFR ^ q^tr 

ftf? 3fNf *rrf^( ; 

’HtT RCWRi: tJUFrf IfftlfirtpiT qflr trm 1 DPT 

; WHKT ( 4 ) im 5rw?fr vrfafm snrtR 

'JWff 'STfsif^BTR % s) 9’d •‘tT gWrT WPTRX ifrt 5fPJ RlT(fY J | 

[^ 0 ^ 0 - 35018 / 99 / 82 -^ 01 ^ 0 . 2 ] 


S.O. 433.-—Whereas it appears to the Central Government 
ment that th employer and the majority 0 f the employees In 
relation to the establishment known as Messrs Haulers 
(India), Tara Appartment, Flat No. 37, Plot No. 8/11 1 
Sainath Nfcgir Road, IB.S. M.irg, Ghatkopar, Bombay-86 
have agreed that the provisions of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) 
should be made applicable to the said establishment; 

Now, therefore, in exctcisc of tit* powers conferred by 
sub-section (4) o f Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Art 
to the said establishment. 


[Ni». $-35013 (99) /52-PF. ZTJ 


Now, theretore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act. the Central Government 
hereby applies the provisions of the said act to the said 
establishment. 

[No. S-35017/(127)/82-PF. II] 

wro wn° 432.—Ri tPnr btewht wit Riftrf tfto t 
t ft! «fr IFTTFT fto, ill 1 -tr, T^fT 

21 3, f JR?|TT, fRfRT c5fftT, Wr£ r 

21 , RTRWi WTHT ?f fTEqiT fTqlTRt ifft TTf tfT pTd T Tf 
qgq w VI JTRT TT R^Rff ^ ft WTtftTff 'RftwT 
ftftr wft iftH tto srfwftirT, 1952 ( 1952 * 5119 ) 

% gt^tj gtffT wm *Tfl ft^ ^ , rt1^ ; 

1128 GI/82—14 


W!To WTo 434 ;—tpyjfttl RvqiF' apt Rf SRfft ?fMT 
£ ft ^te WtfJFflFR (RTo) f%0, l«ftj 

10 , rUTftT Vftz, ft?TT qitHFffT 

gft 27, rtr Ro 5, RT% 

(fFT) 9TTf-57 9 t % 1 RrRWT F9T99T 

% ftqtjiwj rVc wufTrftqt wit rjitoit 

^ 9i?r 9T gtirf | ft ^rlw 

iftT Sptfft y'ptr-'tj ^TftjfRtlR, 1 952 ( 1 952 991 9) 
% g99?U gtRT P9T99 qr] fttr ^T% I 

*19: inTPR, kifafRRTr w% 9 m 1 9 % 

^TOTTT ( 4 ) im srum wrffNt w?r 99 ft gw 
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nflrPm % g’TJRr wmr tY Tern 11 

(#0^-35018/100/82-^0^0-2] 

S.O, 434.—Whereas it appears to the Central Government 
merit that the employer and the majority of the employee* 
in relation io the establishment known as Messrs D.S.V. 
Chemicals (Private) Limited, W-10, Taluja Industrial Estate, 
Taloja, District Kolaba including its Office at 27, Tejpal 
Scheme, Road No. ?, Vile Parle (East). Bombay-57, have 
agreed that the provisions of the Employees' Provident Funds 
nnd Miscellaneous Provisions Act, 1952 (19 of 1952), should 
be made applicable to the said establishment;. 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-3J018 (100) /82-P.F. HI 
ftflFefV, 4 hFrreV, 19 83 

«FTo 417 o 43 5:-—BT+rt ^Y Of Mcftff ^tcTT 

| f% 'Y'f’C tprif TTffTO (jOft?) 

32, TTTWFtY TT-m'Ttf^r gsfEjWT XJ^Z, tsfTo t(o 

tpTTm x'n, fapFft TnFF; rirfrir % xvzrs farUrT sfh: 

tfr ofaw wr oft it tort ft 
fa '■r^TrfV 'nf^T f-rfh qtr jffH srratr Tfaftor, 

1952 ( 1952 W 19) OTsfar W P*Tm «E> TFj; 

f-f-rr tf* arffg, 

TEL TTTTT, TFT srfafffTT m BTTT 1 vt 

sram (4) 5 trt Tfmf qft ortr tot jq, 

zm vrfferpm % t-wt wnr tfj; to! 11 

[tfe f(ffo-350 1 9/1 1 7/82-flo qrqio-2] 

New Delhi, the 4th January, 1983 

SO. 435.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees In 
relation to tho establishment known as Messrs Moon Paper 
and Machinery (Private) Limited, 32, Rajasthani Co-opera¬ 
tive Industrial Estate, O. T. Karnal Road, Delhi, have agreed 
that the provisions of the Employees Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952), should be 
made applicable to the said establishment; 

Now, 1 therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said act 
to the said establishment. 

[No. S-35019 (117) /82-PF. Ill 

HJTo (RTo 436:—%?iftT BTWE "Ft Of SFfhf ftffT 
£ fat 4\rif «ft Ht nTfffuFP? 5Rf=Cr TtR, 

7m wm % ms 

%frc ogTsrr oft m t$ift ft of 

% fip vrf^r Mr tYt snM mu qfqfFFr, 

1952 (l952 ^T 19) % TOOT “Wl EOT'T’T qit TFT 
■nfftr, 

W: TTTTT, W ufsTfriTF spt FTTT 1 ffiT 

TTernr ( 4 ) im irwr nfFFri mT ortr 

TtFT srfeFFFT % twit gmr ?nm *ffr "ft *mt |i 

[ft otRTo-3 5 61 9/11 4/8 

rio %o TfaT 


S.O. '436—Whereas it appears to- the Central Govern¬ 
ment that the employer and the majority of the employee? in 
relation to the establishment known as Messrs Sree Devi 
Aluxniiiium Industries Acrobind Nagar, Jeiporc, Koraput, 
Orissa, have agreed that the provision., of the Employees 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952) should be, made applicable to the said estab¬ 
lishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the piovivons of the said Act 
to the said establlfluneiit ., 

[No. S-35019 (It4)/82-PF. 11] 
A. K. BHATTARA1, Under Secy. 

Rf facTt, 3 1 frTFTT, 19 82 

vr* wto 437.—Tfhrrfr trim faTa- *frc 

STT>f TWff 5rfE?fm, 1952 ( 1952 TT 19) ^t 
3TTT 5*f # TT-tmi ( 1) TTO SRrf urfwtff TT 

q-^rrir ftr, ^rjrTq- http: 20 ftFERn:, 1982 

(g^rf^jr) ^ Tfr tto %o R^Rrraf, ?3Tfo tr 0 . ^0 
(%o vc; 64) qflr TrjTfctr fdftr % 

n f^fFT wrt MftrijfricT tfmrr | 1 

[trim Ht.j 201 2 /l /82 <TTo trtso-i] 
TTo fwr, 3T BfFT 


New Delhi, the 31st December, J982 

8.0.437.—In exercise of the poweis conferred by sub¬ 
section (1) of section 5D of the Employees’ Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952), the 
Central Government hereby notifies the appointment of 
Shri B. K. Bhattacharya, IAS(KTR'64), >, the Central 
Provident Fund Commissioner, with effect from the 20th 
of December, 1982 (Forenoon), 

, [No. A-12012(l)/82-PFIJ 

P. SINHA, Dy. Secy. 

otNt 

Tf fTcvft, 31 fYlTHR, 1982 

*FTo WTo 43 8.—'ATTIT THTrif % «DT, 

ttsthk vCr jnr'Nr Tam vt TftrgrTr twit "Pro 

TTO 3453 dTTYs' 22 fTfTRT, 1967 BTRT fffefT 
<srr ?aTam (T^nm tirngr) % franfrir aflroriY 
Tr tt fYra | ; 

ft:, s& tfltftfipTf fam trfMHm, 1947 

(1947 14 ) qfY 9TTT 8 n TWri % T 

%Tfta twtt stf - ttTe afj wr> tt FrmTir 

^ qteTTftr frfSmrY % Trift | 1 

[1JT-1 1 0 20/l/8 1 effo 1 . (tto)] 
ttTo %o Tratm, aTT. affa 

ORDER 

/ 

New Delhi, the 31st December, 1982 

S.O. 438.—Whereas a vacancy ha s occurred in the Office 
of the Presiding Officer of the Labour Court with head- 
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quarters at Nagpur constituted by the Notification of the 
Government of India in the then Ministry of Labour, 
Employment and Rehabilitation No. S.O. 3453 dated the 
22nd September, 1967 ; 

Now, therefore, in pursuance of the provisions of section 
8 of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby appoints Shri S. V. Vaze, as 
the Presiding Officer oi the Labour Court constituted as 
aforesaid. 

IF. No. S-11020(l)/81-D.I(A)1 
L. K. NARAYANAN, Under Secy. 

New Delhi, the 30tli December, 1982 

S.O. 429.—In pursuance of section 17 of the Indus¬ 
trial Disputes Act, 1947 (14 of 1947), the Central Gov¬ 
ernment hereby publishes the following award of the Arbi¬ 
trator in the industrial dispute between the employeis ill 
relation to the management of Kusunda Area of Messrs 
Eharat Coking Coal Limited, Peat Office Kusunda, District 
Dhanbad and their workmen, which was received by the 
Central Government on the 23rd December, 1982. 

BEFORE SHRI J. N. SIMLOTE, DEPUTY CHIEF 
LABOUR COMMISSIONER (CENTRAL) AND 
ARBITRATOR 

Appointed by the Management of Kusunda area of Bharat 
Coking Coal Ltd. and Rashtriya Colliery Mazdoor Sangh, 
Dhanbad under Section 10-A of the Industrial" Disputes Act, 
1947. 

Case No. 1/6/82-Dy. CLC 
AWARD 

INDUSTRY: Coal 
PARTIES : 

Emploveij in relation to management of Kusunda Area 
of Bharat Coking Cool Ltd., Dhanbad. 

AND 

Union : Rashtriya Colliery Mazdoor Sangh, Rajendra 
Path, P.O. & Distt: Dhanbad. 

APPEARANCES: 

Employers ; ' 

1. Shii S. N. Sinha, Personnel Manager. 

2. Shri N. Mukherjee, Deputy Pars, Manager. 

Workmen : 

1. Shri G. D. Pandoy, Secretary, Rashtriya Colliery 
Mazdoor Sangh. 

The Government of India, Ministry of Labour vide their 
Order No. L-20013(2)/82-D.TII(A) dated 26-5-82 published 
the written agreement between the parties noted above to 
refer their dispute regarding .reinstatement of Smt. Poko 
.Mundain for the arbitration of Shri J. N. Simlote. The 
agreement was under Section 10-A of the Industrial Dis¬ 
putes Act, 1947 and the terms of referencc/spccinc matter 
in dispute has been reproduced in the settlement infra. 

2. The parties were requested by the Arbilrator to submit 
their statement of case/rejoinder where recessary vide his 
letter dated 4-5-82 and reminder dated 17-5-82. The em¬ 
ployers in (heir written statement dated 27-5-82 stated that 
there was every justification for them to dismiss Smt. Poko 
Mundain from service. In the cx-aparte enquiry she was 
found guilty of the misconduct and after considering the 
enquiry report and findings, orders of dismissal were issued. 
The union in th ir written sDtemevt dated 8-6-82 empba- 
sised that dismissal of Smt, Poko Mundain was not justi¬ 
fied. It was due to her mental trouble that she was ad¬ 
mitted in the mental hospital, Ranchi on 3-12-79 and dis¬ 
charged only on 29-12-79. She was declared fit on 17-4-80 


by the Doctor of the said hospital. She reported for duty 
on 1-5-80 but was nqt allowed to join. Thus aeporJVng to 
the union dismissal of Smt. Poko Mundian on alleged 
ground of absenteeism is not justified. 

3. In the meantime the parties had also discussed the 
issue mutually and on 12-8-82 executed a settlement to 
resolve this dispute. The settlement is reproduced below:— 

Memorandum of settlement reached between the 
management Kusunda Area (Area No. VI) of 
Bharat Coking Coar Limited., and their workmen 
as represented by Rashtriya Colliery Mazdoor 

Sangt\ Dhanbad—under the Industrial Dispute* 
Act. 

Name of Parties : 

Representing Employer—1. Shri S. N. Sinha, Personnel 
Manager, Kusunda Aiea, BCCL., 

Repiesenting Woikmen—1. Shri G. D. Pandey, Secre¬ 
tary, Rashtriya Colliery Mazdoor Sangh, Rajendra 
Path, Dhanbad. 

SHORT RECITAL OF THE CASE 

1. The following industrial dispute has been referred to 
the Arbitration of Shri J. N, Simlote, Dy. Chief Labour 
Commissioner (Central), Dhanbad (who has since been 
transferred to New Delhi) under Section 10(A) of the 
Industrial Dispute Act, vide order No. L-20013(2),/82-D.ITI 
(A) dated 26-5-82 of the Ministry of Labour, Government of 
India, New Delhi. 

“Whether the demand of Rashtriya Colliery Mazdoor 
Sangh for reinstatement of Srimati Poko Mundain, 
Ex-Shale Picker of Dhansar Colliery of Bharat 
Coking Coal Limited., Post Office Dhansar, 
Dhanbad is justified ? If so, to what relief Bhe is 
entitled 7” 

2. Both the parties have mutually negotiated the dispute 
and have come to an overall settlement in regard to the 
same on the following terms : 

Terms of Settlement 

i (1) Agreed that the management shall reinstate 
Smt Poko Mundain, as Shale Picker (Cat. I, 
NCWA-1I), in Dhansar Colliery with immediate 
effect. She should report for duty within 7 days. 

(2) Agreed that the workman concerned, Smt. Poko 
Mundain wiir not be entitled to any back wage 
for the period between the date of termination of 
her services i.e. 23-2-80 and the date of her re¬ 
sumption of duty oil reinstatement. This period 
will be treated as leave without pay. 

(3) Agreed that Smt. Poko Mundain will have con¬ 
tinuity of service, 

Sd /- 

G D. PANDEY, Secy. 

Rashtriya Colliery Mazdoor Sangh 
Dhanbad. 

For and on behalf of woikmen 

Sd/- 

S, N. SINHA, Personnel Manager/ 
Kusunda Area, Aren No. VI, BCCL, 
Kusunda. 

For and on behalf of the Employer*. 

Dhanbad, the 12tb August, 1982 

(4) The parties have requested the arbitrator to give 

award in the terms of tbe aforesaid settlement 
Both the parties were heard on 14-8-82 nt Dhanbad- 
The settlement k reasonable and I award th 1 re¬ 
ference in terms of the said settlement da/f 
12-8-S2 (supra). The dispute abated nn t 1 ; u 
day. / 

/ 
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(5) Parties have authorised the arbitrator to give hi 
award upto 24-12-1982. 

j. N. SIMLOTE, Dy. Chief Labour Commissioner 
(Central) and Arbitrator 

New Delhi, the 23rd December, 1982, 

[No. L-20013(2)/82-D.III(A)] 


New Delhi, the 31st December, 1982 

S.O 440.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Arbitrator in 
the industrial dispute between the employers in relation to 
the management of Kusunda Area of Messrs Bharat Coking 
Coal Limited .Post Office Kusunda, District Dhanbad and 
their workmen, which wgs recived by the Central Govern¬ 
ment on the 24th December, 1982. 

BEFORE SHRI J.N. SIMLOTE, DEPUTY CHIEF 
LABOUR COMMISSIONER (CENTRAL) AND ARBI¬ 
TRATOR. 

Appointed by the Management of Kusunda Area of Bharat 
Coking Coal Ltd. And Rashtriya colliery Mazdoor Sangh, 
Dhanbad under section 10-A oi the Industrial Disputes Act, 

1947. 

[Case No. S|5|82-Dy. CLC(C)] 
AWARD 

INDUSTRY : Coat 

Name of the parties 

Employers In relation to. the management of Kusunda 
Area of Bharat Coking Coal Ltd, Po. Kusunda 
Dhanbad Distt. 

AND 

Workman through Union : Rashtriya Colliery Maz¬ 
door Sangh; Rajcndra Path. P.O. & Distt : Dhau- 
bad. 


the union had not accepted the terms and conditions of the 
settlement. There is no force in the contention of the 
management that the said settlement dt. 13-2-1980 had 
become nul and void. 

3. The management in their statement argued that in 
accordance with settlement Sint. Gondia Kamin was posted 
as category I employee at Gondudih codicry but she declined 
to go theic and made a representation dt. 1-4-1980 to be 
retained at East Basunya colliery as Clay Cartridge Maker. 
Since the request of the employee was contrary to the 
settlement, tho same could not be accepted, There was a 
default on the part of the trade union and there Is justi¬ 
fication to treat this settlement dt. 13-2-1980 as null and 
void. 

4. The parties were heard on 14-8-1982 at Dhanbad end 
during the hearing both the parties stated that in the mean¬ 
time they have discussed the issue and have arrived at n 
Bipartite settlement on 12-8-1982. They requested that the 
award may .be given in terms of the settlement reached 
between both parties. A copy of the settlement is reproduced 
below 

5. Memorandum of settlement reached between the 
management of Kusunda Area (Arca-Vl) of Bharat Coking 
Coal Ltd. and their workmen as represented by Rashtriya 
Colliery Mazdoor Sangh, Dhanbad on 12-8-1982 under the 
Industrial Dispute* Act. 

Names of parties : 

Representing employers : Sri S. N. Sinha, Personnel 
Manager, Kusunda Area, B'CCL. 

Repicsentmg workmen : Shri G. D, Pandey, Secretary. 
Rashtriya Colliery Mazdoor Sangh, Rajendra Path. 
Dhanbad. 


SHORT RECITAL OF THE CASE 

L The following industrial dispute has been referred to 
the arbitration of Shri J. N. Simlote, Dy. Chief Labour 
Commissioner (Central) Dhanbad (who hat since been 
trunsfcircd to Delhi) vide order dt. 26-5-1982 of the Ministry 
of Labour, Government of India, New Delhi, under Section 
10-A of the Industrial Disputes Act, vide order No. L-20013 
(3)|82 D.IJI(A) dt. 26-5-1982. 


APPEARANCES : 

Employers : 1. Shri S.N. Sinha, Pertonnel Manager 
2 Shri N. Mukherjee, Dy. Pers, Manager 

Workmen : 1, Shri G.D. PanJey, Secretary, Rashtriya 
Colliery Mazdoor Sangh. 

The Government of India in the Ministry of Labour vide 
their order No. L-20013 (3)|32-D. 111(A) dt. 26-5-82 pub¬ 
lished an agreement arrived at between the parties noted 
above to refer their dispute ,n regard to the case of Smt. 
Gondiu Kamin for arbitration of Shri J.N. Simlote. Deputy 
Chief Labour Commissioner (C) under Section 10-A of the 
Industrial Disputes Act, 1947. The terms of refeiencel speci¬ 
fic matter m dispute has been reproduced in the settlement 
infra. 

2. The case of the union is that as per terms of settle¬ 
ment arrived at between the management of Area No,VI of 
Messrs. Bharat Coking Coal Ltd,. P.O. Kusunda and Rash¬ 
triya Colliery Mazdoor Sangh, Dhanbad on 13-2-1980. Smt. 
Gondia Kamin is to be regularised as time-rated category I 
employee with immediate effect and to be posted at Gondu- 
dth colliery of Messrs. BCC Ltd. According to the terms 
of the »aid settlement the management was to pay to the 
worker concerned category I wages with immediate effect. 
This was not done by the management and on the contrary 
she was served with a release order on 16-3-1980. In the 
meantime the union had requested the management that the 
worker may be allowed to continue at East Basuriya 
colliery as'there was need of such persons at East Basunya 
Itself, The management backed out and wrote to the union 
n 3-6-1980 that the said settlement may be treated as null 
void. The worker had never said that she will not 
by the order of the management. She simply requested 
j^jlfnagement that she might be retained at East Basuriya 
dd this request does not mean that the worker or 

‘ \ 


“Whether the contention of the management of Kusunda 
Area of Bharat Coking Coal Ltd., that the settle¬ 
ment dated 13-2-1980 reached between them and 
the Rushtriya Colliery Mazdoor Sangh, Dhanbad, 
in regard to the case of Snmati Gondia Kamin has 
become null and void because of Srimati Gondra 
Kamin not joining duty at Gondudih colliery of 
BCCL on transfer from East Basuriya colliery is 
justified ? If not, to what relief Srimati Gondia 
Kamin is entitled?" 

2. Both the parties have mutually negotiated the dispute 
and have come to on overall settlement in regard to the 
same on tho following terms on 12-8-1982. 


TERMS OF SETTLEMENT 

1. Agreed that Smt. Gondia Kamin will be provided 

employment as Shale Ticker (In Cat. I, N.C.W.A - 
II) at East Basunya Colliery within 15 days from 
the date of conclusion of this settlement. 

2. Agroed that this is an overall settlement i n regard 

to the aforesaid dispute which has been referred to 
arbitration and that no other benefit shall be ad¬ 
missible to Smt. Gondia Kamin, the workman 
concerned in the dispute. 

3. Agreed that a copy of tho settlement may be for¬ 

warded to Sri J. N. Simlote, Dy. chief I H bour 
Commissioner (C), New Delhi, for giving an 

both d rhr l er 5 8 tic reached between 

noth the parties, by endorsing a copy of this 
settlement to him. vy * 


Sd|- 

(G, D. Pandey) 
Secretary 


Sdj- 

_ (S. N. Sinha) 

Personnel 



fawn—«r*3(ii)] fliT,n nn : wrcf 


Rashtnya Colliery Mazdoor Sangh, Kusnnda Area No. VI, 
Dhanbad BCCL, Kusnnda 

For and on behalf of workman For and on behalf of 

Employers. 

5. I have gone through the terms of the settlement which 
remain reasonable and I award in the present dispute on 
the terms of the settlement dt 12-8-1982 arrived at between 
the parties reproduced supra. 

The parties have also agreed that the award may be given 
by 24-12-1982. 

J. N. SIMLOTE, Dy. Chief Labour 
Commissioner (Central) and 

New Delhi, Arbitrator 

Date : 24-12-1982 

[No, L-20013(3)/82-D. 111(A)) 


New Delhi, the 1st Januray, 1983 

S.O. 44F.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (144 of 1947), the Central Government 
hereby publishes the following award of the Centra] Govern¬ 
ment Industrial Tribunal No. 2, Dhanbad in the industrial 
dispute between the employers in relation to the management 
of Bararee Colliery of Messrs Bharat Coking Coai limited. 
Post Office Bbulanbararec. District Dhanbad, and their work¬ 
men, which was received by the Central Government on the 
28th December, 1982. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO, 2), DHANBAD. 

PRESENT : 

Sbri J. P. Singh, Presiding Officer. 

Reference No. 16 of 1982 

In the matter of an Industrial dispute under S. 10(1) (d) of 
the I.D. Act, 1947. 

PARTIES : 

Employers in relation to the management of Bararee 
Colliery of M|s B. C. C. L. and their workmen, 

APPEARANCES : 

On behalf of the employers : Shri R S. Murthy, Advocate. 
On behalf of the workmen : Shri Gajendra Prasad, 
Advocate. 

STATE ; Bihar INDUSTRY : Coal 
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Mi,a Bharat Coking Coal Limited. With the introduction of 
the system of identity card the concerned workman was 
issued an identity card showing his date of birth to be 
1-1-1929, In normal course the concerned workman would 
have superannuated on completion of 60 years on 1-1-1989, 
but he was served with a notice to retire w.e.f. 19-3-81 and 
he was retired from that date. According to the workman 
this amounted to illegal termination of service and also in¬ 
valid, inoperative and void retrenchment under S. 25F of 
the I.D. Act. The workman’s allegation is that when the 
union of the workman confronted the management with the 
legal postilion, some manupulation was made in the form. 
B register in order to cover up their wrong action in pre¬ 
maturely retiring the concerned workman. An industrial dis¬ 
pute was raised which has led to this reference. 

3. Die management in their written statement raised an 
objection to the affect that he reference is invalid, incompetent 
and without jurisdiction because a workman retired from 
service is not a workman within the meaning of S.(s) of the 
I. D. Act. According to the management the coucorned 
workman is not a discharged, dismissed or a workman whose 
services have been terminated, Oo facts of the case the plea 
of the management is that Shri Jaykishon Ram was employed 
in Bararee colliery as an underground trammer and when the 
colliery was nationalbed w.e.f. 1-5-72 his services were also 
taken over by the BCCL. At the time of nationalisation "Form 
B register and Form A register prescribed under Coal Mine 
Provident Fund Scheme had been handed over by the ex 
employer to the BCCL. According to the management bot 
these registers mentioned the dale of birth of Shri Jaykisho 
Ram being 1-1-1929. Die allegation of the management is tb 
the concerned workman managed to temper with the en' 
relating to bis date of birth in Form B register so that i 
date of birth was changed from 1-1-1921 to 1-1-19 
Figure T in 1921 was changed to figure ‘9. The case 
the management is that some such cases of tempering v 
entries in Form B register came to ihe notice of the man 
ment and disciplinary proceedings have been initi 
against the clerk concerned. The management has fiu 
alleged that in the identity card issued to the conce 
woikmpn a similar tempering and change has been ma 
the year of birth. The management therefore has 
the pica that on the basis of origin"! entry in the Fo 
register and CMPF record showing 1-1-1921 to be th-- 
of birth of the concerned workman he was superann 
He was due to retire from service w.e.f. 1-1-198' 
attaining the age of superannuation i.e, the age 60 
The management however retired the workman cor 
w.e.f. 19-3-1981 due to heavy pressure of work and <i 
felt in promptly handling retirement cases. On th< 
plea the employers pray to dismiss the case of the cc 
workman. 


Dhanbad, 23rd December, 1982 
AWARD 

This i» an industrial dispute under S. 10 of the I. D. Act, 
1947, The Central Government by its order No. L-200121 
(357)|81-D. 111(A) dated 16th February, 1982 has referred 
th* following dispute to this tribunal for adjudication : 

SCHEDULE 

“Whether the action of the management of Bararee 
col iery of Bhowra Area No. XI of Messrs Bharat 
Coking Coal Limited, Post office Bhulanbararee, 
District Dhanbad, in retiring from service Shri 
Jaykishon Ram, underground trammer on the 
ground of superannuation with effect from 15th 
April, 1981 is justified 7 If not, to what relief the 
workman concerned is entitled ?" 


2 The concerned workman Shri Jaykisbone Ram w* 
employed as underground trollymen on 1st January, 1953 j 
? a TF e 5, whicb Wa « owfied and managed by the Ea: 

India OjsI Company then. At the time of his appointtnei 
the date of birth and other relevant particulars of the cor 
cerned workman was entered in the statutory register know 
Tfgw- register hla date of birth wn 

entered as 1-1-1929, and he put hi, LIT on that entry. Afrt 
"on Bararee colliery was owned and managed b 


4. Before we go to discuss the evidence in thi 
will be relevant to consider the plea of the m- 
that thi® reference is not maintainable, Accordii 
management the words ‘retiring from service’ 
used in the term of the reference. It is also ro-“ 
the term of reference that this rovrement is on the 
superannuation w.e.f. 15th April, 1981, The que 
answered is whether this retirement on the 
superannuation from 15-4-1981 is justified. N> 
this reference no expression tike ‘termination 
‘discharge* or ‘dismissal’ has been mentioned. r 
tation of the management is that due to the use 
‘retirement’ and ‘superannuation’ which was a'r 
the concerned workman ceased to be a worljmt 
fore he was not n workman within the mear 
of the I.D. Act, For this reason no industrial 
be raised by him and there could be no rr 

S. 10 of the ID. Act, 1947. I think that ft 
has given a very twisted interpretation to tt- 
this reference. The management in this case 
superannuated the concerned workman from 
according to the concerned workman he wou 
nuated in 1989, The superannuation w.e.f 
been challenged in this case and this i s e’ 
reference itself. Virtually therefore it will » 
ful termination- of service or retrenchment 
superannuation. This reference requires th 
justify action of superannuation w.e.f. 15 
is the question which has to be answered 
The use of the word ‘retirement’ in this 
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fleeted with the word ‘superannuation’ and so botii retire¬ 
ment and superannuation o-ts to be justified by the manage¬ 
ment. It is clear that by the use of the ‘retirement’ and 
'superannuation' the concerned workman does not ceased to 
be. a workman if such retirement and supei animation is held 
to be unjustined. In this with view of the muuei the con¬ 
cerned workman will be deemed to be a workman w.iiiin the 
meaning of S.2(s) of the. I.D. Act and so this reference 
cannot be said to be invalid. 

5. We wnl now pioceed to discuss the case on its merit. 
The age of retirement in BCCL is 60 years and this is, not 
in dispute. The case of the management is that the 
ciate ot birth of the concerned workman in the company’* 
records is 1-1-1921 a.-id therefore the workman completed 
60 years on 1-1-1981. The management served notice. 
Ext. W. 2 dated 19-2-81 asking him to retire on 19-3-1981. 
On behalf of the workman some significance has been attach¬ 
ed to the date of retirement i.e. 19-3-81 as mentioned in 
, Ext. W> 2. It has been argued that the management was 
not sum as to whether the retirement was according to the 
■ date mentioned in the managements books. Shri Gajendra 
Prasad advocate lor the workman has said that one 
month’s notice was necessary before the due date of retire¬ 
ment and so if the management were sure about 1-1-1981 
being the date of superannuation, a notice of tetirement dated 
19-2-81 ts something which is not desirable. Shri Murthy 
Advocate for the management ha? conceded that there was 
some delay on the part of the management in issuing notice 
of retirement. But the workman has been given advantage 
of extension of service to the extent that instead of retiring 
on 1-1-81 he was actually retired on 15-4-81. It ig true that 
if the date of superannuation is 1-1-81 and instead of super¬ 
annuating him with effect from that date it was at a later 
date, the workman does not lose. It is common knowledge 
that such delay happen due to inefficiency of the office, and 
BCCL office are rot exception to the general slackness on 
the part of the stall which manage the offices. We cannot 
turn this to mean that the management was indecisive about 
the date of superannuation being 1-1-81. 

6. The tact noweter remain? that we have to find out 
whether 1-1-81 was the date of superannuation of the con¬ 
cerned workman. Thij depends upon the question as to 
whether 1-1-21 is the dale of birth of the concerned work¬ 
man as claimed by the management. It goes without saying 
that if 1-1-21 is found' to be the date of birth the concerned 
workman would superannuate on 1-1-81, ar.d so the action 
of the-management in superannuate him from 19-3-81 would 
'be deemed to be correct, and justified. In this connection 
I may also mention that according to the workman’s case 
1-1-1929 is said to be the date of his birth. It has been 
claimed that in Form B register of the BCCD 1-1-29 is men¬ 
tioned to be the date of birth and similarly in the identity 
card issued to tire concerned workman 1-1-29 is written to 
be the date of birth. According to the estimate of the con¬ 
cerned workman he would superannuate on 1-1-89. We shall 
have to look 'into which of the dates of birth are found to 
be proved on the basis of the evidence adduced. It is no 
doubt true that in this reference, the onus is on the manage¬ 
ment to prove the justification of superannuating the con¬ 
cerned workman on 15-4-81. But in a case like this where 
evidence has been led by both sides and when both parties 
have led evidence 'on the question of age, the obligation is 
mutual and so we have to look to the evidence adduced to 
ascertain the correct age of birth. 


6. The management has examined 3 witnesses MW. 1 is 
Z. Abedin, a provident fund clerk working in Bararee colliery 
since 1976. Prior to that ha was in Jealgcra colliery. Both 
Bararee and Jeal.com belonged to East India Coal Company 

and were natkmath«d. In 1976 he was transferred _ from 

Jealgora colliery. He has proved Ext. Ml containing the 
entrv at pare 178 of CMPF register standing in the name of 
Jaykhhon- Ham- The CMFF register is Ext. M£. Accord¬ 
ing to this entrv the date of With of Jaykishone Ram is 
1-1-21. His evidence is that this register was prepared prior 
to naticmalfsation and handed over to BCCL at the time of 
nationalisation. In his cross-examination he has that In 
HMMM2 there ss "r> mention that this, register belongs to 
dfa Coal Cbtrmattv. Fffrthennqre he has admitted 
e certain over-writings ic page 178 and 177. The 
is- also admitted that in this register no entry had 


been made by him. The witness has said that page No. 178 
torn ana pined in this register, it wdl appear from thus 
register right from the first entry that in tins register there 
is a column or "member m the month ” Obviously this re¬ 
fers to toe month of membership ol the CMPE. in all the 
pages member in tne month has been penned through and 
insiead date ol birth has been mentioned m the column. This 
is evident tnroughout this register. Moreover the entire en¬ 
tries from beginning to the end in the column of date of 
birth has been tilled up with different pen and ink. Or, page 
177 ’as form B has been mentioned over the entry of date 
of birth. It also appears to have been signed by some offi¬ 
cer on 12-5-81. It will therefore appear that date of birth 
of workers mentioned in this register has been recently done 
and the same has been written on the basis of form B re¬ 
gister. So apart from the intrisic value of this' register, it 
cannot be said u> be a primary evidence of the date of birth. 
What I mean io say is that for the date of birth we have 
to look to Form B register. 

7. MW Shri Nattdeo Pathak has been working in Bararee 
colliery since 1975 as bill clerk. Elis job was in relation 
to' preparation of identity card and writing of identity card 
register. The entries in identity card regster was made from 
i'orjn B regster. The entry' relating to Jaykishone Ram was 
written by him and this has been marked Ext. M3. The 
entry with regard to Jaykkhcne Ram shows that in column 
No. 7, 1-1-21 as the date of birth is mentioned. This entry 
is encircled in ink, verified and signed by Shri N. K, P. Sinha, 
Personnel Manager, Bhowra Area. It bears the date of 
19-10-81. The witness in cross-examination has said that 
this register is of the time of the BCCL. In cross-examination 
he has denied that the entry in column No. 7 was made 
with a different ink from the rest of the writings in this 
entry. It will appear that the witness has not deposed truth¬ 
fully because the entry in column No. 7 concerning the age 
to be 1-1-21 has been apparently written subsequently and 
*vith a different pen and ink. On this page containing Ext. 
M3 we have seven entries anc all appear to have been done 
by the same person and with the same ink. Only in the 
entry. Ext. M3 column No. 7 is in a idifferent ink and by 
different hand. At least it was not done in the same sitting. 
The witness is clearly deposing falsely when -he says that it 
was written by him in the same sitting and wnh the same 
ink and pen. At any rate column No. 7 of Ext. M3 was 
filled up on the basis ot Form B register and we have to 
look to the same as primary evidence. 

8. We now turn to the last witness Shri ,B. N. Jba. MW.3. 
He has been working in Bararee colliery as Personnel Officer 
fines February, 1980. He has proved Ext. M4 which is an 
entry in Form B register concerning Jaykishcne Ram. His 
evidence is that in the entry Ext. M4 in the column of age 
figure ‘F has been tempered to make it “9”. A look at this 
exhibit shows that 'he entry in column of age has been 
cncircied and above the same 1-1-21 has been written and 
by the side of it there appears to be some signature. No 
evidence has been adduced to show as to who has written 
1-1-21 and put his signature and also who encircled the ori- 

■ ginal entry in the column of age. MW.3 has come to say 
that originally '21’ was written and it has been changed to'" 
‘29’ in order to show that the year of birth was 
1921 which has been changed to 1929. MW. 3 has come to 
say in this connection that some employees of the ,colliery 
had complained to him that tempering was going on in 
Form B register. He put up a note before the Agent who 
constituted a- committee consisting of himself, man iger and 
the Asstt. colliery manager to make enquiry. In course of 
enquiry it was found that the Form B clerk, Md. Washect 
was indulging in interpolation in Form B register A re¬ 
port was submitted on the basis of which charge-sheet was 
submitted against Md. Wdsheer. The photostate copy of the 
chargesbeet. is Ext. M5. This form B register is of the 
time of BCCL and not of the time of East India Coal Com- 
pany. It will appear that ordinarily the entry concerning 
the concerned workman' in this register had to be read 
1-1-29. But 1-1-21 has been written above it after encircling 
it wiffi ink and signature had been put by its side. MW. 3 
does not say th"t be made the extra entry end _so it was- 
made by somebody else who has not been examined. My 
attention has bees draws by Shri Murthy, Advocate for 
the mama semes* that M" has been changed into ‘9’ and there - 
appears to be some over-writing. Biff in the -figure ‘2’ lust - 
preceding ‘9’ it will be also seen that it. is as bolder as 9’. 



[flTnll—w 3 (ii)] 


ar!t 15, 19a3/'fW 25, i»0 4 


431 


Now if timply figure “1" as to be changed into “9‘‘ there 
was no need to make the entire figure ‘9’ bolder. Similarly 
there was no occasion to make the figure ‘2’ also bolder. 
VV'hat 1 mean to say it that in order to make a change in 
figure T to ‘9 1 it requited only simple manupulation to round 
up the top portion of figure ‘l* without making the figure “1’ 
bolder. Similarly there was no occasion to make the figure 
‘2’ bolder. It will mean that this above fact is not consistent 
with the case of interpolation or forgery. Moreover, MW, 3 
has admitted that the committee which mode enquiry did not 
come aecross the case of interpolation, made in Ext. M3. So 
it appears that the management simply got suspicious arid 
treated the entry in the ago column as interpolation. It will 
further appear that the management in the background of 
some allegaions of interpolation in Form B register with re¬ 
gard to age of some other persons become panicky and 
therefore treated the case of the concerned workman as also 
of the same nature. I tmve to say that the management has 
no sound foundation for holding the caso of the concerned 
workman as interpolation in the date of birth in the Form B 
register. 

9. The. coccmed workman has examined himself u<j WW.l- 
and has produced his identity card which has been marked 
‘X’ for identification. This was given to the concerned work¬ 
man by the BCCL with a date of birth showing to be 
1-1-1929. This is ccnsUlent with the date of birth as shown 
in the Form B register. Ext. M4. With regard to the iden¬ 
tity. card the simple case of the management is that *he 
identity card remains in a sealed cover and it is not so ap¬ 
parently. But the point is that in the date of birth as shown 
in the identity card there appears to he hardly any inter¬ 
polation, The identity card bears the hand-writing of some 
officer of the colliery and he should have been examined to 
say whether the entry of the date of birth in the identity 


card is interpolation or forgery. Thus considering the cas* 
of both the parties T have to hold that there is no clear basis 
for the management to say that 1-1-1921 is the date of birth 
of die concerned workman. On the other hand, the above 
discussion will show that the date of birth of the concerned 
workman is 1-1-1929. 

10. In view of the above the concerned workman was 
rematurely retired on wrong assumption that the date of 
irth of the concerned workman was 1-1-21. In fact ho 
sporannuates on completing the age of 60 years on 1-1-1989. 
It is therefore clear that this is a case of illegal stoppage of 
work amounting to retrenchment without any compensation 
and so this retrenchment is illegal. 

10. Thus considering all aspects of the case I hold that 
the action of the management of Bararee Colliery of Bhowra 
Area No. XI of Messrs Bharat Coking Coal Limited. Post 
Office Bhulanbararce, District Dhanbad in retiring from ser¬ 
vice Shri Jaykishon Ram, underground trammer on the 
ground of superannuation with effect from the 15th April, 
1981 is not justified. Consequently, Shri Jaykishon Ram, 
underground trammer should be deemed to be in the employ¬ 
ment of the Bararee colliery with effect from 15-4-1981. He. 
is also entitled to all the back wages and other emolument* 
with effect from t5th April, 1981. 

This Is my award. 

1. P. SINGH, Presiding Officer. 

INo. 1.-20012(357) /81-D,111(A)] 
A. V. S- SARMA, Desk Officer. 
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